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3 EFFECTIVE DATE 

See Block 16C 


4 REQUlSmON/PURCHASE REO NO. 

N/A 


5. PROJECT NO (It appScabie) 


0 ISSUED QY 


CODE 


ICE/DM/EX:“LAGUNA 


7. ADMINISTERED BY (if that} ttonj 6; 


CODE ICE/DM/DC-LAGUNA 


ICE/Detenc Mngt/Detent Contract-LAG 
ifTimigracion and Customs Enforcement 
Office of Acquisition 
Room 

(949) 3bUi 

Laguna Niguel CA 92677 


ICE/Detent Mngt/Detent Contract-LAG 
Immigration and Customs Enforcement 
Office of Acquisition Manage ment 
Room 

Laguna Niguel CA 92677 
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ATTN GEO GROUP INC THE 
621 NW 53RD ST STE 700 
BOCA RATON FL 3348782'12 
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9A AMENDMENT 0^ SOLICITATION NO 
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10A MODIFICATION OF CONTRACT/ORDER NO 
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09/24/2015 


11. THIS FTEM ONLY APPUeS TO AMENDMENTS OF SOUCITATIONS 


!. Tho abovo numbered scbctaticri 1 % amencod as set forni m Horn 14. Tho houf and daio speoned for rocc^pt oJ OfTers Z'ra ot^tondod. Ziis not oxtanded 

Otfers musi acknowledge receipt of inis arrcr.dmenl poor lo me Noiirond dato spoofiod tntho soiiQlalJCri or as amandod . Oy ona ol l^o following rnoiNods (o) By corrpioting 

itomsSond 15. andralu/n^g _ copios cl iho amendment; (bj By admo^ledgmg reoeipl of IMs amondmanl onoocN copy of INo otfoi submitted : or (c) Ely 

soparota loltor o; totegram «Mhich includes a reference id c/to SDlialatrcn and amondmonl numtKifs. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT 
the place designated for The RECEIPT OF OFFERS PRIOR TO T>fE hOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER If by 
virt^Q or mi» amendment you (]as4e to crumgs an offer already submitted. sucN c^4lnge may bo modo by telegram cr loUer. provtdod oac^ tologrom or loltci’makes 
reference to tne sciiotatlort and tftis_amonqmont aryj is rocoved pnorto ttro Bponing nour and date spoof ed _ 

tr ACCOUNTING AlO appropriation 0MA(Ure<iUJftd} 

N/A 


13. THIS ITEM ONLY APPUES TO MODIFICATION OF CON TRACT SJQ ROE RS. IT MODIFIES IKE CONTRACTfORDER NO. AS DESCRIBED IN ITEM 14. 


CHECK ONE 

A THIS change order is ISSUED PURSUANT TO fSpeofyaufftonfy; THE CHANGES SET FORTH IN ITEM \A ARE MADE IN THE CONTRACT 

ORDER NO IN ITEM 10A ' 



B THE ABOVE NUMBERED CDNTRACTfOR DEft IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as charygos m paying pfheo. 
apfitofinabw daio, ofcj set forth in item 14. pursuant TO THE authority of far A3.103(b) 


C THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PLfRSUANTTO AUTHORITY OF 

X 

0 OTHER (Spooty type Of rr.oOJicaliOA and Oi^honiy) 

FAR 52,217-9r Option to Extend the Term of the Contract 


E.IMPORTANT: Contractor fiisnot □ is required to sign Utls document and rolum _ oopios to Ulb issuing offico. 


14 DESCRIPTION OF AMENDMENTIMODIFICATION (Organized by LfCF= sedioA headings, indvdng sofiCtoliQn^trpci subjad rjiaiter where feastbie ) 

DUNS Number: 512706465 



This modification is to; 


1. Exercise the First Opcion Period under FAR clause 52.217-9 Opcior^ to Extend the Term of 
Continued ... 

Except as pnjvKlod nofoin, all terms and conditions of iKa documont roferonced in Horn 9 Aor 10A, cis horotoforg dtangod, remaerts uru^mrggd and m fi4l forca end glfeu 
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CONTINUATION SHEET 


reference no of document being continued 
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'JAGE 


NAME OF OFFEROR OR CONTRACTOR 
GKO GROUP INC THE 



ITEM NO 


SUPPUES/SERVICES 


QUANTITY UNIT 


UNIT PRICE 


AMOUNT 


(A) 


(B) 

the Contract for the period of September 28, 2016 

through September 21, 2017* CLINs in the First 
Option Period tluit will be exercise are: 


(C) 


(D) 


(E) 


IF) 


a, 

CLIN 

iOOlA 

b. 

CLIN 

lOOlB 

c« 

CLIN 

:c02a 

d. 

CLIN 

1002B 

e. 

CLIN 

1002C 

f ^ 

CLIN 

1002D 

g. 

CLIN 

1002E 

h. 

CLIN 

:0C2F 

- • 

CLIN 

1003 


2. Replace Attachment 2 of the contract with the 
new Department of Labor Wage Determination No. 
2015-2557, Revision No 1, Date of Revision^ 
09/01/2016; Department of Labor Wage 
Determination No. 2005-2569, Revision 19, Date of 
Revision, 12/29/2015; Department of Labor Wage 
Determination No, 2015-2441, Revision 1, Date of 
Revision, 09/01/2016; Department of Labor Wage 
Determination No. 20C5-2439, Revision 10, Date of 
Revision, 12/29/2015. The Wage Determinations 
are attached with this Standard Form (SE) 30. 

In accordance with FAE^ 52.222-43, Fair Labor 
Standards Act and Service Contract Act-Price 
Adjustment (Multiple Year and Option Contracts) 

(f) "The Contractor shall notify the Contracting 
Officer of any increase claimed under this clause 
within 30 days after receiving a new wage 
determination unless this notification period is 
extended in writing by the Contracting Officer. 
The Contractor shall promptly notify the 
Contracting Officer of any decrease under this 
clause, but nothing in the clause shall preclude 
the Government from assorting a claim within the 
period permitted by law. The notice shall contain 
a statement of the amount claimed and any 
relevant supporting data, including payroll 
recoras that the Contracting Officer may 
reasonably require. Upon agreement of the 
parties, the contract price, contract unit price 
labor rates, or fixed hourly rates shall be 
modified in writing. The Contractor shall 
continvie performance ponding agreement on or 
determination of any such adjustment and its 
effective date," 


Continued ... 
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REFERENCE NO OF DOCUMENT BEING CONTINUED 
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NAME OF OFFEROR OR CONTRACTOR 

ce:o group INC the: 


item NO 
i A J 


supplies/services 


(B) 


QUANTITY UNIT 

(C) ;di 


UNfT PRICE 


AMOUNT 


This modificatiion does not obligate funds. There 

are no funds associated with this contract. All 
funds are obligated through the issuance of Task 
Order. 

Exempt Action; Y 

Period of Performance: 09/28/2016 to 09/27/2317 
All other terms and conditions remain the sane. 


N5N rS4l> 0l 
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V^D 15-2567 (Rev.-l) was first posted on www,wdol.gov on 09/06/2016 


REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C, 20210 


I Wage Determination No.: 2015-2567 , 
Daniel W. Siinms Division of | Revision No. ; 1 

Director Wage Determinations I Date Of Revision: 09/01/2016 


Note; Under Executive Order (EO) 13658, an hourly minimum wage of $10,15 for 
calendar year 2016 applies to all contracts subject to the Service Contract 
Act for which the solicitation was issued on or after January 1, 2015. If this 
contract is covered by the EO, the contractor must pay all workers in any 
classification listed on this wage determination at least $10.15 per hour (or 
the applicable wage rate listed on this wage determination, if it is higher) 
for all hours spent performing on the contract in calendar year 2016. The EO 
minimum wage rate will be adjusted annually. Additional information on 
contractor requirements and worker protections under the EO is available at 
www.dol.gov/whd/govcontracts. 


State: ^^ashington 

Area; Washington Counties of Pierce, Thurston 


**Fringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 15.56 
01012 - Accounting Clerk II 17.47 
01013 - Accounting Clerk III 19.54 
01020 - Administrative Assistant 23.72 
01035 - Court Reporter 19.01 
01051 - Data Entry Operator I 14,37 
01052 - Data Entry Operator II 15.69 
01060 - Dispatcher, Motor Vehicle 22.39 
01070 - Document Preparation Clerk 13.60 
01090 - Duplicating Machine Operator 13,60 
01111 - General Clerk I 12.68 
01112 - General Clerk II 14.80 
01113 - General Clerk III 16,82 
01120 - Housing Referral Assistant 21.81 
01141 - Messenger Courier 13.25 
01191 - Order Clerk I 14.60 
01192 - Order Clerk II 15.94 
01261 - Personnel Assistant (Employment) I 16.07 
01262 - Personnel Assistant (Employment) II 18,88 
01263 - Personnel Assistant (Employment) III 21.05 
01270 - Production Control Clerk 21.10 
01290 - Rental Clerk 16.18 
01300 - Scheduler, Maintenance 17.49 
01311 - Secretary 1 17,49 
01312 - Secretary II 19.57 
01313 - Secretary III 21,81 
01320 - Service Order Dispatcher 17.13 
01410 - Supply Technician 23.37 
01420 - Survey Worker 19.01 
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01460 - Switchboard Operator/Receptionist 14,47 

01531 - Travel Clerk I 13.37 

01532 - Travel Clerk II 14.50 

01533 - Travel Clerk III 15.60 

01611 - Word Processor I 17,01 

01612 " Word Processor II 19.09 

01613 Word Processor III 21.35 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 23,34 

05010 - Automotive Electrician 22.06 

05040 - Automotive Glass Installer 19.03 

05070 - Automotive V^orker 21.36 

05110 - Mobile Equipment Servicer 19.93 

05130 - Motor Equipment Metal Mechanic 22,82 

05160 - Motor Equipment Metal Worker 21.36 

05190 - Motor Vehicle Mechanic 22.78 

05220 - Motor Vehicle Mechanic Helper 19.20 

05250 - Motor Vehicle Upholstery Worker 20.65 

05280 " Motor Vehicle Wrecker 21.36 

05310 - Painter, Automotive 22.06 

05340 - Radiator Repair Specialist 21.36 

05370 •* Tire Repairer 14,81 

05400 - Transmission Repair Specialist 22.82 

07000 - Food Preparation And Service Occupations 

07010 - Baker 15.16 

07041 - Cook I 13.11 

07042 - Cook II 15.75 

07070 - Dishwasher 9,68 

07130 - Food Service Worker 11.19 

07210 Meat Cutter 21.24 

07260 - Waiter/Waitress 12.34 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 19.20 

09040 - Furniture Handler 16.86 

09080 ~ Furniture Refinisher 19.20 

09090 - Furniture Refinisher Helper 16.86 

09110 - Furniture Repairer, Minor 18,01 

09130 “ Upholsterer 19.86 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 11.98 

11060 “ Elevator Operator 11.98 

11090 - Gardener 18,20 

11122 -- Housekeeping Aide 14,53 

11150 - Janitor 15.32 

11210 - Laborer, Grounds Maintenance 15.07 

11240 - Maid or Houseman 11.48 

11260 - Pruner 13.84 

11270 - Tractor Operator 17.43 

11330 - Trail Maintenance Worker 15.07 

11360 - V?indow Cleaner 16.44 

12000 - Health Occupations 

12010 - Ambulance Driver 21.63 

12011 - Breath Alcohol Technician 20.83 

12012 - Certified Occupational Therapist Assistant 24.67 

12015 - Certified Physical Therapist Assistant 23.12 

12020 - Dental Assistant 18.72 

12025 - Dental Hygienist 45.08 

12030 - EKG Technician 29.94 

12035 - Electroneurodiagnostic Technologist 29.94 

12040 - Emergency Medical Technician 21.26 

12071 “ Licensed Practical Nurse I 18.57 
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12072 - Licensed Practical Nurse II 


20.78 

12073 - Licensed Practical Nurse III 


23.17 

12100 - Medical Assistant 


16.54 

12130 - Medical Laboratory Technician 


20.78 

12160 - Medical Record Clerk 


16.33 

12190 - Medical Record Technician 


18.27 

12195 - Medical Transcriptionist 


19.48 

12210 - Nuclear Medicine Technologist 


39.01 

12221 - Nursing Assistant I 


12.06 

12222 - Nursing Assistant II 


13.58 

12223 - Nursing Assistant III 


14,80 

12224 - Nursing Assistant IV 


16.61 

12235 - Optical Dispenser 


19.98 

12236 - Optical Technician 


18.57 

12250 - Pharmacy Technician 


18.96 

12280 - Phlebotomist 


16.61 

12305 Radiologic Technologist 


32.53 

12311 - Registered Nurse I 


29,46 

12312 - Registered Nurse II 


36,05 

12313 Registered Nurse II, Specialist 


36,05 

12314 - Registered Nurse III 


43.61 

12315 - Registered Nurse III, Anesthetist 


43.61 

12316 - Registered Nurse IV 


52.28 

12317 Scheduler (Drug and Alcohol Testing) 


25,80 

13000 - Information And Arts Occupations 

13011 - Exhibits Specialist I 


21,17 

13012 - Exhibits Specialist II 


26.22 

13013 Exhibits Specialist III 


32,07 

13041 - Illustrator I 


20.46 

13042 - Illustrator II 


25.34 

13043 - Illustrator III 


31,00 

13047 - Librarian 


31.19 

13050 - Library Aide/Clerk 


13.60 

13054 - Library Information Technology Systems 


26,06 

Administrator 

13058 - Library Technician 


18.70 

13061 - Media Specialist I 


18.32 

13062 - Media Specialist II 


20.53 

13063 - Media Specialist III 


22.87 

13071 - Photographer I 


20,35 

13072 - Photographer II 


22.76 

13073 - Photographer III 


28.20 

13074 - Photographer IV 


34.50 

13075 - Photographer V 


41.74 

13110 - Video Teleconference Technician 


20.43 

14000 “ Information Technology Occupations 

14041 - Computer Operator I 


18.22 

14042 - Computer Operator II 


20.39 

14043 - Computer Operator III 


22.73 

14044 - Computer Operator IV 


25,25 

14045 - Computer Operator V 


27.97 

14071 - Computer Programmer I 

(see 1) 

24.47 

14072 - Computer Programmer II 

(see 1) 


14073 - Computer Programmer III 

(see 1) 


14074 - Computer Programmer IV 

(see 1) 


14101 - Computer Systems Analyst I 

(see 1) 


14102 - Computer Systems Analyst II 

(see 1) 


14103 - Computer Systems Analyst III 

(see I) 

18.22 

14150 - Peripheral Equipment Operator 


14160 ^ Personal Computer Support Technician 


25.25 

15000 ^ Instructional Occupations 
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15010 - Aircrew Training Devices Instructor (Non^Rated) 34.20 

15020 - Aircrew Training Devices Instructor (Rated) 41,38 

15030 - Air Crew Training Devices Instructor (Pilot) 49-60 

15050 - Computer Based Training Specialist / Instructor 34,20 

15060 - Educational Technologist 30,07 

15070 - Flight Instructor (Pilot) 49.60 

15080 - Graphic Artist 25,73 

15090 - Technical Instructor 26.41 

15095 - Technical Instructor/Course Developer 30.26 

15110 - Test Proctor 21.33 

15120 - Tutor 21.33 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 9.87 

16030 - Counter Attendant 9.87 

16040 - Dry Cleaner 12,41 

16070 - Finisher, Flatwork, Machine 9.87 

16090 - Presser, Hand 9,87 

16110 - Presser, Machine, Drycleaning 9,87 

16130 - Presser, Machine, Shirts 9,87 

16160 - Presser, Machine, V/earing Apparel, Laundry 9.87 

16190 - Sewing Machine Operator 13.23 

16220 - Tailor 14.04 

16250 - Washer, Machine 10.81 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 25,86 

19040 - Tool And Die Maker 29.25 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 19.87 

21030 - Material Coordinator 21.10 

21040 - Material Expediter 21.10 

21050 - Material Handling Laborer 15,41 

21071 - Order Filler 14.20 

21060 - Production Line Worker (Food Processing) 19.87 

21110 - Shipping Packer 18,13 

21130 - Shipping/Receiving Clerk 18,13 

21140 - Store V?orker I 15.39 

21150 - Stock Clerk 19.42 

21210 ^ Tools And Parts Attendant 19.87 

21410 - Warehouse Specialist 19.87 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 29,37 

23021 - Aircraft Mechanic I 28.50 

23022 - Aircraft Mechanic II 29.37 

23023 “ Aircraft Mechanic III 30.25 

23040 - Aircraft Mechanic Helper 22.11 

23050 - Aircraft, Painter 27.52 

23060 - Aircraft Servicer 24.97 

23080 - Aircraft VJorker 26.38 

23110 - Appliance Mechanic 24.65 

23120 - Bicycle Repairer 14.81 

23125 - Cable Splicer 31.68 

23130 - Carpenter, Maintenance 27.65 

23140 - Carpet Layer 24,79 

23160 - Electrician, Maintenance 28.34 

23181 - Electronics Technician Maintenance 1 28,33 

23182 - Electronics Technician Maintenance II 29,58 

23183 - Electronics Technician Maintenance III 30.61 

23260 - Fabric Worker 23.47 

23290 - Fire Alarm System Mechanic 26.78 

23310 - Fire Extinguisher Repairer 22.12 

23311 - Fuel Distribution System Mechanic 26,36 
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23312 - Fuel Distribution System Operator 24.00 

23370 - General Maintenance Worker 24.19 

23380 - Ground Support Equipment Mechanic 28.50 

23381 ^ Ground Support Equipment Servicer 24.97 

23382 - Ground Support Equipment Worker 26.38 

23391 - Gunsmith I 22.12 

23392 ^ Gunsmith II 24.79 

23393 - Gunsmith III 26.78 

23410 - Heating, Ventilation And Air-Conditioning 27.45 

Mechanic 

23411 - Heating, Ventilation And Air Contditioning 28.31 

Mechanic (Research Facility) 

23430 - Heavy Equipment Mechanic 27.81 

23440 - Heavy Equipment Operator 30.74 

23460 - Instrument Mechanic 29.28 

23465 - Laboratory/Shelter Mechanic 25.88 

23470 - Laborer 14.21 

23510 - Locksmith 25,61 

23530 - Machinery Maintenance Mechanic 27.15 

23550 - Machinist, Maintenance 24.25 

23580 - Maintenance Trades Helper 16.29 

23591 - Metrology Technician I 29.28 

23592 - Metrology Technician II 30.22 

23593 - Metrology Technician III 31.11 

23640 - Millwright 27,73 

23710 - Office Appliance Repairer 25.88 

23760 - Painter, Maintenance 25.88 

23790 - Pipefitter, Maintenance 29.77 

23810 - Plumber, Maintenance 27.42 

23820 - Pneudraulic Systems Mechanic 26.78 

23850 - Rigger 26.7B 

23870 - Scale Mechanic 24.79 

23890 - Sheet-Metal Worker, Maintenance 29.27 

23910 - Small Engine Mechanic 23.95 

23931 - Telecommunications Mechanic I 27,36 

23932 - Telecommunications Mechanic II 28,25 

23950 - Telephone Lineman 24.51 

23960 - Welder, Combination, Maintenance 26.32 

23965 - Well Driller 32.28 

23970 - Woodcraft Worker 26,78 

23980 - Woodworker 22.12 

24000 - Personal Needs Occupations 

24570 - Child Care Attendant 12.29 

24580 - Child Care Center Clerk 15.32 

24610 - Chore Aide 10.74 

24620 - Family Readiness And Support Services 14.74 

Coordinator 

24630 - Homemaker 18.02 

25000 - Plant And System Operations Occupations 

25010 - Boiler Tender 26.38 

25040 - Sewage Plant Operator 28.22 

25070 - Stationary Engineer 26.38 

25190 Ventilation Equipment Tender 20.48 

25210 - Water Treatment Plant Operator 28.22 

27000 - Protective Service Occupations 

27004 - Alarm Monitor 22.98 

27007 - Baggage Inspector 13.73 

27008 - Corrections Officer 23.46 

27010 - Court Security Officer 29,42 

27030 ^ Detection Dog Handler 15,36 

27040 - Detention Officer 23.51 
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27070 

- 

Firefighter 



31.09 

27101 

- 

Guard I 



13.73 

27102 

- 

Guard 11 



22.54 

27131 

- 

Police Officer I 



33.70 

27132 

- 

Police Officer II 



37.44 

28000 - 

Recreation Occupations 




28041 

- 

Carnival Equipment Operator 



12.43 

28042 

- 

Carnival Equipment Repairer 



13.23 

28043 

- 

Carnival Worker 



10.Q2 

2B210 

- 

Gate Attendant/Gate Tender 



14.84 

28310 

- 

Lifeguard 



12.47 

28350 

- 

Park Attendant (Aide) 



16.01 

28510 

- 

Recreation Aide/Health Facility Attendant 



11.98 

28S15 

- 

Recreation Specialist 



18.46 

28630 

- 

Sports Official 



12.53 

28690 


Swimming Pool Operator 



15.27 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

- 

Blocker And Bracer 



29.78 

29020 

- 

Hatch Tender 



29.78 

29030 

- 

Line Handler 



29.78 

29041 

- 

Stevedore I 



26.19 

29042 

- 

Stevedore 11 



31.09 

30000 - 

Technical Occupations 




30010 


Air Traffic Control Specialist, Center (HFO) 

(see 

2) 

38.17 

30011 

- 

Air Traffic Control Specialist, Station (HFO) 

(see 

2) 

26.32 

30012 

- 

Air Traffic Control Specialist, Terminal (HFO) 

(see 

2) 

28.99 

30021 

- 

Archeological Technician I 



22.27 

30022 

- 

Archeological Technician II 



24.91 

30023 

- 

Archeological Technician III 



30.86 

30030 

- 

Cartographic Technician 



30.86 

30040 

- 

Civil Engineering Technician 



26,02 

30061 

- 

Drafter/CAD Operator I 



22.27 

30062 

- 

Drafter/CAD Operator II 



24.91 

30063 

- 

Orafter/CAD Operator III 



27.78 

30064 


Drafter/CAD Operator IV 



34.17 

30081 

- 

Engineering Technician I 



20.07 

30082 

- 

Engineering Technician II 



22.53 

30083 

- 

Engineering Technician III 



25.20 

30084 

- 

Engineering Technician IV 



31.22 

30085 

- 

Engineering Technician V 



38.19 

30086 


Engineering Technician VI 



46.21 

30090 

- 

Environmental Technician 



28.91 

30210 

- 

Laboratory Technician 



25.04 

30240 

- 

Mathematical Technician 



30.86 

30361 

- 

Paralegal/Legal Assistant I 



22.87 

30362 

- 

Paralegal/Legal Assistant II 



28.34 

30363 

- 

Paralegal/Legal Assistant III 



32.99 

30364 

- 

Paralegal/Legal Assistant IV 



35.62 

30390 

- 

Photo-Optics Technician 



30.86 

30461 

- 

Technical V?riter I 



26.15 

30462 

- 

Technical Writer II 



31.99 

30463 

- 

Technical Writer III 



38.71 

30491 

- 

UneKploded Ordnance (UXO) Technician I 



24.26 

30492 

- 

Unexploded Ordnance (UXO) Technician 11 



29.35 

30493 

- 

Unexploded Ordnance (UXO) Technician III 



35.18 

304 94 

- 

Unexploded (UXO) Safety Escort 



24.26 

30495 

- 

Unexploded (UXO) Sweep Personnel 



24.26 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 

2) 

23.99 

Surface 

Programs 




30621 

- 

Weather Observer, Senior 

(see 

2) 

27.77 


31000 - Transportation/Mobile Equipment Operation Occupations 
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31020 - Bus Aide 15*18 

31030 - Bus Driver 19*68 

31043 - Driver Courier 17*32 

31260 - Parking and Lot Attendant 11.13 

31290 - Shuttle Bus Driver 18.43 

31310 " Taxi Driver 13.29 

31361 - Truckdriver, Light 18.43 

31362 - Truckdriver, Medium 21*42 

31363 - Truckdriver, Heavy 22.63 

31364 - Truckdriver, Tractor-'Trailer 22.63 

99000 - Miscellaneous Occupations 

99030 - Cashier 12*33 

99050 Desk Clerk 10*88 

99095 - Embalmer 26.13 

99251 - Laboratory Animal Caretaker I 12.24 

99252 “ Laboratory Animal Caretaker II 13.02 

99310 - Mortician 28.38 

99410 - Pest Controller 20.11 

99510 - Photofinishing V/orker 13.73 

99710 - Recycling Laborer 21.32 

99711 - Recycling Specialist 24.48 

99730 - Refuse Collector 19.73 

99B10 - Sales Clerk 13*82 

99820 - School Crossing Guard 15.61 

99830 - Survey Party Chief 28.70 

99831 - Surveying Aide 16.46 

99832 - Surveying Technician 22.56 

99840 - Vending Machine Attendant 15*97 

99841 - Vending Machine Repairer 19.80 

99842 - Vending Machine Repairer Helper 17.44 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.27 per hour or $170*80 per week or $740.13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor, 3 weeks after 5 years, and 4 weeks after 15 years* Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility, (Reg* 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year’s Day, Martin Luther 
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day, 

Labor Day, Columbus Day, Veterans* Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved*) (See 29 CFR 4,174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R, Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27,63 (or on a salary or fee basis at a rate not less than $455 per 
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week) an hour would likely qualify as exempt computer professionals, (29 S41. 

400) wage rates may not be listed on this wage determination for all occupations 
within those job families* In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees, For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday worlc which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


** HAZARDOUS PAY DIFFERENTIAL 

An 8 percent differential is applicable to employees employed in a position that 
represents a high degree of hazard when working with or in close proximity to 
ordnance, explosives, and incendiary materials. This includes work such as 
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives, 
and pyrotechnic compositions such as lead azide, black powder and photoflash powder. 

All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive 
ordnance, explosives and incendiary materials. All operations involving re-grading 
and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordnance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; 
minimal damage to immediate or adjacent work area or equipment being used. All 
operations involving, unloading, storage, and hauling of ordnance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordnance, explosives, and incendiary material differential pay. 
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UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract^ by the employer, by the state or 
local lawp etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, v^here uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear” 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined (See 29 CFR 4.6(b) (2) (i)). Such conforming 
procedures shall be initiated by the contractor prior to the performance of contract 
work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 
and Hour Division shall make a final determination of conformed classification, wage 
rate, and/or fringe benefits which shall be retroactive to the commencement date of 
the contract (See 29 CFR 4.6(b)(2) (iv) (C) (vi)), When multiple wage determinations 
are included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class (es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title (s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job descript ion(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
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authorized representative of the employees involved, or where there is no authorized 
representative, the en^loyees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2) (ii)) . 

4) VJithin 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor, 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to ensure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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WD 05-2569 (Rev.-19) was first posted on www,wdol.gov on 01/05/2016 


REGISTER OF WAGE DETERUINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 


I Wage Determination No.: 2005-2569 
Daniel W, Simms Division of | Revision No,: 19 

Director VJage Determinations! Date Of Revision; 12/29/2015 


Note: Under Executive Order (EO) 13658^ an hourly minimum wage of $10,15 for 
calendar year 2016 applies to all contracts subject to the Service Contract 
Act for which the solicitation was issued on or after January 1, 2015, If this 
contract is covered by the EO, the contractor must pay all workers in any 
classification listed on this wage determination at least $10,15 per hour (or 
the applicable wage rate listed on this wage determination, if it is higher) 
for all hours spent performing on the contract in calendar year 2016, The EO 
minimum wage rate will be adjusted annually. Additional information on 
contractor requirements and worker protections under the EO is available at 
WWW,dol,gov/whd/govcontracts. 


States: Oregon, Washington 

Area; Oregon Counties of Baker, Grant, Harney, Malheur, Morrow, Umatilla, 
Union, Wallowa, Wheeler 

Washington Counties of Benton, Franklin, Walla Walla, Yakima 


**Fringe Benefits Required Follow the Occupational Listing*’* 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 13.61 
01012 - Accounting Clerk II 15.27 
01013 - Accounting Clerk III 17,08 
01020 - Administrative Assistant 22.41 
01040 - Court Reporter 18.59 
01051 - Data Entry Operator I 13.38 
01052 - Data Entry Operator II 14.60 
01060 - Dispatcher, Motor Vehicle 18,77 
01070 - Document Preparation Clerk 12,94 
01090 - Duplicating Machine Operator 12.94 
01111 - General Clerk I 13.10 
01112 - General Clerk II 14.30 
01113 - General Clerk III 16.05 
01120 - Housing Referral Assistant 20.52 
01141 - Messenger Courier 11.95 
01191 - Order Clerk I 12.44 
01192 - Order Clerk II 13.57 
01261 - Personnel Assistant (Employment) I 17,21 
01262 - Personnel Assistant (Employment) II 19.25 
01263 - Personnel Assistant (Employment) III 21.47 
01270 - Production Control Clerk 26.54 
01280 - Receptionist 12.83 
01290 - Rental Clerk 15.00 
01300 - Scheduler, Maintenance 16,45 
01311 - Secretary I 16.45 
01312 - Secretary II 18.40 
01313 - Secretary III 20,52 
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01320 - Service Order Dispatcher 18.84 

01410 - Supply Technician 22.80 

01420 - Survey Worker 17»33 

01531 - Travel Clerk I 14.84 

01532 - Travel Clerk II 15*95 

01533 - Travel Clerk III 17.09 

01611 - Word Processor I 15.07 

01612 - Word Processor II 16.91 

01613 - Word Processor III 18.91 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 18.71 

05010 - Automotive Electrician 18.82 

05040 - Automotive Glass Installer 17,82 

05070 “ Automotive Worker 17.82 

05110 - Mobile Equipment Servicer 15.82 

05130 “ Motor Equipment Metal Mechanic 19.80 

05160 - Motor Equipment Metal Worker 17.82 

05190 ^ Motor Vehicle Mechanic 19.80 

05220 - Motor Vehicle Mechanic Helper 14.82 

05250 - Motor Vehicle Upholstery Worker 16.81 

05280 - Motor Vehicle Wrecker 17.82 

05310 - Painter, Automotive IB. 82 

05340 " Radiator Repair Specialist 17.82 

05370 - Tire Repairer 14.44 

05400 " Transmission Repair Specialist 19.80 

07000 - Food Preparation And Service Occupations 

07010 - Baker 11.23 

07041 - Cook I 13.97 

07042 - Cook II 15.66 

07070 - Dishwasher 9-89 

07130 - Food Service Worker 10.88 

07210 - Meat Cutter 17.51 

07260 - Waiter/Waitress 12.54 

09000 “ Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 20.54 

09040 - Furniture Handler 13.45 

090BO - Furniture Refinisher 20.54 

09090 - Furniture Refinisher Helper 16.17 

09110 - Furniture Repairer, Minor 18.34 

09130 - Upholsterer 20.54 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 11.95 

11060 - Elevator Operator 11.95 

11090 - Gardener 16.89 

11122 ^ Housekeeping Aide 13.41 

11150 - Janitor 16.03 

11210 - Laborer, Grounds Maintenance 12.77 

11240 - Maid or Houseman 9.88 

11260 - Pruner 11.97 

11270 - Tractor Operator 15.28 

11330 - Trail Maintenance Worker 12.77 

11360 - VJindow Cleaner 18.02 

12000 - Health Occupations 

12010 - Ambulance Driver 16,83 

12011 - Breath Alcohol Technician 17.22 

12012 - Certified Occupational Therapist Assistant 23.78 

12015 - Certified Physical Therapist Assistant 24.27 

12020 Dental Assistant 16.96 

12025 - Dental Hygienist 43.92 

12030 - EKG Technician 26.27 

12035 - Electroneurodiagnostic Technologist 26.27 


http://www.wdol.gov/wdol/scafi1es&t«kf0SJ'2'66@.txt?v— 19 


9/21/2016 


Page 3 of9 


12040 ^ Emergency Medical Technician 


16,83 

12071 - Licensed Practical Nurse I 


15,49 

12072 - Licensed Practical Nurse II 


17,33 

12073 - Licensed Practical Nurse III 


19,33 

12100 - Medical Assistant 


14,85 

12130 - Medical Laboratory Technician 


16,01 

12160 - Medical Record Clerk 


13,99 

12190 - Medical Record Technician 


15.65 

12195 - Medical Transcriptionist 


17.58 

12210 - Nuclear Medicine Technologist 


36.58 

12221 - Nursing Assistant I 


10,06 

12222 - Nursing Assistant II 


11.31 

12223 - Nursing Assistant III 


12.34 

12224 - Nursing Assistant IV 


13,85 

12235 - Optical Dispenser 


17.33 

12236 - Optical Technician 


16.27 

12250 - Pharmacy Technician 


15,67 

12200 - Phlebotomist 


13,85 

12305 - Radiologic Technologist 


26,57 

12311 - Registered Nurse I 


29,51 

12312 - Registered Nurse II 


36.10 

12313 - Registered Nurse II, Specialist 


36,10 

12314 - Registered Nurse III 


43,68 

12315 - Registered Nurse III, Anesthetist 


43.68 

12316 - Registered Nurse IV 


52.36 

12317 - Scheduler (Drug and Alcohol Testing) 


21.34 

13000 - Information And Arts Occupations 



13011 - Exhibits Specialist I 


20,38 

13012 - Exhibits Specialist II 


25,26 

13013 " Exhibits Specialist III 


30,90 

13041 - Illustrator I 


20.38 

13042 - Illustrator II 


25.26 

13043 - Illustrator III 


30,90 

13047 - Librarian 


27.96 

13050 - Library Aide/Clerk 


14.18 

13054 - Library Information Technology Systems 


25.26 

Administrator 



13058 - Library Technician 


18,10 

13061 Media Specialist I 


18,22 

13062 - Media Specialist II 


20,40 

13063 - Media Specialist III 


22,73 

13071 - Photographer I 


16.41 

13072 - Photographer II 


18.36 

13073 - Photographer III 


22,74 

13074 ^ Photographer IV 


27,81 

13075 - Photographer V 


33,65 

13110 - Video Teleconference Technician 


17,69 

14000 - Information Technology Occupations 



14041 - Computer Operator I 


19,45 

14042 Computer Operator II 


21.76 

14043 - Computer Operator III 


24,28 

14044 - Computer Operator IV 


26,98 

14045 - Computer Operator V 


29,87 

14071 - Computer Programmer I 

(see 1) 

22,85 

14072 - Computer Programmer II 

(see 1) 


14073 - Computer Programmer III 

(see 1) 


14074 - Computer Programmer IV 

(see 1) 


14101 - Computer Systems Analyst I 

(see 1) 


14102 - Computer Systems Analyst II 

(see 1) 


14103 ~ Computer Systems Analyst III 

(see 1) 


14150 - Peripheral Equipment Operator 


19.45 
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14160 - Personal Computer Support Technician 26,98 

15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated) 30,62 

15020 ^ Aircrew Training Devices Instructor (Rated) 37.04 

15030 - Air Crew Training Devices Instructor (Pilot) 44,39 

15050 “ Computer Based Training Specialist / Instructor 30.62 

15060 - Educational Technologist 37,11 

15070 - Flight Instructor (Pilot) 44.39 

15080 - Graphic Artist 21,49 

15090 - Technical Instructor 28.36 

15095 - Technical Instructor/Course Developer 32.54 

15110 - Test Proctor 21,49 

15120 - Tutor 21.49 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 10,90 

16030 - Counter Attendant 10.90 

16040 - Dry Cleaner 13,76 

16070 - Finisher, Flatwor)^, Machine 10.90 

16090 - Presser, Hand 10,90 

16110 - Presser, Machine, Drycleaning 10.90 

16130 - Presser, Machine, Shirts 10.90 

16160 - Presser, Machine, Wearing Apparel, Laundry 10.90 

16190 - Sewing Machine Operator 14.71 

16220 - Tailor 15.67 

16250 - Washer, Machine 11.84 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 23.95 

19040 - Tool And Die Maker 29,01 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 14,88 

21030 - Material Coordinator 26,54 

21040 - Material Expediter 26.54 

21050 - Material Handling Laborer 13,19 

21071 - Order Filler 13.22 

21080 - Production Line Worker (Food Processing) 14,88 

21110 - Shipping Packer 13.22 

21130 - Shipping/Receiving Clerk 13,22 

21140 - Store Worker I 11.35 

21150 - Stock Clerk 16.17 

21210 - Tools And Parts Attendant 14.88 

21410 - Warehouse Specialist 14.88 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 25,78 

23021 - Aircraft Mechanic I 24,50 

23022 - Aircraft Mechanic II 25.78 

23023 - Aircraft Mechanic III 27.31 

23040 - Aircraft Mechanic Helper 17.80 

23050 - Aircraft, Painter 22.96 

23060 - Aircraft Servicer 20.21 

23080 - Aircraft Worker 21.45 

23110 - Appliance Mechanic 22.36 

23120 - Bicycle Repairer 14,44 

23125 - Cable Splicer 34,15 

23130 - Carpenter, Maintenance 22,89 

23140 - Carpet Layer 20,37 

23160 - Electrician, Maintenance 30,09 

23181 - Electronics Technician Maintenance I 26.22 

23182 - Electronics Technician Maintenance II 28.08 

23183 - Electronics Technician Maintenance III 29,95 

23260 - Fabric Worker 20,20 

23290 - Fire Alarm System Mechanic 24.83 
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23310 - Fire Extinguisher Repairer 18.63 

23311 - Fuel Distribution System Mechanic 25.43 

23312 - Fuel Distribution System Operator 19.09 

23370 - General Maintenance Worker 19,13 

233B0 - Ground Support Equipment Mechanic 24.50 

23301 - Ground Support Equipment Servicer 20.21 

23382 - Ground Support Equipment Worker 21,45 

23391 - Gunsmith I 18.63 

23392 - Gunsmith II 21,74 

23393 - Gunsmith III 24.83 

23410 - Heating, Ventilation And Air-Conditioning 21.57 

Mechanic 

23411 - Heating, Ventilation And Air Contditioning 22.70 

Mechanic (Research Facility) 

23430 - Heavy Equipment Mechanic 25.42 

23440 - Heavy Equipment Operator 23.61 

23460 - Instrument Mechanic 26.61 

23465 - Laboratory/Shelter Mechanic 23,29 

23470 - Laborer 12,28 

23510 - Locksmith 20.45 

23530 - Machinery Maintenance Mechanic 25.56 

23550 - Machinist, Maintenance 22.78 

23580 - Maintenance Trades Helper 16.87 

23591 - Metrology Technician I 26.61 

23592 - Metrology Technician II 28.00 

23593 - Metrology Technician III 29.66 

23640 - Millwright 30.04 

23710 - Office Appliance Repairer 22.32 

23760 - Painter, Maintenance 19.88 

23790 - Pipefitter, Maintenance 29.30 

23010 - Plumber, Maintenance 27,84 

23820 - Pneudraulic Systems Mechanic 24.83 

23850 - Rigger 24,83 

23870 - Scale Mechanic 21.74 

23890 - Sheet-Metal Worker, Maintenance 25,26 

23910 - Small Engine Mechanic 19.59 

23931 - Telecommunications Mechanic I 25.46 

23932 - Telecommunications Mechanic II 26.79 

23950 - Telephone Lineman 23.94 

23960 - Welder, Combination, Maintenance 21,15 

23965 - Well Driller 24.83 

23970 - Woodcraft Worker 24,83 

23980 - Woodworker 18,63 

24000 - Personal Needs Occupations 

24570 - Child Care Attendant 10,04 

24580 - Child Care Center Clerk 13.63 

24610 - Chore Aide 11.35 

24620 - Family Readiness And Support Services 13.44 

Coordinator 

24630 - Homemaker 14,44 

25000 - Plant And System Operations Occupations 

25010 - Boiler Tender 27.31 

25040 - Sewage Plant Operator 23.29 

25070 - Stationary Engineer 27.31 

25190 - Ventilation Equipment Tender 20.58 

25210 - V?ater Treatment Plant Operator 23.29 

27000 - Protective Service Occupations 

27004 - Alarm Monitor 22,01 

27007 - Baggage Inspector 17.55 

27008 - Corrections Officer 23.96 

27010 - Court Security Officer 25,24 
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27030 - Detection Dog Handler 22.01 

27040 - Detention Officer 23.96 

27070 - Firefighter 25.75 

27101 - Guard I 17.55 

27102 - Guard II 22.01 

27131 - Police Officer I 28.67 

27132 - Police Officer II 31.84 

28000 - Recreation Occupations 

28041 - Carnival Equipment Operator 15,64 

28042 - Carnival Equipment Repairer 16.71 

28043 - Carnival Equpment Worker 11.72 

28210 - Gate Attendant/Gate Tender 14.01 

28310 - Lifeguard 11,90 

28350 - Park Attendant (Aide) 15,66 

28510 - Recreation Aide/Health Facility Attendant 11.35 

2B515 - Recreation Specialist 19,27 

28630 - Sports Official 12.47 

28690 - Swimming Pool Operator 22.22 

29000 - Stevedoring/Longshoremen Occupational Services 

29010 - Blocker And Bracer 27.81 

29020 - Hatch Tender 27.81 

29030 - Line Handler 27.81 

29041 - Stevedore I 25.82 

29042 - Stevedore II 29.78 

30000 - Technical Occupations 

30010 - Air Traffic Control Specialistf Center (HFO) (see 2) 35,77 

30011 - Air Traffic Control Specialist^ Station (HFO) (see 2) 24,66 

30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2) 27.16 

30021 - Archeological Technician I 16,14 

30022 - Archeological Technician II 18.43 

30023 ^ Archeological Technician III 24.07 

30030 - Cartographic Technician 25.48 

30040 - Civil Engineering Technician 24.78 

30061 - Drafter/CAD Operator I 16.14 

30062 - Drafter/CAD Operator II 18,43 

30063 - Drafter/CAD Operator III 20.55 

30064 - Drafter/CAD Operator IV 24,77 

30081 - Engineering Technician I 16,35 

30082 - Engineering Technician II 18.35 

30083 - Engineering Technician III 20.53 

30084 - Engineering Technician IV 25.43 

30085 - Engineering Technician V 31.11 

30086 - Engineering Technician VI 38,46 

30090 - Environmental Technician 22.34 

30210 - Laboratory Technician 23,90 

30240 - Mathematical Technician 22.36 

30361 - Paralegal/Legal Assistant I 17.77 

30362 - Paralegal/Legal Assistant II 22.02 

30363 - Paralegal/Legal Assistant III 26,94 

30364 - Paralegal/Legal Assistant IV 32.59 

30390 - Photo-Optics Technician 22.36 

30461 - Technical V?riter I 22.20 

30462 - Technical Writer II 27.15 

30463 - Technical Writer III 32.85 

30491 - Unexploded Ordnance (UXO) Technician I 22.74 

30492 - Unexploded Ordnance (UXO) Technician II 27,51 

30493 - Unexploded Ordnance (UXO) Technician III 32.97 

30494 - Unexploded (UXO) Safety Escort 22.74 

30495 - Unexploded (UXO) Sweep Personnel 22,74 

30620 - Weather Observer, Combined Upper Air Or (see 2) 20.55 

Surface Programs 
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30621 ^ Weather Observer, Senior (see 2) 20,75 

31000 " Transportation/Mobile Equipment Operation Occupations 

31020 - Bus Aide 11,43 

31030 - Bus Driver 16,99 

31043 - Driver Courier 12.52 

31260 ^ Parking and Lot Attendant 10.69 

31290 - Shuttle Bus Driver 13,65 

31310 - Taxi Driver 11.88 

31361 - Truckdriver, Light 13.65 

31362 - Truckdriver, Medium 14.80 

31363 - Truckdriver, Heavy 21.02 

31364 - Truckdriver, Tractor-Trailer 21,02 

99000 - Miscellaneous Occupations 

59030 - Cashier 10,64 

99050 - Desk Clerk 9.81 

99095 - Embalmer 24.57 

99251 - Laboratory Animal Caretaker I 12.19 

99252 - Laboratory Animal Caretaker II 13.26 

99310 - Mortician 24,57 

99410 - Pest Controller 21.01 

99510 - Photofinishing Worker 11.95 

99710 - Recycling Laborer 16,23 

99711 - Recycling Specialist 19,82 

99730 - Refuse Collector 14.49 

99810 - Sales Clerk 12.30 

99820 - School Crossing Guard 14.43 

99830 - Survey Party Chief 23.63 

99831 - Surveying Aide 14.85 

99832 - Surveying Technician 20.32 

99840 - Vending Machine Attendant 16.41 

99841 - Vending Machine Repairer 20.45 

99842 - Vending Machine Repairer Helper 16.41 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH St WELFARE: $4.27 per hour or $170.80 per week or $740,13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, 4 weeks after 10 years, and 5 weeks after 20 years. 
Length of service includes the whole span of continuous service with the present 
contractor or successor, wherever employed, and with the predecessor contractors in 
the performance of similar work at the same Federal facility. (Reg, 29 CFR 4,173) 

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Does not apply to employees employed in a bona fide executive, administrative, 
or professional capacity as defined and delineated in 29 CFR 541, (See CFR 4,156) 
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2) AIR TRAFFIC CONTROLLERS AND V/EATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (^0 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e, occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordancer explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the VJHD home page at http://www.dol. 
gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web site at 
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http://wdol* gov/, 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form 
1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e.^ the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination» Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees- The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract* (See Section 4-6 (C)(vi)) 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class (es) is to be 
conformed* 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s)* 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work- 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review, (See section 4*6{b)(2) of Regulations 29 CFR Part 4), 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request, 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" {the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination, Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination- 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination* 
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WD 15-2441 (Rev,-1) was first posted on www.wdol.gov on 09/06/2016 


REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D,C* 20210 


I VJage Determination No. : 2015-2441 
Daniel W. Simms Division of 1 Revision No.; 1 

Director Wage Determinations! Date Of Revision: 09/01/2016 


Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10*15 for 
calendar year 2016 applies to all contracts subject to the Service Contract 
Act for which the solicitation was issued on or after January 1, 2015. If this 
contract is covered by the EO, the contractor must pay all workers in any 
classification listed on this wage determination at least $10.15 per hour (or 
the applicable wage rate listed on this wage determination, if it is higher) 
for all hours spent performing on the contract in calendar year 2016. The EO 
minimum wage rate will be adjusted annually. Additional information on 
contractor requirements and worker protections under the EO is available at 
www.dol,gov/whd/govcontracts, 


States: Oregon, Washington 

Area: Oregon Counties of Clackamas, Clatsop, Columbia, Gilliam, Hood River, 
Marion, Multnomah, Polk, Sherman, Tillamook, Wasco, Washington, Yamhill 
Washington Counties of Clark, Cowlitz, Klickitat, Skamania 


**^Fringe Benefits Required Follow the Occupational Listing*^ 


OCCUPATION CODE - TITLE 

01000 - Administrative Support And Clerical Occupations 
01011 - Accounting Clerk I 
01012 - Accounting Clerk II 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 
01035 - Court Reporter 
01051 - Data Entry Operator I 
01052 - Data Entry Operator II 
01060 - Dispatcher, Motor Vehicle 
01070 - Document Preparation Clerk 
01090 - Duplicating Machine Operator 
01111 - General Clerk I 
01112 - General Clerk II 
01113 - General Clerk III 
01120 - Housing Referral Assistant 
01141 - Messenger Courier 
01191 - Order Clerk I 
01192 - Order Clerk II 

01261 - Personnel Assistant (Employment) I 

01262 - Personnel Assistant (Employment) II 

01263 - Personnel Assistant (Employment) III 

01270 - Production Control Clerk 

01290 - Rental Clerk 

01300 “ Scheduler, Maintenance 

01311 - Secretary I 

01312 - Secretary II 

01313 - Secretary III 

01320 - Service Order Dispatcher 


FOOTNOTE 


RATE 

13.89 

15,62 

19,91 

21.67 
19.88 
13.02 
14,28 
19.88 

13.75 

13.75 

12.67 
13.82 
17.33 
20.42 
14.12 
13.02 
15.03 
15.71 
19.59 
20.55 
20.55 
15.98 
16.38 
16.38 
18,32 
20.42 
17.40 


http://www.wdol.gov/wdol/sc£®l6S^81dl0l35tt24it? .txt?v= 1 


9/21/2016 







Page 2 of 10 


01410 - Supply Technician 22.62 

01420 - Survey Worker 19,88 

01460 - Switchboard Operator/Receptionist 14.41 

01531 - Travel Clerk I 13.44 

01532 - Travel Clerk II 16.64 

01533 - Travel Clerk III 15.76 

01611 - Word Processor I 14,12 

01612 - Word Processor II 15,86 

01613 - Word Processor III 19.59 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 19.95 

05010 - Automotive Electrician 19.85 

05040 - Automotive Glass Installer 18,97 

05070 - Automotive Worker 18.97 

05110 - Mobile Equipment Servicer 17.05 

05130 - Motor Equipment Metal Mechanic 19,95 

05160 - Motor Equipment Metal Worker 18,97 

05190 - Motor Vehicle Mechanic 19,95 

05220 - Motor Vehicle Mechanic Helper 16.04 

05250 - Motor Vehicle Upholstery Worker 18.04 

05280 - Motor Vehicle Wrecker 18.97 

05310 - Painter, Automotive 19.85 

05340 Radiator Repair Specialist 18.97 

05370 - Tire Repairer 13.76 

05400 - Transmission Repair Specialist 19.95 

07000 - Food Preparation And Service Occupations 

07010 - Baker 12,61 

07041 - Cook I 12.86 

07042 - Cook II 14,31 

07070 - Dishwasher 9.16 

07130 - Food Service Worker 10.57 

07210 - Meat Cutter 16.19 

07260 ^ Waiter/Waitress 10.50 

09000 - Furniture Maintenance And Repair Occupations 

09010 " Electrostatic Spray Painter 16.58 

09040 - Furniture Handler 11.96 

09080 - Furniture Refinisher 16.85 

09090 - Furniture Refinisher Helper 13.62 

09110 - Furniture Repairer, Minor 15,32 

09130 - Upholsterer 16.58 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 10,61 

11060 - Elevator Operator 11.77 

11090 “ Gardener 15,07 

11122 -- Housekeeping Aide 12.06 

11150 - Janitor 12,06 

11210 Laborer, Grounds Maintenance 11,96 

11240 - Maid or Houseman 11.47 

11260 - Pruner 10.96 

11270 - Tractor Operator 14.58 

11330 - Trail Maintenance Worker 11.96 

11360 - Window Cleaner 13.16 

12000 “ Health Occupations 

12010 - Ambulance Driver 19.04 

12011 - Breath Alcohol Technician 19.04 

12012 - Certified Occupational Therapist Assistant 22.53 

12015 - Certified Physical Therapist Assistant 21.98 

12020 Dental Assistant 17.72 

12025 - Dental Hygienist 36.69 

12030 - EKG Technician 29,65 

12035 - Electroneurodiagnostic Technologist 29.65 
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12040 - Ejnergency Medical Technician 19»04 

12071 - Licensed Practical Nurse I IB.73 

12072 - Licensed Practical Nurse II 20.94 

12073 - Licensed Practical Nurse III 23.36 

12100 - Medical Assistant 15.16 

12130 - Medical Laboratory Technician 18,73 

12160 - Medical Record Clerk 14.32 

12190 - Medical Record Technician 16.02 

12195 - Medical Transcriptionist 18.16 

12210 - Nuclear Medicine Technologist 38.09 

12221 - Nursing Assistant I 9,41 

12222 “ Nursing Assistant II 10.57 

12223 - Nursing Assistant III 11.55 

12224 - Nursing Assistant IV 12.95 

12235 - Optical Dispenser 17.51 

12236 - Optical Technician 15.09 

12250 - Pharmacy Technician 15.54 

12280 - Phlebotomist 12.95 

12305 - Radiologic Technologist 30.05 

12311 - Registered Nurse I 29.04 

12312 - Registered Nurse II 35.53 

12313 - Registered Nurse II^ Specialist 35.53 

12314 - Registered Nurse III 42.99 

12315 “ Registered Nurse III, Anesthetist 42.99 

12316 - Registered Nurse IV 51.52 

12317 - Scheduler (Drug and Alcohol Testing) 24.30 

13000 - Information And Arts Occupations 

13011 - Exhibits Specialist I 20.00 

13012 - Exhibits Specialist II 24.77 

13013 - Exhibits Specialist III 28.66 

13041 ^ Illustrator I 18.35 

13042 - Illustrator II 22.74 

13043 “ Illustrator III 27.81 

13047 - Librarian 26.14 

13050 - Library Aide/Clerk 13.53 

13054 - Library Information Technology Systems 23.60 

Administrator 

13058 - Library Technician 15.52 

13061 - Media Specialist I 17.04 

13062 - Media Specialist II 19.06 

13063 “ Media Specialist III 21.24 

13071 - Photographer I 15.13 

13072 - Photographer II 16.92 

13073 - Photographer III 20.96 

13074 - Photographer IV 25.64 

13075 - Photographer V 31,02 

13110 - Video Teleconference Technician 17.33 

14000 - Information Technology Occupations 

14041 - Computer Operator I 16,61 

14042 ^ Computer Operator II 18,58 

14043 - Computer Operator III 20.71 

14044 “ Computer Operator IV 23.01 

14045 - Computer Operator V 25.49 

14071 - Computer Progranmer I (see 1) 20,15 

14072 - Computer Programmer II (see 1) 24,95 

14073 - Computer Programmer III (see 1) 

14074 - Computer Programmer IV [see 1) 

14101 - Computer Systems Analyst I (see 1) 

14102 - Computer Systems Analyst II (see 1) 

14103 - Computer Systems Analyst III (see 1) 

14150 - Peripheral Equipment Operator 16.61 
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14160 - Personal Computer Support Technician 23.01 

15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated> 28.55 

15020 - Aircrew Training Devices Instructor (Rated) 34.31 

15030 - Air Crew Training Devices Instructor (Pilot) 41.12 

15050 - Computer Based Training Specialist / Instructor 28,55 

15060 - Educational Technologist 31.63 

15070 - Flight Instructor (Pilot) 41,12 

15080 - Graphic Artist 20.77 

15090 - Technical Instructor 20,39 

15095 - Technical Instructor/Course Developer 24.95 

15110 - Test Proctor 17.79 

15120 - Tutor 17.79 

16000 “ Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 9.B7 

16030 - Counter Attendant 9.87 

16040 - Dry Cleaner 12,40 

16070 - Finisher, Flatwork, Machine 9.87 

16090 “ Presser, Hand 9.87 

16110 - Presser, Machine, Drycleaning 9,87 

16130 - Presser, Machine, Shirts 9.87 

16160 - Presser, Machine, Wearing Apparel, Laundry 9.87 

16190 “ Sewing Machine Operator 13.20 

16220 - Tailor 13.99 

16250 - Washer, Machine 10,70 

19000 ^ Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 19.45 

19040 - Tool And Die Maker 24.38 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 14.89 

21030 - Material Coordinator 19.68 

21040 - Material Expediter 19.68 

21050 - Material Handling Laborer 13.22 

21071 - Order Filler 13.60 

21060 - Production Line Worker (Food Processing) 14.89 

21110 - Shipping Packer 14.37 

21130 - Shipping/Receiving Clerk 14.37 

21140 - Store Worker I 12.70 

21150 - Stock Clerk 16.70 

21210 “ Tools And Parts Attendant 14.89 

21410 - Warehouse Specialist 14,89 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 25.81 

23021 - Aircraft Mechanic I 24.48 

23022 - Aircraft Mechanic II 25,81 

23023 - Aircraft Mechanic III 27.13 

23040 Aircraft Mechanic Helper 19.37 

23050 - Aircraft, Painter 22.61 

23060 - Aircraft Servicer 22.12 

23080 - Aircraft Worker 23.27 

23110 - Appliance Mechanic 17.48 

23120 - Bicycle Repairer 13.76 

23125 - Cable Splicer 31.58 

23130 - Carpenter, Maintenance 20.28 

23140 - Carpet Layer 20,85 

23160 - Electrician, Maintenance 29.99 

23181 - Electronics Technician Maintenance I 21.48 

23182 - Electronics Technician Maintenance II 24.43 

23183 - Electronics Technician Maintenance III 25.80 

23260 - Fabric Worker 20.54 

23290 - Fire Alarm System Mechanic 23.07 
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23310 - Fire Extinguisher Repairer 19.63 

23311 - Fuel Distribution System Mechanic 24.72 

23312 - Fuel Distribution System Operator 19,39 

23370 - General Maintenance Worker 19.18 

23380 - Ground Support Equipment Mechanic 24,48 

23381 - Ground Support Equipment Servicer 22.12 

23382 Ground Support Equipment Worker 23,27 

23391 - Gunsmith I 19.63 

23392 - Gunsmith II 22,34 

23393 - Gunsmith III 25.03 

23410 - Heating, Ventilation And Air-Conditioning 21,29 

Mechanic 

23411 - Heating, Ventilation And Air Contditioning 22.45 

Mechanic (Research Facility) 

23430 - Heavy Equipment Mechanic 21,84 

23440 - Heavy Equipment Operator 23.49 

23460 - Instrument Mechanic 27.58 

23465 - Laboratory/Shelter Mechanic 23.70 

23470 - Laborer 12.87 

23510 - Locksmith 18.24 

23530 - Machinery Maintenance Mechanic 22,99 

23550 - Machinist, Maintenance 25.12 

23580 “ Maintenance Trades Helper 14,74 

23591 - Metrology Technician I 27.58 

23592 - Metrology Technician II 29.06 

23593 - Metrology Technician III 30.56 

23640 - Millwright 28.28 

23710 - Office Appliance Repairer 20.53 

23760 - Painter, Maintenance 18.24 

23790 - Pipefitter, Maintenance 30,95 

23810 - Plumber, Maintenance 27.63 

23820 - Pneudraulic Systems Mechanic 25,03 

23850 - Rigger 24.74 

23870 - Scale Mechanic 22,34 

23890 - Sheet-Metal Worker, Maintenance 24,40 

23910 - Small Engine Mechanic 16.36 

23931 - TeIecom.munications Mechanic I 25,97 

23932 - Telecommunications Mechanic II 27,38 

23950 - Telephone Lineman 24.08 

23960 - Welder, Combination, Maintenance 21,08 

23965 - Well Driller 23.01 

23970 - Woodcraft Worker 26.15 

23980 - Woodworker 14.60 

24000 - Personal Needs Occupations 

24570 - Child Care Attendant 10.95 

24580 - Child Care Center Clerk 14.34 

24610 - Chore Aide 10.83 

24620 - Family Readiness And Support Services 14,01 

Coordinator 

24630 - Homemaker 16,21 

25000 - Plant And System Operations Occupations 

25010 - Boiler Tender 26,09 

25040 - Sewage Plant Operator 22,21 

25070 - Stationary Engineer 26.09 

25190 - Ventilation Equipment Tender 19.07 

25210 - Water Treatment Plant Operator 22.21 

27000 - Protective Service Occupations 

27004 - Alarm Monitor 21.30 

27007 - Baggage Inspector 12.19 

27008 - Corrections Officer 23.68 

27010 ~ Court Security Officer 25.47 
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27030 

- 

Detection Dog Handler- 



16.79 

27040 

- 

Detention Officer 



23.68 

27070 

- 

Firefighter 



26.29 

27101 

- 

Guard I 



12,19 

27102 

- 

Guard II 



16*79 

27131 

- 

Police Officer I 



27.63 

27132 

- 

Police Officer II 



30,70 

28000 - 

Recreation Occupations 




28041 

- 

Carnival Equipment Operator 



11,83 

28042 

- 

Carnival Equipment Repairer 



12*56 

28043 

- 

Carnival Worker 



9.64 

28210 

- 

Gate Attendant/Gate Tender 



16*16 

28310 

- 

Lifeguard 



12.65 

28350 

- 

Park Attendant (Aide) 



18,07 

2B510 

- 

Recreation Aide/Health Facility Attendant 



12.93 

28515 

- 

Recreation Specialist 



19.28 

28630 

- 

Sports Official 



14.40 

2B690 

- 

Swimming Pool Operator 



19,18 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

- 

Blocker And Bracer 



23,47 

29020 

- 

Hatch Tender 



23,47 

29030 

- 

Line Handler 



23.47 

29041 

- 

Stevedore I 



22,04 

29042 

- 

Stevedore II 



24,90 

30000 - 

Technical Occupations 




30010 


Air Traffic Control Specialist, Center (HFO) 

(see 

2 ) 

37,72 

30011 

- 

Air Traffic Control Specialist, Station (HFO) 

(see 

2) 

26.00 

30012 


Air Traffic Control Specialist, Terminal (HFO) 

(see 

2) 

28.63 

30021 

- 

Archeological Technician I 



16.73 

30022 

- 

Archeological Technician II 



18,72 

30023 

- 

Archeological Technician III 



23.18 

30030 

- 

Cartographic Technician 



23,18 

30040 

- 

Civil Engineering Technician 



25,26 

30061 

- 

Drafter/CAD Operator I 



16.73 

30062 

- 

Drafter/CAD Operator II 



18.72 

30063 

- 

Drafter/CAD Operator III 



20,86 

30064 

- 

Drafter/CAD Operator IV 



25.68 

30081 

- 

Engineering Technician I 



16,14 

30082 

- 

Engineering Technician II 



18,13 

30083 

- 

Engineering Technician III 



20.29 

30084 

- 

Engineering Technician IV 



25,76 

30085 

- 

Engineering Technician V 



31,76 

30086 

- 

Engineering Technician VI 



37.19 

30090 

- 

Environmental Technician 



22,10 

30210 

- 

Laboratory Technician 



19,18 

30240 

- 

Mathematical Technician 



22.35 

30361 

- 

Paralegal/Legal Assistant I 



17,60 

30362 

- 

Paralegal/Legal Assistant II 



22.18 

30363 

- 

Paralegal/Legal Assistant III 



27.13 

30364 


Paralegal/Legal Assistant IV 



32.84 

30390 

- 

Photo-Optics Technician 



23.18 

30461 

- 

Technical Writer I 



21.89 

30462 

- 

Technical Writer II 



27,71 

30463 

- 

Technical Writer III 



32,40 

30491 

- 

Unexploded Ordnance (UXO) Technician I 



23.97 

30492 

- 

Unexploded Ordnance (UXO) Technician II 



29-00 

30493 

- 

Unexploded Ordnance (UXO) Technician III 



34,76 

30494 

- 

Unexploded (UXO) Safety Escort 



23,97 

30495 

- 

Unexploded (UXO) Sweep Personnel 



23,97 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 

2) 

20.86 

Surface 

Programs 
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30621 - Weather Observer, Senior (see 2) 23.18 

31000 - Transportation/Mobile Equipment Operation Occupations 

31020 - Bus Aide 12.68 

31030 - Bus Driver 17,89 

31043 - Driver Courier 14,29 

31260 - Parking and Lot Attendant 10.46 

31290 - Shuttle Bus Driver 15.36 

31310 - Taxi Driver 11,15 

31361 - Truckdriver, Light 15.29 

31362 - Truckdriver, Medium 18,77 

31363 - Truckdriver, Heavy 20.76 

31364 - Truckdriver, Tractor-Trailer 20.76 

99000 - Miscellaneous Occupations 

99030 - Cashier 12,12 

99050 - Desk Clerk 11.50 

99095 ^ Embalmer 27.05 

99251 - Laboratory Animal Caretaker I 11.19 

99252 - Laboratory Animal Caretaker II 12,01 

99310 - Mortician 27.05 

99410 - Pest Controller 15.69 

99510 - Photofinishing Worker 14.81 

99710 - Recycling Laborer 19.39 

99711 - Recycling Specialist 22.73 

99730 - Refuse Collector 17.66 

99810 - Sales Clerk 13.43 

99820 - School Crossing Guard 13.99 

99830 - Survey Party Chief 26.05 

99831 - Surveying Aide 15.36 

99032 - Surveying Technician 21.04 

99840 - Vending Machine Attendant 16.64 

99841 - Vending Machine Repairer 19.64 

99842 - Vending Machine Repairer Helper 16.94 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: S4.27 per hour or $170.80 per week or $740.13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility, (Reg. 29 CFR 4,173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther 
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day, 

Labor Day, Columbus Day, Veterans* Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) {See 29 CFR 4,174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R, Part 541. Because 
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most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541, 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27,63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R, 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i,e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL ** 

An 8 percent differential is applicable to employees employed in a position that 
represents a high degree of hazard when working with or in close proximity to 
ordnance, explosives, and incendiary materials. This includes work such as 
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives, 
and pyrotechnic compositions such as lead azide, black powder and photoflash powder. 

All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive 
ordnance, explosives and incendiary materials. All operations involving re-grading 
and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordnance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; 
minimal damage to immediate or adjacent work area or equipment being used. All 
operations involving, unloading, storage, and hauling of ordnance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
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ordnance, explosives, and incendiary material differential pay. 

UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e,, the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined (See 29 CFR 4.6 (b) (2) (i) ) . Such conforming 
procedures shall be initiated by the contractor prior to the performance of contract 
work by such unlisted class(es) of employees (See 29 CFR 4.6 (b) (2) (ii) ) . The VJage 
and Hour Division shall make a final determination of conformed classification, wage 
rate, and/or fringe benefits which shall be retroactive to the commencement date of 
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 
are included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate{s). 

2) After contract award, the contractor prepares a written reporc listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
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proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work* 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, U.S. Department of Labor, for review {See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on Sr-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" {the Directory) should be used to compare job definitions to ensure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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WD 05-2439 (Rev,-18) was first posted on www.wdol.gov on 01/05/2016 


REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U,S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C, 20210 


I Wage Determination No.: 2005-2439 
Daniel W. Simms Division of | Revision No,: IB 

Director Wage Determinations! Date Of Revision: 12/29/2015 


Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10,15 for 
calendar year 2016 applies to all contracts subject to the Service Contract 
Act for which the solicitation was issued on or after January 1, 2015, If this 
contract is covered by the EO, the contractor must pay all workers in any 
classification listed on this v^age determination at least $10.15 per hour (or 
the applicable wage rate listed on this wage determination, if it is higher) 
for all hours spent performing on the contract in calendar year 2016, The EO 
minimum wage rate will be adjusted annually. Additional information on 
contractor requirements and worker protections under the EO is available at 
www.dol.gov/whd/govcontracts. 


State; Oregon 

Area: Oregon Counties of Benton, Coos, Crook, Curry, Deschutes, Douglas, 
Jackson, Jefferson, Josephine, Klamath, Lake, Lane, Lincoln, Linn 


**Fringe Benefits Required Follow the Occupational Listing** 
OCCUPATION CODE - TITLE FOOTNOTE 

OlOOO - Administrative Support And Clerical Occupations 
01011 - Accounting Clerk I 
01012 - Accounting Clerk II 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 
01040 - Court Reporter 
01051 - Data Entry Operator I 
01052 - Data Entry Operator II 
01060 - Dispatcher, Motor Vehicle 
01070 - Document Preparation Clerk 
01090 - Duplicating Machine Operator 
01111 - General Clerk I 
01112 - General Clerk II 
01113 - General Clerk III 
01120 - Housing Referral Assistant 
01141 - Messenger Courier 
01191 - Order Clerk I 
01192 - Order Clerk II 

01261 - Personnel Assistant (Employment) I 

01262 - Personnel Assistant (Employment) II 

01263 - Personnel Assistant (Employment) III 

01270 - Production Control Clerk 

01280 - Receptionist 

01290 - Rental Clerk 

01300 - Scheduler, Maintenance 

01311 - Secretary I 

01312 - Secretary II 

01313 - Secretary III 

01320 - Service Order Dispatcher 


RATE 

12.45 

13.97 

15.63 

19.08 

15.69 
12.11 
13,29 

18.24 
12.36 
12,36 
11,84 
12.92 

14.50 

17.50 

12.76 
13.88 
15.14 
14.55 
15.93 

17.76 
18.40 
12-12 
12.87 
14.03 
14,03 

15.69 

17.50 

16.24 
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01410 - Supply Technician 19,08 

01420 “ Survey Worker 14*05 

01531 - Travel Clerk I 13,58 

01532 - Travel Clerk II 14*74 

01533 - Travel Clerk III 15*86 

01611 - Word Processor I 12,90 

01612 - Word Processor II 14.48 

01613 - Word Processor III 16.19 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 23.79 

05010 - Automotive Electrician 17.35 

05040 - Automotive Glass Installer 16,16 

05070 - Automotive Worker 16.54 

05110 - Mobile Equipment Servicer 14,57 

05130 “ Motor Equipment Metal Mechanic 18.14 

05160 - Motor Equipment Metal Worker 16,54 

05190 - Motor Vehicle Mechanic 18*14 

05220 - Motor Vehicle Mechanic Helper 13.73 

05250 - Motor Vehicle Upholstery Worker 15.72 

05280 - Motor Vehicle Wrecker 16,54 

05310 - Painter, Automotive 18.65 

05340 - Radiator Repair Specialist 16,54 

05370 - Tire Repairer 12,48 

05400 - Transmission Repair Specialist 18*14 

07000 - Food Preparation And Service Occupations 

07010 - Baker 12,89 

07041 - Cook I 11.30 

07042 - Cook II 12,78 

07070 - Dishwasher 9*03 

07130 - Food Service Worker 9.63 

07210 - Meat Cutter 15,32 

07260 - Waiter/Waitress 9.80 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 15*14 

09040 - Furniture Handler 11,65 

09080 - Furniture Refinisher 15,14 

09090 “ Furniture Refinisher Helper 12,25 

09110 - Furniture Repairer, Minor 13.73 

09130 - Upholsterer 15,14 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 10*58 

11060 - Elevator Operator 11.27 

11090 - Gardener 15,72 

11122 - Housekeeping Aide 11.27 

11150 - Janitor 11.27 

11210 - Laborer, Grounds Maintenance 13*06 

11240 - Maid or Houseman 9,64 

11260 - Pruner 12.52 

11270 - Tractor Operator 14.99 

11330 - Trail Maintenance V^orker 13.06 

11360 ^ Window Cleaner 12.27 

12000 - Health Occupations 

12010 - Ambulance Driver 18,48 

12011 “ Breath Alcohol Technician 17,13 

12012 ^ Certified Occupational Therapist Assistant 23,51 

12015 - Certified Physical Therapist Assistant 23,51 

12020 ^ Dental Assistant 17.52 

12025 - Dental Hygienist 36,40 

12030 - EKG Technician 28*16 

12035 - Electroneurodiagnostic Technologist 28.16 

12040 - Emergency Medical Technician 18.48 
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12071 - Licensed Practical Nurse I 15,32 

12072 - Licensed Practical Nurse II 17,13 

12073 - Licensed Practical Nurse III 19,11 

12100 - Medical Assistant 15.37 

12130 - Medical Laboratory Technician 16,86 

12160 ^ Medical Record Clerk 14,08 

12190 - Medical Record Technician 15,75 

12195 - Medical Transcriptionist 16,84 

12210 - Nuclear Medicine Technologist 37.66 

12221 - Nursing Assistant I 9,88 

12222 - Nursing Assistant II 11,11 

12223 “ Nursing Assistant III 12.12 

12224 - Nursing Assistant IV 13,60 

12235 - Optical Dispenser 15.26 

12236 - Optical Technician 15,32 

12250 - Pharmacy Technician 16.80 

12280 - Phlebotomist 13.60 

12305 - Radiologic Technologist 28,82 

12311 - Registered Nurse I 22.98 

12312 - Registered Nurse II 28,11 

12313 - Registered Nurse II, Specialist 28.11 

12314 - Registered Nurse III 34.01 

12315 - Registered Nurse III, Anesthetist 34,01 

12316 - Registered Nurse IV 40,76 

12317 - Scheduler (Drug and Alcohol Testing) 21,23 

13000 " Information And Arts Occupations 

13011 - Exhibits Specialist I 19,45 

13012 - Exhibits Specialist II 24,11 

13013 - Exhibits Specialist III 29,49 

13041 - Illustrator I 19.45 

13042 - Illustrator II 24.11 

13043 - Illustrator III 29,49 

13047 - Librarian 26,69 

13050 - Library Aide/Clerk 14.56 

13054 - Library Information Technology Systems 24,11 

Administrator 


13058 - Library Technician 

13061 - Media Specialist I 

13062 - Media Specialist II 

13063 - Media Specialist III 

13071 - Photographer I 

13072 " Photographer II 

13073 - Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

13110 ^ Video Teleconference Technician 
14000 - Information Technology Occupations 


16,92 

17.39 

19,45 

21.70 

16,33 

18,27 

22,63 

27.04 

32,74 

15.87 


14041 

- Computer 

Operator I 



15,85 

14042 

- Computer 

Operator II 



17,17 

14043 

- Computer 

Operator III 



19.10 

14044 

- Computer 

Operator IV 



21.21 

14045 

- Computer 

Operator V 



23.56 

14071 

“ Computer 

Programmer I 



19,56 

14072 

- Computer 

Programmer II 



24.77 

14073 

- Computer 

Programmer III 


(see 1) 


14074 

- Computer 

Programmer IV 


(see 1) 


14101 

- Computer 

Systems Analyst 

I 

(see 1) 


14102 

- Computer 

Systems Analyst 

II 

(see 1) 


14103 

- Computer 

Systems Analyst 

III 

(see 1) 



14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 


15,85 

25,15 
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15000 - 

Instructional Occupations 


15010 

- 

Aircrew Training Devices Instructor (Non-Rated) 

27.97 

15020 

- 

Aircrew Training Devices Instructor (Rated) 

31.49 

15030 


Air Crew Training Devices Instructor (Pilot) 

37.75 

15050 

- 

Computer Based Training Specialist / Instructor 

27.87 

15060 

- 

Educational Technologist 

32.39 

15070 

- 

Flight Instructor (Pilot) 

37.75 

15080 

- 

Graphic Artist 

22.64 

15090 

- 

Technical Instructor 

18.54 

15095 

- 

Technical Instructcr/Course Developer 

24*26 

15110 


Test Proctor 

15,60 

15120 

- 

Tutor 

15.60 

16000 - 

Laundry, Dry-Cleaning, Pressing And Related Occupations 


16010 

- 

Assembler 

9.78 

16030 

- 

Counter Attendant 

9-78 

16040 

- 

Dry Cleaner 

12,53 

16070 

- 

Finisher, Flatwork, Machine 

9,78 

16090 

- 

Presser, Hand 

9.78 

16110 

- 

Presser, Machine, Drycleaning 

9,78 

16130 

- 

Presser, Machine, Shirts 

9.78 

16160 

- 

Presser, Machine, V7earing Apparel, Laundry 

9.78 

16190 

- 

Sewing Machine Operator 

13.46 

16220 


Tailor 

14.40 

16250 

- 

Washer, Machine 

10,60 

19000 - 

Machine Tool Operation And Repair Occupations 


19010 

- 

Machine-Tool Operator (Tool Room) 

17.85 

19040 

- 

Tool And Die Maker 

22.91 

21000 - 

Materials Handling And Packing Occupations 


21020 

- 

Forklift Operator 

15.04 

21030 

- 

Material Coordinator 

18-40 

21040 

- 

Material Expediter 

18.40 

21050 

- 

Material Handling Laborer 

12,69 

21071 

- 

Order Filler 

12,26 

21080 

- 

Production Line Worker (Food Processing) 

15.04 

21110 


Shipping Packer 

13.44 

21130 

- 

Shipping/Receiving Clerk 

13.44 

21140 

- 

Store Worker I 

12.60 

21150 

- 

Stock Clerk 

16.34 

21210 


Tools And Parts Attendant 

15.04 

21410 

- 

yjarehouse Specialist 

15.04 

23000 - 

Mechanics And Maintenance And Repair Occupations 


23010 

- 

Aerospace Structural Welder 

22.90 

23021 

- 

Aircraft Mechanic I 

21.81 

23022 

- 

Aircraft Mechanic II 

22.90 

23023 

- 

Aircraft Mechanic III 

24.05 

23040 

- 

Aircraft Mechanic Helper 

15.62 

23050 

- 

Aircraft, Painter 

19.91 

23060 

- 

Aircraft Servicer 

18.91 

23080 

- 

Aircraft Worker 

19.54 

23110 

- 

Appliance Mechanic 

16.90 

23120 

- 

Bicycle Repairer 

11.43 

23125 

- 

Cable Splicer 

23.14 

23130 

- 

Carpenter, Maintenance 

22.27 

23140 

- 

Carpet Layer 

17.77 

23160 

- 

Electrician, Maintenance 

26,96 

23181 

- 

Electronics Technician Maintenance I 

23.66 

23182 

- 

Electronics Technician Maintenance II 

25.03 

23183 

- 

Electronics Technician Maintenance III 

26.41 

23260 

- 

Fabric Worker 

10.14 

23290 

- 

Fire Alarm System Mechanic 

23.52 

23310 

- 

Fire Extinguisher Repairer 

17,02 
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23311 - Fuel Distribution System Mechanic 21*04 

23312 - Fuel Distribution System Operator 16,66 

23370 - General Maintenance Worker 16,46 

23380 - Ground Support Equipment Mechanic 21.81 

23381 - Ground Support Equipment Servicer 19,91 

23382 - Ground Support Equipment Worker 19.54 

23391 - Gunsmith I 17.02 

23392 - Gunsmith II 19,26 

23393 - Gunsmith III 21,50 

23410 - Heating, Ventilation And Air-Conditioning 19,77 

Mechanic 

23411 - Heating, Ventilation And Air Contditioning 20,79 

Mechanic (Research Facility) 

23430 “ Heavy Equipment Mechanic 22*86 

23440 - Heavy Equipment Operator 20*96 

23460 - Instrument Mechanic 21.50 

23465 - Laboratory/Shelter Mechanic 20,37 

23470 - Laborer 11.52 

23510 - Locksmith 20.37 

23530 - Machinery Maintenance Mechanic 22,71 

23550 - Machinist, Maintenance 18,10 

23580 - Maintenance Trades Helper 12,48 

23591 - Metrology Technician I 21,50 

23592 - Metrology Technician II 22.60 

23593 - Metrology Technician III 23*73 

23640 - Millwright 21,50 

23710 - Office Appliance Repairer 19.90 

23760 - Painter, Maintenance 15,28 

23790 - Pipefitter, Maintenance 27,76 

23810 - Plumber, Maintenance 25.86 

23820 - Pneudraulic Systems Mechanic 21.50 

23850 " Rigger 21,50 

23870 - Scale Mechanic 19.26 

23890 - Sheet-Metal Worker, Maintenance 24*88 

23910 - Small Engine Mechanic 18.85 

23931 - Telecommunications Mechanic I 26,27 

23932 - Telecommunications Mechanic II 27,62 

23950 - Telephone Lineman 21,50 

23960 - Welder, Combination, Maintenance 15.19 

23965 - Well Driller 19,84 

23970 - Woodcraft Worker 21.50 

23980 - Woodworker 17,02 

24000 - Personal Needs Occupations 

24570 - Child Care Attendant 11,24 

24580 - Child Care Center Clerk 14.01 

24610 - Chore Aide 10.18 

24620 - Family Readiness And Support Services 13,92 

Coordinator 

24630 - Homemaker 17.24 

25000 - Plant And System Operations Occupations 

25010 - Boiler Tender 23,14 

25040 - Sewage Plant Operator 23.42 

25070 - Stationary Engineer 23.14 

25190 - Ventilation Equipment Tender 15.57 

25210 - Water Treatment Plant Operator 23,42 

27000 - Protective Service Occupations 

27004 - Alarm Monitor 20,59 

27007 - Baggage Inspector 11,19 

27008 - Corrections Officer 21,67 

27010 - Court Security Officer 21*67 

27030 - Detection Dog Handler 15,86 
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27040 

- 

Detention Officer 



21.67 

27070 

- 

Firefighter 



22.48 

27101 

- 

Guard I 



11.19 

27102 

- 

Guard II 



15.86 

27131 

- 

Police Officer I 



24,72 

27132 

- 

Police Officer II 



27.46 

28000 - 

Recreation Occupations 




28041 

- 

Carnival Equipment Operator 



13»65 

2B042 

- 

Carnival Equipment Repairer 



14,51 

28043 

- 

Carnival Equpment Worker 



11.13 

28210 

- 

Gate Attendant/Gate Tender 



14.00 

28310 

- 

Lifeguard 



11.90 

28350 

- 

Park Attendant (Aide) 



15.66 

28510 

- 

Recreation Aide/Health Facility Attendant 



12.21 

28515 

- 

Recreation Specialist 



18.87 

26630 

- 

Sports Official 



12.47 

26690 

- 

Swimming Pool Operator 



18.73 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

-- 

Blocker And Bracer 



21.11 

29020 

- 

Hatch Tender 



21.11 

29030 

- 

Line Handler 



21.11 

29041 

- 

Stevedore I 



19.99 

29042 

- 

Stevedore II 



22,84 

30000 - 

Technical Occupations 




30010 

- 

Air Traffic Control Specialist, Center (HFO) 

(see 

2 ) 

35.77 

30011 

- 

Air Traffic Control Specialist, Station (HFO) 

(see 

2 ) 

24.62 

30012 

- 

Air Traffic Control Specialist, Terminal (HFO) 

(see 

2) 

27.16 

30021 

- 

Archeological Technician I 



16.29 

30022 

- 

Archeological Technician II 



18,22 

30023 

- 

Archeological Technician III 



22.57 

30030 

- 

Cartographic Technician 



22.57 

30040 

- 

Civil Engineering Technician 



23.84 

30061 

-- 

Drafter/CAD Operator I 



16.29 

30062 

- 

Drafter/CAD Operator 11 



18,22 

30063 

- 

Drafter/CAD Operator III 



20,32 

30064 

- 

Drafter/CAD Operator IV 



25.00 

30081 

- 

Engineering Technician I 



15.92 

30082 

- 

Engineering Technician II 



17.87 

30083 

- 

Engineering Technician III 



19,99 

30084 

- 

Engineering Technician IV 



24.76 

30085 

- 

Engineering Technician V 



30.29 

30086 

- 

Engineering Technician VI 



36,65 

30090 

- 

Environmental Technician 



22.57 

30210 

- 

Laboratory Technician 



20.32 

30240 


Mathematical Technician 



22.57 

30361 

- 

Paralegal/Legal Assistant I 



19,17 

30362 

- 

Paralegal/Legal Assistant II 



23.75 

30363 

- 

Paralegal/Legal Assistant III 



29.05 

30364 

- 

Paralegal/Legal Assistant IV 



35.16 

30390 

- 

Photo-Optics Technician 



22.57 

30461 

- 

Technical Writer 1 



18.44 

30462 

- 

Technical Writer II 



22.56 

30463 

- 

Technical Writer III 



27.29 

30491 

- 

□nexploded Ordnance (UXO) Technician I 



22,74 

30492 

- 

Unexploded Ordnance (UXO) Technician II 



27.51 

30493 

- 

Unexploded Ordnance (UXO) Technician III 



32.97 

30494 

- 

Unexploded (UXO) Safety Escort 



22,74 

30495 

- 

Unexploded (UXO) Sweep Personnel 



22.74 

30620 


Weather Observer, Combined Upper Air Or 

(see 

2 ) 

20.32 

Surface 

Programs 




30621 

- 

Weather Observer, Senior 

(see 

2 ) 

22,57 
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31000 - Transportation/Mobile Equipment Operation Occupations 

31020 - Bus Aide 12*14 

31030 - Bus Driver 16,12 

31043 - Driver Courier 13.13 

31260 - Parking and Lot Attendant 10,14 

31290 - Shuttle Bus Driver 14.05 

31310 - Taxi Driver 12,67 

31361 - Truckdriver, Light 14.05 

31362 - Truckdriver, Medium 16.83 

31363 - Truckdriver, Heavy 16.74 

31364 - Truckdriver, Tractor-Trailer 16.74 

99000 - Miscellaneous Occupations 

99030 - Cashier 10.25 

99050 - Desk Clerk 11.24 

99095 - Smbalmer 22.74 

99251 - Laboratory Animal Caretaker I 11.32 

99252 - Laboratory Animal Caretaker II 12.11 

99310 - Mortician 22.74 

99410 - Pest Controller 19.69 

99510 - Photofinishing Worker 11.95 

99710 - Recycling Laborer 14,61 

99711 - Recycling Specialist 17.02 

99730 - Refuse Collector 15.73 

99810 - Sales Clerk 13,05 

99820 - School Crossing Guard 12,41 

99830 - Survey Party Chief 23,75 

99831 - Surveying Aide 14.92 

99832 - Surveying Technician 20.31 

99840 - Vending Machine Attendant 17.57 

99841 - Vending Machine Repairer 21.27 

99842 - Vending Machine Repairer Helper 17.57 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740,13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther 
King Jr's Birthday, VJashington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans’ Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541, Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
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not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F,R* 541, 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families* In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees* For 
example, if an individual employee is nonexeiupt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills* (29 C*F,R. 541,400). 

2) AIR TRAFFIC CONTROLLERS AND VJEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and Sam, 
If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


HAZARDOUS PAY DIFFERENTIAL: An B percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder* All dry-house activities involving propellants or explosives. 
Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

♦♦ UNIFORM ALLOWANCE " 


http://www.wdoI.gov/wdoI/scafflt%)SWi*0Sli2439.txt?v= 18 


9/21/2016 


Page 9 of 10 


If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear” 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations”, Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at http://www,dol. 
gov/esa/whd/ or through the VJage Determinations On-Line (WOOL) Web site at 
http://wdol,gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form 
1444 (SF 1444) } 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. (See Section 4.6 (C)(vi)) 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate{s). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
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representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work, 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. [See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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0//7ce of Acquisftiofi MMogemefit 
US, Depanmtni of Homaland SMJrity 
aOllSlre«t NW 
Washington DC 205S6 



U.S. Immigration 
and Customs 
Enforcement 


November 21,2016 


Contracting Offtcer*s Representative (COR) Appointment Letter 
Subject: Appointment as a Contracting OfBcer*s Represratative (COR) 

From: ^^^^[^IContracting Officer 
To^^^^^^lContractipg OfBcer Representative 


You are hereby appointed as the Contracting Officer's Representative (COR) under Contract No. 
HSCEDM-15-D-00015 with the GEO Group, //ic, for Detention Matragement at the Northwest 
Detention Center in Tacoma, WA. As the COR, your primary duty is to monitor The GEO Group 
Inc performance to ensure that all of the technical requirements under the contract are met by 
the delivery date or within the period of performance, and at the price or within the estimated 
cost stipulated in the contract, The duties or authorities in this letter are not delegable; therefore, 


ou must advise the Contracting OfficerJ 


you must a 


immediately when you are unable to perform these duties. 


lorthe Contract Administrator/Specialist 


COR ReaponsIbillHes and Duties 

Your duties as applicable to the contract are as follows: 


1. Performing surveilhince/tnspection and acceptance. 

A) Perform on>site surveillance in accordance with the surveillance plan. Document 
surveillance activities and provide a copy of documentation to the CO. Review 
technical proficiency and compliance against the technical provisions of the contract, 
and verify the performance of work by the contractor. 

B) Perform surveillance of the performance under the contract and conduct inspections 
necessary to assure performance and compliance with the terms and conditions of the 
contract. 

C) Assure prompt review of draff reports and approval of final reports to the contractor 
to assist with meeting the specified completion date of the contract, and assure 
prompt inspection and acceptance, or rejection of deliverable. 

D) Notify the Contractor of deflciencies observed during surveillance. Record and repon to 
the CO all incidents of faulty or nonconforming work, delays, or problems \^dlich nuy 
disrupt or hinder ffiture performance, 

E) Immediately bring to the Contractor's attention, any potentially hazardous conditions. 
The Contractor is always required to comply with Federal Occupational Safety and 
Health Administration (OSHA) guidelines, applicable labor and environmental laws, 
as well as any stale or local requirements for workplace safety, whether in Federal 
facility or other location. In addition, ensure that the Contractor adheres to any 
specific clauses and/or the safety plan in the business agreement. 
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11. Monitoring a^iviticst cost, providing input to contractor performance evaluations 
notifications to the CO. 

A) For T&M and labor-hour contracts, the COR duties for monitoring contract 
performance should include at a minimum verifying; (OPTIONAL, See HSAM- 
2013*08, Appendix S) 

1) If the work performed is consistent and conforms with the Statement of 

Work (SO>^, Statement of Objectives (SOO), or Performance Work Statement 
(PWS); 

2) The appropriateness of the categories of labor used; 

3) The reasonableness of the number ofhours worked, including any approved 
overtime, 

4) The reasonableness of materials used, and 

5) The hours worked against the hours billed for the invoice period. 

B) For contracts awarded afler Aug^t 2011, with a dollar value over $500,000.00 for 
supplies and $1,000,000 for services, enter the contractor performance evaluation 
information into the Contactor Performance Assessment Reporting System (CPARS), 

C) COR shall Notify the CO on the following: 

1) Any requests for changes from a contractor. 

2) Potential labor disputes or workforce problems. 

3) Lack of performance which may jeopardize the cost or required schedule. 

4) Monitoring financial management controls with respect to the allocation of 
appropriated dollars under the designated contract. 

5) Possible changes in Contractor management and/or key personnel, 

6) Disagreements with the Contractor regarding performance of statement of 
work/objectives (SOW/SOO) requirements or other potential disputes with the 
Contractor about technical or other business matters. 

7) Any possible Contractor deficiencies or questionable practices so that corrections 
can be made before the problems become si^ificant. 

8) Procurement fraud, waste, abuse, bribery, conflict of interest, or other improper 
conduct to the CO and agency office, such as the OIG. 

9) All problems, potential disagreements or controversy, both oral and in writing, 
legging the status of the contract and performance of its requirements. 


111. Making recommendations for Invoices and payments. 

A) Report any discrepancies in payment vouchers to the contracting ofllcer. Provide 
documentation to support the representation. 

B) Evaluate progress payment requests based on costs incurred and actual work 


C) 

D) 

E) 



accomplished. 

Certify inv 
website atj 

Review contractor invoices feu' accuracy of work completed in accordance with 
contract requirements and certify acceptance or rejection. 

Review the Contractor’s invoices/vouchers for reasonableness and applicability to the 
contract and reconunend to the contracting officer approval, conditional approval, or 
disapproval for payment. The review must be completed within five days after receipt 
of the invoice or voucher. If you cannot meet the required review time, advise the 
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contracting officer or contract specialist so that action can be taken to ensure 
Government compliance with the Prompt Payment Act, thereby avoiding the payment 
of interest penalties to the Contractor. 

F) Review the contractors invoices/voucheis to ensure that they accurately reflect the woik 
completed in accordance with the requirements of the contract, and certify acceptance 
of the delivered items. Submit certified invoices/vouchers to the Dallas Finance Center 
and copies to the Contracting Officer in a timely manner. 

IV. Managing Government Furnished Property. 

YES NO 

Government Furnished Property (GFP) _ X 

Government Furnished Equipment (GFE) _ X 

A) You arc not authorized to provide any Government-owned (or leased) equipment or 
supplies or use of Government space to the Contractor, other than those specifically 
idmtified in the contract and authorized by the contracting officer. 

B) If applicable, oisure Government Furnish^ Property and/or Equipment is made available 
in a timely manner. 

C) Request the contracting officer authorize Government furnished property/equipment 
and, when requested by the contracting officer, provide disposition advice on 
Govemment-fumished property/equipment or contractor-acquired property. 

D) Alert the CO to any potential or existing Government asset issues. 

V. Managing Contractor Employee Exit Checklist when contractors leave a contra^ 

move to a new contract, or is/are terminated (see Attachment A). 

COR serves as a federal sponsw for the contractor, by assisting with the agency Security 
process, to include handling, as appropriate, the Contractor Suitability worksheet for 
contractor requiring a DHS PlVcard, notification of results of the contractor access 
submissions, ensuring the return of the DHS PIV card, and communication of 
contractor and employee’s changes in status. 

VI. Training: 

As a COR, you shall adhae to DHS Annual Skills Currency to maintain COR 
certification and any other special instructions for obtaining training, to include ethics or 
otha relevant training. 

Non-Ddegable Functions and Exclusions 
As COR you shall not: 

A) Make or give the appearance of being able to make commitments, modificafions, or 
otha actions which would commit the Government to a change in price, pexfonnance, 
quality, quantity or delivery. 

B) Provide guidance to the contractor, either orally or in writing, which might be 
interpreted as a change in the scope or terms of the contract. 

C) Change or modify any of the terms and conditions, or statement of work of a contract, 
business agreements, or transaction. 
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D) Approve items of cost not specifically authorized or increase dollar limits for the contract 
OT business agreement. 

H) Take any action wth respect to termination, except to notify the contracting olfioer that 
action may be necessary and to assist with the process as requested. 

F) Engage in conduct prejudicial to the Government. 

G) Sign contracts or contract modifications. 

H) Direct a contractor (oral or written) to begin work prior to contract award date or 
notice to proceed, or to stop woik. 

I) Participate in negotiations with a contractor outside the presence of a contracting 
officer. 

J) Render a decision on any dispute or question of fact under the Disputes clause of the 
contract. 

K) Interfere with the contractor's management by supervising contractor emplc^ees or 
otherwise directing their work elfoits. 

L) May not in any way direct the contractor or its subcontreciors to operate in conflict with the 
contract terms and conditions. 

M) Make any agreement with the Contractor relating to the expenditure of Government 
funds. 

N) Make unauthorized coirunitments; COR may be personally liable for the ratification 
of unauthorized commitments. 

O) Specifying how the (Dontractor will accomplish performance. 

P) Imposing or placing a demand upon the Contractor to perfonn any task or permitting 
any substitution not specifically provided for in the contract and/or the business 
agreement. 

Q) Delegating your authority. 

FAR and DHS Authorities/Directives, Government Ethics and Training: 

Adherence to applicable requirements for ethics (annual training), procurement integrity, no 
conflict of interest, and proper standards of conduct, including the identification of regulations 
(e.g., FAR Part 3, Improper Business Practices and Personal Conflcts of Interests), statutes, or 
agency directives governing these topics (e.g., S CFR Part 2635 

Standards of Conduct and Management Directive 04S0.1, Ethics/Standards of Conduct (or any 
successor directive)). 

Complete and file with the ICE Ethics Office an OOE-4SO (Confidential Financial 
Disclosure Report) within 30 days following COR appointment and annually thereafter 
until the termination of the COR appointment. Forv^ your completed OGE-4SO to; 

ICE Ethics Office (OPLA), Potomac Center North (PCN) 500, 12“ Street, SW, 

Washington, DC 20024. In addition, you are required to complete annual ethics training as 
stipulated by the ICE Ethics Official. 

In order to obtain access into the Contractor Performance Assessment Reporting System (CPARS) 
you are rMuire^WC^OA^^^^s^h^followin^ou^^ha^r^vaila^ through the CPARS 

CPARS Overview (2 hours). View Schedule - This training will give the student an overview of 
the policies and regulations governing CPARS, the CPARS Workflow, and CPARS Application 
funclionality. Taking the CPARS Overview is a prerequisite to Quality and Narrative Writing and 
Focal Point Functions. 
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OuflHtv and Narrative Writing (1.25 hours). View Schedule - This training will give the student an 
understanding of the need for quality and accuracy in narrative writing, examples of narratives and 
resources to aid in creating qu^ity Past Performance Evaluations, and examples of strategies for 
making the CPARS*FAPI1S process more effective. Taking the CPARS Overview is a prerequisite 
to taking this class. 

There is also a DHS requirement to take: FAC044 - Contractor Performance Assessment Report 
System which is available through FAITAS. 

Federal Acquisition Certfflcation Requirements. 

Based on the technical and administrative characteristics of this contract, I have determined that the 
COR must possess a Federal Acquisition Certification (FAC) for CORs Level II. Your appointment as 
COR is based on the training, experience, certincation, and other qualifications cited in your 
nomination letter. It is your responsibility to mainuin your certification and/or qualifications for COR 
on this coniract, including completing continuous learning points. If you fail to maintain your FAC 
COR certification at this level, DHS is prohibited by law from paying you for perfonning COR 
functions. 

OAQ/ACM - POC 732^^1 Contracting Officer's 

Representative (COR) Certifications for the performance of critical contract management 
functions. 

As COR you shall be aware of the following: 

Federal Acquisition Reguiation 52.232-18, Availability of Funds /Subject to the Availability of 
Funds) Clause : “SAP* means Subject to Availability of Funds. Funds are not presently available 
for this contract. The Government's obligation under this contract is contingent upon the 
availability of appropriated funds from which payment for contract purposes can be made. No 
legal liability on the part of the Government for any payment may arise until funds are made 
available to the Contracting Officer for this contract and until the Contractor receives written 
notice of such availability from the Contracting Officer. 

‘S..No legal liability on the part of the Government for any payment may arise until funds are 
made available to the Contracting Officer for this contract and until the Contractor receives written 
notice of such availability from the Contracting Officer.” 

VDO (UNOBLIGATED) CLINS/LINES OF ACCOUNTING 

If a Program Office confirms that a particular contract-based obligation or obligation line should 
be closed, Burlington Financial Reporting and Compliance staff must: 

• Send a request to the Program Office POC to complete a 3»ro-dollar requisition (G-514) 

• Submit the requisition to OAQ for processing. 

• FinOps- Dallas will perform the de-^obilgatlon of funds in FFMS once all de-obligation 
documentation has been received from OAQ. 

Contract (lle*s content and maintenance: 

COR shall maintain a contract-working file to include a copy of the contract and all modifications, 
correspondence, invoices/vouchers, financial tracking, reviews and past performance infoimatlon. 
All COR files will be turned in to the CO upon completion of the contract. The COR Contract 
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Checklist shall contain the following: 

A) Do 1 have a signed copy of this contract and/or most recent modiflcation for the 
contract? 

• Review the terms and conditions of the contract 

• Identify the type of contract (fixed price, lime and materials, labor per hour, etc.) 

• Ensure that all modifications are stored with the base contract 

B) Have the goods and/or services been received? 

• Perform receiving and acceptance (or rejection) in FFMS within seven days of receipt 
of goods and/or services 

• Identify any goods received and/or services provided, and/or any goods/services 
invoiced that were NOT in the contract 

• If goods and/or services are rejected, document the rejection: 

o Notify the vendor and Contracting Officer 
o Note the rejection in WebView 

C) Is there a date stamp on the invoice received? 

• Ensure that the invoice has been date stamped by the Finance Center 

D) Does the invoice contain all necessary information? 

• Ensure the invoice contains proper information, such as: 

o Invoice number 
o Invoice date 
o Contract number/task order 
o Amount 
o Vendor name 
o Period of performance 

• Determine whether the invoice information matches the contract information 

o If there are any invoice discrepancies, identify (he reasons 
o If valid reasons for the discrepancies exist (e.g., ’‘doing business as” name 
changes), work with the CO to ensure a modification is in place and notate 
WebView for future reference 

E) Are the charges in accordance with the contract? 

• Compare invoice details against the summary 

• Reconcile invoice charges against the contract 

• Work with the vendor to review any charges that are unclear 

■ Reject the invoice if the charges arc not in accordance with the contract: 
o Notify the vendor and Contracting Officer of the rejection 
o Note the rejection in WebView 

F) Have I reviewed my bum rate report? 

• The COR should maintain a bum rate report for all contracts 

• Review the invoice to ensure it is not a duplicate 

o If it is a duplicate invoice, ensure that there was only one receiving ticket 
entered into FFMS (financial management system) and reject the invoice 
o many duplicate payments con be prevented by a COR performing a thorough 
review of the invoice against the contract terms and conditions 

NOTE: The responsibilities and exclusions set forth in this document are not intended to be 
all encompassing. As a COR, you are required to consult with the contracting officer when there 
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arc questions on your authorify. You are NOT authorized to re>dc legate your authority. 
Violation or misuse of your authori^ could result in abuse 

ofDHS polity and resources at a minimum or monetary loss to the COR or him involved^ 
discipliiiaiy actions, and other measures, depending on the extent of the offense. 

at 949- 


Ify ou have any questions or problems, please contact the Contract Specialist, 
3i 



Appointment Effective and Tenoination Dates: 

Your appointment as the COR under the above numbered contract is cnective the date this letter 
is signed by firom the appointing Contracting Ofliccr, the Contracting OfUcci's successor, or a higher 
level of authority. 


Nome of Contracting Officer 



Date 


Acknowledgement Receipt and Acceptance of Appointment: 

Please acknowledge receipt and acceptance of this appointment by signing and returning the 
attached acknowledgement section to the Contracting Officer or contract specialist. 

I understand and accept my assignment os the COR under Contract No. HSCEDM-15-D-OOOIS as 
outlined in your letter to me dated November 21, 2016. 

Date 

OGE 450, Confldential Financial Disclosure Report (ITapplicable) 

Cofiy to: 

Payweru ORlcc 
Contractor 

Other Offices (as appropriate) 
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Ol/icc of Acquisition Management 
U.S. Department of Homeland Security 
8011 Street. NW 
Woshington, DC 20530 



U.S. Immigration 
and Customs 
Enforcement 


November 21, 2016 


Contracting Officer's Representative (COR) Appointment Letter 
Subject: Appointment ns » Contnicting Oniccr's Represcntnlive (COR) 

FroniJ||j|w|l||| Officer 

Conctractmg Officer Representaiive 


You arc hereby appointed ns the Alternate Contracting Oniccr’s Representative (ACOR) under 
Contract No. HSCEDM-J5-D-OOOl5 with the GIEO Group, Inc for Detention Management at the 
Northwest Detention Center in Tacoma, \VA. As the ACOR. your primary duty is to monitor The 
GEO Group. Inc. performance to ensure that all of the technical requirements under the 
contract arc met by the deliver)' date or within the period of performance, and at the price or 
within the estimated cost stipulated in the contract. The dutic.'myiiiyjfluiifi^ this letter arc not 
delegable; therefore, you must advise the Contracting Officer.r^ 


Ir the Contract 


o)(6);(DH7)(C! 


Administrator/Specialist Jun Surla immediately when you arc unable to perform these duties. 


COR Responsibilities and Duties 

Your duties ns applicable to the contract arc as follows: 


I. Performing .siirvcillnnce/inspection and aceeptunce. 

A) Pcrfomi on-site surveillance in accordance with the surveillance plan. Document 
surveillance activities and provide a copy ofdociancntation to the CO. Review 
technical proficiency and compliance against the technical provisions oftlie contract, 
and verily the performance of work by the contractor. 

B) Perform surveillance of the perlomiancc under the contract and conduct inspections 
necessary to assure performance and compliance with the terms and conditions of the 
contract. 

C) Assure prompt review of draft reports and approval of final reports to the contractor 
to assist with meeting the specified completion date of the contract, and assure 
prompt inspection and acceptance, or rejection of deliverable. 

D) Noth)' the Contractor of deficiencies observed during surx'cillancc. Record and report to 
tlie CO all incidents of faulty or nonconforming work, delays, or problems which may 
disrupt or hinder future perfomiance. 

E) immediately bring to the Contractor’s attention, any potentially hazardous conditions, 
llie Contractor is always required to comply w'iih Federal Occupational Safety and 
Mcalth Administration (OSI-IA) guidelines, applicable labor and environmental laws, 
as well ns any state or local requirements for workplace .safety, whether in Federal 
facility or oUicr location. In addition, ensure that the Contractor adheres to any 
specific clauses and/or the safety plan In the business agreement. 
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IL Monitoring actWtfcs, cart, providing hiput to contractor perform an ce evahmftHup an j 
notUlcatlons to tiie CO. 

A) For TftM and labor^hour contracts, the COR duties for monitoring contract 
performance ^uld include at a minimum verifying: (OPTIONAL, See HSAM- 
2013-08, Appendb 5) 

1) irthe woric pCTformed is consistent and conforms with the Statement of 

Work (SOW), Statement of Objectives (SOO), or Performance Work Statement 
(PWS); 

2) The approjalatatess of the categories of labor used; 

3) The reasonableness of the number of hours worked, including any approved 
ovotime, 

4) The reasonableness of materials used, and 

5) The hours vniriced against the hours billed for the invoice period. 

B) For contracts awarded after August 201 i, with a dollar value over $500,000.00 for 
supplies and S1,(H)0,(K)0 for services, ento* the contractor performance evaluation 
infoimation into the Contacts Performance Assessment Reporting System (CPARS). 

C) COR shall Notify the GO on the following: 

1) Any requests for changes fixun a crmtractor. 

2) Potential labor disputes or workforce problems. 

3) Lack of p^oimance which may jeopardize the cost or required sdiedule. 

4) Monitoring financial management controb vWlh respect to the allocation of 
appropriated dollars under the designated contracL 

5) Possible clumges in Contnctm- managenunt andfor pmonnel. 

6) Disagreements with the Contractor regarding performance of stalonent of 
wotk/obje<^es (SOW/SOO) lequiremoits or other potential disputes with the 
(}(mtractor about technical or otlw business matters. 

7) Any possible Contractor deficiencies or questionable practices so that conecdons 
can be made before the problems become significant 

8) Prooiremenl fraud, waste, abuse, bribery, conflict of interest, or other imiHoper 
conduct to the CO and agency o^ice, su^ as the OIG. 

9) All problems, potential disagreemoits or conirovetsy, both oral and in writing, 
teguding the status of the contra^ and pmformance of its requirements. 

IlL Making recorrunendatioDs for Invoices and payments. 

A) Rqroit aiiy discrepancies in payment vouches to the contracting officer. Provide 
documentation to support the represottation. 

B) Evaluate progress payment requests based on costs incurred and actual work 
accomplished. 

C) Certifyinvoi^inPile^iQ-VfebV|w|V^Viewbninui&p|wevisit OFM 
website 

D) Reviewc^^TO^^^io^^ora^ro^^n^ccmpIS^n^IcccraanMwith 
contract requitments and certify acceptance or injection. 

E) Review the Contractor's invoicesAouchera for reasonableness and applicabUi^ to the 
contract and reconunend to the contracting ofIU«r approval, conditional approval, or 
disapproval for payment The review must be completed within five days after receipt 
of die invoice m* voucher. If you cannot meet the required review time, advise the 
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oontracting ofBcer or contract specialist so that action can be taken to ensure 
Qoimnment compliance with tto Prompt Payment Act, thereby avoiding the payment 
of intoest imnaltles to the Contractor. 

F) Review the ctmtnctois invoices/voiichm to ensure that they accurately reflect the woik 
complied in accordance with the reqiuirments of the contra^ and acoqilaiice 

of the delivered items. Submit certified invoices/voucheis to the Dallas Piittnoe Center 
and ccqiies to die Contracting Officer in a timely manner. 

IV. Managing Government Famished Property. 

YES NO 

Oovemmott Furnished Property (GFP) _ X 

Government Furnished Equipmoit (OFE) _ X 

A) You are not authorized to provide any Oovaiiment*own«l (or leased) equipment or 
siqiplies or use of Oovemmmt QMce to the Contractor, other than those specificalty 
identified in the contract and audiorized by the contracting officer. 

6} Ifapplieable, ensure OovoxunentFumi^ied Property otKForEquhiattent is made available 
in a timely numner. 

Q Requmt the contracting officer authorize GovemmoU furnished property/equipment 
and, when requested by the contracting officer, provide disposition advice on 
Government'fumbhel pit^ieity/equipmait of contiactor«cquired property. 

D) Alert the CO to any potential or existing Government asset issues. 

V. Managing Contmctor Employea Exit Checklist when contractors leave a contracti 

move to a new contract, or btere terminated. 

COR seves as a fbdoal sponsor for the contractor, by assisting with the agmty Security 
process, to include handling, as appropriate, the Contractor Suitability rvorkaheet for 
contractor requiring a DHS PIVcard, notification of rmults of the contractor 
sulnnusions, ensuring the return of the DHS PIV card, and communication of 
contracts and employee’s changes in status. 

VL Tfalning: 

AsaCOR, you shall adhere to DHS Annual Skills Currency to mainlainCOR 
certification and any other special instiwxions for obteining training, to include ethics or 
other rrievant trainhig. 

Nott-Ddegable Functions and Exclusions 
As COR you shall not: 

A) Make or give the appearance of being abb to make commitments, modifications, or 
other actions which would commit the Oovemmcnt to a change in price, polbiinance, 
quality, quamity or delivery. 

B) Provide g ui dan ce to the contractor, either orally or in writing, which might be 
inteti»eted as a change In the scope or toms of the contracu 

C) Change crmodity any ofthetenns and conditians, or statement of work of a coniiact, 
business agreements, or transactioa 

D) ^qsrove items ofcost not specifically audunized or increase dollar limits for tiiecmniBCt 
or bu si nes s agreement 
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E) Take aqy action Witt) itspea to tainination,exoqit to notify the oattncdng office that 

a^mnuty benecesmy and to assist with the process as requested 

F) Bnga^ in conduct prejudicial to die OovemmenL 
CO Sign contracts or contract modifications. 

Dire^ a cootracUn' (oral or written) to l^gin work prior to contract award date or 
notice to proceed or to stop woik. 

I) Paitieipate in negotiations with a contractor outside the presnee of a contracting 
officer. 

J) Render a decision on any dispute or question of fiict undo* the Disputes elmw* of the 
oontraci. 

1C) Interfere witti the contractor's managOTent hy supervising contractor onplqyees or 
otherwise directing their work elfoits. 

L) May not in any way direct the contractor or its subcontractors to operate in conflict with the 
contract tenns and conditions. 

M) Make any agreemrat with the Contractor relating to the expenditure of Ooveroment 
fends. 

N) Make unauthorized commitments; COR may be personally liable for the ratification 
of unauthorized commitmeitta. 

O) Sproifying how ttie Contractor will accomplish performance. 

P) Imposing or placing a draiand upon the Contractor to ptf form any task or permitting 
any substitution not specifically provided for in the contract and/or the btsiness 
agreanent 

^ Delegating your authority. 

FAR and DUS Anthoritie8/Dlrective8» Govenunoit Ethics and TVainlng: 

Adheronce to applicable requirements for ethics (annual training), procurement integrity, no 
conflict of intm^ and proper standards of conduct, inclwling me cation of i^u^ons 

(e.g., FAR Part 3, Improper Business Practices and Personal Conficts of Interests), statutes, or 
agency directives govexung these topics (e.g., S CFR Part 2635 

Standards of Conduct and Maiugmaent Directive 0480.1, Ethics/Standards of Conduct (or any 
successOT dire^ve)). 

Compete and file vnth the ICE Ethics Office an OOE^SO (Confidential Financial 
Dirofosure R^it) witfain 30 days following COR appointment annually tiieieafia' 
until die tennination of the COR appointment Forward your completed OOE-4SO to: 

ICE ^cs Office (OPLA), Potomac Center North (PCN) 500,12® Street, SW, 

Washington, DC 20024. m addition, you are required to complete annual ethics training as 
stipulated by the ICE Ethics Official. 


In order to obtain access into the Contractor Pnformance Assessment Reporting System (CPARS) 
you are required by ICE/QAQ to take the following courses that are available th rough the CPARS 
website:! 


fiEARS Pycty i bw (2 hours). View Schedule — This training will give the student an overview of 
the polido and r^ulations governing CPARS, the CPARS Workflow, and CPARS Application 
functionaliQr. Taking the CPARS Overview is a prerequisite to Quality and Narrative Writing and 
Focal Point Functiras. 


W riting (1.25 hours). View Schedule - This training will give the stinlent an 
understanding of the need for quality and accuracy in narrative writing, examples of narratives and 
resources to aid in seating quality Past Performance Evaluations, and examples of stiat^es for 
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making the CPARS-FAPIIS process more effective. Taking the CPARS Overview is a prerequisite 
to taking this class. 

There is also a DHS requirement to take: FAC044 - Contractor Performance Assessment Report 
System which is available through FAITAS. 


Federal Acqulsdllon Certlflcetlon Requirements. 

Based on the technical and administrative characteristics of this contract. I have determined that the 
COR must possess a Federal Acquisition Certidcation (FAC) for CORs Level II. Your appointment as 
COR is based on the training, experience, certillcation, and other qualifications cited in your 
nomination letter. It is your responsibility to maintain your certification and/or qualifications for COR 
on this contract, inciuding completing continuous learning points. If you fail to maintain your FAC 
COR certification at this level, DHS is prohibited by law from paying you for performing COR 


functions. 

OAQ/ACM - POC for | _ 

Representative (COR) Certifications for the per 
functions. 



(202) Contracting Officer’s 

ormance orcnti»l contract management 


As COR you shall be aware of the following: 

Federal Acquisition Regulation 52,232-18, Availability of Funds /Subject to the Availability of 
Fundsl Clause : “SAF” means Subject to Availability of Funds. Funds are not presently available 
for this contract, The Government's obligation under this contract is contingent upon the 
availability of appropriated funds from which payment for contract purposes con be made. No 
legal liability on the part of the Government for any payment may arise until funds are made 
available to the Contracting Officer for this contract and until the Contractor receives written 
notice of such availability from the Contracting OITicer. 

“...No legal liability on the part of the Government for any payment may arise until funds are 
made available to the Contracting Officer for this contract and until the Contractor receives written 
notice of such availability from the Contracting Officer.” 

VDO (UNOBLIGATED) CLINS/LINES OF ACCOUNTING 

If a Program Office confirms that a particular contract-based obligation or obligation line should 
be closed, Burlington Financial Reporting and Compliance staff must: 

• Send a request to the Program Office POC to complete a zcro-dollar requisition (G-514) 

• Submit the requisition to OAQ for processing. 

• FInOps- Dallas will perform the de-obligailon of funds In FFMS ortce ail de-obligation 
documentation has been received from OAQ. 

Contract file’s content and maintenance: 

COR shall maintain a contract-working file to include a copy of the contract and all modifications, 
correspondence, invoices/vouchers, financial tracking, reviews and past performance information. 
All COR flies will be turned in to the CO upon completion of the contract. The COR Contract 
Checklist shall contain the following: 

A) Do I have a signed copy of this contract and/or most recent modiflcatlon for Che 
contract? 
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• Review die tnrns and conditions ofthe contract 

• Idaadiy the type of contract (fixed price, time and materiab, labor per hour, etc.) 

• Ensure dial all modificadons are stored vrith the base contract 

B) Have the goads and/ar services been received? 

• Perfiinn receiving and acceptance (or rejection) in FFMS within seven days of receipt 
of goods and/or rervices 

• Idendfy any goods received and/or services provided, and/or any gooda/scrvices 
invoic^ that wre NOT in the contract 

• Ifgoods and/or services are rejected, document the rejection: 

o Notify the vendor and Contracting Officer 
0 Note the r^ecUon in WebView 
Q Is there a date stamp an the Involee received? 

• Ensure that the invoice has been date stamped by the Finance Center 

D) Does the lavolee contain all necessary infonnation? 

• Ensure the invoice contains proper information, such as: 

o Invoice number 
o Invoice date 
o Contract number/task order 
o Amount 
o Vendor name 
o Period of performance 

• Determine vdietber the invoice information matches the contract information 

o If three are any Invoice discrepancies, identify the reasons 
o If valid reasons for the discrepancies exist (e,g,, “doing bmlness as** name 
changes), work with the CO to ensure a modification is in place and notate 
WebView for future reference 

E) Are rite charges in accordance with the contract? 

• Compare invoice details against the summary 

• Reconcile invoice charges against the contract 

• Work with the vendor to review any charges that are unclear 

• R^t the invoice if the charges are not in accordance with the contract: 

o Notify the vendor and Coniracting Officer of the rejection 
o Note the rejection in WebView 

F) Have I reviewed my burn rate import? 

• The COR should maintain a burn rate rqiort for all contracts 

• Review the invoice to ensure it is not a duplicate 

o If it is a digilicate invoice, ensure that there was only one receiving ticket 
entreed into FFMS (financial management system) and reject the invoice 
o many duplicate payments can be prevented by a COR performing a thorough 
review ofthe invoice against the contract terms and conditions 

NOTE: The responsibilities and exclusions set forth in this document are not intended to be 
ail encompassing. As a COR, you are required to consult with the contracting officer when there 
are questfons on your authorhy. You are NOT authorized to re>delegate your authority. 
Violation or misuse of your authority could result in abuse 

of DHS policy and resources at a minimum or monetary loss to the COR or firm involved, 
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disciplinaiy actions, and other measures, depending on the extent of the offense. 

If y ou have any quest ions or problems, please contact the Contract Specialist, 
360|^B^ _ „ .. 



at 949- 


Appointment Effective and Termination Dates; 

Your appointment as the COR under the above numbered contract is effective the date this letter 
is signed by from the appointing Contracting Officer, the Contracting Officer's successor, or a higher 





Name of Contracting Officer 



Date 


Acknowledgement Receipt and Acceptance of Appointment: 

Please acknowledge receipt and acceptance of this appointment by signing and returning the 
attached acknowledgement section to the Contracting Officer or contract specialist. 


I urdeiatard and accept my assignment as the COR under Contract No. HSCEDM-15-D-00015 as 
outlined in your fetter to me dated November 21,2016. 



Date' ' 


Aitachmeuts: 

OGE 450, Conlidenlial Financial Disclosure Report (ITapplicable) 


Copy to: 

Payment OfTice 
Contractor 

Other Offices (os appropriate) 
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Alternate POC; 
Finance POC; 






(253) e-mail addreaaE 

(253) 775^^^D email address. 


■b 


(206) B35-CI 


le-mail address 


,bii:e);(bX0{^' 


This modification is to incorporate the 2011 Porfonnance Based National Detention Standards 
(PBNDS 2011) with 2016 revisions. Full compliance is required no later than June 30, 2017. 
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ouwnny 
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Exenpt Action: Y 

Period of Performance: 09/2B/2016 to 09/27/2025 
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NAME OF OFFStON on CONTHMnOR 


GEO GROUP IKC THE 



rinance POC: 
e-iaalL address 



Exempt Action: Y 
FOB; Destination 

Period of Performance: 09/2B/2015 to 09/27/2025 




115 


AMOUNfT 

tn 


BASE PERIOD: September 28| 2015 through 
September 27, 2016, 


0001 


DETENTION SERVICES lAH THE PERFORMANCE WORK 
STATEMENT {Estimated 1,575 Bed Days^ 


Orders from this Contract will be issued through 
the issuance of a task order. 


DA 


0.00 


0,00 


Product/Service Code; 5206 

Product/Service Description: HOUSEKEEPING- GUARD 


OOOIA 


BASE PERIOD; September 28, 2015 through 
September 27, 2016. 

Detention Bed Days, Guaranteed Minimum, Beds 

Beds / Day. 423,246) . 

Unit of Issue DA is equivalent to Bed-Day. 



49, 980,604.98 


Product/Service Code; S2D6 

Product/Service Description: HOUSEKEEPING- GUARD 


OOOIB 


BASE PERIOD; September 28, 2015 through 
Sept either 27, 2016, 

Detention Bed Days, Above Guaranteed Minimum, 

Issue DA is equivalent to Bed-Day, 

Product/Service Code: S206 

Continued ... 


of 



6,820,849.20 


HaNTMMi*is^eoaf 


09T1C»ttLi>QBU Ua (J,A0} 
rw UK) u MO 
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NAME OF OFFEROR OR CONTRACTOR 

GEO GROUP INC THE 


OF 



rTEM NO 

(A) 


SUPPLIES/SERVICES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 
(E) 


AMOUNT 

(E) 


Product/Service Description: HOUSEKEEPING- GUARD 


BASE PERIOD: September 26, 2015 through 
September 21 , 2016. 


0002 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT 


Orders from this Contract will be issued through 
the issuance of a task order. 

Product/Service Code: S206 

Product/Service Description; HOUSEKEEPING- GUARD 


0.00 


BASE PERIOD: September 28, 2015 through 
September 27, 2016. 



Unit of Issue MO is equivalent to Month. 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


3 , 944 , 544,00 


BASE PERIOD: September 28, 2015 through 
September 27, 2016. 


0002B 


Estimated Fuel Cost for Vehicles. Contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer, This is a 


Not-To-Exceed of 
is equivalent to 


Unit of Issue MO 



Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


300,000.00 


BASE PERIOD: September 29, 2015 through 
September 27, 2016, 

Continued ... 


NSN7M&OM&2-80a7 
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Sfcnicro^ by OSA 
FAR (4a CFR) nb 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPLIFS/SERVICES 

QUANTTTY 

UNrr 

UNrr PRICE 

AMOUI^ 

(A) 

(B) 

(C) 

(D) 

(E) 

(F) 


00O2C 


0002D 


0002E 


Estimated Travel Cost Inclusive of Lodging and 
Meals i Incidental Expenses (MliE) for Detention 
Officers exceeding the standard working hours. 
Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 

Officer, This is NOT-TO EXCEED of 
Unit of issue LO is equivalent to Lot 


Product/Service Code^ S206 
Product/Service Description: 


HOUSEKEEPING- GUARD 


BASE PERIOD: September 20, 2015 through 
September 27, 2016. 

OVERTIME, Overtime must be pre-approved by the 
Government and tracked by the contractor 
{including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. Unit of 
Issue of HR is equivalent to Hour. 


Product/Service Code: S206 
Product/Service Description: 


HOUSEKEEPING- GUARD 


BASE PERIOD: September 26, 2015 through 
September 27, 2016, 

Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 

Product/Service Code: S206 

Product/ServicG Description: HOUSEKEEPING- GUARD 


BASE PERIOD: September 28, 2015 through 
September 27, 2016. 

Continued ... 


36,000.00 



122,694,00 


542,640.00 


NSN 7Sifr4)1 lS2-SOa7 


OPTEON>U. FC3RU (4-86) 
Sporsorod by GSA 
FAR(44CFR)U 110 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


fTEMNO 

(A) 

SUPPKESiSERVICES 

(3) 

QUANT/TY 

IC) 

UNIT 

(D) 

UNIT PRICE 

(E) 

AMOUNT 

(F) 








0002F 


0003 


1001 


lOOlA 


Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon. 


For Yakima, Washington 
For Medford, Oregon 
Unit of Issue MO is equivalent to Month. 


on^^^^Ln an^l 

^^^ransporters 


Transporter 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


BASE PERIOD: September 20, 2015 through 
Septeirber 27, 2016. 

Detainee Volunteer Wages for the Detainee Work 
Program, Reimbursement for this line item will be 
at the actual cost of $1.00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer. Unit of Issue LO is equivalent to Lot. 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 1: September 29, 2016 through 
September 27, 2017. 

DETENTION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 

Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0,00(Option Line Item) 

09/26/2016 

Product/Service Code: $206 

Product/ServicB Description: HOUSEKEEPING- GUARD 


OPTION YEAR 1: September 20, 2016 through 
September 27, 2017. 

Detention Bed Days, Guaranteed Minimum, Beds 
Continued ,,, 


1,076,008.00 


114,975.00 


DA 


0,00 


0,00 



0.00 


NSN 754001 IS 


OPTK3HIU. FORM (4.«aj 
Soor«»e4 by GSA 
FAR (49 CFII)M110 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

(A) 


lOOlB 


SUPPUES/SERVICES 
fB) 

Unit of Issue DA is equivalent to Bed-Day. 

bption Line Item) 


Amount 
09/28/2016 

Product/Service Code: 5206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 1: September 28, 2016 through 
September 27, 2017. 

Issue DA is equivalent to Bed-Day. 

Line 


Amount: 

09/28/2016 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


QUANTITY 

(C) 


UNIT 

(D) 


UNITPWCE 

(E) 


AMOUNT 

(F) 



0.00 


OPTION YEAR 1: September 20, 2016 through 
September 27, 2017. 


1002 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT 


Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0.00{Option Line Item) 

09/20/2016 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


1002A 


OPTION YEAR 1: September 28, 2016 through 
September 27, 2017. 

Transportation Fixed Flat Rate for 
Vehicles. Those vehicles are: 





0,00 


Continued ,.. 
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REM NO 

(A) 


SUP PUE S/SERVICES 
(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNrr PRICE 
(E) 


AMOUNT 

(F) 


1002B 


1002C 


1002D 


^2015 


Unit o 
Amount 
09/28/ 

Product/Service Code: S206 
Product/Service Description: 


uivalent to Month. 
|(Option Line Item) 


HOUSEKEEPING- GUARD 


OPTION YEAR 1: September 28, 2016 through 
September 27, 2017. 

Estimated Fuel Cost for Vehicles, Contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. This is a 
Not-To-£xceed Unit of Issue MO 

is equivalent to Month. 

t i on 


Amo u 
09/28/2016 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 1: September 28, 2016 through 
September 27, 2017. 

Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MI4E) for Detention 
Officers exceeding the standard working hours. 
Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 
Contracting Officer, This is NOT-TO EXCEED of 

Unit of issue LO is equivalent to Lot 



0.00 


(Option Line Item) 


Amount: 

09/2B/2 
Product/Service Code: S206 
Product/Service Description: 


HOUSEKEEPING- GUARD 


OPTION YEAR 1: September 28, 2016 through 
September 27, 2017. 

OVERTIME, Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
Continued .,, 


0.00 



0.00 


NSN 152-9067 


OPT10NALFORM 2X (4-S8| 
S^on&ofttd by OSA 

FAR (ia 55 no 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


nTM NO 


SUP PUE S/SERVICES 


QUAMTTTY 


UNrr 


UNrr PRICE 


AMOUNT 


(A) 


(B) 

any base or option period will not roll over to 
The next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. Unit of 
Issue of HR is equivalent to Hour. 


(C) 


(D) 


(E) 


(F) 


Amount: 



Option Line Item) 


09/28/2016 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


1002E 


OPTION YEAR 1; September 28, 2016 through 
September 27, 2017. 


Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and traclced by the Contractor 
(including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 


Amount: 
O9/20/2OT^ 


■Option Line Item) 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 


1002E 


OPTION YEAR 1; September 28, 2016 through 
September 27, 2017. 

Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon, 

For Yakima, Washington:^^|van and^^Bransporter 

For Medford, Oregon: ^UTransporters 

Unit of Issue MO is equivalent to Month. 

Amount: ion 

09/28/2016 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 


OPTION YEAR 1: September 28, 2016 through 
Continued ... 


NSN 7 9 Z BOer 
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OfmONAL FORM (4.80) 
FAR {40 CFR) S) 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 
(A) 


SUPPUES/SERVICES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(F) 


1003 


September 27, 2017. 

Detainee Volunteer Wages for the Detainee Work 
Program. Reimbursement for this line item will be 
at the actual cost of $1.00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer- Unit of Issue LO is equivalent to Lot. 

Am o u n t: t i o n 

09/28/2016 

Product/Service Code; S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


OPTION YEAR 2; September 28, 2017 through 
September 27, 2018. 


2001 


DETENTION SERVICES IAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 


Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0,00(Option Line Item) 

09/28/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


DA 


0,00 


0,00 


2001A 


OPTION YEAR 2: September 28, 2017 through 



09/28/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


OPTION YEAR 2 \ September 20, 2017 through 
September 27, 2018. 


2001B 


Detention Bed Days, 
Continued .,, 


Above Guaranteed Minimum, 



0,00 




OPTIONAL FORM 
SpoTboxod by OKA 
FARr4a C<^R)U 110 
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NAME OF OFFEROR OR CONTRACTOR 


GEO GROUP INC THE 

ITEM NO 


SUP PLIE S/SERVICES 


QUANTITY 


UNIT 


UNIT PRICE 



Issue DA is equivalent to Bed-Day. 


Option Line Item) 

09/28/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


Amount: 



AB40UNT 

(F) 


OPTION YEAR 2: September 28, 2017 through 
September 27, 201B. 


2002 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT 


Orders from this Contract will be issued through 
the issuance of a task order. 


Amount: $0.00(Option Line Item) 

09/20/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


OPTION YEAR 2: September 28, 2017 through 


2002A 


September 27, 2018. 


Transportation Fixed Flat Rate fo 
Vehicles. These vehicles are: 


\im) 

y 

I' 




Unit of Issue MO is equivalent to Month. 


Amount: [ 

O9/20/2OIT 


(Option Line Item) 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 2: September 28, 2017 through 
September 27, 2018. 


2002B 


Estimated Fuel Cost for Vehicles. Contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. This is a 
Continued ... 


(b)(4) 


1(b)(4) 



0.00 


0.00 
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NAME OF OFFEROR OR CONTRACTOR 

GEO GROUP INC THE 




ITEM NO 
(A) 


2002C 


2002D 


5UPPLIES/SERVICES 


Not-To-Exceed ofl 
is equivalent to Months 


Unit of Issue MO 



Amount 
09/28/20’ 

Product/Service Code: S206 
Product/Service Description 


option Line Item) 


HOUSEKEEPING- GUARD 


OPTION YEAR 2 : September 26, 2017 through 
September 27, 2018, 

Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MI4E) for Detention 
Officers exceeding the standard working hours. 

Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 

Officer, This is NOT-TO EXCEED of 
Unit of issue LO is equivalent to Lot, 

Line Item] 

09/28/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 2: September 28, 2017 through 
September 27, 201B. 

OVERTIME. Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval}. Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer- Unit of 
Issue of HR is equivalent to Hour, 

(Option Line Item) 


Amount 
09/28/2017 

Product/Service Code; S206 

Product/Service Description; HOUSEKEEPING- GUARD 


OPTION YEAR 2; September 28, 2017 through 
September 27, 2018, 

Continued -,. 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(F) 



0,00 



0.00 




OPTIONAL FORM U6 (4-86} 
Sforuirsd by O&A 
FAR(i8CfR(U 110 


2018-ICLI-00040 4425 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPLIES/SERVJCES 

QUANTITY 

UNIT 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

[Dl 

(E) 

(F) 


2a02E 


2002F 


2003 


Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
[including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 

Amount: 

09/28/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 2: September 20, 2017 through 
September 27, 2018. 

Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon. 

For Yakima, Washington:^^^/an ai^^^^^ransporter 

For Medford, Oregon:^^^^^nsporters 

Unit of Issue MO is equivalent to Month. 

Amo u n t i o n 

09/20/2017 

Product/Service Code: 3206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 2: September 28, 2017 through 
September 27, 2018. 

Detainee Volunteer Wages for the Detainee Work 
Program, Reimbursement for this line item will be 
at the actual cost of $1,00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer. Unit of Iss ue LO is equivalent to Lot. 

Amount: 

09/28/2017 

Product/Service Code: S206 
Product/Service Description: 



0.00 


0,00 


HOUSEKEEPING- GUARD 


Continued 


0.00 


HSU 


OPTIONAL FORM 3M (4-B8> 
SponKiVd bf OSA 
FAR (laOPFl) 110 


2018-ICLI-00040 4426 
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PAGE 

13 


NAME OF OFFEROR OR COMTHACTOR 
GEO GROJP INC THE 
FTEMNO 


SUPPUESiSERVlCES 


aUANTlTY 


UNtr 


UNIT PRICE 


fA) 


(3) 


(C) 


fD) 


(E) 


OF 



AMOUm* 

fF) 


OPTION YEIAR 3: September 28, 2018 through 
September 27, 2019. 


3001 


DETENTION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 


DA 


0.00 


0.00 


Orders from this Contract will be issued through 
the issuance of a task order. 


Amount: $0,00(Option Line Item) 

09/28/2010 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


3001A 


OPTION YEAR 3: September 20, 2018 through 
September 27, 2019. 



Unit of Issue DA is equivalent to Bed-Day, 



Amount: 
09/26/2018 


Option Line Item) 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


3001B 


OPTION YEAR 3: September 28, 2018 through 



09/28/2018 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 3: September 28, 2018 through 
September 27, 2019. 


3002 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT. 


Continued .,, 


0.00 


0.00 


Nsx7S4^i-iu-fiae7 


2018-ICLI-00040 4427 


OPTIONAL FORU m (4^) 
SfOAMfM by OSA 
FAR (4^ CFRI M WQ 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


fTEM NO 

SUPPLIES/SERVICES 

QUANTITY 

UNIT 

UKfT PRICE 

AMOUNT 

fA) 

(B) 

(C) 

[0) 

(E) 

(F) 


Amount: $0,00 (Option Line Item) 

09/28/2010 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 






OPTION YEAR 3: September 28, 2018 through 
September 27, 2019. 






3002A 


3002B 


3002C 


Transportation Fixed Flat Rate foi 
Vehicles. These vehicles are; 




Unit of Issue MO is equivalent to Month* 

stion Line Item) 


Amount: 

09/28/2018 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 3: September 28, 2018 through 
September 27, 2019. 

Estimated Fuel Cost for Vehicles. Contractor 
shall not exceed the amount shown without prior 
approval by the icer * This is a 

Not-To-Exceed of Unit of Issue MO 

is equivalent to Month. 

Amount 

09/28/201^^^^^^"^ 

Product/Service Code r S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 3r September 28, 2018 through 
September 27, 2019, 

Estimated Travel Cost Inclusive of Lodging and 
Meals i Incidental Expenses (MIfiE) for Detention 
Officers exceeding the standard working hours. 
Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Continued ... 


0.00 



0,00 



0,00 


NSrj 7M0-0M2J-aO6T 


OFTtOMAL FORU UA |4^> 
Sponurwl by QSA 
FAR (4aCFR)U 110 


2018-ICLI-00040 4428 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


rrEM NO 
(A) 


SUPPUES/SERVtCES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


uNrr PRICE 

(E) 


AMOUNT 

(F) 


3002D 


3002E 


Regulation rates / costs in effect on the dates 
of travel* Contractor shall not exceed the 
amount shown without prior approval by the 
Contracting Officer, This is NOT-TO EXCEED of 

Unit of issue LO is equivalent to Lot, 


Option Line Item) 



Amount: 
09/28/2brB" 
Product/Service 
Product/Service 


Code: S206 
Description; 


HOUSEKEEPING- GUARD 


OPTION YEAR 3: September 28, 2010 through 
September 27, 2019, 

OVERTIME. Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer, Unit of 
Issue of HR is equivalent to Hour. 

Amount Opt ion Line Item] 

0 9 / 2 8 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 3: September 20, 2018 through 
September 27, 2019. 

Remote Post and Other Destinations, Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval), Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 

Amount: 

09 / 28 / 201 ^^^^^" 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 



0.00 


OPTION YEAR 3: 
Continued ,,. 


September 28, 2018 through 




OPTIONAL FORM MA (4^) 
Spontorsd Dy OSA 
FAR (48 CfR) U110 


2018-ICLI-00040 4429 
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KAME OF OFFEROR OR CONTRACTOR 


GEO GROUP INC THE 


ITEM NO 

SUPPUE S/SERVICES 

QUAMTITY 

UNIT 

UNT PRICE 

AMOUNT 

(A) 

IB) 

(C) 

(D) 

(E) 

(F) 


September 27, 2019. 






3002F 


Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon, 


0,00 


For Yakima, Washington^^| Van and^lTransporter 
For Medford, Oregon; ^^Bransporters 
Unit of Issue MO is equivalent to Month. 

t i o n 


Amount 
09/28/2017 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


3003 


OPTION YEAR 3; September 28, 2018 through 
September 27, 2019. 

Detainee Volunteer Wages for the Detainee Work 
Program. Reimbursement for this line item will be 
at the actual cost of $1.00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer. Unit of Issue LO is equivalent to Lot, 

iption Line Item) 

09/28/2018 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


Amount: 



0.00 


OPTION YEAR 4: September 20, 2019 through 
September 27, 2020. 


4001 


DETENTION SERVICES IAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 


Orders from this Contract will be issued through 
the issuance of a task order. 


Amount: $0.00(Option Line Item) 

09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0,00 


Continued ... 


NSN r94^M»-iioer 


2018-ICLI-00040 4430 


opnowi. FORM M6 (4-aa) 

SpoRtoi^ ^OSA 

FAR {49 no 
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NAWE OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPtlES/SERVlCES 

QUANTITY 

UNIT 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

(D) 

(E) 

(F) 


OPTION YEAR 4: September 28, 2019 through 






September 27, 2020, 






4001A 


Detention | 

Beda/Day, 

Issue DA is equivalent to Bed-Day* 


Beds, 
Unit of 



0.00 


Amount: Opt ion Line Item) 

09/20/2019 

Product/Service Code: 3206 

Product/Service Description: HOUSEKEEPING- GUARD 


4001B 


OPTION YEAR 4: September 28, 2019 through 
September 27, 2020* 


Detention Bed Days, Above Guaranteed Minimum, 


Beds of 

DA is equivalent to Bed-Day, 


Unit of I 



Amount: 



(Option Line Item) 


09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


OPTION YEAR 4: September 28, 2019 through 
September 27, 2020, 


4002 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT. 


Amount: $0.00(Option Line Item) 

09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0*00 


OPTION YEAR 4: September 28, 2019 through 
September 27, 2020, 


4002A 




Transportation Fixed Flat Rate 
Vehicles, These vehicles are: 




Continued ... 


0.00 


KSN 7$40-0T-l62-Ba6r 


OPTIONAL FORM Ud (4-«8) 
Spofuored by CSA 
FAR (id CFR|S3 tIO 


2018-ICLI-00040 4431 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


fTEM NO 
(A) 


SUPPLIES/SERVICES 

{B) 


QUAfrrmr 

(C) 


UNIT 

(D) 


UNIT PRICE 
(E) 


AMOUNT 

(F) 


4002B 


Unit of Issue MO is equivalent to Month, 

Amount: ion Line Item) 

09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR September 28, 2019 through 
September 21, 2020, 

Estimated Fuel Cost for Vehicles, Contractor 
shall not exceed the amount shown without prior 
approval by the Contracting O fficer, This is a 
Not-To-Exceed of Unit of Issue MO 

is equivalent to Month. 



0,00 


Amount; 


l(0ption Line Item) 


09/28/2019 

Product/Service Code: S206 
Product/Service Description: 


HOUSEKEEPING- GUARD 


4002C 


OPTION YEAR A: September 28, 2019 through 
September 27, 2020. 

Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MlfiE) for Detention 
Officers exceeding the standard working hours. 
Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 
Contracting Officer, This is NOT-TO EXCEED of 

Unit of issue LO is equivalent to Lot, 


0.00 


4002D 


lOption Line Item) 


Amount: 

09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 4: September 28, 2019 through 
September 27, 2020. 

OVERTIME. Overtime must be pre-approved by the 
Government and traclced by the contractor 
(including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
Continued ,,. 



0.00 


NSN rM&OMU-SOBr 


0«>nONAL FORU UA (4-68) 
Spontcmd by QSA 
FAA (48 CimjU 110 


2018-ICLI-00040 4432 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

(A) 


SUPPLIES/SERVICES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(F) 


4002E 


4002r 


any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer, Unit of 
Issue of HR is equivalent to Hour, 

Amount; |||^^|^HUoption 
09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 4: September 28, 2019 through 
September 21, 2020, 

Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours, 

Opt ion Line Item) 


Amount 
09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 4: September 20, 2019 through 
September 21, 2020. 

Transportation Fixed and Flat Rate including 
vehicles for Yalcima Washington and Medford 
Oregon. 

For Yakima, Washington: ^|van and ^Transporter 
For Medford, Oregon: ^^Transporters 
Unit oflssueM^i^equivalent to Month. 

Amo u|^m|||f^^^^m|||( Op t i on 

09/28/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 4; September 28, 2019 through 
Continued .., 



0.00 


0,00 


NSN 


OPTIONAL FORM (4^ 
S^cnund by QSA 
FAR(4a CFR}U 11D 


2018-ICLI-00040 4433 
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OF 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPLIES/SERVICES 

QUANTITY 

UNIT 

UNrr PRICE 

AlriOUNT 

(A) 

(B) 

(C) 

(D) 

(E) 

(F) 


4003 


September 21t 2020. 

Detainee Volunteer Wages for the Detainee Work 
Program. Reimbursement for this line item will be 
at the actual cost of $1.00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer. Unit of Issue LO is equivalent to Lot. 

Amoun t: t i on 

09/2B/2019 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 


5001 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021. 

DETENTION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 

Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0.00(Option Line Item) 

09/28/2020 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


5001A 


OPTION YEAR 5: September 2B, 2020 through 
September 27, 2021. 

Detention Be^Davs^Guarantee^M^wnum Beds, 
Beds/Day. o 

Issue DA is equivalent to Bed-Day. 




Amount: Option Line Item) 

09 / 28 / 2 ^^^^^^^^^ 

Product/Service Code: S206 

Product/Service Description; HOUSEKEEPING- GUARD 


0.00 


0.00 


OPTION YEAR 5: September 20, 2020 through 
September 27, 2021. 



RSN 754<M)1-152 «0S7 


2018-ICLI-00040 4434 


OPTIONAL FORM (4-66) 
Sponsored by GSA 
FAR (48 CFR)S3U0 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 
(A) 


SUPPLIES/S ERVtCES 
(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 
(E) 


AMOUNT 

in 


DA is equivalent to Bed -Pay, 

Amo u n t|||||||||[|||||||||||HimD p t i o n 

09/28/2020 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


5002 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021. 

TRANSPORTATION SERVICES lAW THE PERFOR^V^CE WORK 
STATEMENT* 


Amount: $0.00(Option Line Item) 

09/28/2020 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021. 


5002A 


Transportation Fixed Flat Rate for 
Vehicles. These vehicles are: 




Unit of Issue MO is equivalent to Month. 

Opt ion Line Item} 


Amount: 

09/28/2020 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 


OPTION YEAR 5: September 20, 2020 through 
September 27, 2021. 


5002B 


Estimated Fuel Cost for Vehicles. Contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. This is a 


Not-To-Exceed of 
is equivalent to Month. 


Unit of Issue MO 


Amoun 

09/28 



Option Line Item) 


Continued ... 



0,00 


NSN7M0^M32-6»F 


2018-ICLI-00040 4435 


OPTIONAL FQMi Ufl (446) 
S^ortMifott by GSA 
FAR (49 CFR) S3 1l0 
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Of 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPtlES/SERVICES 

QUAKTTTY 

UNrr 

UNrrpRiCE 

AMOUNT 

(A) 

iB) 

(C) 

(D) 

(E) 

(F) 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 






OPTION YEAR 5: September 28, 2020 through 






5002C 


5002D 


5002E 


Septen±)er 21, 2021, 

Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MI&E) for Detention 
Officers exceeding the standard working hours. 

Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 
Contracting Officer, This is NOT-TO EXCEED of 

Unit of issue LO is equivalent to Lot. 

Amo u n t t i o n 

09 / 28 / 202 ^^^^^" 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021, 

OVERTIME, Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval), Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer, Unit of 
Issue of HR is equivalent to Hour. 

Amountion Line Item) 
09 / 28 / 202 ^^^^^" 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021, 

Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
Continued ... 



0,00 



0.00 


0.00 




Of^nONAL FOAM {449) 
Sfon4«re4 by GSA 

far (44 CFR)S3 110 


2018-ICLI-00040 4436 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


tTEM NO 

(A) 


SUPPLIES/SERVICES 

(B) 


QUANTITY 

(C) 


UNfT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(F) 


5002F 


5003 


6001 


date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 



Option Line Item) 


Amount: 

09/2e/20'2C 
Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021. 

Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon. 


0.00 


For Yakima, Washington: HHan andQlTransporter 
For Medford, Oregon: ^transporters 
Unit of Issue MO is equivalent to Month. 

I {Option Line Item) 


Amount: 

09/20/20T0 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 5: September 28, 2020 through 
September 27, 2021. 

Detainee Volunteer Wages for the Detainee Work 
Program. Reimbursement for this line item will be 
at the actual cost of $1.00 per day per detainee* 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Offic er. Unit of Iss ue LO is equivalent to Lot. 
AjT\oun^^y|H^|^H|[|option Line Item) 

09/20/2020 

Product/Service Code: 5206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 6: September 28, 2021 through 
September 27, 2022. 

DETENTION SERVICES IAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 
Continued ..- 


0.00 


0.00 




optional form (4^) 

Sporiftcrod by O&A 
far (49 CfH) M >10 


2018-ICLI-00040 4437 
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NAME OF OFFEROR OR COKTRACTOR 


GEO GROUP IMC THE 


ITEM NO 
(A) 


SUPPLIE5/SERV1CES 

(B) 


QUANTITY 

iC) 


UNrr 

(D) 


UNrr PRICE 
(E) 


6001A 


Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0.00(Option Line Item) 

09/28/2021 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 6: September 28, 2021 through 
September 27, 2022. 


Detention Beds, 1101 

Beds/Day.. 

Issue DA is equivalent to Bed-Day. 



AMOUMT 

(F) 


0.00 


Amount: 
09/28/2 



Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


6001B 


OPTION YEAR 6: September 28, 2021 through 
September 27, 2022, 


Detentioi 
Beds of 
DA is 
Amount | 
09/20/2021 


|d Minimum, 

_ Unit of Issue 

|d-Day, 

loption Line Item) 



Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


6002 


OPTION YEAR 6: September 26, 2021 through 
September 27, 2022. 

TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT. 


Amount: $0.00(Option Line Item) 

09/28/2021 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 6; September 28, 2021 through 
September 27, 2022. 

Continued ... 


0.00 


HSU T54frOl-lS2^7 


2018-ICLI-00040 4438 
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NAME OF OFEEROR OR COFTTRACTOR 
GEO GROUP INC THE 



0.00 



09/20/2021 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 6: September 28, 2021 through 
September 27, 2022. 


6002B 


Estimated Fuel Cost for Vehicles, Contractor 
shall not exceed the amount shown without prior 
approval by the Contrac^yi^Officer, This is a 
Not-To-£xceed of Unit of Issue MO 

is equivalent to Month, 



0,00 


Amount: ion Line 

0 9/2 e/2 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


6002C 


OPTION YEAR 6: September 28, 2021 through 
September 27, 2022. 

Estimated Travel Cost Inclusive of Lodging and 
Meals i Incidental Expenses JMI&E) for Detention 
Officers exceeding the standard working hours. 

Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 

Officer, This is NOT-TO EXCEED of 
Unit of issue LO is equivalent to Lot. 




Amount 
09/28/2021 

Product/Service Code: 


iption Line Item) 


S206 


Continued ... 


MSN 7&4^1.t»-Sda7 


OfniONAL FORM 336 
Sfcotorod by 05A 
far (46 CFRjM.ltO 


(4-86) 


0.00 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


fTEM NO 

SUPPLIES/SERVICES 

QUANTITY 

UNIT 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

(D) 

(E) 

(F) 


Product/Service Description: HOUSEKEEPING- GUARD 






OPTION YEAR 6: September 28, 2021 through 
September 27, 2022. 






6002D 


6002E 


6002F 


OVERTIME. Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. Unit of 
Issue to Hour. 

Line Item] 

09/28/2021 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 6: September 2B, 2021 through 
September 27, 2022. 

Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours, 

Amo u n t: p t i o n 

09/20/2021 

Product/Service Code; S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 6: September 28, 2021 through 
September 27, 2022. 

Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon. 

For Yakima, Washington: Van and ^transporter 

For Medford, Oregon: ^Hlransporters 
Continued . , , 



0.00 



0,00 


0.00 


N5N 7M(V0MS2<IM»7 
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Sfoniorad by QSA 
FAR (48 CFR^UnO 
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NAME OF OFFEROR OR CONTTlACTOR 


GEO GROUP INC THE 
ITEM NO 


(A) 


SUPPLIES/SERV1CES 


QUANTITY 


UNIT 


UNrr PRICE 


(B) 


(C) 


(D) 


(E) 



AMOUNT 

(F) 


Unit of Issue MO is equivalent to Month, 

Amount: t i on 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


6003 


OPTION YEAR 6: September 28, 2021 through 
September 21, 2022, 

Detainee Volunteer Wages for the Detainee Work 
Program, Reimbursement for this line item will be 
at the actual cost of $1,00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
OfficerLO is equivalent to Lot, 
Amount: Line Item) 

09/20/2021 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 


^001 


OPTION YEAR 7: September 28, 2022 through 
September 27, 2023, 

DETENTION SERVICES IAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 


Orders from this Contract will be issued through 
the issuance of a taslc order. 


Amount: $0.00(Option Line Item) 

09/20/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


7001A 


OPTION YEAR 7: September 20, 2022 through 
September 27, 2023, 


Detention Bed 
Beds/Day. I 


Guaranteed Minimu m Beds, 1181 
Unit of 


Issue DA is equivalent to Bed-Day. 



0,00 


0,00 


Amount 

09/28/2022 


[(Option Line 


Item) 


Product/Service Code: S206 
Continued ,.. 


N5N 7Ma«t-iu-aoer 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPLIES7SERVICE5 

QUANTITY 

UNrr 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

(D) 

(E) 

(F) 


Product/Service Description: HOUSEKEEPING- GUARD 






OPTION YEAR 7: September 28, 2022 through 
September 27, 2023. 






7001B 


DetentMinimum, 

Beds of Unit Issue 

DA is eoi^j^^n^t^Bed-Day. 
Amoun^H^^H^^^H^^Wption Line Item) 

09/28/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0.00 


OPTION YEAR 7: September 28, 2022 through 
September 27, 2023, 


7002 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT. 


Amount: $0.00(Option Line Item) 

09/28/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 



Unit of Issue MO is equivalent to Month. 

tion Line Item) 

09/28/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 7: September 28, 2022 through 
September 27, 2023. 


Amount: 


Continued ... 


0.00 


N^7S4I>011S2^7 


CTHIONAL FORM 2M 
Sponsored by QSA 
FAi?(4BCFR) 93 110 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

SUPPUES/SERVICES 

QLrANTTTY 

UNIT 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

(D) 


(F) 


7002B 


7002C 


7002D 


Estimated Fuel Cost for Vehicles» Contractor 
shall not exceed the amount shown without prior 
approval by the Con^^c^n^Officer, This is a 
Not-To-Exceed Unit of Issue MO 

is equivalent to Month, 

Amount ion Line Item) 

09 / 20 / 202 ^^^^^^™ 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 7: September 28, 2022 through 
September 27, 2023, 

Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MliE) for Detention 
Officers exceeding the standard working hours. 

Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 

Officer. This is NOT-TO EXCEED of 
Unit of issue LO is equivalent to Lot, 

Amount: (Option Line Item) 

09/28/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 7: September 28, 2022 through 
September 27, 2023. 

OVERTIME, Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval), Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. Unit of 
Issue of HR is equivalent to Hour. 

Amount: Opt ion Line Item) 

09/2 0 / 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 
Continued .,, 



0.00 



0,00 


0.00 


MSN 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 
(A) 


SUPPLIESVSERVICES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(F) 


7002E 


7002F 


7003 


OPTION YEAR 7: Septeinber 28, 2022 through 
September 27, 2023. 

Remote Post and Other Destinations, Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
{including name ot approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 

Amount: (Option 

09/28/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 7; September 20, 2022 through 
September 27, 2023. 

Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon, 

For Yakima, Washington: Hvan and^Brransporter 
For Medford, Oregon: ^^Jransporters 
Unit of Issue MO is equivalent to Month. 

|00(Option Line Item) 


Amount: 

09/28/2022 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 7: September 28, 2022 through 
September 27, 2023. 

Detainee Volunteer Wages for the Detainee Work 
Program. Reimbursement for this line item will be 
at the actual cost of SI.00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Office r. Unit of Issu e LO is equivalent to Lot. 
Amo u n t t i o n 

09/28/2022 

Product/Service Code: S206 

Continued .., 



0.00 



0.00 


0,00 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 

(A) 


SUPPLtE S/SERVICES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(E) 


0001 


8001A 


0OO1B 


8002 


Product/Service Description; HOUSEKEEPING- GUARD 


OPTION YEAR 6: September 28, 2023 through 
September 27, 2024, 

DETENTION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 

Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0.00(Option Line Item) 

09/20/2023 

Product/Service Code: S206 

Product/Service Description; HOUSEKEEPING- GUARD 


OPTION YEAR 8: September 28, 2023 through 
September 27, 2024. 

Detention Be^Days^Guarantee^M^jimum Beds, 1181 
Beds/Day. . 

Issue DA is equivalent to Bed-Day 


Amo u n p t i o n 

09/28/2023 

Product/Service Code; S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 8: September 20, 2023 through 
September 27, 2024, 


ed Minimum, 

. Unit of Issue 


Detention Bi 
Beds of 394[ 

DA is equivalent to Bed-Day. 

Amount: Opt ion Line Item) 

09/20/2023 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 8: September 28, 2023 through 
September 27, 2024. 

TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT, 

Continued ,. . 


0,00 



0,00 



0.00 


0,00 


NSN 7MfrOM&^CQQ7 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO. 

SUPPLIES/SERVICES 

quanuty 

unit 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

(D) 

(E) 

(F) 


Amount: $0,00(Option Line Item) 

09/28/2023 

Product/Service Code: 3206 

Product/Service Description: HOUSEKEEPING- GUARD 






OPTION YEAR 8: September 28, 2023 through 
September 27, 2024. 






8002A 


8002B 


Transportation Fixed Flat Rate for Eighteen (181 
Vehicles. These vehicles are: 



0,00 



Unit of Issue MO is equivalent to Month, 

Amount: Line 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 8: September 2B, 2023 through 
September 27, 2024. 

Estimated Fuel Cost for Vehicles, Contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Of ficer, This is a 
Not-To-£xceed Unit of Issue MO 

is equivalent to 

Amount Line Item) 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0,00 


OPTION YEAR 8: September 28, 2023 through 
September 27, 2024. 


8002C 


Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (HliE) for Detention 
Officers exceeding the standard working hours. 
Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
Continued .,, 



0,00 


r»4aoi -1 


2018-ICLI-00040 4446 
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NAME OF OFFEROR OR COffraACTOR 
3E0 GROUP INC THE 


rrEMNO. 

SUPPIIES/SERVJCES 

QUANTITY 

UNIT 

UNIT PRICE 

AMOUNT 

(A) 

(B) 

(C) 

(D) 

(E) 

(E) 


of travel. Contractor shall not exceed the 
amount shown without prior approval by the 
Con^act^g Officer. This is NOT-TO EXCEED of 

Unit of issue LO is equivalent to Lot. 






Amount: |||||^^|^^^Option 

09/28/2023 

Product/Service Code; S206 

Product/Service Description: HOUSEKEEPING- GUARD 






OPTION YEAR 8: September 20, 2023 through 
September 27, 2024, 






8002D 


OVERTIME, Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval), Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer, Unit of 
Issue of HR is equivalent to Hour, 

Amount: Option 

09/28/2023 

Product/Service Code: 5206 

Product/Service Description; HOUSEKEEPING- GUARD 



0.00 


8002E 


OPTION YEAR B: September 29, 2023 through 
September 27, 2024. 


>)(4i 


Remote Post and Other Destinations, Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval), Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours, 


Amount j 
09/20/2023 


|(Option Line Item) 


Product/Service Code: 5206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


OPTION YEAR 8: September 20, 2023 through 
September 27, 2024. 

Continued ,,. 


NSN 764&4t'\U-8067 
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NAME OF OFFEROR OR CONTTUVCTOR 
GEO GROUP INC THE 


riEMNO 

(A) 

SUPPLtES/SERVICES 

(B) 

QUANTITY 

(C) 

UNIT 

(D) 

UNIT PRICE 

(E) 

AMOUNT 

(F) 








8002F 


8003 


9001 


Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon* 


HHj/an and^l" 


For Yakima, Washington: ||||pan and^J Transporter 

For Medford, Oregon: | Transporters 

Unit of Issue MO is equivalent to Month, 

Amount; (Option 

09/29/2023 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 8: September 28, 2023 through 
September 27, 2024, 

Detainee Volunteer Wages for the Detainee Work 
Program, Reimbursemen^fo^this line item will be 
at the actual cost day per detainee* 

Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer- Unit of Issue LO is equivalent to Lot * 
Amount: Opt ion Line Item] 

09 / 28 / 2 ( 1 ^^^^^* 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025* 

DETENTION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 

Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0*00(Option Line Item) 

09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 20, 2024 through 
September 27, 2025, 

Continued ... 


0.00 


0,00 


0,00 
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NAME OF OFFEROR OR CONTRACTOR 

GEO GROUP INC THE 





ITEM NO 

SUPPilES/SERViCES 

QUANTITY 

UNIT 

UNIT PRICE 

(A) 

(B) 

„ (C) 

(Dll 

_ tEJ _ 


9001A 


9001B 


9002 


9002A 


Detention Bed Days, Guaranteed Minimuni Beds, 1181 
Beds / Da y , 

Issue DA is equivalent to Bed-Day. 


Amount: Line Item} 

09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025. 



AMOUNT 

(F) 


ed Minimum, 

. Unit of Issue" 


Detention Bed, 

Beds of 394. 

DA is equivalent to Bed-Day. 

Amoun t Op t i on 

09 / 20 / 202 ^^^^^^™ 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025, 

TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT, 

Amount: $0.00(Option Line Item) 

09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025. 

Transportation Fixed Flat Rate for 
Vehicles. These vehicles are: 



Unit of Issue MO is equivalent to Month, 

(Option Line Item) 


Amount: 
Continued .. . 


0.00 


0,00 


0.00 



0.00 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 
(A) 


SUPPLIES^ERVICES 

(BJ 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 
(E) 


AMOUNT 

(F) 


9002B 


9002C 


9002D 


09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 21, 2025. 

Estimated Fuel Cost for Vehicles. Contractor 
shall not exceed the amount shown without prior 
approval by the Contrac^n^Officer. This is a 
Not-To-Exceed of it of Issue MO 

is equivalent to Month. 

H^^^^^Hoption Line Item} 


Amount: 

09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025. 

Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MI6E) for Detention 
Officers exceeding the standard working hours. 
Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 
Contracting Officer, This is NOT-TO EXCEED of 

Unit of issue LO is equivalent to Lot 


(Option Line Item) 



Amount: 


09/28/2024 
Product/Service Code: S206 
Product/Service Description: HOUSEKEEPING- 


GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025. 

OVERTIME. Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
Continued ... 
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NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 
(A) 


SUPPUES/SERVICES 

(B) 


OUANTTTY 
(C) 


UNFT 

(D) 


UNIT PRICE 
(E) 


AMOUNT 

(F) 


9002E 


9002F 


9003 


approval by the Contracting Officer. Unit of 
Issue of HR is equivalent to Hour. 

Amount: 

09/20/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 20, 2024 through 
September 27, 2025. 

Remote Post and Other Destinations. Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 

Amou n t: t i o n 

09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 28, 2024 through 
September 27, 2025, 

Transportation Pixed and Fiat Rate including 
vehicles for Yakima Washington and Medford 
Oregon. 

For Yakima, Washington ^^^Van and^ftransporter 

For Medford, Oregon: ^^Transporters 

Unit of Issue MO is equivalent to Month. 

Amount: ion 

09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OPTION YEAR 9: September 26, 2024 through 
September 27, 2025. 

Detainee Volunteer Wages for the Detainee Work 
Continued ... 
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HAME OF OFFEROR OR CONTRACTOR 


GEO GROUP INC THE 


ITEM NO 
(A) 
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(B) 


aUANTTTY 

(C) 


UNFT 

(D) 


UNfT PRICE 
(E) 


AMOUNT 

(F) 


Program. Reimbursement tor this line item will be 
at the actual cost of $1.00 per day per detainee- 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer - Unit of Issu e LO is equivalent to Lot- 
AmountLine 
09/28/2024 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


In Accordance with FAR 52,217-8 Option to Extend 
Services 


OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 


9004 


DETENTION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT (Estimated 1,575 Bed Days) 


Orders from this Contract will be issued through 
the issuance of a task order. 

Amount: $0.00(Option Line Item) 

09/20/2025 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0,00 


In Accordance with FAR 52,217-8 Option to Extend 
Services, 


9004A 


OPTION YEAR 9: September 28, 2025 through March 
27, 2026, 


Detention BedJav^^Gua^n^^^yj^im^ Beds, 1181 
Beds/Day, Unit 

Issue DA IS equivalent to Bed-Day, 


(b) I 



09/28/2025 


Option Line Item) 


Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


In Accordance with FAR 52.217-8 Option to Extend 
Services, 

OPTION YEAR 9; September 28, 2025 through March 
Continued ... 
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27, 2026. . 






9004B 


Detentior^Be^Dav^^Abov^Gu^an^ed Miniir.um, 
Beds of Unit Issue 

DA is equivalent to Bed-Day. 

Amo u n t: t i o n 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0,00 


In Accordance with FAR 52,217-8 Option to Extend 
Services, 


OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 


9005 


TRANSPORTATION SERVICES lAW THE PERFORMANCE WORK 
STATEMENT, 


Amount: $0.00[Option Line Item) 

09/28/2025 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


0.00 


In Accordance with FAR 52,217-0 Option to Extend 
Services, 


OPTION YEAR 9: September 20, 2025 through March 



Unit of Issue MO is equivalent to Month, 


Amount 
09/28/2025 
Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 


[option Line Item) 


0.00 
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In Accordance with FAR 52.217-8 Option to Extend 
Services. 






OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 






9005B 


Estimated Fuel Cost for Vehicles, Contractor 
shall not exceed the amount shown without prior 
approval by the ficer, This is a 

Not-To-Exceed of Unit of Issue MO 

is equivalent to Month^^^^^^ 

fOption Line Item} 


Amount :|| 

09/28/2025 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0,00 


In Accordance with FAR 52,217-8 Option to Extend 
Services, 


OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 


9005C 


Estimated Travel Cost Inclusive of Lodging and 
Meals & Incidental Expenses (MI&E) for Detention 
Officers exceeding the standard working hours. 

Cost is based on actual charges per occurrence, 
not to exceed the allowable Federal Travel 
Regulation rates / costs in effect on the dates 
of travel. Contractor shall not exceed the 
amount shown without prior approval by the 
Contracting Officer. This is NOT-TO EXCEED of 

ssue LO is equivalent to Lot. 


tion Line Item) 

09/20/2025 

Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 




0.00 


In Accordance with FAR 52,217-8 Option to Extend 
Services. 

OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 
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(F) 


9005D 


9005E 


OVERTIME. Overtime must be pre-approved by the 
Government and tracked by the contractor 
(including name of approver, hours approved, and 
date of approval). Overtime hours not used in 
any base or option period will not roll over to 
the next performance period. The contractor 
shall not exceed the amount shown without prior 
approval by the Contracting Officer. Unit of 
Issue of HR is equivalent to Hour. 

Line Item] 


0.00 


Amount: 

09/28/2025 

Product/Service Code: S20€ 
Product/Service Description 


HOUSEKEEPING- GUARD 


In Accordance with FAR 52.217-0 Option to Extend 
Services, 

OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 


Remote Post and Other Destinations, Remote Post 
and Other Destinations must be pre-approved by 
the Government and tracked by the Contractor 
(including name of approver, hours approved and 
date of approval). Hours not used in any base or 
option period will not roll over to the next 
performance period. Unit of Issue HR is 
equivalent to Hours. 


|(Option Line Item) 


Amount: 

09/28/2025 
Product/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



0,00 


9005F 


In Accordance with FAR 52.217-9 Option to Extend 
Services. 

OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 


Transportation Fixed and Flat Rate including 
vehicles for Yakima Washington and Medford 
Oregon. 



For Yakima, Washington: 
Continued ... 



ransporter 


0.00 
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For Medford, Oregon: Transporters 

Unit of Issue MO is equivalent to Month, 
Amount: Opt ion 


09/28/2025 

Product/Service Code; S206 

Product/Service Description: HOUSEKEEPING- GUARD 


OF 



AMOUNT 

(F) 


In Accordance with FAR 52,217-8 Option to Extend 
Services. 


9006 


OPTION YEAR 9: September 28, 2025 through March 
27, 2026. 


Detainee Volunteer Wages for the Detainee Work 
Program, Reimbursement for this line item will be 
at the actual cost of $1,00 per day per detainee. 
Contractor shall not exceed the amount shown 
without prior approval by the Contracting 
Officer^Ur^^o^l^ue LO is equivalent to Lot. 
Amount ion Line 

09/28/2025 

Prodact/Service Code: S206 

Product/Service Description: HOUSEKEEPING- GUARD 



The total amount of award: $700,292,089.08. The 
obligation for this award is shown in box 15G. 


0,00 
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SECTION C - DESCRIPTION / SPECIFICATION 
PERFORMANCE WORK STATEMENT 

L INTRODUCTION 


A, Objective 

The objective of this contract is to obtain a facility for the detention, transportation and food services for 
ICE detainees located in the Seattle, WA area in support of the ICE ERO-Seattlc Field Ofllce, The 
contractor shall flimish the facility and services inclusive of a trained and qualified management staff, 
supervision, manpower, relief officerts), uniforms, equipment, vehicles, and supplies {which includes 
fireamis, ammunition, body restraints, non-lethal devices, body armor, radios and cellular telephones) to 
provide support seven (7) ^ys a week, twenty-four (24) hours per day, 

ICE is anticipating a one {I) year base period with nine (9) one-year and one (1) six month optional 
periods, and a 60 day transition period. 

B, Background 

The United States Department of Homeland Security (DHS), U,S. Immigration and Customs Enforcement 
(ICE) is responsible for the detention, health, welfare, transportation, and deportation of detainees in 
removal proceedings, and those subject to final order of removal from the United States. ICE houses 
detainees in Contractor-owned, Contractor-operated detention facilities, and other federal, state, local, and 
private facilities. 

C, Mission 

The mission of the ICE Enforcement and Removal Operations (ERO) Program is to identify, arrest, and 
remove aliens, who present a danger to national security or are a risk to public safety, as well as those who 
enter the United States illegally or otherwise undermine the integrity of our immigration laws and border 
control efforts, ERO upholds America's immigration laws at, within and beyond our borders through 
efficient enforcement and removal operations. 

ERO currently maintains and operates various databases used to process cases located by Federal, state and 
local law enforcement agencies. ERO functions are directly reliant upon these activities. In implementing 
its mission, ERO is responsible for carrying out all orders for the required departure of detainees handed 
down in removal proceedings, or prior thereto, and arranging for detention of detainees when such 
detention becomes necessary, 

D, Partnership Philosophy 

A major intent of this acquisition is to create a “partnership" between ICE and the Contractor. ICE intends 
to structure the contract in a manner that ensures the Contractor’s goals and objectives are in alignment 
with those of ICE. Superior performance on the Contractor's part will have both an indirect and direct 
effect on the accomplishment of ICE's mission. Within the context of the ICE/Contractor partnership, ICE 
does not use the terms “partner" and “partnership" as legal terms. The ICE/Contractor partnership will 
reflect the attributes of an open, collaborative, customer-oriented, and professional relationship. In addition 
to meeting the program objectives, the contractor is encouraged to: 

1. Consistently take steps to understand ICE's crucial national security mission, its business issues 
and opportunities, and its responsibilities under Section 2S7(g), Immigration and Nationality Act. 

2. Work collaboratively with other Federal, state and local law enforcement organizations, 
contractors, government agencies, and business partners to ensure success; and 

3. Under a performance-based contract, performance measures and metrics will be used extensively 
to monitor contractor performance. 

The following constraints comprise the statutory, regulatory, policy and operational considerations that will 
impact the contractor. The contractor is expected to become familiar with all constraints affecting the work 
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to be performed. These constraints may change over time; the contractor is expected to be knowledgeable 
of any changes to the constraints and perform in accordance with the most current version of the 
constraints. Constraints include, but are not limited to: 


a) Memoranda of Understanding between ICE and individual law enforcement jurisdictions that may 
apply 

b) Department ofHomeland Security Management Directive (MD) 11042,1 - Safeguarding Sensitive 
but Unclassified (For Official Use Only) Infomalion 

c) Department of Homeland Security Instruction Handbook 121-01 -007, The Department of 
Homeland Security Personnel and Suitability Program 

d) Other applicable Executive Orders and Management Directives 

e) Post Orders 

f) Genera] Directives 


g) American Correctional Association (ACA) Standards for Adult Detention Facilities (most current 
edition) and the most recent copy of the supplement issued every two years. A copy is obtainable 
for Durchasc throush the Internet website 



i) A Guide to Proper Conduct and Relationships with Aliens and the General Public 


j) The ICE/DHS Performance Base Detention Standards - A copy is obtainable on the ICE Internet 
website 


k) All rules and regulations governing usage of firearms, public buildings and grounds 

l) All regulations provided to the Contractor through the COR 

m) The Patriot Act of 2001 


n) The Illegal Immigration Reform and Immigrant Responsibility Act (IIAIRA), P. L. 104-208 

o) Federal Acquisition Regulations (FAR) and Department ofHomeland Security Acquisition 
Regulations (HSAR) 

p) Applicable federal, state facility codes, rules, regulations and policies 

q) Applicable federal, state and local labor laws and codes 


r) Applicable federal, state and local firearm laws, regulations and codes 

s) Alignment with external sources (e.g. state and local law enforcement organizations) 

t) Pre-clearance approvals are required for access to ICE field staff, facilities and information 

u) Pre-employment suitability clearance is required for contract employees before any access is 
granted to ICE field staff, facilities and information 

v) All applicable environmental requirements, including Executive Orders and Management 
Directives 


w) Existing lease agreements 

x) DHS Non-Disclosure Agreement Requirements 

y) Organizational Conflict of Interest Provisions 


Accomplishments of some ACA standards are augmented by DHS/ICE policy and/or procedure. In these 
instances, the PWS identifies and provides direction for the enhanced requirements. In cases where other 
standards conflict with DHS/ICE policy or standards, DHS/ICE policy and standards prevail. 
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E* Performance 

The Contractor shall perform all services in accordance with ICE 2011 Performance-Based National 
Detention Standards (PBNDS)( http://www,ice.gov/dclcntion-slandards/201 \ f) optimals and enhanced 
recreation, Prison Rape Elimination Act (PREA), American Correctional Associate (ACA), Standards for 
Adult Local Detention Facilities (ALDF), and Standards Supplement, Standards for Health Services in 
Jails, latest edition. National Commission on Correctional Health Care (NCCHC), and state and local laws 
on firearms at all times. Some ACA standards are augmented by ICE policy and/or procedure. In cases 
where other standards conflict with DHS/ICE Policy or Standards, DHS/ICE Policy and Standards prevail. 
ICE and third party inspectors will conduct periodic and unscheduled audits and inspections of the facility 
to ensure compliance with the aforementioned standards. In addition, the Contractor shall provide full and 
complete cooperation for any request or investigation conducted by the Government. 

Under this contract, the Contractor shall provide detention management services including the facility, 
detention officers, management personnel, supervision, manpower, training, certifications, licenses, drug 
testing, relief officerfs), uniforms, equipment, and supplies (to include firearms, ammunition, body 
restraints, non-lethal devices and body armor), and vehicles necessary to provide detention management 
and transportation services seven (7) days a week, twenty-four (24) hours per day. The Contractor shall 
also be responsible for other ancillary services including but not limited to transportation and food service. 

The Contractor shall provide a safe and secure environment for staff and detainees. The Contractor shall 
continuously monitor programs, seek ways to reduce and control violence in the facility, respond to 
emergencies, maintain accountability of tools, chemicals, and other potentially dangerous items, and 
maintain security. The Contractor shall monitor detainee programs and Contractor staff performance. In 
addition, the Contractor shall communicate policy, procedures, and operational practices in accordance 
with ICE written instructions and policy statements. 

The facility shall accommodate 1,575 adult detainees. Five percent (75 beds) shall be in a special housing 
unit (segregation). The facility shall be located within 30 driving miles of Seattle/Tacoma (SeaTac) 
International Airport in the State of Washington. The facility shall also be located within appropriate 
proximity and access to emergency services (medical, fire protection, etc.) 

Detainees are classified as High (Level 3), Medium (Level 2), or Low Risk (Level I), Contractor shall be 
responsible for detainee record keeping services and personal properly. The Contractor shall create and 
update detainee records and the Government will store the records. All records will remain the property of 
the U.S. Government. 

The Contractor shall provide stationary guard services at hospitals or miscellaneous locations as directed by 
the COR, and/or an ICE-dcsignated official. Transportation duties shall include, but are not limited to, 
escorting and guarding detainees to medical or doctor's appointments, hearings, ICE interviews, and any 
other location requested by the COR, and/or an ICE-designated official. The Contractor shall agree to 
augment such practices as may be requested by ICE to enhance specific requirements for security, detainee 
monitoring, visitation, and contraband control. It is imperative that assigned posts are properly covered at 
all times or as deemed required and necessary by the Government. Public contact is prohibited unless 
authorized in advance by the COR or an ICE-designated official. Public contact consists of any visits with 
outsiders, not sanctioned by ICE, i.e. a visitor to see a detainee in the hospital. 

The Contractor shall provide its own fully operational and well-maintained equipment and supplies 
necessary to fulfill the requirements. 

The Contractor shall have 18 months from commencement of this contract to become ACA accredited. 

The Contractor shall, within nine months from the date of NTP, formally apply for accreditation to the 
ACA. The Contractor shall furnish written proof of such application to the COR within five days of the 
application. The Contractor shall maintain continual compliance with applicable ACA standards and 
supplements during the performance of the contract, unless otherwise specified by the CO. Once full 
accreditation has been obtained, the Contractor shall maintain this accreditation throughout the life of the 
contract, inclusive of any option periods exercised. 
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The Contractor shall comply with all statutes, regulations, and guidelines from the National Archives and 
Records Administration. Records and information management functions are required and mandated by 
the following laws and regulations; Chapters 21, 29, 31, and 33 of Title 44, United States Code; 36 CFR 
12; 41 CFR 201 subchapters A and B; 0MB Circular A-130; and DOJ Order 2710.8A, Removal and 
Maintenance of Documents. Criminal penalties for unlawfully destroying, damaging, removing, or 
improperly handling or releasing federal records are addressed in Chapters 37 and 101 of Title 18, United 
Suies Code. 

F. Explanation of Terms/Acronyms 

1. ADMINISTRATIVE SEGREGATION ; A form of separation from the general population used 
when the continued presence of the detainee in the general population would pose a threat to life, 
property, self, staff, or other detainees or to the security or orderly running of the facility. This 
housing status also includes detainees who require protective custody, those who cannot be placed 
in the local population because they are en route to another facility (holdovers), those who are 
awaiting a hearing before a disciplinary panel, and those requiring separation for medical reasons. 

2. ADULT DETENTION FACILITY (AD¥) \ A facility which detains persons over the age of 18. 

3. ALIEN : Any person who is not a citizen or national of the United States. 

4. AMERICAN CORRECTIONAL ASSOCIATION (ACAY The American Correctional 
Association is the oldest and largest international correctional association in the world. ACA 
serves all disciplines within the corrections profession and is dedicated to excellence in every 
aspect of the field. 

5. BED-DAY : The total billable cost to the Government to maintain and house one detainee for one 
day. Bed-day means a detainee that occupies a bed in a housing unit or a detainee in custody for 
at least 4 hours in cither a holding cell or staging area (not both). If the detainee is moved from 
the holding cell or staging area into a housing unit the same day, only one bed day charge is 
allowable. Bed day means day in not day out, and alt days in between. The contractor may charge 
for day of arrival, but not day of departure. 

6. BED-DAY RATE : The rale charged for each individual detainee per day. Bed-day rate is an all- 
inclusive burdened rate to include all costs inclusive of direct costs, indirect costs, overhead and 
profit necessary to provide the detention and food service requirements described in the PWS. 

7. BOOKING : It is a procedure for the admission of an ICE detainee, which includes searching, 
fingerprinting, photographing, medical screening, and collecting personal history data. Booking 
also includes the inventory and storage of the individuaTs accompanying personal property, 

8. BUREAU OF PRISONS (BOPk The U.S, Federal Bureau of Prisons protects society by confining 
offenders in the controlled environments of prisons and community-based facilities that are safe, 
humane, cost-efficient, and appropriately secure, and that provide work and other self- 
improvement opportunities to assist offenders in becoming law-abiding citizens. 

9. CLASSIFICATION : A process for determining the needs and requirements of aliens for whom 
detention has been ordered and for assigning them to housing units and programs according to 
their needs, security risk level, and existing resources of the facility, 

10. CONTRABAND : Items that pose a threat to the security of people or property. A contraband 
item fits into cither the category of hard or soft contraband as defined below: 

a. Hard Contraband: Any item that is inherently dangerous as a weapon or tool of violence, e.g., 
a knife, explosives, a “zipgun,” brass knuckles. Because hard contraband presents an 
immediate physical threat in or to the facility, a detainee found in possession of hard 
contraband could face disciplinary action or criminal prosecution. 

b. Soft Contraband: Any item that presents a nuisance, which docs not pose a direct and 
immediate threat to an individual's safely. None-the-less, soft contraband has the potential to 
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create dangerous or unsanitary conditions in the faciJity, such as excess papers that create a 
fire hazard, food items that arc spoiled or retained beyond the point of safe consumption, etc. 

11. CONTRACTING OFFICER (CO) : An employee of the Government responsible for the complete 
conduct and integrity of the contracting process, including administration after award. The only 
individual authorized to issue changes to this contract. 

12. CONTRACTING 0FF1CER*S REPRESENTATIVE (COR^ : An employee of the Govemment 
responsible for monitoring all technical aspects and assisting in administering the contract. 

13. CONTRACTOR : The entity, which provides the services, described in this Performance Work 
Statement. 

14. CONTRACTOR EMPLOYEE : An employee of a private Contractor hired to perform a variety of 
detailed services under this contract. 

15. CONTROL ROOM : Integrates all internal and external security communications networks within 
a secure room. Activities conducted within the control room have a critical impact on the 
institution's orderly and secure operation. 

16. CREDENTIALS : Document providing primary source verification including education, training, 
licensure, experience, board certification, and expertise of an employee. 

17. DEPARTMENT OF HOMELAND SECURITY fDHSh A depailmenl of the United Stales 
Govemment, which includes U.S. Immigration and Customs Enforcement (ICE), 

18. DEPARTMENT OF JUSTICE (DOJ) : A department of the United Stales Govemment, which 
includes the Executive Office of Immigration Review (EOIR), the Federal Bureau of Investigation 
(FBI), the Federal Bureau of Prisons (BOP), and the U.S. Marshals Service (USMS). 

19. DESIGNATED SERVICE OFFICIAL : An employee of U.S, Immigration and Customs 
Enforcement designated in writing by ICE Field Office Director to represent ICE on matters 
pertaining to the operation of the fiicility, 

20- DETAINEE : Any person confined under the auspices and the authority of any Federal agency. 
Many of those being detained may have substantial and varied criminal histories. 

21. DETAINEE RECORDS : Information concerning the individuaPs personal, criminal and medical 
history, behavior, and activities while in custody, including, but not limited to: 

1. Detainee, Personal Property 

2. Receipts, Visitors List, Photographs 

3. Fingerprints, Disciplinary Infractions 

4. Actions Taken, Grievance Reports, Medical 

5. Records, Work Assignments, Program Participation 

6. Miscellaneous Correspondence, etc. 

22. DETENTION SERVICES MANAGER (DSM) : Responsible for ensuring that the conditions of 
residential facilities that house ICE detainees are safe, secure and humane. Serves as a liaison for 
the agency, evaluating and ensuring that residential detention facilities are administered and 
operated according to ICE requirements, expectations and terms of operating agreements. 

23. DETENTION STANDARDS COMPLIANCE UNIT (DSCUh The purpose of the DSCU is to 
develop and prescribe policies, standards, and procedures for ICE detention operations and to 
ensure detention facilities are operated in a safe, secure, and humane condition for both detainees 
and staff. 

24. DIRECTT SUPERVISION : A method of detainee management that ensures continuing direct 
contact between detainees and staff by posting an officer's) inside each housing unit. Officers in 
general housing units are not separated from detainees by a physical barrier. Officers provide 
frequent, non-scheduled observation of and personal interaction with detainees. 
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25. DIRECTIVE : A document issued by the U.S. Government and signed by the President, 
Departmental Secretary, or an Assistant Secretary that establishes policy, delegate authority, 
and/or assigns responsibilities. 

26. DISCIPLINARY SEGREGATION : A unit housing detainees who commit serious rule violations. 

27. IMMIGRAATION AND CUSTOMS ENFQRCEMMENT HEALTH SERVICE CQRP (IHSC) : 

A unit of the U.S. Public Health Service dedicated to providing medical services for ICE facilities. 

28. ENFORCEMENT AND REMOVAL OPERATIONS (ERO) : Enforcement and Removal 
Operations (ERO) oversees programs and conducts operations to identify and apprehend 
removable aliens, to detain these individuals when necessary, and to remove illegal aliens from the 
United States. ERO prioritizes the apprehension, arrest, and removal of convicted criminals, those 
who pose a threat to national security, fugitives, recent border entrants, and aliens who thwart 
immigration controls. 

ERO manages all logistical aspects of the removal process, including domestic transportation, 
detention, alternatives to detention programs, bond management, and supervised release. In 
addition, ERO repatriates aliens ordered removed from the United States 

29. ENTRY ON DUTY (EODV The first day the employee begins performance at a designated duty 
station on this contract. 

30. ENVIRONMENTAL ANALYSIS AND EVALUATION lEAE^ : This document initiates the 
analysis and evaluation of environmental effects of proposed actions, and contemplates alternative 
proposals. This document is the basis for deciding whether or not an Environmental Assessment 
is required. 

31. ENVIRONMENTAL ASSESSMENT fEAL Specific document summarizing the results of 
thorough analyses of environmental impacts caused by proposed actions. This document is the 
basis for deciding whether or not an Environmental Impact Statement is required. 

32. ENVIRONMENTAL IMPACT STATEMENT (EISL Comprehensive document provides full and 
fair discussion of significant environmental impacts caused by the proposed aclion(5). It also 
states the reasonable altematives, which would avoid or minimize the adverse impact(s) or 
enhance the quality of the human environment. 

33. EMERGENCY : Any significant disruption of normal facility procedure, policy, or activity caused 
by riot, strike, escape, fire, medical exigency, natural disaster, or other serious incident. 

34. EMERGENCY CARE : Care for an acute illness or unexpected serious health care need that 
cannot be deferred until the next scheduled sick call. 

35. EXECUTIVE OFFICE OF IMMIGRATION REVIEW fEQIRV An agency of DOJ. 

36. FACILITY : The physical plant and grounds in which the Contractor’s services are operated. 

37. FACILITY ADMINISTRATOR : The official, regardless of local title (c.g., jail administrator, 
Facility Director, superintendent), who has the ultimate responsibility for managing and operating 
the contract detention facility. The qualifications for the holder of this office shall be consistent 
with ACA standards. 

38. FIELD MEDICAL COORDINATOR (FMC) : Coordinates medical, mental health, dental and 
durable medical equipment services for individuals in the custody of ICE; provide case 
coordination and monitoring on high risk and problem prone cases and inter-facility admissions to 
Short Stay Units pursuant to the IHSC National Policies and Procedures. The FMC provide 
medical consultation services and screening of individuals in ICE custody to the Field Office 
Director and staff to which hc/she is assigned. The FMC conducts routine and ad hoc visits to 
ICE-designated facilities within the Field Officer Director's Area of Responsibility. The FMC 
serves as the medical subject matter expert for the Field Office Director and will serve as the 
liaison between the FOD and the IHSC. 
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39. FIRST AID: Health care for a condition that requires immediate assistance from an individual 
trained in first aid care and the use of the facility's first aid kits. 

40. GOVERNMENT : Refers to the United States Government. 

41. GRIEVANCE : A written complaint filed by a detainee with the facility administrator concerning 
personal health/welfare or the operations and services of the facility. 

42. HEALTH AUTHORITY : The physician, health administrator, or agency on-site that is 
responsible for health care services pursuant to a written agreement, contract, or job description. 

43. HEALTH CARE : The action taken, preventive and therapeutic. To provide for the physical and 
mental well-being of the detainee population. Health care may include medical services, dental 
services, menial health services, nursing, personal hygiene, dietary services, and environmental 
conditions at the facility. 

44. HEALTH CARE PERSONNEL : Duly licensed individuals whose primary duties are to provide 
health services to detainees in keeping with their respective levels of health care training or 
experience. 

45. HEALTH UNIT (HUl : The physical area in the facility and organizational unit sei-aside for 
routine health care and sick call. The HU is the designated part of the facility for the delivery of 
care to detainees on an ambulatory or observation basis. 

46. IMMIGRATION AND CUSTOMS ENFORCEMENT (ICE) : A law enforcement agency within 
the U,S. Department of Homeland Security. 

47. ICE AIR OPERATIONS : Provides aviation support, both domestically and internationally, to the 
ERO Field Offices that arc strategically located throughout the United States, 

48. ICE HEALTH SERVICE CORPS flHSC) : Provides oversight of medical care and public health 
services to detained aliens in the custody of ICE. 

49. IMMEDIATE RELATIVES : Spouses, children (including stepchildren and adopted children) and 
their spouses, parents (including stepparents), brothers and sisters (including stepbrothers and 
sisters and half-brothers and sisters) and their spouses, 

50. INCIDENT REPORT : A written document reporting an event, such as minor disturbances, officer 
misconduct, any detainee rule infraction, etc. 

51. JUVENILE DETAINEE : Any detainee under the age of eighteen (18) years unless the juvenile 
has been determined to be emancipated in an appropriate state judicial proceeding, or is an 
individual who has been incarcerated due to a conviction for a criminal offense as an adult. 

52. LIFE SAFETY CODE : A manual published by The National Fire Protection Association 
specifying minimum standards for fire safety necessary in the public interest. 

53. LOG BOOK : The official record of post operations and inspections. 

54. MAN-HOUR : Man-hour means productive hours when the required services are performed. 

Only productive hours can be billed and invoiced. 

55. MEDICAL RECORDS : Separate records of medical examinations and diagnosis maintained by 
the responsible physician or nurse. The following information from these records shall be 
transferred to the detainee record: date and time of all medical examinations; and, copies of 
standing or direct medical orders from the physician to the facility stafT. 

56. MEDICAL SCREENING : A system of structured observation and/or initial health assessment to 
identify newly-arrived detainees who could pose a health or safely threat to themselves or others. 

57. MILEAGE RATE : a fully burdened rale inclusive of the mileage rate in accordance with General 
Service Administration Federal Travel Regulation, vehicle equipment, maintenance, and fuel costs 
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58. NQN-CONTACT VISITATION : Visitation that restricts detainees from having physical contact 
with visitors using physical barriers such as screens and/or glass. Voice communications between 
the parties are typically accomplished with telephones or speakers. 

59. NON-DEADLY FORCE : The force a person uses with the purpose of not causing or which 
would not create a substantial risk of causing death or serious bodily harm. 

60. NOTICE TO PROCEED (NTP) : Written notification from the Government to the Contractor 
slating the date that the Contractor may begin work, subject to the conditions of the contract. 

61. OFFICE OF PROFESSIONAL RESPONSIBILITY. PERSONNEL SECURITY UNIT fOPR^ 

PSU) : The ICE office, which implements a component-wide personnel security program. 

62. . OFFICERS : Contractor's uniformed staff members responsible for the security, care, 
transportation, and supervision of detainees during all phases of activity in a detention facility. 

The officer is also responsible for the safely and security of the facility. 

63. ON CALiyREMOTE CUSTODY OFFICER POST : These posts shall be operated on demand by 
the COR and shall include, but is not limited to, escorting and custody of detainees for hearings, 
ICE interviews, medical watches, and any other location requested by the COR. 

64. PAT DOWN SEARCH : A quick patting of the detainee's outer clothing to determine the 
presence of contraband. 

65. PERFORMANCE WORK STATEMENT fPWS) : That portion of the contract, which describes 
the services to be performed under the contract. 

66. POLICY : A definite written course or method of action, which guides and determines present and 
future decisions and actions. 

67. POST ORDERS : Written orders that specify the duties of each position, hour-by-hour, and the 
procedures the post officer will follow in carrying out those duties. 

68. PREVENTIVE MAINTENANCE : A system designed to enhance the longevity and/or usefulness 
of buildings and equipment in accordance with a planned schedule. 

69. PROCEDURE : The detailed and sequential actions that must be executed to ensure that a policy 
is implemented. It is the method of performing an operation or a manner of proceeding on a 
course of action. It differs from a policy in that it directs action required to perform a specific task 
within the guidelines of that policy. 

70. PRODUCTIVE HOURS : These are hours when the required services are performed and can be 
billed. 

71. PROJECT MANAGER : Contractor employee responsible for on-site supervision of all 
Contractor employees, with the authority to act on behalf of the Contractor. The Project Manager 
cannot simultaneously serve in the role of manager and Detention Officer or Supervisory 
Detention Officer. 

72. PROPERTY : Refers to personal property belonging to a detainee. 

73. PROPOSAL : The written plan submitted by the Contractor for consideration by ICE in response 
to the Request for Proposal (RFP). 

74. QUALIFIED HEALTH PROFESSIONAL : Physicians, dentists, and other professional and 
technical workers who by state law engage in activities that support, complement or supplement 
the functions of physicians and/or dentists who are licensed, registered, or certified, as appropriate 
to their qualifications, to practice. 

75. QUALITY ASSURANCE : The actions taken by the Government to assure requirements of the 
Performance Work Statement (PWS) arc met. 

76. QUALITY ASSURANCE SURVEILLENCE PLAN fOASPI : A Government-produced 
document that is based on the premise that the Contractor, and not the Government, is responsible 
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for the day'to-day operation of the facility and all the management and quality control actions 
required to meet the terms of the contract and is based on the American Correctional Association 
(ACA), Standards for Adult Local Detention Facilities (ALDF) and ICE Performance Based 
National Detention Standards (PBNDS). The role of the Government in quality assurance is to 
ensure performance standards are achieved and maintained. The QASP validates that the 
Contractor is complying with ERO^mandated quality standards in operating, maintaining, and 
repairing detention facilities. 

77. QUALITY CONTROL fQC) : The Contractor’s inspection system, which covers all the services 
to be performed under the contract. The actions that a Contractor takes to control the production 
of services so that they meet the requirements slated in the contract. 

78. QUALITY CONTROL PLAN fOCPL A Contractor-produced document that addresses critical 
operational performance standards for services provided. 

79. RESPONSIBLE PHYSICIAN : A person licensed to practice medicine with whom the facility 
entere into a contractual agreement to plan for and provide health care services to the detainee 
population of the facility. 

80. RESTRAINT EQUIPMENT : This includes but is not limited to: handcuffs, belly chains, leg 
irons, straight jackets, flexi cuffs, soft (leather) cuffs, and leg weights. 

81. SAFETY EQUIPMENT : This includes but is not limited to nrefighting equipment, i.e., chemical 
extinguisher, hoses, nozzles, water supplies, alarm systems, portable breathing devices, gas masks, 
fans, first aid kits, stretchers, and emergency alarms. 

82. SALLYPORT : An enclosure situated either in the perimeter wall or fence to the facility or within 
the interior of the facility, containing gates or doors at both ends, only one of which opens at a 
time. This method of entry and exit helps to ensure that there shall be no breach in the perimeter 
or interior security of the facility. 

83. SECURITY DEVICES : Locks, gates, doors, bars, fences, screens, hardened ceilings, floors, walls 
and barriers used to confine and control detainees. In addition, electronic monitoring equipment, 
security alarm systems, security light units, auxiliary power supply, and other equipment used to 
maintain facility security. 

84. SECURITY PERIMETER : The outer portions of a facility, which actually provide for secure 
confinement of detainees. 

85. SECURITY RISK - HIGH. MEDIUM. LOW 

High Risk Level - (Level 3) Detainees exhibit behavioral problems, or manifest a pattern of such 
behavior, or have a history of violent and/or criminal activity. 

Medium Risk Level - (Level 2) Detainees exhibit minor behavioral problems or have a history of 
nonviolent criminal behavior. 

Low Risk Level - (Level 1) Detainees with minor criminal histories and non-violent charges and 
convictions. 

86. SENSITIVE INFORMATION : Any information which could affect the national interest, law 
enforcement activities, the conduct of federal programs, or the privacy to which individuals are 
entitled under Title 5, U.S. Code, Section 552a. All Detainee records are considered sensitive 
information. 

87. SIGNIFICANT EVENT NOTIFICATION REPORT fSENL A written document reporting a 
special event (e.g., the use of force, use of chemical agents, discharge of firearms). 

88. SPECIAL MANAGEMENT UNIT (SMU) : A housing unit for detainees in administrative or 
disciplinary segregation. 

89. STANDING MEDICAL ORDERS : Written orders, by a physician, to medical personnel for the 
definitive treatment of identified minor, self-limiting conditions and for on-site treatment of 
emergency conditions. 
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90. PERFORMANCE WORK STATEMENT (PWS) : That portion of the contract, which describes 
the services to be performed under the contract. 

91. STRIP SEARCH : An examination of a detainee’s naked body for weapons, contraband, and 
physical abnormalities. This also includes a thorough search of all of the individual’s clothing 
while not being worn. 

92. SUITABILITY CHECK. : Security clearance process for Contractor and all Contractor Employees 
to determine favorable suitability to work on a Government contract. 

93. TOUR OF DUTY : No more than 12 hours in any 24-hoiir period with a minimum of eight hours 
off between shifts, except as directed by state or local law. 

94. TRAINING : An organized, planned, and evaluated activity designed to achieve specific learning 
objectives. Training may occur on site, at an academy of training center, at an institution of higher 
learning, through contract service, at professional meetings or through closely supervised on-the- 
job training. Meetings of professional associations are considered training when there is clear 
evidence of the above elements. All trainers must be certified and certification shall be approved 
by the COR or ICE-designated employee. 

95. TRANSPORTATION COSTS : All materials, equipment and labor necessary to respond to 
requests by designated officials for secure movement of detainees from place to place necessary 
for proces.sing, hearings, interviews, etc. 

96. TRANSPORTATION SERVICE COST : An all-inclusive or burdened rate. Cost includes but is 
not limited to labor, equipment, material, supplies, and other related costs necessary to respond to 
requests by designated officials for movement of detainees from place to place necessary for 
processing, court hearings, interviews, doctor’s appointments, ICE Air/aiiports, and transport'mg 
in-between detention facilities (counties, state and federal). 

97. TRAVEL COST : Cost inclusive of lodging and meals and incidental expenses (MI&E) for 
Transportation Officers exceeding the standard working hours. Cost is based on actual charges per 
occurrence, not to exceed the allowable Federal Travel Regulation rates/costs in effect on the dates 
of travel. 

98. WEAPONS : This includes but is not limited to firearms, ammunition, knives, slappers, billy 
clubs, electronic defense modules, chemical weapons (mace), and nightsticks. 

Ambiguities 

All services mu.st comply with the Performance Work Statement (PWS) and all applicable federal, state, 
and local laws and standards. Should a conflict exist between any of these stand^ds, the most stringent 
shall apply. If the Contractor is unable to determine which standard is more stringent, the Contracting 
Ofilcer (CO) shall determine the appropriate standard. 

The COR docs not have authority to modify the stated terms of the contract, or to approve any action that 
would result in additional charges to the Government, The CO will make all modifications in writing. 

G. Hold Harmless 

The Contractor shall protect, defend, indemnify, save, and hold harmless the United States Government and 
its employees or agents, from and again.st any and all claims, demands, expenses, causes of action, 
judgments and liability arising out of, or in connection with, any negligent acts or omissions of the 
Contractor, its agents, sub-contractors, employees, assignees, or anyone for whom the Contractor may be 
responsible. The Contractor shall also be liable for any and all costs, expenses and attorney’s fees incurred 
as a result of any such claim, demand, cause of action, judgment or liability, including those costs, 
expenses, and attorneys’ fees incurred by the United Stales Government and its employees or agents. The 
Contractor’s liability shall not be limited by any provision or limits of insurance set fonh in the resulting 
contract. 

In awarding the contract, the Government does not assume any liability to third parties, nor will the 
Government reimburse the Contractor for its liabilities to third parties, with respect to loss due to death. 
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bodily injury, or damage to property resulting in any way from the performance of the contract or any 
subcontract under this contract. 

The Contractor shall be responsible for all litigation^ including the cost of litigation, brought against it, its 
employees or agents for alleged acts or omissions. The CO shall be notified in writing of all litigation 
pertaining to this contract and provided copies of any pleadings filed or said litigation within five working 
days of the filing. The Contractor shall cooperate with Government legal staff and/or the United States 
Attorney regarding any requests pertaining to federal or Contractor litigation. 

Policy and procedures shall be developed which ensure a positive relationship is maintained with all levels 
of the federal judiciary. The Contractor's procedures shall ensure a tracking system is established which 
mandates that all judicial inquiries and program recommendations are responded to in a timely and accurate 
manner. All judicial inquiries and Contractor responses, specifically related to a detainee, shall be made 
part of the detainee's file. 

The Contractor shall notify the COR when a member of the United States Congress or any media outlet 
requests information or makes a request to visit the facility, per the ICE PBNDS on News Media Interviews 
and Tours. The Contractor shall coordinate all public information related issues with the COR or ICE- 
designated employee. All press statements and releases shall be cleared, in advance, with the ICE Office of 
Public Affairs. 

The Contractor shall ensure employees agree to use appropriate disclaimers clearly stating the employees’ 
opinions do not necessarily reflect the position of the United States Government in any public presentations 
they make or articles they write that relate to any aspect of contract performance or the facility operations. 

11, Exclusivity 

The Contractor agrees that the facility is to be for the exclusive use of ICE and its detainee population. No 
other agency will be allowed to use the facility to house its detainees, prisoners, or inmates without prior 
approval of the CO. If given approval, a separate bed day rate shall be negotiated with the other agency 
and ICE shall not be responsible for payment related to beds used by another agency. The other agency 
will be sqjaralcly invoiced for the beds it uses. The duration of the use of beds will be determined on a 
case by case basis, 

II. REQUIREMENTS 

A. Quality Control 

The Contractor shall provide a final Quality Control Plan (QCP) that addresses critical operational 
performance standards for the services required under this contract. The final QCP is due 30 days after 
award of the contract. The QCP shall ensure that services will be maintained at a uniform and acceptable 
level. At a minimum, the Contractor shall periodically review and update the QCP policies and procedures 
on an annual basis. The Contractor shall audit facility operations monthly for compliance with the QCP, 
results of which are reportable in a deliverable to ICE. The Contractor shall notify the Government 48 
hours in advance of the audit to ensure the COR is available to participate. The Contractor's QCP shall 
identify deficiencies, appropriate corrective action(s), and timely implementation plan(s) to the COR. 

If the Contractor proposes changes in the QCP after contract award, the Contractor shall submit them to the 
COR for review. If the COR concurs with the changes, the COR shall submit the changes to the CO. The 
CO may modify the contract to include these changes. 

B. Quality Assurance Surveillance Plan (QASP) 

The ICE QASP is attached to this PWS and sets forth the procedures and guidelines that ICE will use to 
inspect the technical performance of the Contractor. It presents the financial values and mechanisms for 
applying adjustments to the Contractor's invoices as dictated by work performance measured to the desired 
level of accomplishment. 

1. The purpose of the QASP is to: 

• Define the roles and responsibilities of participating Government officials. 

• Define the types of work to be performed. 
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• Describe the evalualion methods that will be employed by the Government in assessing the 
Contraclor's performance. 

• Describe the process of performance documentation. 

2. Roles and Responsibilities of Participating Government Oflicials 

The COR{s) is the main Government official responsible for oversight of the contractor performance and 
assessing, recording, and reporting on the technical performance of the Contractor. The COR(s) will have 
primary responsibility for completing the “Quality Assurance Surveillance Forms’* to document their 
inspection and evaluation of the Contractor’s work performance. The COR is responsible for providing 
within-scope technical direction to the contractor, approving invoices, and approving contractor incurrence 
of costs within the CLIN schedule. The COR does not have authority to alter, change, or otherwise modify 
any requirements of the PWS. 

ICE Designated Official(s) are ICE Officers responsible for providing information to the contractor in order 
for the contractor to perform specific duties. The contractor uses this information to perform tasks in 
performance of the contract (including but not limited to: preparing a specific number of meals, the 
movement of detainees to specific locations within the facility, the transportation of detainees to specific 
locations, and utilization of contractor Disturbance Control Team). The ICE Designated OfficiaKs) do not 
have authority to provide technical direction to the contractor, request work outside the scope of the PWS, 
or otherwise direct the contractor to incur any costs not covered by the PWS or CLIN schedule. 

The Contracting Officer (CO) has administrative responsibility for overall contract enforcement. The CO is 
responsible for evaluating the Contractor's performance in areas of contract compliance, contract 
administration, and cost and properly control. The CO shall review the COR’s evaluation of the 
Contractor’s performance and invoices. If applicable, deductions will be assessed in accordance with the 
evaluation of the Contractor’s performance, e.g., monetary adjustments for inadequate performance as 
outlined in iJie PRS. The CO is the only person authorized to alter, change, or otherwise modify the terms 
and conditions of the contract. 

C. Contractor’s Failure to Perform Required Services 

The rights of the Government and remedies described in this PWS arc in addition to all other rights and 
remedies set forth in the contract. Specifically, the Government reserves its rights under the Inspection of 
Services and Termination clauses. Any reductions in the Contractor’s invoice shall reflect the contract's 
reduced value resulting from the Contractor’s failure to perform required services. The Contractor shall not 
be relieved of full performance of the services hereunder and may he terminated for default based upon 
inadequate performance of services, even if a reduction was previously taken for any inadequate 
performance. 

D. Inspection by Regulatory Agencies 

Work described in the contract is subject to inspection by other Government agencies. The Contractor shall 
participate in responding to all requests for information and inspection or review findings by regulatory 
agencies. 

E. Performance Evaluation Meetings 

The Contractor’s representatives shall meet with the COR(s) on a weekly basis or as deemed necessary by 
either party. These meetings will provide a management level review and assessment of Contractor 
performance, and a discussion and resolution of problems. 


F, Contractor’s Employee Manual 

The Contractor shall provide Employee Manual, which, at a minimum, addresses the following: 

1. Organization 

2. Recruiting procedures 

3. Opportunities for Equal Employment 
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4. Qualifying for jobs, job descriptions, responsibilities, salaries, and fringe benefits 

5. Physical fitness for duty 

6. Screening employees for illegal drug use 

7. Holidays, leave, and work hours 

8. Personnel records, employee evaluations, promotion, and retirement 

9. Training 

10. Standards of conduct, disciplinary procedures, and grievance procedures 

11. Resignation and termination 

12. Employee-management relations 

13. Security, safety, health, welfare, and injury incidents 

The Contractor shall provide a copy of the Employee Manual to the Contractor's employees at the 
facility. Upon request by the COR, the Contractor shall document to the Government that all 
employees have reviewed a copy of the manual. 

G, Facility Stalling Plan and Key Personnel 

The Contractor shall provide a staffing plan that addresses, at a minimum, the identified stalling needs, 
minimum personnel qualification standards, special personnel requirements, and key personnel to be 
employed in connection with this contract, as outlined in the PWS. 

Key personnel shall not hold simultaneous positions. 

The Contractor Staffing Plan shall: 

♦ Address minimum staffing requirements and key personnel to be employed to ensure compliance 
with the contract. 

• Incorporate the provision of staffing rosteis and monthly vacancy rale information to the COR. 

* Include Stand-By and Reserve Force staffing plans as part of the Contractor's emergency plans. 

• Detail supervisory roles and duties in accordance with the requirements of the SOO and all 
applicable standards and policies. 

The Contractor shall staff the post-positions in accordance with the Contractor submitted and Government 
acknowledged Contractor Staffing Plan. 

The number, type and distribution of staff as described in the contract-staHlng plan shall be maintained 
throughout the term of the contract. Written requests to change the number, type and/or distribution of staff 
described in the Staffing Plan must be submitted to the CO, through the COR, for approval prior to 
implementation. Staffing levels shall not fall below a monthly average of 95% of the approved staffing 
plan. 

Failure to fill any individual position within 120 days of the vacancy will result in a deduction from the 
monthly invoice. The Government will calculate the deduction retroactive to day one of the vacancy, 
excluding the days for Government’s conditional approval process, starting on the day of receipt and 
concluding on the day conditional approval is granted. 

The Contractor shall provide the COR with the names of Supervisory Detention OfTicers designated by the 
Contractor before commencement of services. Supervisois shall be trustworthy and must have a minimum 
of one year of experience as a detention ofTicer and two years of successful experience in field supervision 
(civilian community law enforcement, commercial or industrial guard service, or security service 
supervisory positions). The two year requirement may be satisfied by completion of a career development 
program that includes work-related experience, training, or college credits at a level of achievement 
equivalent to the basic requirement. 
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Supervisory DetenUon Officers shall be knowledgeable of ACA standards and requirements, and shall 
receive ACA accredited training in their basic and annual refresher training. The duties of Supervisory 
Detention Officers shall include but are not limited to: 

• Providing close supervisory control to the Detention Officers. 

• Reviewing Log Books, records and reports. 

• Performing daily inspections of Detention Officer performances. 

• Maintaining and updating of Post Orders. 

• Enforcing ICE/DHS policies and procedures. 

• Providing oversight to prevent detainee escapes and ensure accuracy of all detainee records, 

• Inspecting all detainee housing areas at least once per shift, correcting discrepancies, and/or 

reporting discrepancies to the Government. 

Minimum Stafling Requirements 

The Contractor shall fully staff the facility to secure, control, and supervise detainees in custody regardless 
of the detainee population. Staffing must be sufficient to cover the posts based on the approved staffing 
plan. The Contractor shall provide daily Detention Officer Assignment rosters, by shift, for the duration of 
the contract. The assignment rosters shall indicate the number of staff, job lilies, names, hours, and days of 
work for each post. The daily roster shall be posted 24 hours in advance. Shift rosters must be filed and 
available for review upon request of the COR for the entire length of the contract. 

I, Supervisory Staffing 

The Contractor is responsible for the satisfactory supervision of its employees at all limes. Satisfactory 
supervision includes verifying attendance at all posts and positions, and upholding the work requirements 
of all personnel assigned under the contract. The Contractor shall provide the COR with the names of 
Supervisory Detention Officers designated by the Contractor before commencement of services. 

J. Key Personnel 

The Contracting Officer Representative will provide written approval before any key personnel are 
assigned to perform duties under this contract. The Contractor shall have key personnel employed and on¬ 
site before the Contractor can begin contract performance. Any subsequent changes to key personnel must 
meet these criteria and be approved in writing by the Contracting Officer. The following are the key 
personnel and required qualifications for the performance of this contract. 

a. Warden/FacUJty Director. The Warden/Facility Director shall hold an accredited bachelor's 
degree in an appropriate discipline, or significant military or corrections experience of a 
minimum 15 years, and have at least five years of related administrative experience, and have 
knowledge of program objectives, policies, procedures, and requiremenu for managing a 
secure detention/correctional facility. The degree requirement may be satisfied by completion 
of a career development program that includes work-related experience, training, or college 
credits at a level of achievement equivalent to the bachelor's degree, as practiced in the 
federal hiring process. The official holding this position, even in an acting capacity, shall meet 
ACA requirements. 

b. Assistant Warden/Assistant Facility Director. The Assistant Warden/Facility Director shall 
hold an accredited bachelor's degree in an appropriate discipline, or have a minimum of three 
years of related industry experience, and have knowledge of program objcctivc.s, policies, 
procedures, and requirements for managing a secure detention/correctional facility. The 
official holding this position, even in an acting capacity, shall meet ACA requirements. 

c. Supervisory Officers. Supervisors must be trustworthy and must have a minimum of one 
year of experience as a detention officer and two years of successful experience in field 
supervision (e.g., civilian community law enforcement, commercial or industrial guard 
service, or security service supervisory positions). The two year requirement may be satisfied 
by completion of a career development program that includes work-related experience, 
training, or college credits at a level of achievement equivalent to the basic requirement, as 
practiced in the federal hiring process. 


56 


2018-ICLI-00040 4470 



HSCEDM-15-D.00015 


d. Training Officers. Cenificd inslructors sliatl conduct all instruction and testing of Contract 
personnel. A slate or national level recognized institution certification of instructors is 
mandatory unless otherwise approved in writing by the COR. Certification of instructors may 
be established by documentation of past experience in teaching positions or by successful 
completion of a course of training for qualifying personnel as instructors. The COR must 
approve the instructor prior to any training. 

e. Quality Assurance Manager, The Quality Assurance Manager shall hold an accredited 
bachelor’s degree in an appropriate discipline, or have a minimum of three yeap( of related 
industry experience, and have knowledge of program objectives, policies, procedures, and 
requirements for managing a secure detention/correctional facility. 

f Corporate Security Officer The Corporate Security OfTicer shall hold an accredited 
bachelor’s degree in an appropriate discipline, or have a minimum of three yean? of related 
industry experience, and have knowledge of program objectives, policies, procedures, and 
requirements for securing a detention/correctional facility. The individual will interface with 
the OPR-PSU through the COR on all security matters, to include physical, personnel, and 
protection of all Government information and data accessed by the Contractor and the 
position will be located at the facility. 

To establish and maintain a congenial line of communication with the Contractor, the Contractor's 
Warden/Paciliiy Director and the COR shall work together as a team to ensure that required work 
is accomplished in an efficient and proper manner. There should be no hesitation to call special 
meetings to discuss and resolve serious problems. 

K. Organizational Chart 

The Contractor shall provide an organizational chart that describes the structure of authority, responsibility, 
and accountability within the facilities, TTie Contractor shall update this chart as necessary. The Contractor 
shall make the chart available for review by the CO or COR upon request. 

L. Employee Standards 

All employees shall meet the highest standards of professionalism and personal integrity. Standards of 
professionalism include competency, training, appearance, and behavior. The Contractor shall perform pre- 
employment suitability checks for all employees and prospective employees. The Contractor shall take 
disciplinary action against employees who disregard those standards. 

M. Training Program 

The Contractor shall establish a training program for all employees, which incorporates the training 
requirements set forth in the ICE PBNDS, ACA Standards. ERO mandated training and the PWS. The 
training plan shall include proficiency testing, remediation (if necessary), instnictorfs) and instructor 
qualifications, course descriptions, and detailed lesson plam? that include subject matter and methods of 
presentation, course objectives, student evaluation procedures, and the location and duration of training. 

No less than 30 days after contract award and before contract performance begins the Contractor shall 
submit (he training plan to the COR for review. The Contractor is not to begin training until the COR has 
approved the training plan. 

N. Housing, Health and Medical Care, Transportation, and Stationary Guards 

The Contractor shall provide detention services, to include detainee welfare, transportation, and record 
keeping services for ICE. in support of the detention and removal process, per ICE PBNDS. 

1, Detention Site Standards 

The Contractor shall ensure that detention sites conform to ICE PBNDS and ACA Standards. A 
fire and emergency plan shall exist and shall be adhered to at all times. The Contractor shall 
ensure facilities conformance to the following: 

a. Be clean and vermin/pest free. 
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b. Have a suitable waste disposal program. 

c. The Contractor shall provide and distribute suitable linens (sheets, pillow cases, towels, etc,). 
The Contractor shall launder and change linens per ICE PBNDS. 

d. The Contractor shall provide and distribute appropriate clean blankets. 

c. The Contractor shall ensure fire and emergency exits remain unimpeded to permit prompt 
evacuation of detainees and staff members in an emergency, 
f. The Contractor shall provide and distribute articles of personal hygiene (e.g., soap, personal 
deodorant, toothbrush, toothpaste, comb, toilet paper, shaving equipment, and female sanitary 
items). 

For safety, security, and sanitation purposes, an inspection of the detainee housing areas shall be 
conducted by a supervisor at a minimum of once per shift. The inspection shall be logged into the 
security logbook and be available for review by the COR or ICE-designated employee. 

All locks, windows, walls, floors, ventilators, covers, access panels, and doors shall be checked 
daily for operational wear and detainee tampering. The Contractor shall take immediate action to 
repair all defective equipment. 

The facility shall be subject to periodic and random inspections by the COR, ICE-designated 
employee, or other officials to insure compliance with ICE Standards. Deficiencies shall be 
immediately rectified or a plan for correction submitted by the Contractor to the COR for 
approval. 

2, Health and Medical Care 

The Contractor shall comply with written policies and procedures for appropriately addressing the 
health needs of detainees in ICE custody. Written policies and procedures shall include, but not be 
limited to, the following: 

a. Policies and procedures for accessing 24-hour emergency medical care for ICE detainees. 

b. Policies and procedures for prompt summoning of emergency medical personnel, 

c. Policies and procedures for evacuation of detainees, if deemed necessary by qualified medical 
personnel. 

d. Policies, procedures, and post procedures for duty officers to ensure that medical emergencies 
are recognized and promptly attended to. 

c. The Contractor shall notify the COR and/or ICE-designated employee of all detainee requests 
for the need of medical treatment. These requests shall be addressed with urgency. 

3, Medical Services 

IHSC is responsible for providing all health care services for detainees in the custody of ICE. 

IHSC provides medical coverage at the facility. 

The Contractor will ensure that its employees notify IHSC medical and health care staff of 
detainee health complaints/conditions when brought to their attention. 

In addition, IHSC acts as the agent and final health authority for ICE on all off-site detainee 
medical and health-related matters. The relationship of the IHSC to the detainee equals that of 
physician to patient, IHSC coordinates and arranges off-site medical care (e.g., emergency care, 
off-site lab testing, eyeglasses, cosmetic dental prosthetics, and dental care for cosmetic purposes). 
For medical care provided outside the facility, the IHSC may determine that an alternative medical 
provider or institution Is more cost-effective or more aptly meets the needs of ICE and the 
detainee. All healthcare expenditures must be approved and authorized by IHSC. ICE may refuse 
to reimburse the Contractor for non-emergency medical costs incurred that were not pre-approved 
by the IHSC. 

The Contractor agrees to accept and provide for the secure transport, custody, care, and 
safekeeping of detainees in accordance with the Slate, and local laws, .standards, policies, 
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procedures, or court orders applicable to the operations of the facility. The Contractor shall 
provide contract detention officers to cover the medical unit in accordance with the approved 
staffing plan. In addition, when patients are housed in the infirmary, an additional contract 
detention officer shall be posted to the unit at all times. The Contractor shall coordinate and escort 
detainees to the medical clinic for sick call, appointments, and pill line. Note: Optimum 
functioning of health services depends on a continuous flow of patients to and from the clinic. 
Additional contract detention officers shall be reassigned from other flexible posts within the 
facility to meet IHSC's workload, 

4, Facility Requirements for Infectious Disease Screening 

The Contractor will ensure that there is adequate space to provide medical intake screening 
including a tuberculosis (TB) screening chest x-ray within the intake processing area. In order to 
prevent the spread of airborne infectious disease or cross contamination of zones within the 
facility, the HVAC system in the intake screening area will be constructed to exhaust to the 
exterior and prevcm air exchange between the intake screening area and any other area within the 
facility, 

5, Infectious Disease Screening 

In order to prevent the transmission of TB to the resident population of a detention facility, the 
Contractor will provide adequate space to perform TB screening as part of the routine infectious 
disease screening process. Detainees will remain isolated from the rest of the facility population 
(remain in the intake screening area) until the chest x-ray report is obtained and the interpretation 
verifies that the deminee is free of infectious TB (turnaround lime for chest x-ray interpretation 
should be four hours or less). Detainees who are found to be infected or where there is a 
possibility that they are infected will be assigned to a respiratory isolation unit until treatment or 
fuTlher testing is done and the detainee is no longer infectious. 

6, Tele-radlology Medical Provider 

The Contractor shall provide adequate space for the use of services of the ICE Tele-radiology 
Service Provider (ITSP), The cost of the equipment; maintenance of the equipment; training of 
staff; arrangements for interpretation of the x-rays by credcntialed radiologists; and transmission 
of data to and from the Detention Facility are provided by the ITSP and charged directly to ICE, 
The Contractor shall coordinate with the ITSP to ensure adequate space is provided for the 
equipment, connectivity and electrical services are installed, immediate 24/7 access to equipment 
for service and maintenance by ITSP technicians is granted, a tele-radiology coordinator is 
appointed and available for training by the ITSP, and medical staff is available to perform the 
screening exams and receive reports, 

O, Armed Transportation Services; 

The Contractor shall provide all such ground transportation services as may be required to transport 
detainees securely throughout the Seattle Field Office (AOR) to include transportation offices in Yakima 
WA, Portland OR and Medford OR, in a timely manner, to locations as directed by the COR or designated 
ICE official, including the transportation of detainees to various appointments. When officers are not 
providing transportation services, the Contactor shall assign the employees to supplement security duties 
within the facility/transportation offices as directed by the COR or designated ICE official. However, the 
primary function of these officers is transportation. Duties as directed by the COR utilizing these officers 
shall not incur any additional expenses to the Government. 

The Contractor shall assign, at a minimum, two person teams of transportation officers on a daily basis 
distributed throughout a 24 hour period 7 days a week including weekends and holidays. The COR shall 
approve the number of teams assigned to any shift or period of time in order to meet the needs of ICE 
transportation requirements. 

The COR may determine on a case-by-case basis, per the ICO PBNDS on Transportation by Land (taking 
into account the distance traveled, the .status of detainees tran.sported, number of stops, etc.) 

is not necessary for some transportation routes. In all other cases, a minimum of 
shall be assigned, as described above. 
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The Contractor shall furnish suitable vehicles in gCMDd condition, approved by the Govemincnl, to safely 
provide the required transportation services per facility as listed below* sec attachment 5, DRO Policy and 
Procedure Manual (Appendix 32-1 Vehicle Ordering Menu as a guide for vehicles that will be required. 

The Contractor shall comply with all federal and state laws with regard to inspections, licensing, and 
registration for all vehicles used for transportation. The Contractor shall provide parking spaces for the 
required vehicles at or directly adjacent to the facility. 

Nothing in this contract shall restrict the Contractor from acquiring additional vehicles as deemed 
necessary by the Contractor at no cost to the Government. The Contractor shall not allow employees to use 
their privately owned vehicles to transport detainees. The Contractor shall furnish vehicles equipped with 
interior security features in accordance with ICE PBNDS including physical separation of detainees fh)m 
guards. The Contractor shall provide the interior security specification of the vehicles to ICE for review 
and approval prior to installation. Vehicles furnished by the Contractor shall be equipped with interior 
security features such as, but not limited to: door lock controls, window locks, a wire cage with acrylic 
panel between the driver seat and the rear passenger seats, and provide physical separation of detainees 
from Officers, 

In the event of transportation services involving distances that exceed a standard workday to complete, the 
Contractor shall be reimbursed for related costs of lodging and meals commensurate with the U.S. General 
Services Administration rates for such within the geographical area of occurrence. Any incurred overtime 
pay for such services will be reimbursed in accordance with Section B of the contract. The Contractor shall 
comply with ICE transportation standards related to the number of hours the Contractor employee may 
operate a vehicle. Overnight lodging resulting from transportation services shall be approved in advance 
by the COR or designated ICE official. 

The transportation shall be accomplished in the most economical manner. For example, it may be non- 
economical and inappropriate for four detainees to be transported in a 48-person vehicle. 

The Contractor personnel provided for the above services shall be of the same qualifications, receive the 
same training* complete the same security clearances, and wear the same uniforms as those Contractor 
personnel provided in the other areas of this contract. Transportation officers shall have the required state 
licenses for commercial drivers with the proper endorsement limited to vehicles with Automatic 
Transmission and meet the federal and Washington State and Oregon State Department of Licensing 
requirements. 

All transportation Officers shall be armed in the performance of these duties. 

The Contractor shall supply and maintain restraining equipment, per the ICE PBNDS on Transportation. 
ICE personnel reserve the right to approve such restraining equipment, as well as the right to inspect such 
restraining equipment. 

The Contractor shall* upon order of the COR, or upon his or her own decision in an urgent medical 
situation, transport a detainee to a hospital location. An officer, or officers, shall keep the detainee under 
constant supervision 24 hours per day until the detainee is ordered released from the hospital, or at the 
order of the COR. The Contractor shall then transport the detainee to the detention site. 

The COR may direct the Contractor to transport detainees to unspecified, miscellaneous locations. As a 
part of the release process, upon the release of a detainee from the facility (e.g.* release on bond, supervised 
release, or case termination), the Contractor, when requested by the COR or ICE-designated official, shall 
transport the released detainee to a local transportation area, such as a bus station or taxi stand. 

When the COR provides documents to the Contractor concerning the detainee(s) to be transported and/or 
escorted, the Contractor shall deliver these documents only to the named authorized recipients or his or her 
designee. The Contractor shall ensure the material is kept confidential and not viewed by any person other 
than the authorized recipient. 

The Contractor shall establish a fiilly operational communication system compatible with ICE 
communication equipment that has direct and immediate contact with all transportation vehicles and post 
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assignments. Upon demand, Ihe COR shall be provided wilh current status of all vehicles and post 
assignment employees. 

Failure of the Contractor to comply fully with the detainee(s) departure as pre-scheduled shall result in the 
Contractor having deductions and/or wilh-holdings made for non-performance. 

ICE anticipates normal transportation requirements other than hospital visits and local needs consisting of 
the following. The mileage is based on a start location of Seattle Tacoma (SeaTac) International Airport in 
the state of Washington, plus 30 miles per route to allow for geographic diversity: 

Seattle area transportation includes, but is not limited to below schedules and routes. The COR may direct 
the Contractor to transport detainees to unspecified miscellaneous locations with the same conditions as 
listed in Sub-Section 4 Armed Transportation Services. 


Route 

Destination 

Frequency 

Round-trip 

1. 

Richland, Washington via Yakima 

Every weekday* 

mileage per 
trip 

160 

2. 

Spokane^ Washington via Yakima 

Weekly 

400 

3. 

Wenatchee, Washington via Yakima 

Up to 2 times per week 

220 

4. 

Yakima, Washington 

Every Weekday* 

SIO 

5. 

Portland, Oregon 

Every weekday* 

390 

6. 

Medford, Oregon 

Up to 3 times per week 

930 

7. 

Seattle local runs ** 

Ever>’ weekday* 

500 

8. 

Portland local runs ** 

Every weekday* 

500 

9. 

Medford local runs ** 

Every weekday* 

500 

10. 

Flight Operations Unit Support 
(ICE Air or successor entity): 

1. King County International 

Airport 

Up to 2 times per week 

80 


* Every weekday means non-holiday work days; on occasion, a route may be required on a 
weekend day, thus excluding a route during a weekday. 

♦* Local Runs: A local nin begins and ends in the city designated or at an agreed location by 
the COR. i.e. The Seattle local run (mileage) begins at the Seattle Field Office or other 
approved location near Seattle. Jail pick-ups or detainee transportation takes place 
throughout the metro area and at the conclusion of the day*s work the local run is concluded 
at the start location or at a COR approved location. This same method would be used for 
Ponland and Medford, in that the local run (mileage) for these offices would begin and 
end in the COR approved locations. 

In the ICE offices that have contractor transportation officers (Yakima, WA, Portland, OR 
and Medford, OR), when these contract employees are not actively providing transportation 
services, they shall be assigned stationary guard services as designated by the COR or the ICE 
designated official. These duties are generally associated with but not limited to ICE 
detainees in holding cells. The Contractor agrees to augment such practices as may be 
requested by ICE to enhance specific requirements for security, detainee monitoring, 
visitation, and contraband control. Public contact is prohibited unless authorized in advance 
by the COR or the designated ICE official. These assignments shall not be considered 
Remote Post assignments and their performance will not result in any additional expense to 
the Government, 

P, Remote Post - Stationary Detention Services: 

The Contractor agrees to provide stationary guard services on demand by the COR and shall include, but is 
not limited to, escorting and guarding detainees to medical or doctor's appointments, hearings, ICE 
interviews, and any other remote location requested by the COR, including hotel watches as necessary. 
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Officers perfonning these duties shall be armed transportation officers. Qualified detention officer 
personnel employed by the Contractor under its policies, procedures, and practices will perform such 
services. The Contractor agrees to augment such practices as may be requested by ICE to enhance specific 
requirements for security, detainee monitoring, visitation, and contraband control. Public contact is 


prohibited unless authorized in adv 
The Contractor shall be authorized 


(b)(7)(E) 


jpOR or designated ICE official. 

Ifor each such remote location, unless additional officers are 


required, per the direction of the COR or designated ICE officiaL 


Q. EfTectuadng Departure of Detainees 

Contract employees shall effectuate departures. Effectuating departure requires Contract employees to 
perform detainee-related activity included but not limited to: positive identification, documentation 
preparation and review, transportation, escorting, inspecting and evaluating aircrafi to ascertain 
unobservable exits do not exist which could allow escape, placing detainee on proper departing aircraft, 
remaining at the gate until aircrafi is airborne and verifying verbally with carrier gate attendant that aiicrafi 
is in flight, certify departure in writing to the COR, and returning all DHS documentation to the 
appropriate DHS supervisor upon completing the escort assignment. In addition. Contract employees shall, 
when required by proper authority, affirm, swear, and witness to all actions of effectuating departure that 
were accomplished, performed, carried-out, and done and in transactions involving the detainee(s), when 
required in a legal setting, deposition, or court of law. 

Ill, PERSONNEL 


The Contractor shall employ personnel whose qualifications are commensurate with job responsibilities 
and authority levels. The Contractor shall assure that employees meet the standards of competency, 
training, appearance, behavior, and integrity. The Contractor will effect disciplinary or adverse action 
against employees who disregard those standards. 


A, Minimum Standards of Employee Conduct 

The Contractor shall develop standards of employee conduct and corresponding disciplinary actions that 
are consistent with the following standards of conduct. All employees shall certify in writing that they 
have read and understand the standards. A record of this certificate must be provided to the COR prior to 
the employees beginning work under this contract. The Contractor shall hold employees accountable for 
their conduct based on these standards, which are not restricted to, but must include: 

1. Employees shall not display favoritism or preferential treatment to one detainee, or group of 
detainees, over another. 

2. Employees shall not discuss or disclose infornialion from detainee files or immigration cases, 
except when necessary in the performance of duties under this contract. 

3. The employee may not interact with any detainee except in a relatioaship that supports the 
approved goals of the facility. Specifically, employees shall not receive nor accept any personal 
(tangible or intangible) gifi, favor, or service, from any detainee, any detainee's family, or 
associate no matter how trivial the gift, favor, or service may seem, for themselves or any 
members of their family. In addition, the employee shall not give any gift, favor, or service to 
detainees, detainee's family, or associates, 

4. The employee shall not enter into any business relationship with detainees or their families (e.g., 
selling, buying, or trading personal property). 

5. The employee shall not have any outside or social contact with any detainee, his or her family, or 
associates, except for those activities, which are part of the facility program and a part of the 
employee's job description. 

6. All employees arc required to immediately report to the Warden/Facility Director or ICE 
Supervisor any criminal or non-criminal violation or attempted violation of these standards. 

7. The Contractor shall report all violations or attempted violations of the standards of conduct or 
any criminal activity immediately to the COR, Violations may result in employee removal from 
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the facility. Failure on the part of the Contractor either to report a known violation or to take 
appropriate disciplinary action against offending employee or employees shall subject the 
Contractor to appropriate action including possible termination of the contract for default, 

8. The Contractor shall not employ any person whose employment would present an actual or 
apparent conflict of interest. The Contractor is speciHcally prohibited from hiring active duty 
military personnel and civilians employment by the Government to perform work under this 
contract, 

B. Minimum Personnel Qualiflcation Standards 

The Contractor shall agree that each person employed by the firm or any subcontraclor<s) shall have a 
social security card issued and approved by the Social Security Administration and shall be a United States 
citizen or a person lawfully admitted into the United States for permanent residence, have resided in the 
U.S, for the last five years (unless abroad on official U,S. government duty), possess a high school diploma 
or equivalent (GED), and obtain a favorable Suitability for Employment determination. Each employee of 
the Contractor and of any subcontraclor(s) must complete and sign a Form 1-9, “Employment Eligibility 
Verification,” before commencing work. The Contractor shall retain the original Form N9 and shall furnish 
the COR with a copy of the Form 1-9 before the employee commences work. The Contractor shall be 
responsible for acts and omissions of its employees and of any subcontractor(s) and their employees. 

In addition, each contract employee shall meet the following requirements in accordance with the contract 
requirements: 

1. All cii^)loyces shall be a minimum of 2 1 yeare of age. 

2, Employees shall have general experience that demonstrates the following: 

a. The ability to greet and deal tactfully with the general public; 

b. Capability of understanding and applying written and verbal orders, rules, and regulations. 

All personnel shall be literate and be able to interpret printed rules and regulations, detailed 
written orders, training instructions and materials, and must be able to compose reports; 

c. Good judgment, courage, alertness, an even temperament, and render satisfactory 
performance through knowledge of his/her position responsibilities; 

d. Ability to maintain poise and self-control during situations that involve mental stress, such as 
fires, explosions, civil disturbances, and building evacuations. 

3, All employees on this contract must maintain curreni/physical residency in the continental United 
States, 

C, Health Requirements for All Officers 

The Contractor shall assign only employees who are in good health to work under this contract. Employees 
shall be without physical defects or abnormalities that would interfere with performing duties. All Officers 
who work under this contract shall pass a medical examination conducted by a licensed physician within 30 
days prior to initial assignment. 

The Contractor shall have a collaborative agreement with a fully licensed certified independent clinic and 
laboratory for the purpose of accomplishing the Standard Form 88, Medical Record - Report of Medical 
Examination. Transportation officers will require both SF 88 and DOT 649F (DOT physical). 

The Medical Record - Report of Medical Examination, Standard Form 88, shall evidence the physical 
fitness of each Detention Officer. If requested by the COR, the Contractor shall make medical records of 
contract employees available for review. The Contractor will keep one duplicate copy of each Standard 
Form 88. Prior to the officer’s initial assignment or reassignment to the ICE site, the Contractor shall 
certify in writing to the COR that each Detention Officer is in full compliance with the following: 

1. Officers must be free from any serious physical illnesses, ailments, or maladies, including 

epilepsy. This also includes other diseases that may be transmitted to and result in the disablement 
of other persons. 
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2. OfTicers are required to have the following: (a) correctable distant vision must be equal to or better 
than 20/20 in each eye; (b) binocular distant vision must be correctable to 20/20; (c) monocular 
vision is generally disqualifying; depth perception must be equal to or belter than 70 seconds of 
arc; (d) peripheral vision must be normal; (e) color vision must be nornial. Acceptable measure of 
color discrimination is the Ishihara color (14 plates). X-chrome lenses are not acceptable to ICE 
as a means of correcting color deficiencies. Any disease or condition, which interferes with a 
person's vision, may be considered disqualifying. Cases will be reviewed on a casc-by-case basis 
by the COR. 

3. OfTicers arc required to be able to hear in the frequency range from 500-2000 hertz (Hz), the 
deficit should not exceed 30 decibels in cither ear. At 3000 Hz, the deficit should not exceed 40 
decibels in either car. Any disease or condition, which interferes with the ability to hear, may be 
considered disqualifying. Cases will be reviewed on a case-by-case basis by the COR, 

4. Officers shall not have heart, lung, skeletal, or other physical defects that would impair their 
ability to perform effectively in either normal or emergency situations. 

5. Officers shall possess unimpaired use of hands, arms, legs, and feet. Officers shall be able to run 
when necessary and be capable of handling portable fire extinguishers, building fire hoses, and 
related equipment. 

6» Officers shall be able to wear all necessary equipment, or other protective items. 

7. Officers shall be mentally alert and emotionally stable with an absence of detectable neurotic or 
psychoneurotic conditions that would affect their ability to act during a stressful situation 
involving mental stress, 

8. As required by the Occupational Safely and Health Administration, 29 CFR, Part 1910.1035 
(Occupational Exposure to Tuberculosis), all employees in occupations with high-risk exposure 
are required to have a TB Skin Test completed annually. The Contractor shall accomplish a 
baseline test on all newly hired employees. Each employee must have a TB Skin Test Certificate 
prior to entering on his/her first day of duty. The Contractor shall be responsible for re-testing of 
employees annually. 

9. The Contractor shall report immediately any changes to (1) through (8) above, in a Detention 
Officer’s health status to the COR. If the COR determines that Conuacior employees do not meet 
minimum health standards, the Contractor’s employee must undergo a “Fitness for Duty” 
examination at no cost to the Government. 

D, Random Drug Testing 

The Coninictor shall have a random drug-screening program. ICE may require drug screening for cause at 
any time. The Contractor shall order and accomplish drug screening at the Contractor’s expense. A 
laboratory approved by the National Institute of Drug Abuse (NIDA) must perform the screening. The 
Contractor shall provide the results of all such drug screening to the COR within 24 hours after receipt. 

£, Contraband Program and Inspection 

A contraband control program shall be established in accordance with ICE PENDS on Contraband and the 
ACA standards on the control of contraband. 

The Contractor’s employees are subject to random contraband inspection in accordance with facility 
standards and policies. ICE may require contraband screening and inspection for cause at any time. Upon 
notification of a violation by the COR, the Contractor shall immediately remove the employee from 
performing duties under this contract. The Contractor shall revoke employees* credentials, complete 
required disposition, and immediately notify the COR when the employee is removed from duty. 

F. Removal from Duty 

If the COR or the Contractor receives and confirms disqualifying information concerning a Contractor 
employee, the Contractor shall, upon notification by the COR, immediately remove the employee from 
perfonning duties under this contract. The Contractor shall revoke the employee’s identification 
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crcdeniials and complete any required dispositions. The Contractor shall immediately notify the COR 
when the employee is removed from duty. Disqualifying information includes but is not limited to the 
following: 

1. Conviction of a felony, a crime of violence, domestic violence, or a serious misdemeanor. 

2. Possessing a record of arrests. 

3. Falsification of information entered on suitability forms. 

4. Non-pa>'raent of court ordered payments (child suppon, Hens, etc.) or excessive delinquent debt as 
determined by credit check. 

5. Misconduct or negligence in prior employment, which would, have a bearing on efficient service 
in the position in question, or would interfere with or prevent effective accomplishment by the 
employing agency of its duties and responsibilities. 

6. Alcohol abuse of a nature and duration, which suggests that the applicant or appointee would be 
prevented from performing the duties of the position in question, or would constitute a direct 
threat to the property or safety of others. 

7. Illegal use of narcotics, drugs, or other controlled substances, without evidence of substantial 
rehabilitation, 

8. Introduction of contraband into or onto the facility. 

ICE may direct the Contractor to remove any employee who has been disqualified either for security 
reasons or for being unfit to perform his/her duties as determined by the COR or the Contracting Officer. 
The Contractor shall take action immediately and notify the COR when the employee is removed from 
duty. A determination of being unfit for duty may be made from, but is not limited to, incidents of 
delinquency set forth below: 

1. Violation of the Rules and Regulations Governing Detention facilities set forth in ICE 
Publications entitled "'Detention Officer Handbook;" 

2. Violation of the Rules and Regulations Governing Public Buildings and Grounds, 41 CFR 101- 
20.3; 

3. Neglect of duty, including sleeping while on duty, loafing, unreasonable delay’s or failures to carry 
out assigned tasks, conducting personal affairs during official time, leaving post without relief, 
and refusing to render assistance or cooperation in upholding the integrity of the security program 
at the work sites; 

4. Falsification or unlawful concealment, removal, mutilation, or destruction of any official 
documents or records, or concealment of material facts by willful omissions from official 
documents or records; 

5. Theft, vandalism, immoral conduct, or any other criminal actions; 

6. Possessing, selling, consuming, or being under the influence of intoxicants, drugs, contraband, or 
substances which produce similar effects; 

7. Unethical or improper use of official authority or credentials; 

8. Unauthorized use of communication equipment or government property; 

9. Misuse of equipment or weapons; 

10. Violations of security procedures or regulations; 

11. Recurring tardiness; 

12. Undue fraternization with detainees as determined by the COR; 

13. Repeated failure to comply with visitor procedures as determined by the COR; 

14. Performance, as determined by invcsligalion by the Contracting Officer, involving acquiescence, 
negligence, misconduct, lack of diligence, good judgment, and/or good common sense resulting 
in, or contributing to, a detainee escape; 


65 


2018-ICLI-00040 4479 


HSCEDM«I5-D-00015 


15. Failure to maintain acceptable levels of proficiency or to fulfill training requirements; 

16. Changes in an employee’s ability to meet the physical and/or mental health requirements of this 
contract; 

17. Contractor employee who is under investigation by any law enforcement agency will be removed 
from duties pending outcome of the disposition. 

At the direction of the COR, the Contractor shall reassign contract employees who have been arrested or 
who have alleged misconduct to duties that do not permit direct contact with detainees pending the 
disposition of the charges. Any alleged misconduct shall be reported immediately to the COR. If such 
rcassignments are not available, the Contractor shall remove the employee from work under this contract 
and other ICE contracts. 

G. Tour of Duty Restrictions 

The Contractor shall not utilize any uniformed contract employee to perform duties under this contract for more 
than 12 hours in any 24-hour period, and shall ensure that such employees have a minimum of eight hours off 
between shifts. Authorization is required from the COR prior to an employee performing services that exceed 
12 hours. If an employee is performing other duties for either the Contractor or another employer, those hours 
shall count against the 12-hoLir limitation. 

H. Dual Positions 

In the event that a supervisory detention officer is not available for duty the Contractor shall provide a full-time 
supervisor as a replacement. 

A contract employee shall not hold the position of Detention Officer and Supervisory Detention Officer 
simultaneously. The COR will document and refer to the Contracting Officer the failure of the Contractor to 
provide necessary personnel to cover positions. 

L Post Relief 

As indicated in the post orders, the Detention Officer shall not leave his or her post until relieved by another 
Detenu'on Officer. When the Contractor or Contractor’s Supervisors authorize nest or relief periods, the 
Contractor shall assign undesignated officers to perform the duties of the Officers on break. 

J. Personnel Files 

The Contractor shall maintain a system of personnel files, and make all personnel files available to the CO 
and the COR upon request. These files shall be maintained and current for the duration of the employee’s 
tenure under the contract. The files shall contain verification of training and experience and credentials for 
all the staff. 

K. Uniform Requirements 

These requirements apply to Supervisory Detention Officers and Contract Detention Officers who perform 
work under the contract. 

K Uniforms: 

The Contractor shall provide uniforms to its employees. The design and color of the Contractor’s 
uniforms, patches, badges, and other identifiable markings shall not be similar in color or style to 
those worn by ICE officers. All officers performing under this contract shall wear uniforms of the 
same style and color while on duty. Lettered breast badges and cap insignia must indicate the rank of 
authority and be prominently displayed as part of each uniform. A shoulder patch on the left shoulder 
should distinctly identify iJic Contractor. Tlie officer shall not wear any other identification of the 
Contractor on the unifonn. Each officer shall wear an identification nametag over the right breast 
shin pocket. 

Uniforms and equipment do not have to be new, but shall be in good condition and meet the standards 
at start of duty. Officers not in proper uniform shall be considered “not ready for duty/not on duty” 
until properly uniformed. All uniforms shall be clean, neat, and in good order. Unifomis that are 
frayed, stained, faded, orcoasidered too worn by the COR shall be replaced by the Contractor. 
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The complete uniform consists of seasonal attire that includes appropriate shin, pants» belt 
(mandatory), shoes or bools (mandatory), hat, jacket, duly belt, mini-mag flashlight and holder, 
handheld radio handcuff holder, and key-holder. The Contractor shall ensure that each officer has 
a complete uniform while performing assignments under this contract. 

Prior to the contract performance date, the Contractor shall document to the COR the uniform and 
equipment items that have been issued to each employee. The COR shall approve or disapprove any 
uniform apparel. The Contractor shall provide a submittal of the uniform or any uniform changes to 
the COR for approval. 

2. Identification Credentials; 

The Contractor shall ensure that ail employees both uniformed and non*uniformcd (if applicable) have 
the required identification credentials in their possession while on the premises* The Contractor 
idemification credential document shall contain the following: 

a* A photograph that is at least one inch square tliat shows the full face and slioulders of the 
employee and is no more than 30 days old when the Contractor issues the credential 

b. A printed document that contains personal data and description consisting of the employee's 
name, gender, birth date, height, weight, hair color and eye color, as well as the dale of 
Issuance, and signature of the employee. 

c* To avoid the appearance of having Government issued badges, the contractor shall not 
possess wallet type badges or credentials. All credentials shall be approved by the COR or 
other ICE designated official 

L, Permits and Licenses 

L Business Permits and Licenses 

The Contractor shall obtain all required permits and licenses by the dale of contract award. The 
Contractor must (depending on the state's requirements) be licensed as a qualified security service 
company in accordance with the requirements of the district, municipality, county, and state in which 
the ICE work site is located* Throughout the term of this contract, the Contractor shall maintain 
current permits/busincss licenses and make copies available for Government inspection. The 
Contractor shall comply with all applicable federal, state, and local laws and all applicable 
Occupational Safety and Health Administration (OSHA) standards. 

2, Licensing of Employees 

The Contractor shall ensure each employee has registration, commissions, permits, and licenses as 
required by the district, municipality, county, and state in which ICE work site is performed prior to 
EOD. The Contractor shall verify all licenses and certifications* If applicable, all Contractor staff 
shall possess a current license/registralion, in the state in which they arc practicing. 

3, Jurisdiction 

The Contractor's authority under this contract is limited to space or posts that are under the charge 
and control of ICE. The Contractor shall not extend its services into any other areas. 

M, Encroachment 

Contract employees shall not have access to Government equipment, documents, materials, and telephones 
for any purpose other than as authorized by ICE. Contract employees shall not enter any restricted areas of 
the detention centers unless necessary for the performance of their duties. 

N, Work Schedules 

The Contractor shall follow the criteria described below when establishing work schedules, contact relief, 
rest periods, and starting and stopping work. 

1. Post Work Schedules 

One week in advance, the Contractor shall prepare supervisory and Detention Officer work- 
schedules, for a two-week period, and shall post them in work areas or locker rooms. A 
manpower report shall be submitted to the COR on a monthly basis. Schedules shall be prepared 
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on a form designated by ICE. Changes in duly houri shall also be posted on this form in sufficient 
time to ensure 24-hour advance notice. At the completion of each shift, the Contractor shall, upon 
request of the COR, also provide an employment report listing (copies of the sign-in sheets [GSA 
Form 139, Record of Arrival and Departure from Buildings during Security Hours] for each shift) 
for each employee who actually worked, work classification, post assignments, and hours worked, 
as well as total hours worked by supervisory and non-supervisory employees to the COR. A 
Contractor Supervisor shall conduct regular post checks to ensure personnel are on duty. When a 
contract employee is not being utilized at a given post, the Contractor at the direction of the COR 
or ICE Supervisor on Duty may reassign him/her to another post. 

2, Starting and Stopping Work 

The Contractor is responsible for all employees to be dressed in full uniform and ready to begin 
work promptly at the beginning of each shift. Each employee shall remain at the duly locations 
until the shift is completed. 

3, Recording Presence 

The Contractor shall direct its employees to sign/clock in when reporting for work, and to 
sign/clock out when leaving at the end of their period of duly. The Contractor’s supervisory and 
regular personnel are required to register at the applicable work site(s) and shall use GSA Form 
139 or other like document/elecironic database. The Government shall specify the registration 
points, which will be at the protected premises, and the Contractor shall utilize those points for 
this purpose. 

Each line on GSA Form 139, or other forms designated by ICE must be completed in 
chronological order, without exception. Lines may not be left blank between signatures. If an 
entire line is used to enter a calendar date to separate individual workdays, a one-line limit for 
each date entered will be followed. Erasures, obliterations, superimposed, or double entries of any 
type on any one line arc unacceptable and will not be processed for payment. If errors are made in 
signatures, times, post numbers, or duty status on this form, the next line immediately following 
the line containing such errors, will be used to record all corrected information. A single line will 
be drawn through the entire line on which such mistakes appear. The Contractor must attach a 
detailed memorandum explaining the reasons for the mistakes to each form containing erroneous 
entries, 

4. Rest Period 

When a contract supervisor authorizes rest and relief periods for the Contract Detention Officers, a 
substitute officer shall be assigned to the post 

5, Work Relief 

When the work assignments require that the Conu'actor’s employees do not leave the assigned 
duty locations until a substitute officer has provided relief, this condition shall be explicitly stated 
on GSA Form 2580, Guard Post Assignment Record, or other designated form approved by ICE 
COR. The Contractor shall enforce the procedure without exceptions. 

IV, BACKGROUND AND CLEARANCE PROCEDURES 

SECURITY REQUIREMENTS 
REQUIRED SECURITY LANGUAGE FOR 
SENSITIVE /BUT UNCLASSIFED (SBU) CONTRACTS 

The United States Immigration and Customs Enforcement (ICE) has determined that performance of the 
tasks as described in Contract TBD atawarii requires that the Contractor, subcontractor's), vendorfs), etc. 
(herein known as Contractor) have access to sensitive DHS information, and that the Contractor will adhere 
to the following. 
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A. PRELIMINARY DETERMINATION 

JCE will exercise ftjll control over granting; denying, withholding or terminating unescorted govemmeni 
facility and/or sensitive Government information access for Contractor employees, based upon the results 
of a background investigation. ICE may, as it deems appropriate, authorize and make a favorable expedited 
pre-employment determination based on preliminary security checks. The expedited pre-employment 
determination will allow the employees to commence work temporarily prior to the completion of the full 
investigation. The granting of a favorable pre-employment determination shall not be considered as 
assurance that a favorable full employment determination will follow as a result thereof. The granting of a 
favorable pre-employment determination or a full employment determination shall in no way prevent, 
preclude, or bar the withdrawal or termination of any such access by ICE, at any time during the term of the 
contract. No employee of the Contractor shall be allowed to enter on duty and/or access sensitive 
information or systems without a favorable preliminary fitness determination or final fitness determination 
by the Office of Professional Responsibility, Personnel Security Unit (OPR-PSU). No employee of the 
Contractor shall be allowed unescorted access to a Government facility without a favorable pre- 
employment determination or full employment determination by the OPR-PSU. Contract employees are 
processed under the DHS Management Directive 6-8.0 (http://www.dhs.gov/depanmcnl-homeland- 
sccuriiy-managemeni-directives). The contractor shall comply with the pre-screening requirements 
specified in the DHS Special Security Requirement - Contractor Pre-Screening paragraph located in this 
contract, if HSAR clauses 3052.204-70, Security Requirements for Unclassified Information Technology 
(IT) Resources; and/or 3052.204-71, Contractor Employee Access are included in the Clause section of this 
contract. 

B. BACKGROUND INVESTIGATIONS 

Contract employees (to include applicants, temporaries, part-time and replacement employees) under the 
contract, needing access to sensitive information, shall undergo a position sensitivity analysis based on the 
duties each individual will perform on the contract. The results of the position sensitivity analysis shall 
identify the appropriate background investigation to be conducted. Background investigations will be 
processed through the Personnel Security Unit. Prospective Contractor employees shall submit the 
following completed forms to the Personnel Security Unit through the Contracting Offices Representative 
(COR), no less than 35 days before the starting dale of the contract or 5 days prior to the expected entry on 
duly of any employees, whether a replacement, addition, subcontractor employee, or vendor: 

Standard Form 85P ^'Questionnaire for Public Trust Positions’* Form will be submitted via e-QlP 
(electronic Questionnaires for Investigation Processing) (Original and One Copy) 

Three signed cQip Signature forms: Signature Page, Release of Information and Release of Medical 
Information (Originals and One Copy) 

Two FD Form 258, “Fingerprint Card” 

Foreign National Relatives or Associates Statement (Original and One Copy) 

DHS 11000-9, “Disclosure and Authorization Pertaining to Consumer Reports Pursuant to the Fair Credit 
Reporting Act” (Original and One Copy) 

Optional Form 306 Declaration for Federal Employment (applies to contractors as well) (Original and One 
Copy) 

Prospective Contractor employees who currently have an adequate current investigation and security 
clearance issued by the Department of Defense Central Adjudications Facility (DOD CAP) or by another 
Federal Agency may not be required to submit complete security packages, and the investigation will be 
accepted for adjudication under reciprocity. 

An adequate and current investigation is one where the investigation is not more than five years old and the 
subject has not had a break in service of more than two years. 

Required forms will be provided by ICE at the time of award of the contract. Only complete packages will 
be accepted by the OPR-PSU. Specific instructions on submission of packages will be provided upon 
award of the contract. 
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Be advised lhal unless an applicant requiring access to sensitive information has resided in the US for three 
of the past five years, the Government may not be able to complete a satisfactory background investigation. 
In such cases, DHS retains the right to deem an applicant as ineligible due to insufficient background 
information. 

The use of Non-U.S. citizens, including Lawful Permanent Residents (LPRs), is not permilied in the 
performance of this contract for any position that involves access to DHS /ICE IT systems and the 
information contained therein, to include, the development and / or maintenance of DHS/ICE IT systems; 
or access to information contained in and / or derived from any DHS/ICE IT system. 

C. TRANSFERS FROM OTHER DHS CONTRACTS; 

Personnel may transfer from other DHS Contracts provided they have an adequate and current investigation 
(see above). If the prospective employee does not have an adequate and current investigation an eQip 
Worksheet will be submitted to the Intake Team to initiate a new investigation. 

Transfers will be submitted on the COR Transfer Form which will be provided by the Dallas PSU Office 
along with other forms and instructions. 

D. CONTINUED ELIGIBILITY 

If a prospective employee is found to be ineligible for access to Government facilities or information, the 
COR wilt advise the Contractor that the employee shall not continue to work or to be assigned to work 
under the contract. 

The OPR-PSU may require drug screening for probable cause at any time and/ or when the contractor 
independently identifies, circumstances where probable cause exists. 

The OPR-PSU will conduct reinvestigations every 5 years, or when derogatory information is received, to 
evaluate continued eligibility. 

ICE reserves the right and prerogative to deny and/ or restrict the facility and information access of any 
Contractor employee whose actions are in conflict with the standards of conduct, 5 CFR 2635 and 5 CFR 
3801, or whom ICE determines to present a risk of compromising sensitive Govcmmcnl information to 
which he or she would have access under this contract, 

£, REQUIRED REPORTS: 

The Contractor will notify OPR-PSU of all terminations/ resignations within five days of occurrence. The 
Contractor will return any expired ICE issued identification cards and building passes, or those of 
terminated employees to the COR. If an identification card or building pass is not available to be returned, 
a report must be submitted to the COR, referencing the pass or card number, name of individual to whom 
issued, the last known location and disposition of the pass or card. The COR will return the identification 
cards and building passes to the responsible ID Unit. 

The Contractor will report any adverse information coming to iheir attention concerning contract 
employees under the contract to the OPR-PSU through the COR, as soon as possible. Reports based on 
rumor or innuendo should not be made. The subsequent termination of employment of an employee does 
not obviate the requirement to submit this report. The report shall include the employees’ name and social 
security number, along with the adverse information being reported. 

The Contractor will provide, through the COR a Quarterly Report containing the names of personnel who 
arc active, pending hire, have departed within the quarter or have had a legal name change (Submitted with 
documentation). The list shall include the Name, Position and SSN (Last Four) and should be derived 
from system(s) used for contractor payroll/voucher processing to ensure accuracy. 

Submit reports to the email address psu-industrial-security@icc.dhs.gov 

F. EMPLOYMENT ELIGIBILITY 

The contractor will agree tliat each employee working on this contract will successfully pass the DHS 
Employment Eligibility Verification (E-Verify) program operated by USCIS to establish work 
authorization. 
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The E-Vcrify system, formerly known as the Basic Pilot/Employment Eligibility vcriEcation Program, is an 
Internet-based system operated by DHS USCIS. in partnership with the Social Security Administration 
(SSA) that allows participating employers to electronically verify the employment eligibility of their newly 
hired employees. E-Verify represents the best means currently available for employers to verify the work 
authorization of their employees. 

The Contractor must agree that each employee working on this contract will have a Social Security Card 
issued and approved by the Social Security Administration. The Contractor shall be responsible to the 
Government for acts and omissions of his own employees and for any Subcontraclor(s) and their 
employees. 

Subject to existing law, regulations and/ or other provisions of this contract, illegal or undocumented aliens 
will not be employed by the Contractor, or with this contract. The Contractor will ensure that this 
provision is expressly incorporated into any and all Subcontracts or subordinate agreements issued in 
support of this contract. 

G, SECURITY MANAGEMENT 

The Contractor shall appoint a senior ofTicial to act as the Corporate Security Officer. The individual will 
interface with the OPR-PSU through the COR on all security matters, to include physical, personnel, and 
protection of all Government information and data accessed by the Contractor. 

The COR and the OPR-PSU shall liavc the right to inspect the procedures, methods, and facilities utilized 
by the Contractor in complying with the security requirements under this contract. Should the COR 
determine that the Contractor is not complying with the security requirements of this contract, the 
Contractor will be informed in writing by the Contneting Officer of the proper action to be taken in order 
to effect compliance with such requirements. 

The following computer security requirements apply to both Department of Homeland Security (DHS) U.S. 
Immigration and Customs Enforcement (ICE) operations and to the former Immigration and Naturalization 
Service operations (FINS). These entities are hereafter referred to as the Department. 

H, INFORMATION TECHNOLOGY 

When sensitive government information is processed on Department telecommunications and automated 
information systems, the Contractor agrees to provide for the administrative control of sensitive data being 
processed and to adhere to the procedures governing such data as outlined in DHS IT Security Program 
Publication DHS MD 4300.Pub. or its replacement. Contractor personnel must have favorably adjudicated 
background investigations commensurate with the defined sensitivity level. 

Contractors who fail to comply with Department security policy arc subject to having their access to 
Department IT systems and facilities terminated, whether or not the failure results in criminal prosecution. 
Any person who improperly discloses sensitive information is subject to criminal and civil penalties and 
sanctions under a variety of laws (e.g.. Privacy Act). 

I, INFORMATION TECHNOLOGY SECURITY TRAINING AND OVERSIGHT 

All contractor employees using Department automated systems or processing Department sensitive data 
will be required to receive Security Awareness Training. This training will be provided by the appropriate 
component agency of DHS. 

Contractors who are involved with management, use, or operation of any IT systems that handle sensitive 
information within or under the supervision of the Department, shall receive periodic training at least 
annually in security awareness and accepted .security practices and systems rules of behavior. Department 
contractors, with significant security responsibilities, shall receive .specialized training specific to their 
security responsibilities annually. The level of training shall be commensurate with the individuaPs duties 
and responsibilities and is intended to promote a consistent understanding of the principles and concepts of 
telecommunications and IT systems security. 


71 


2018-ICLI-00040 4485 


HSCEDM-15-D-00015 


All personnel who access Department information systems will be continually evaluated while performing 
these duties. Supervisors should be aware of any unusual or inappropriate behavior by personnel accessing 
systems. Any unauthorized access, sharing of passwords, or other questionable security procedures should 
be reported to the local Security Office or Information System Security Officer (ISSO). 

V, TRAINING 


All training shall be conducted in accordance with the ICE PBNDS on Staff Training. All Contractor 
employees with direct with detainees (Detention Officers, Transportation Officers, etc.) shall not perform 
duties under this contract until they have successfully completed all initial training and the COR receives 
written certification from the Contractor. Any remuneration or pay due to the Contractor employee in 
accordance with U.S. Department of Labor regulations for any training time is the responsibility of the 
Contractor Alternative or E-training techniques, unless approved in writing by the CO via the COR, shall 
not be used. The training shall be provided at no additional cost to the Government. 

A, General Training Requirements 

All Officers must have the training described in the ACA Standards and in this sub-section. The 
Contractor shall provide the required refresher courses or have an institution acceptable to the COR to 
provide the training. Failure of any employee to complete training successfully is sufficient reason to 
disqualify him or her from duty. 

All new Officers will receive 60 hours of basic training, not to include firearms, prior to EOD and 40 
hours of on-the-job training. The Contractor’s Training Officer will be responsible for administering an 
on-the-job training program for new employees. A senior Officer, at all times during this latter 40- 
hour period, must accompany the Officers. The Contractor’s Training Officer shall send a copy of the 
documentation to the COR upon successful completion of the employee’s on-the-job training. 

In addition, afier completion of the first 100 hours of training, the Contractor has 60 days to complete 
an additional 40 hours of training for each employee. During the remainder of the first year on duty, 
the Contractor shall cause the employee to have an additional 40 hours of training for a total of 180 
hours within the first year of employment. The training program must directly relate to the employee's 
assigned position and afford application of necessary job skills. 

1, Basic Training Subjects 

Officers must complete the following list of basic training subjects. The course title is followed by the 
estimated hours of training for that subject and shall be in accordance with the ACA and ICE PBNDS. 


a. 

In-service Orientation/Social Diversity 

2 HRS 

b. 

Counseling Techniques/Suicide Prevention and Intervention* 

2 HRS 

c. 

Conduct/Dutics/Ethics and Courtroom Demeanor 

2 HRS 

d. 

Bomb Defense and Threats 

1 HR 

e. 

Telephone Communications/Radio Procedures 

I HR 

f. 

Annual IT Security Training 

1 HR 

g- 

Fire and other Emergency Procedures 

2 HRS 

h. 

Treatment and Supervision of Detainees 

2 HRS 

i. 

ICE Use of Force Policy 

2 HRS 

j- 

Security Methods/Key Control/Count 

1 HR 

k. 

Proccdures/Obscrvalional Techniques 

4 HRS 

I. 

EEO/Sexual Harassment 

2 HRS 

m. 

Detainee Escort Techniques 

1 HR 

n. 

ICE Paperwork/Report Writing 

2 HRS 

0. 

Detainee Searche&T>etainee Personal Propeny 

4 HRS 
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p- 

Propcrly/Contraband 

2 HRS 

q- 

Detainee Rules and Regulations 

2 HRS 

r. 

First Aid* 

4 HRS 

s. 

Cardiopulmonary Resuscitation (CPR)* 

4 HRS 

t. 

Blood-borne Pathogens ♦ 

2 HRS 

u. 

Self Defense 

8 HRS 

V. 

Use of Restraints 

5 HRS 

w. 

Firearms Training 


X. 

Sexual Abuse/Assault Prevention and Intervention* 

2 HRS 

y- 

ICE Performance Based National Detention Standards 

2 HRS 


AU training shall be conducted in a classroom or on-the-job training environment and shad be in 
accordance with the AC A and PBNDS. On-line training is specifically prohibited to meet these 
requirements, unless approved in writing by the COR, 

* Critical Training Subjects 

*♦ Fireamt Training for Officers who are required to provide Armed Transportation shall he in 
accordance with state licensing requirements. Jlw Contractor shall certify proficiency^ evcry^ 
quarter, 

2. Refresher Training 

Every year the Contractor shall conduct 40 hours of Refresher Training for all Officers including 
Supervisory Officers. Refresher training shall consist of these critical subjects listed above and a 
review of basic training subjects and others as approved by ICE. 

The Contractor shall coordinate recertification in CPR and First Aid with the ICE training staff 
This training shall be provided at no cost to the Government. Annually, upon completion, the 
Contractor shall provide documentation of refresher training to the COR. 

In addition to the refresher training requirements for all Officers, supervisors must receive 
refresher training relating to supervisory duties. Tliis specific training may be.accomplishcd 
through the use of on-line as pre-approved by the COR. 

3. On-the-Job Training 

After completion of the minimum of 60 hours basic training, all Officers will receive an additional 40 
hours of on-the-job training at specific post positions. This training includes: 

a. Authority of supervisors and organizational code of conduct. 

b. General information and special orders, 

c. Security systems operational procedures, 

d. Facility self-protection plan or emergency operational procedures. 

e. Disturbance Control Team training. 

4. Training during Initial 60 Day Period 

The Contractor shall provide an additional 40 hours of training for Officers within 60 days after 
completion of first 100 hours of training. The Contractor shall provide the training format and 
subjects, for approval by the COR and/or CO, prior to the commencement of training. 

5. Basic First Aid and CPR Training 

All Contractor employees shall be trained in basic first aid and CPR. They must be able to: 

a. Respond to emergency situations within three minutes. 

b. Perform cardiopulmonary resuscitation (CPR). 
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c. Recognize warning signs of impending medical emergencies. 

d. Know how to obtain medical assistance. 

e. Recognize signs and symptoms of mental illness, 
f Administer medication. 

g. Know the universal precautions for protection against blood-bome diseases. 

B, Supervisory Training 

All new Supervisory Officers assigned to perform work under this contract must successfully complete 
a minimum of 40 hours of formal supervisory training provided by the Contractor prior to assuming 
duties. This training is in addition to mandatory training requirements for Officers. Supervisory 
training shall include the following management areas: 


1 . 

Techniques for issuing written and verbal orders 

2 HRS 

2. 

Uniform clothing and grooming standards 

1 HR 

3. 

Security Post Inspection procedures 

2 HRS 

4. 

Employee motivation 

1 HR 

5, 

Scheduling and overtime controls 

2 HRS 

6. 

Managerial public relations 

4 HRS 

7, 

Supervision of detainees 

4 HRS 

8. 

Other company policies 

4 HRS 


Additional classes are at the discretion of the Contractor with the approval of the COR. 

The Contractor shall submit documentation to the COR, to confirm that each supervisor has received 
basic training as specified in the basic training curriculum. On-line training can be used to complete 
this requirement as long as it is pre-approved by the COR. 

C, Proficiency Testing 

The Contractor shall give each Detention Officer a written examination consisting of at least 25 questions 
affer each training course is completed. The Contractor may give practical exercises when appropriate. 

The COR will approve the questions before the Contractor can administer the examination. To pass any 
examination, each officer must achieve a minimum score of 80 percent or better. The Contractor must 
provide the COR with the eligible Detention Officer’s completed exam before the Detention Officer may 
be assigned to duties under the contract. Should an employee fail the written test on the initial attempt, he 
or she shall be given additional training by the Contractor and be given one additional opportunity to retake 
the lest. If the employee fails to complete and pass the test the second time, the Contractor shall remove 
the employee from duties on this contract. 

D. Certified Instructors 

Certified instructors shall conduct all instruction and testing. A state or nationally recognized institution 
shall certify instructors unless otherwise approved in writing by the COR. Certifications of instructors may 
be established by documentation of past experience in teaching positions or by successful completion of a 
course of training for qualifying personnel as instructors. The COR must approve the instructor prior to the 
training course. 

£. Training Documentation 

The Contractor shall submit a training forecast and lesson plans to the COR or ICE-designated employee, at 
least 30 days prior to all training. The training forecast shall provide date, time, and location of scheduled 
training and afford the COR observation/evalualion opportunity. 

The Contractor shall certify and submit the training hours, type of training, dale and location of training, 
and name of the instructor monthly for each employee to the COR or ICE-designated employee. 
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VI. REQUIRED SERVICES - ADMINISTRATION AND MANAGEMENT 

A. Manage InformaUon System for Collecting, Retrieving, Storing, and Reporting Detainee 
Detention 

All detainee files are to be prepared, maintained, retired, and disposed of in accordance with ICE policy. 
Policy and procedures shall be developed to ensure the confidentiality and security of all detainee files. 

B. Manage the Receiving and Discharge of Detainees 

in accordance with ICE PBNDS. the Contractor will provide for the admitting and releasing of detainees to 
protect the health, safety, and welfare of each individual. During the admissions process, detainees 
undergo screening for medical purposes, have their files reviewed for classification purposes, submit to a 
standard body search, and are personally observed and certified regarding the examination, categorization, 
inventorying, and safeguarding of all personal belongings. This shall include fingerprinting of detainees. 

The Contractor shall comply with the ICE policy on Admission and Release when entering detainee 
admission and release data. 

The intake process shall include, at a minimum, a medical and social screening prior to detainee release 
into the general population. 

The Contractor shall provide a detainee classification system that adheres to the requirements of the ICE 
policy on Detainee Classification, and ensures detainees are classified appropriately using objective 
criteria. Detainees will be classified and kept physically separate from detainees in other categories. 
Detainees will be classified upon arrival, before being admitted to the general detainee population. The 
Contractor will periodically re-classify detainees, in accordance with the ICE PBNDS. When female 
detainees are housed, they will be issued a separate color uniform than male detainees. 

C« Manage and Account for Detainee Assets (Funds, Property) 

The Contractor will provide for the control and safeguarding of detainees' personal property. This will 
include: the secure storage and return of funds, valuables, baggage, and other personal property; a 
procedure for documentation and receipting of surrendered property; and the initial and regularly scheduled 
inventories of all funds, valuables, and other property. In accordance with the PBNDS, every housing area 
shall include a designated storage area. This area shall contain a lockable or other securable space for 
storing detainees' authorized personal property. 

The Contractor shall have written standard procedures for inventory and receipt of detainee funds and 
valuables that adheres to the requirements of ICE policy on Funds and Personal Property; and Detention 
and Removal Operations Policy and Procedure Manual (EROPPM) Update: Chapter 30: Detainee Property 
Management. Written procedures shall be established for returning funds, valuables, and personal property 
to a detainee being transferred or released that adheres to the requirements of ICE policy. The Contractor 
shall ensure that all detainees who are scheduled for either transfer or release are given all funds (in cash) 
immediately prior to leaving the facility. Confiscated foreign currency funds are to be returned to the 
detainee. This includes the out-processing of detainees on all removal flights. For such removal flights, 
the Contractor will provide all necessary items for removal processing. 

D. Securely Operate the Facility 

Policy and procedures for the maintenance and security of keys and locking mechanisms shall be 
developed, in accordance with ICE policy. The procedures shall include, but are not limited to: method of 
inspection to expose compromised locks or locking mechanisms; method of replacement for all damaged 
keys and/or locks; a preventive maintenance schedule for servicing locks and locking mechanisms and 
method of logging all work performed on locks and locking mechanisms; policy for restricting security 
keys from 24 hour issue or removal from the institution; and method of issuing emergency keys. 

Staff responsible for lock maintenance shall receive training and be certified from a Government approved 
training program specializing in the operation of locks and locking mechanisms. 

The Contractor shall provide constant armed perimeter surveillance of the facility. Surveillance may be 
provided via a minimum of one motorized security patrol. 
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In accordance with ICE Policy* the Contractor shall develop policies and procedures regarding detainee use 
ofthose classified controlled tools and equipment most likely to be used in an escape or as a weapon. 
Further, the Contractor shall ensure that detainee usage of those classified controlled tools and equipment is 
only under direct Contractor staff supervision. 

£. Establish and Maintain a Program for Sexual Abuse/Assault Prevention and Intervention 
The Contractor shall develop and implement a comprehensive sexual abuse/assault prevention and 
intervenlion program in accordance with the ICE PBNDS. This program shall include training and/or 
information that is provided separately to both staff and detainees. 

F. Establish and Maintain a Program for Suicide Prevention and Intervention 

The Contractor shall develop and implement a comprehensive suicide prevention and intervention program 
in accordance with ICE policy. This program shall include training and/or information that is given 
separately to both staff and detainees. 

G, Enforce the Detainee Disciplinary Policy 

The Contractor shall comply with ICE PBNDS disciplinary policy. Facility authorities shall take 
disciplinary action against any detainee who is not in compliance with the rules and procedures of the 
facility. 

H* Maintain Detainee Accountability 

At least four counts will be conducted every 24 hours with at least one per shift. One of these daily counts 
shall require that each detainee's identity is verified via photo identification. All counts shall be 
documented in separate logs maintained in the applicable locations where detainees are housed, the control 
center* and shift supervisor's office and shall be maintained for a minimum of 30 days. Count records must 
be available for review and secured away from the detainee population. The Contractor shall develop and 
implement a comprehensive population count program* in accordance with ICE policy. 

I. Collect and Disseminate InteUigence Information 

Policy and procedures for collecting* analyzing* and disseminating intelligence information regarding 
issues affecting safety, security, and the orderly running of the facility shall be developed. This 
information shall include, but not be limited to: gang affiliations; domestic terrorist groups; tracking of 
detainees having advanced skills in areas of concern {locksmiths, gunsmiths* explosives, and computers, 
etc.); narcotics trafficking; mail and correspondences; detainee financial information; detainee telephone 
calls; visiting room activity; and actions of high profile detainees. The Contractor shall share all 
intelligence information with the Government. 

J. Provide Security Inspection System 

The Contractor will develop and maintain a security inspection system with the aim of controlling the 
introduction of contraband into the facility, ensure facility safety, security and good order, prevent escapes, 
maintain sanitary standards, and eliminate fire and safely hazards. The Contractor's inspections program 
will meet the requirements of ICE PBNDS for Facility Security and Control. 

The Contractor shall report all criminal activity related to the performance of this contract to the 
appropriate law enforcement investigative agency and to the COR. 

The Government may investigate any incident pertaining to performance of this contract. The Contractor 
shall cooperate with the Government on all such investigations. The Contractor shall immediately report all 
serious incidents to the COR or ICE-designated employee. Serious incidenLs include* but are not limited to 
the following: activation of disturbance control team(5); disturbances (including gang activities* group 
demonstrations, food boycotts, work strikes, work place violence, civil disturbances/protests); staff uses of 
force including use of lethal and less-lethal force (includes detainees in restraints more than eight hours); 
assaults on staff/detainecs resulting in injuries that require medical attention (does not include routine 
medical evaluation after the incident); fires; fights resulting in injuries requiring medical attention; full or 
partial lock-down of the facility; escape; weapons discharge; suicide attempts; deaths; declared or non- 
declared hunger strikes; adverse incidents that attract unusual interest or significant publicity; adverse 
weather* fence damage; power outages; bomb threats; high profile detainee cases admitted to a hospital; 
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significant environmental problems that impact the facility operations; transportation accidents (e.g., airlift, 
bus) resulting in injuries, death or property damage; and sexual assaults. 

Pursuant to ICE instructions, the Contractor sliall counteract civil disturbances, attempts to commit 
espionage or sabotage, and other acts that adversely affect the normal site conditions, the security and 
safety of personnel, property, detainees, and the general public. 

K. Maintain Institutional Emergency Readiness 

The Contractor shall submit an institutional emergency plan that will be operational prior to issuance of the 
Notice to Proceed, per the ICE PBNDS on Emergency Plans. The plan shall receive the concurrence of the 
COR prior to implementation and shall not be modified without the further written concurrence of the CO. 

The Contractor shall have written agreements with appropriate state and local authorities that will allow the 
Contractor to make requests for assistance in the event of any emergency incident that would adversely 
affect the community. 

Likewise, the Contractor shall have in place, an internal corporate nation-wide staff contingency plan 
consisting of employees who possess the same expertise and skills required of staff working directly on this 
contract. At the discretion of ICE, these employees would be required to respond to an institutional 
emergency at the contracted facility if deemed necessary. 

The emergency plans shall include provisions for two or more disturbance control teams. Protective 
clothing and equipment for each team member and 30 percent of all additional facility staff members shall 
be provided by the Contractor, and maintained in a secure location outside (he secure perimeter of the 
facility. 

Any decision by ICE or other federal agencies to provide and/or direct emergency assistance will be at the 
discretion of the Government. The Contractor shall reimburse the Government for any and all expenses 
incurred in providing such assistance. 

Attempts to apprehend any escapee(s) shall be in accordance with the Emergency Plan, which shall comply 
with ICE PBNDS regarding Emergency Plans. 

The Contractor shall submit to the COR a proposed inventory of intervention equipment {e.g., weapons, 
munitions, chemical agents) intended for use during performance of this contract. In accordance with ICE 
policy, the use of electro-muscular disruption (EMD) devices is prohibited. The COR, prior to issuance of 
the NTP, shall provide concurrence of the intervention equipment. The approved intervention equipment 
inventory shall not be modified without prior written concurrence of the CO, 

The Contractor shall obtain the appropriate authority from state or local law enforcement agencies to use 
force as necessary to maintain the security of the facility. The use of force by the Contractor shall at all 
times be consistent with all applicable policies of ICE PBNDS on Use of Force. 


L. Manage Computer Equipment and Services In Accordance with all Operational Security 
Requirements 

The Contractor shall comply with all federal security and privacy laws and regulations established to 
protect federal systems and data. The Contractor shall infonn all personnel of the confidential nature of 
ICE detainee information. 

The Contractor shall restrict access of data information pertaining to ICE detainees to authorized 
employees with appropriate clearance who require this information in the course of their official duties. 

In accordance with the Freedom of Information/Privacy Act (FOIA/P A), the Contractor may not disclose 
information obtained pertaining to ICE detainees to a third party without written permission from the COR. 

The Contractor shall develop a procedural system to identify and record unauthorized access, or attempts to 
access ICE detainee information. The Contractor shall notify the COR or ICE-designated employee within 
four hours of a security incident. 
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Vll> FACILITY SECURITY AND CONTROL 

A. Security and Control (General) 

The Contractor shall maintain a copy of facility post orders for employee review within the areas of 
assignment, and shall initiate responses to any incidents as outlined in the post orders. The Contractor 
employees shall write reports of incidents as outlined in the post orders. 

The Contractor shall operate and control ail designated points of access and egress on the site; such as, 
detainee housing units, pods, barracks, courtrooms, medical facilities, and hold rooms. The Contractor 
shall inspect all packages carried in or out of the site in accordance with ICE procedures. The Contractor 
shall comply with ICE security plaiLs. 

The Contractor shall comply with all ICE PBNDS pertaining to the security and control of the 
detention facilities. The Contractor shall adhere to local operating procedures within each facility. 

D, Unauthorized Access 

The Contractor shall detect and detain persons attempting to gain unauthorized access to the silc{s) 
identified in this contract. 

C. Direct Supervision of Detainees 

The Contractor shall provide supervision of all detainees in all areas, including supervision in detainee 
housing and activity areas, to permit officers to hear and respond promptly to emergencies. The 
Contractor shall assign a minimum of one officer to directly supervise and monitor each occupied 
housing unit. This position is separate from the housing control post. 

D. Log Books 

The Contractor shall be responsible for completion and documentation of, for each shift, the following 
information in the logbooks: 

1. Activities that have an impact on the detainee population (e.g., detainee counts, shakedowns, 
detainee movement in and out of the site, and escorts to and from court). 

2. Shift activities (e.g,, security checks, meals, recreation, religious services, property lockers, 
medical vi.sits). 

3. Entry and exit of vehicles and persons other than detainees, ICE staff, or Contractor staff (e.g., 
attorneys and other visitors). 

4. Fire drills and unusual occurrences. 

E. Records and Reports 

The Contractor shall furnish, on a daily basis, a manifest of all detainees currently detained in the facility. 
The manifest shall contain the following information for each detainee: “A” File Number (system of 
numbering supplied by ICE); office received from; name; dale of birth; gender, nationality; date of arrival; 
number of days the detainee has been in the facility; and type of release, if applicable. The manifest shall 
be transmitted in a Microsoft Excel format. 

The Contractor shall provide monthly status reports to the COR or ICE-designated employee. Such reports 
shall include a monthly key indicator report, which indicates the key personnel positions of the facility 
(e.g., position title, name of the employee, vacancies and length of vacancies, dales of service, additional 
comments). These monthly reports shall be submitted to the COR or ICE-designated employee by the fifth 
of each month for the previous month's activities and staffing. 

The Contractor shall prepare required orders, instructions, and reports of accidents, security violations, 
fires, and bomb threats. The reports shall be maintained, on file, concerning all activities in connection with 
duties and responsibilities for the services performed under this contract. All such records shall be kept 
using a system with a written policy, which allows the reports to be made available to the Government for 
inspection. 
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The Contractor shall, at the request of ICE, prepare any special or other reports, or issue further orders and 
instruction as may be required in support of work within the scope of this contract. The distribution, 
format, and time elements for these reports shall be directed by Government requirements, 

F. Detainee Counts 

The Contractor shall monitor detainee movement and physically count detainees as directed in the ICE 
Detentions Operations Manual and post orders. (For the ICE Detention Operations Manual, please sec 
http://www.ice.gOv/partners/ERO/P BNDS/index,htm) The Contractor shall be responsible for 
documenting the physical detainee counts in the logbook. The Contractor shall ensure ICE procedures are 
followed when the physical detainee count does not show all detainees are accounted for. At a minimum, 
ofEcial detainee counts shall take place four times per day and at least once per 5 hif\ or as directed by the 
COR or ICE-designated employee. All counts shall be documented in separate logs maintained in the 
applicable locations where detainees are housed, control center, and shift supervisor’s office and shall be 
maintained for a minimum of 30 days. 

G. Dally Inspections 

The Officers shall conduct daily inspections of all security aspects of the site. They shall check all bars, 
locks, windows, walls, floors, ventilation covers, glass panels, access plates, protective screens, doors, 
lights, and equipment for operational wear and detainee tampering. The Officers shall also report slippery 
floor surfaces. This documentation shall be made daily in a logbook. Problems discovered during these 
inspections shall be clearly identified in the documentation. 

The Contractor shall also notify the COR of any abnormalities or problems. The Contractor shall 
immediately notify the COR or ICE-designated employee on duty of any physical facility damage. Written 
documentation of any problem areas shall be submitted to the COR by the end of the shift. 

H. Control of Contraband 

The Contractor shall conduct searches for contraband at least once daily, in all areas in which detainees 
have access. Searches shall be random and unannounced. During the searches, detainee possessions shall 
be disturbed as little as possible. Contraband items shall be immediately confiscated, logged into tJie 
Contraband logbook in accordance with ICE PBNDS, and secured in consultation with the COR or ICE- 
designated employee on duty. The Contractor shall document records of the .searches in a logbook and 
forward a report to the COR or ICE-designated employee within 24 hours after discovery of the contraband 
items, 

I. Keys and Access Control Devices 

The Contractor shall adhere to key control policies, in accordance with ICE PBNDS Key and Lock Control: 
The Contractor shall operate and enforce the personnel admitting and identification systems, and package 
inspection procedures in accordance with security guidelines at the protected premises prescribed by ICE 
PBNDS. 

The Contractor shall accept registered mail and parcels, in accordance with ICE-approved procedures. The 
Contractor shall be responsible for the distribution of all received mail and parcels, 

J. Control of Chemicals 

The Contractor shall adhere to ICE PBNDS, ACA, and OSHA established procedures, applicable laws, and 
regulations governing the storage and inventory of all flammable, toxic, and caustic materials used for 
janitorial cleaning, laundry maintenance, vehicle maintenance, and other applications. 


K. Post Orders 

The Contractor shall develop post orders, policies and procedures, and instructions necessary for proper 
performance at each duty post. Each post will liave a separate post order. The Contractor is responsible for 
compliance with all such orders, policies and procedures, and instructions. ICE shall approve all post 
orders prior to implementation of them. 

The Contractor shall make post orders available to all Contractor employees. Each Detention Officer shall 
certify, in writing, that he or she understands and agrees to comply with all post orders, policies and 
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procedures, andjnstnictions prior Co being initially assigned Co that post. The Contractor shall retain 
Onicer Certifications and make them available to the COR upon request. 

L. Deviation from Prescribed Schedule Assignments 

The Contractor is authorized to deviate from the scheduled assignment when unusual conditions or 
circumstances so demand, and if prior approval is received from the COR. All deviations shall be recorded 
in the daily logbook. When the COR is not available, the Contractor shall notify ICE-designated employee 
immediately or as soon as is practically possible. 

M. Use of Force Policy 

ICE restricts the use of physical force by Officers to instances of justifiable self-protection, protection of 
others, and protection of property and prevention of escapes. Physical force may only be used to the degree 
necessary to safeguard the well-being of the detainee(s) and others in the immediate area. The following 
policies pertain to use of force: 

1. In no case shall physical force be used as punishment or discipline. 

2. The Contractor shall adhere to ICE Policy Statement on the use of deadly and nonKleadly force to 
include the use of intermediate and deadly weapons. 

3. The respective Officer shall immediately report all instances of use of physical force to his or her 
immediate supervisor. Prior to leaving his or her shift, the Supervisory Detention Officer shall 
prepare a written report and submit it to the Wardcn/Facility Director, who shall review, approve, 
and provide the report to the COR or ICE-designalcd employee within 24 hours of the incident. 

4. The physical force report shall include: 

a. An accounting of the events leading to the use of force. 

b. A precise description of the incident to include date, time, place, type of force used, and 
reasons for employing force. 

c. A description of the person (Officers or detainees) who suffered described injuries, if any, and 
the treatment given. 

d. A list of all participants and witnesses (Contractors, detainees, and ICE personnel) to the 
incident. 

5. The calculated use of force must be in accordance with the ICE PBNDS and requires, at a 
minimum, the following: 

a. The formulation of an After Action Review Team, which must include the participation of the 
COR or ICE-designated employee. 

b. An After Action Report submitted to the COR within 30 days of the incident, with corrective 
actions noted, if applicable. 

c. Video footage of the incident must be made available for ICE review. 

N. Use of Restraints Policy 

The Contractor shall comply with ICE written policy and procedures governing the use of restraint 
equipment. Restraints shall never be applied as punishment for more time than is necessary. Restraints 
shall be used only as a precaution against escape during transfer to prevent detainee self-injury, injury to 
others, property damage, or for medical reasons under direction of the Health Authority. Restraints consist 
of handcuftfs, waist restraints, and leg restraints. When directed by the COR or ICE-designated employee, 
the Officer may use disposable nylon straps in lieu of handcuffs or leg restraints in emergencies, mass 
arrest situations, or if a detainee's wrists or ankles are loo large for conventional restraints. ICE prohibits 
the Contractor from using all other restraint devices. 

O. Intelligence Information 

The Contractor shall notify the COR or ICE-dcsignatcd employee immediately on issues which could 
impact the safety, security, and the orderly operation of the facility. 
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P. Notification and Public Disclosures 

There shall be no public disclosures regarding this contract made by the Conlraclor (or any subcontractors) 
without review and approval of such disclosure by ICE Public Affairs and express permission granted by 
the ICE CO. The Government considers such information privileged or confidential. 

Q. Lost and Found 

The Contractor shall log and maintain all lost and found articles and shall report all items to the COR or 
ICE-designated employee. The Contractor shall adhere to the requirements contained in the ICE PBNDS 
for Funds and Personal Property, 

R. Escapes 

The Contractor shall take all appropriate measures to prevent escapes. The Contractor shall notify the COR 
or iCE-designated employee immediately if an escape or an attempted escape has occurred. The 
Contractor shall provide the COR and ICE-designated employee with a written report prior to the end of the 
shin. The Contractor shall be held to the following standards concerning escapes: 

1. The Contractor assumes absolute liability for the escape of any detainee in its control. 

2. The Contractor sliall provide written policies and procedures regarding the actions to be taken in 
the event of an escape. This document must include reporting requirements for all contract 
employees, escorts, supervisors, and management personnel. These procedures shall meet the 
approval of the COR, be reviewed at least annually, and updated as necessary. 

3. Escapes shall be grounds for removing the responsible Contractor Employee(s) from duty if the 
Contractor Hmployee(s) is/are determined by the Contractor or the COR to be negligent, reckless, 
or inlenlional. Notice of removal shall be provided to the CO. 

4. Corrective actions to prevent future escapes or attempted escapes shall be taken immediately and 
communicated to the COR for approval. A written report of the remedial action shall be due to the 
COR or ICE-designated employee within 24 hours of an escape or attempted escape. 

5. An escape is deemed an egregious violation of any applicable ICE PBNDS and subject to an 
expedited processing of a Contract Discrepancy Report resulting in a deduction or with-holding. 

S. Correspondence and Other Mail 

In accordance with ICE PBNDS, the Contractor shall ensure that detainees are able to send and receive 
correspondence in a timely manner subject to limitations required for the safety, security, and orderly 
operation of the facility. The Contractor shall distribute detainee mail within 24 hours of its arrival at the 
facility. 

T. Evacuation Plan 

The Contractor shall furnish 24 hour emergency evacuation procedures. 

The Contractor shall develop a written evacuation and alternate staging plan for use in the event of a fire or 
major emergency, per ICE PBNDS regarding emergency plans. 

U. Injury, Illness, and Reports 

The Contractor shall immediately assist employees, detainees, or others on the premises in need of 
immediate help or who are injured or ill. Contractor employees shall provide first aid when necessary. 

The Contractor shall immediately notify the COR or ICE-designalcd employee about all incidents that 
result in physical harm to or threaten the safety, health, or welfare of any person at the site including job- 
related injuries. If a detainee requires immediate medical attention, the Contractor shall notify the medical 
provider as well as the COR or ICE-designated employee. 

The Contractor shall submit a follow-up written report to the COR or ICE-designated employee within 24 
hours of the occurrence. The Contractor shall cooperate with ICE in reviewing serious incidents. A serious 
incident means any incident resulting in injury to a detainee, Contractor staff, ICE staff, or property 
damage. 
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The Contractor shall submit a monthly injury report summary containing, but not limited to, name, 
time/date, location, circumstances, care rendered, current status. Worker's Compensation status, and 
reference to identification of initial report. 

V. Protection of Employees 

The Contractor shall develop plans that comply with ICE comprehensive plans and procedures to safeguard 
employees against exposure of blood borne pathogens. The ICE plan is based upon OSH A standards found 
in the Employee Occupational Safety and Health (EOSH) Manual, 

W. Medical Requests 

The Contractor shall adhere to ICE policies and procedures regarding detainee medical requests. If a 
detainee requires immediate medical attention, the officer shall immediately notify IHSC staff via 
telephone. The Contractor’s Supervisor will, in turn, notify the medical provider as well as the COR or 
ICE-designated employee. 

X. Emergency Medical Evacuadon 

The ConliBCtor shall develop and implement written policies and procedures that define emergency health 
care evacuation of detainees from within the facility. 

V. Sanitation and Hygienic Living Conditions 

The Contractor shall comply with the requirements of the Occupational Safely and Health Act of 1970 and 
all codes and regulations associated with 29 CFR 1910 and 1926. The Contractor shall comply with all 
applicable ICE, federal, state and local laws, statutes, regulations, and codes. In the event there is more 
than one reference to a safety, health, or environment requirement in an applicable, law, standard, code, 
regulation, or ICE policy, the most stringent requirement shall apply, 

VIIL DETAINEE RIGHTS, RULES, DISCIPLINE. AND PRIVILEGES 
The Contractor shall supervise, observe, and protect detainees from personal abuse, discrimination, 
corporal punishment, personal injury, property damage, harassment, or violation of detainee’s civil rights. 
Contract personnel shall adhere to ICE policies and procedures, and the PENDS, 

In accordance with ICE PENDS, the ConUBCtor shall permit detainees to: access the law library, legal 
materials, facilities, and equipment; have document copy privileges; and have the oppominity to prepare 
legal documents. 

IX, MANAGE A DETAINEE WORK PROGRAM 

Detainee labor shall be used in accordance with the detainee work plan developed by the Contractor, and 
will adhere to the ICE PENDS on Voluntary Work Program. The detainee work plan must be voluntary, 
and may include work or program assignments for industrial, maintenance, custodial, service, or other jobs. 
The detainee work program shall not conflict with any other requirements of the contract and must comply 
with all applicable laws and regulations. 

Detainees shall not be used to perform the responsibilities or duties of an employee of the Contractor. 
Detainees shall not be used to perform work in areas where sensitive documents are maintained (designated 
ICE workspace). Custodial/janitorial services to be performed in designated ICE work space will he the 
responsibility of the Contractor. 

Appropriate safety/protective clothing and equipment shall be provided to detainee workers. Detainees 
shall not be as.signed work that is considered hazardous or dangerous. This includes, but is not limited to, 
areas or assignments requiring great heights, extreme temperatures, use of toxic substances, and unusual 
physical demands. 

The Contractor shall supply sufTicienl ofTiccrs to monitor and control detainee work details. Unless 
approved by the COR, these work details must be within the security perimeter. 

It will be the sole responsibility of ICE to determine whether a detainee will be allowed to perform on 
voluntary work details and at what classification level. All detainees shall be searched when they are 
returned from work details. 
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X, HEALTH SERVICES 

Health services will be provided by the Government. The Contractor shall provide adequate space for such 
health services. 

A. Hospitalization of Detainees 

Upon order of the COR or designated ICE ofTicer, or in an emergency situation, the Contractor shall lake 
custody of and safeguard detainee(s) at a hospital or clinic when the deCainee{s) are undergoing medical 
examination. The contract employee will remain until relieved by another contract employee. Twenty-four 
hour custody shall be maintained, with constant visual observation when practicable. The detainees shall 
not use the telephones unless the Contractor receives prior approval fix>m the COR or other designated ICE 
official. The contract employees shall not fraternize with clinic/hospital staff or with casual visitors to the 
clinic/hospitaL Detainee visitation is not permitted at the hospital. To prevent any situation which could 
result in a breach of security, requests for visitation while the detainee is in detention, Including hospital 
detention shall be pre-approved by the COR or designated ICE official prior to allowing access to the 
detainee. The Contractor is obligated to relay messages as requested by the detainee to the COR or ICE- 
designated employee, 

B, Manage a Detainee Death 

The Contractor shall comply with ICE PBNDS regarding Terminal Illness, Advanced Directives, and Death 
in the event of a detainee injury or death. In the event of a detainee death, the Contractor shall immediately 
notify the COR or ICE designated official and submit a written report within 24 hours. The Contractor 
shall fingerprint the deceased. Staff members performing the fingerprinting shall date and sign the 
fingerprint card to ensure that a positive identification has been made and file the cord in the detainee's file. 
Personal property of the deceased shall be inventoried and forwarded to the designated family member, the 
nearest of kin, or the Consular Officer of the detainee's country of legal residence. 

If death is due to violence, accident surrounded by unusual or questionable circumstances, or is sudden and 
the deceased has not been under immediate medical supervision, the Contractor shall notify the coroner of 
the local jurisdiction to request a review of the case, and if necessary, examination of the body. 

The Contractor shall establish coroner notification procedures outlining such issues as performance of an 
autopsy; that will perform the autopsy, obtaining state^approved death certificates, and local transportation 
of the body. 

The Contractor, in coordination with the COR or ICE-designated employee, shall ensure the body is turned 
over to the designated family member, the nearest of kin, or the Consular Officer of the detainee’s country 
of legal residence. 

XI, FOOD SERVICE 

The Contractor shall provide detainees witli nutritious, adequately varied meals, prepared in a sanitary 
manner while identifying, developing, and managing resources to meet the operational needs of the food 
service program. 

The Contractor shall provide a sack meal for detainee.s in custody and those who are absent during any 
meal. Further, the Contractor shall provide sack meals as requested by ICE staff. The contents of the sack 
meals must be approved by COR or ICE-dcsignated employee 

At the COR’s request, the Contractor shall provide sack meals for detainees in ICE custody, but not yet on 
the Contractor's premises. 

The Contractor shall identify, develop, and manage food service program policy, procedures, and practices 
in accordance with the ICE PBNDS on Food Service. 

XII, DETAINEE SERVICES AND PROGRAMS 

A, Manage Detainee Clothing, Linens, and Bedding 

The Contractor shall issue and exchange detainee clothing, linen, and bedding in accordance with the ICE 
PBNDS on Personal Hygiene, 
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B. Manage Multi-Denomlnationa] Religious Services Program 

The Contractor shall ensure detainees of different religious beliefs will be provided reasonable and 
equitable opportunity to practice their respective faiths. The religious services program shall comply with 
all elements of the ICE PBNDS on Religious Practices. The Contractor shall provide a full-time ITE non- 
denominational chaplain. 

C. Provide for a Detainee Recreation Program 

The Contractor shall develop adequate and meaningful recreation programs for detainees at the facility. 

The Contractor shall ensure that suHtcienC officers are assigned to supervise all recreation activities. The 
detainee recreation program will comply with all elements of the ICE PBNDS on Recreation. 

D. Manage and Maintain a Commissary 

A commissary shall be operated by the Contractor as a privilege to detainees who will have the opportunity 
to purchase from the commissary at least once per week. These items will not include those items 
prohibited by the Wardcn/Facility Director, All items available at the commissary must be approved by the 
COR. The commissary inventory shall be provided to the COR upon request. Notice of any price 
increases must be provided lo the COR. The Contractor may assess sales tax to the price of items, if state 
sales tax is applicable. 

Revenues shall be maintained in a separate account and not commingled with any other funds. If funds are 
placed in an interest bearing account, the interest earned shall be credited to the detainees. Any expenditure 
of funds from the account shall only be made with the approval of the CO. Any revenues earned in excess 
of those needed for commissary operations shall be used solely to benefit detainees at the facility. 

At the end of the contract period, or as directed by the CO, a check for any balance remaining in this 
account shall be made payable lo the Treasury General Trust Fund and given/transmitted to the CO. 

Detainees arc permitted lo receive funds from outside sources (i.e., from family, friends, bank accounts). 
Outside funds or those generated from work may be used to pay for products and services from the 
commissary. 

E. Manage and Maintain a Detainee Telephone System 

The Contracior shall provide detainees with reasonable and equitable access to telephones as specified in 
ICE PBNDS on Telephone Access. Telephones shall be located in an area that provides for a reasonable 
degree of privacy and a minimal amount of environmental noise during phone calls. 

If authorized to do so under applicable law, the Contractor shall monitor and record detainee conversations. 
If detainee telephone conversations can be monitored under applicable law, the Contractor shall provide 
notice to detainees of the potential for monitoring. However, the Contractor shall also provide procedures 
at the facility for detainees to be able to place unmoniiorcd telephone calls to their attorneys. 

Telephone rates shall not exceed the dominant carrier tariff rate and shall conform to all applicable federal, 
state, and local telephone regulations. 

The ICE designated Detainee Tclqjhone Services (DTS) vendor will be the exclusive provider of detainee 
telephones for this facility. The DTS contractor shall be allowed to install vending debit machines and 
shall receive 100 percent of all revenues collected by sale of prepaid debit services. The DTS provider 
shall be responsible for furnishing all inventory and supply of prepaid debit cards to the Contractor. The 
DTS provider shall be responsible for the costs incurred for installation of the equipment, any monthly 
telephone charges incurred from the operation of DTS, and the maintenance and operation of the system. 
The Contractor shall not be entitled to any commissions, fees, or revenues generated by the use of the DTS 
or the detainee telephones. 

Telephones should be inspected for serviceability, in accordance with ICE policies and procedures. The 
Contractor shall notify the COR or ICE-dcsignated employee of any inoperable telephones. 

F. Provide for the Special Needs of the Female Detainee Population 

The Contractor shall provide programs and services to meet the special needs of the female detainee 
population, including the provision of feminine hygiene products for the female detainee population. 
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G. Law Library 

The Contractor shall pxx)vide secure space within the secure perimeter, cither a dedicated room or a 
multipurpose room for books and materials to provide a reading area - ''Law Library*' - in accordance with 
the ICE PBNDS on Law Libraries and Legal Material. 

I!. Physical Plant 

The facility operation and maintenance shall ensure that detainees are housed in a safe, secure, and humane 
manner. All equipment, supplies, and services shall be Contractor-furnished except as otherwise noted. 

The facility, whether new construction expansion or an existing physical plant, shall be designed, 
constructed, operated, and maintained in accordance with all applicable federal, state, and local laws, 
regulations, codes, guidelines, and policies. In the event of a conflict between federal, stale, or local codes, 
regulations or requirements, the most stringent shall apply. In the event there is more than one reference to 
a safety, health, or environmental requirement in an applicable law, standard, code, regulation or 
Government policy, the most stringent requirement shall apply. 

The facility shall provide housing configurations commensurate with the security needs of the population. 

The facility, whether new construction expansion or existing physical plant, shall comply with 40 U.S.C. 
619, which stipulates compliance with nationally recognized codes and comply with the latest edition in 
effect on the date of proposal submission of one of the following codes: 

1. The Uniform Building Code (UBC), with the State of facility location's Amendments 

2. The Building Officials and Code Administrators (BOCA) National Building Code (NBC) 

3. The Standard Building Code (SBC) 

In the event the jurisdiction in which the facility is located does not mandate use of UBC, BOCA NBC or 
SBC. then the facility shall comply with the BOCA NBC. Whether the facility is new construction or an 
expansion of an existing physical plant fire protection and life safety issues shall be governed by the latest 
edition of the National Fire Protection Association (NFPA) 101 Code for Safety to Life from Fire in 
Buildings and Structures and applicable National Fire Codes (NFC). Should conflicts occur between NBC 
and NFC, NFC shall apply. 

E.O. 12699. as amended by E.O. 13286 - Whether new construction expansion or existing physical plant, 
the facility shall comply with the Seismic Safely of Federal and Federally Assisted or Regulated New 
Building Construction. The seismic safely requirements as set forth in either the 1991 International 
Conference of Building Officials, the UBC. the 1992 BOCA. NBC (or the 1992 Amendments to the 
Southern Building Code Congress) or SBC arc the minimum standards. Should the code applicable for the 
state in which the facility is located be more stringent than the other codes set forth herein; the state code 
shall prevails. 

The facility, whether new construction expansion or existing physical plant, shall comply with the 
requirements of the Archiiectura! Barriers Act of 1968 as amended and the Rehabililation Act of 197i as 
amended. The standards for facility accessibility by physically handicapped persons as set forth in 
"Uniform Federal Acccs.sibilily Standards/Fed Std. - 795 4/01/88 Edition" (UFAS) shall apply. All areas of 
the buildings and site shall meet these requirements. 

Activities, which are implemented in whole or in part with federal funds, must comply with applicable 
legislation and regulations established to protect the human or physical environment and to ensure public 
opportunity for review. The Contractor shall remain in compliance with federal statutes during 
performance of the contract including, but not limited to, the following Acts: ChmAir, Clean Water, 
Endangered Species. Resources Comer\'a\ion and Recover}^ and other applicable laws, regulations and 
requirements. The Contractor shall also comply with all applicable limiiatioas and mitigation identified in 
any Environmental Assessment or Environmental Impact Statement prepared in conjunction with the 
contract pursuant to the National Environmental Policy Act, 42 U.S.C. 4321. 

The Contractor .shall be responsible for and shall indemnify and hold the Government harmless for any and 
all spills. rclea.ses. emission, disposal and discharges of any toxic or hazardous substance, any pollutant, or 
any waste, whether sudden or gradual, caused by or arising under the performance of the contract or any 
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substance, material, equipment, or facility utilized. For the purposes of any environmental statute or 
regulation, the Contractor shall be considered the “owner and operator" for any facility utilized in the 
performance of the contract, and shall indemnify and hold the Government harmless for the failure to 
adhere to any applicable law or regulation established to protect the human or physical environment. The 
Contractor shall be responsible in the same manner as above regardless of whether activities leading to or 
causing a spill, release, emission or discharge are performed by the Contractor, its agent or designee, a 
detainee, visitors, or any third party. 

[f a spill(s) or release(s) of any substance into the environment occur, the Contractor shall immediately 
report the incident to the COR or ICE designated official. The liability for the spill or release of such 
substances rests solely with the Contractor and its agent. 

A safety program shall be maintained in compliance with all applicable Federal, state and local laws, 
statutes, regulations and codes. The Contractor shall comply with the requirements of the Occupational 
Safety and Health Act of 1970 and all codes and regulations associated with 29 CFR 1910 and ) 926. 

Fire Alarm Systems and Equipment - All fire detection, communication, alarm, annunciation, suppression 
and related equipment shall be operated, inspected, maintained and tested in accordance with the most 
current edition of the applicable NEC and Life Safely Codes. 

The Contractor shall provide outside lighting sufficient to illuminate the entire facility and secure perimeter 
with at least 1.5 candlepower per square fool in all areas. 

For new construction expansion or existing physical plant, final and completed, the Contractor prior to 
issuance of the NTP shall submit dcsign/construction documents to the COR. For all new construction 
expansion, the construction schedule shall be updated to reflect current progress and submitted to the COR 
on a monthly basis. Government staff will make periodic visits during construction to verify Contractor 
progress and compliance with contract requirements. As-built drawings and current drawings of the 
buildings and site utilities shall be maintained in a secure location during construction and contract 
performance. These updates shall be provided to the COR within 30 days of any changes made. Site 
utilities include, but are not limited to: water and sewer lines; gas lines; tunnels; steam lines; chilled water 
lines; recording layouts; elevations; modifications; additions; etc. Two copies of the as-buill drawings shall 
be provided to the COR in AUTOCAD release 14.0 on a CD-ROM no later than 90 days after issuance of 
the NTP. 

Promptly after the occurrence of any physical damage to the facility (including disturbances), the 
Contractor shall report such damage to the COR or ICE designated ofticial. It shall be the responsibility of 
the Contractor to repair such damage, to rebuild or restore the institution. 

A number of Government staff will be on-site to monitor contract performance and manage other 
Government interests associated with operation of the facility. Government staff will have full access to all 
areas of the facility. Contractor access to Government required space must be pre-approved by the COR. 

In cases of emergency the Contractor shall notify the COR or ICE designated employee promptly. 

The Contractor shall provide operational space for ICE, Oflice of Principal Legal Advisor (OPLA), and 
Executive Office for Immigration Review (EOIR) operations. All office and multiple use space shall be 
complete with appropriate electrical, communication, and phone connections. 

L ICE Support Space 

Refer to ICE Design Standards for specific ofltce and workstation sizes and specific furnishing 
requirements for 1,575 beds. The Standards include but are not limited to the following: 

A total of 44 offices and 55 workstations as outlined below: 

• I Office - Assistant Field Office Director 

• 1 Office - Intelligence Officer 

• 1 Office - Detention Services Manager 

• 1 Office - Contracting Officer’s Representative 

• 4 Offices - Supervisory Detention and Deportation Officers 

86 


2018-ICLI-00040 4500 



HSCEDM-15-D-00015 


• 24 OfTlces • Deportation Ofilcers 

• 8 Workilations - Deportation Removal Assistants 

• 1 Office - Training Officer 

• 1 Office - Supervisory Immigration Enforcement Agents 

• 5 Workstations - Immigration Enforcement Agents 

» 2 Bond processing rooms 

• ) secure visitor contact window 

• 1 Waiting room 

• I File room (see Standards for size and quantity) 

• 1 Supply room (see Standards for size) 

• 1 Storage/Copier room (sec Standards for size) 

• 1 Confcrence/Training/Break room adjacent to or within ICE area (see Standards for size and 
quantity) 

• Employee gun lockers that meet PBNDS requirements 

• Employee fitness centcr/weighl room that includes adequate locker room area with showers 
and restrooms 

• Consulate Affairs room 

2. OPLA Space 

OPLA Space Requirements - based on a 1,575 Bed Correctional Detention Facility (if OPLA shall 
be located or relocated elsewhere in the complex): 

Refer to ICE/OPLA Design Standards for specific office and workstation sizes and specific 
furnishing and utility requirements for a 1,575 bed Contract Detention Facility. All furniture and 
case goods shall be furnished by the Contractor in accordance with ICE/OPLA Design Standards. 
The Standards include but are not limited to the following: 

• 1 Office - Supervisory Attorney office 

• 12 Offices - Attorneys 

• 4 Work stations - Legal Technician workstations 

• 1 Work station - Mail/File Clcik 

• I - Conference room/Law Library 

• 1 - Break room 

• 1 “ Supply room 

• 1 - Storage/Copier room 

• 1 - Support workstation for fax/scanner/network printer 

• Separate entrance for OPLA staff is requested with access to parking lot, which must be ADA 
compliant. 

• OPLA Support Space must be provided per the ICE/OPLA Design Standards 

• OPLA space shall be contiguous. 

3. EOIR Space 

Refer to ICE ERO Design Standards for EOIR. The Standards include but are not limited to the 
following: 

• 5 Courtrooms. 
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• 5 Courtroom Sub-Lobbies 

• Judges’ secure corridor 

• Public/detainee secure corridors 

• 15 OfTiccs/enclosed spaces/functions 

• 15 Workstations (sec Standards for size) 

• ] Visitation space (pro-bono room) must be provided to meet the AC A and NDS standards 

• Separate entrance forjudges and staff is required with complete security system and access to 
parking lot, which must be ADA compliant 

• HOIR Support Space must be provided per the ICH/EOIR Design Standards 

• EOIR space shall be contiguous. 

For further EOIR space requirements, please see US Department ofHomehmd Security, US 
Immigration and Customs Enforcement, Office of Enforcement and Removal Operations, Contract 
Detention Facilityf and Intergovemmentaf Ser\'ice Agreement, Design Standards for Executive Office 
for Immigration Review, June 2011 

For further ICE and OPLA space requirements, please sec Contract Detention facility (CDF) Design 
Standards for Immigration and Customs Enforcement (ICE), May 14,2007; addendums: ICE Cabling 
Standards; Phone Specifications. 

Government space shall be climate controlled and located consistent with the administrative office 
space for the Contractor’s staff. Government-occupied space shall be separate from, but accessible to, 
detainee housing units and the centralized visiting area. Government-occupied space shall also be 
secure and inaccessible to Contractor staff, except when specific permission is granted by on-site ICE, 
EOIR, or OPLA staff. The Contractor shall be responsible for all maintenance, security, and janitorial 
costs associated with space designated for Government staff. 

4. Additional Requirements 

a. Furniture 

All furniture and case goods shall be furnished by the Contractor in accordance with ICE 
Design Guide and specifications, which include ICE support space and all operational 
components which include EOIR, OPLA, and IHSC space as required in accordance with the 
ICE Design Standards. 

b. tC£ IT Equipment 

ICE will provide and install IT equipment in office spaces for ICE personnel only, to include 
computer workstations and screens, printers, and fax machines. All infrastructure, cabling, 
and interfacing equipment shall be provided by the Contractor at time of 
construction/expansion. 

NOTE: ICE IT system must be a complete, independent, and physically separate system 

from the Contractor’s IT system. The system shall serve all operational components: 
ICE. OPLA, and IHSC. EOIR shall have a separate system within EOIR IT space as 
per the EOIR Design Standards. 

c. Communication Equipment 

The Contractor shall purchase, install and maintain a complete and operating communication 
system, which includes but is not limited to: cabling, fiber optics, patch panels, landing 
blocks, circuits, PBX and voice mail, phone sets and other supporting infrastructure and 
supporting system in compliance with ICE specifications. Separate billing to ICE shall be 
established on all recurring service fees for communications and IT, Systems shall be 
installed specifically for ICE use. 
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NOTE: ICE communication system must be a complete, independent, and physically 

separate system irom the Contractor's communication system, and billed separately. 
The system shall serve all operational components: ICE, OPLA, and IHSC. EOIR 
shall have a separate system within EOIR IT space as per the EOIR Design 
Standards. 

d. Visitation and Holding Space 

Sufficient space shall be provided for contact and non-contact visitation and group and 
individual holding rooms, including designated space to permit appropriate screening and 
searching of both detainees and visitors in visitation areas. The Contractor shall provide at a 
minimum 25 non-contact rooms (at least 60 square feet each) and a minimum of 10 private, 
non-monitored attorney-client (detainee) rooms (at least 100 square feet each). Additionally, 
four attorney-client offices (at least 100 square feet each) shall be provided for dedicated use 
by Citizenship and Immigration Services Asylum Officers. Space shall be provided for the 
storage of visitors' personal items not allowed into the visiting area. 

e. ICE Detention Standards 

The Contractor shall provide a facility that will suppon and deliver all of the environmental 
and physical requirements to ensure total compliance with the current ICE PENDS. A facility 
includes all service and support detention areas. 

NOTE: ICE will review and approve all design documents, and maintain approval of final 
inspection of the facility before occupancy. 

Parking Spaces 

The Contractor shall provide no less than 100 parking spaces on-site at the facility exclusively 
for Government use. 

The Contractor shall ensure that video cameras monitor hallways, exits, and common areas. A 
qualified individual shall be responsible for monitoring this system inside and outside the 
building. Considering that the videos will be recordings of residents who may be seeking asylum 
or other considerations under U.S. immigration law, the Contractor is required to maintain the 
tapes and may not release them to anyone, unless approved by DHS. The Contractor shall develop 
a plan for keeping the videos for the duration of the project period and destruction of them upon 
completion of the program. 

XIll, PROPERTY ACCOUNTABILITY 


A, General 

The Contractor peisonnel shall not permit any Government property to be taken away or removed from the 
premises. 

The Contractor shall enact practices to safeguard and protect Government property against abuse, loss, or any 
other such incidents. Government property shall be used only for ofilcial business. 

All Government property furnished under this contract shall remain property of the Government throughout the 
contract term. ICE shall maintain a written inventory of all Government properly issued to the Conuacior for 
performance hereunder. Upon expiration or termination of this contract, the Contractor shall render a written 
accounting to the COR of all such properly. The Contractor shall assume all risk, and shall be responsible for 
any damage to or loss of Government fiimished property used by Contractor employees. Normal wear and tear 
will be allowed. 

The Contractor, upon expiration or termination of services, shall immediately transfer to the COR, any and 
all Government property in its possession or in the possession of any individuals or organizations under its 
control, except as otherwise provided for in this contract. The Contractor shall cooperate fully in 
transferring properly to the successor Contractor. The Government shall withhold final payment until 
adjustmenLs are made for any lost property. 

B, Facility, Equipment, Materials, Supplies, and Instructions Furnished by the Government 
The Government will furnish the following property at no cost to the Contractor: 
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Copies of the detention standartls cited in the PWS and one copy of all pertinent operational manuals shall be 
provided prior to starting work under the contract. The Contractor shall be responsible for duplication of these 
standards for Contractor employees. 

Administrative forms, Equal Employment Opportunity, Occupational Safety and Health Administration, 
Service Contract Act, Drug Free Posters, and DHS OIG hotline poster, as required in this contract. As 
applicable Department of Homeland Security (DHS) work orders will be issued to the Contractor via DHS 
Form 1-203, Order to Detain or Release Alien, 

ICE office space equipment, such as, but not limited to: office telephones, copying machines, fax machines, 
con:q)uter equipment, and typewriters for Government use. The Government shall be responsible for 
installation of conduit and data lines within the dedicated Government office space. 

XIV. FIREARMS / BODY ARMOR 

A, Firearms Requirements 

The Contractor shall provide new firearms and maintain sufficient licensed firearms and ammunition to 
equip each armed Detention Officer and armed supervisor<s) with a licensed weapon while on duty. 
Fireanns may be re-issued to new replacement employees throughout the life of the contract as long as the 
firearm is in serviceable condition. 

Personal firearms shall not be used. A licensed gunsmith, in writing, shall certify all firearms safe and 
accurate. 

Fireanns shall be standard police service-type, semi-automatic capable of firing hollow-point ammunition 
that mccu the recommendations of the firearms manufacturer. Ammunition will be factory load only - no 
reloads. The Contractor shall adhere to the manufacturer’s specifications regarding ammunition retention, 
e.g,, ammunition shall be properly rotated and older ammunition utilized prior to utilization of newer 
ammunition. 

The Contractor shall provide sufficient ammunition for each armed Detention Officer, including 
uniformed contract supervisor's); they shall be issued three full magazines. 

The Contractor shall account for all firearms and ammunition daily. 

If any weapons or ammunition are missing from the inventory, the COR shall be notified immediately. 

All firearms shall be licensed by the State. 

Firearms shall be inspected. This shall be documented by the Warden/Facilily Director. 

Loading, unloading, and cleaning of the firearms shall only take place in designated areas. 

The firearms shall be cleaned and oiled as appropriate to ensure optimum operating conditions. 

Firearms shall be carried with the safety on, if applicable, with a round in the chamber. 

The Contractor shall maintain appropriate and ample supplies of firearms' upkeep and maintenance 
equipment (cleaning solvents, lubricating oil, rods, brushes, patches, and other normal maintenance tools). 

The Contractor shall provide a complete listing of licensed firearms by serial numbers and by each safe 
location to the COR prior to beginning performance under this contract. 

These lists shall be kept current through the terms of the contract and posted within each firearm’s safe. 

The Contractor shall obtain and maintain on file appropriate State and municipality permits and weapons 
permits for each officer. 

A copy of this permit shall be provided to the COR at least three working days prior to the anticipated 
assignment date of any individual. 

The Contractor .shall ensure that its employees have all permits and licenses in their possession at all times 
while in performance of this contract. 
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The Contractor shall provide safes/vaults for storage of firearms and ammunition* for each location where 
firearms are issued or exchanged* which meet agency requirements and arc approved for the storage of 
firearms and ammunition. 

The COR is responsible for approving the proposed safes/vaults prior to usage. Contract supervisors and 
guards shall make accurate receipt and return entries on a Firearms and Equipment Control Register. 

Except when issuing or reluming ammunition or firearms* each safe/vault shall remain locked at all times. 

The Contractor shall be responsible for having the combination of each safc/vault changed at least once 
every six months* or more often if circumstances warrant. 

The Contractor shall certify firearms training to the COR. 

The Contractor shall certify proficiency every quarter. 

The Contractor shall provide an ICE approved intermediate weapon(s). 

The Contractor shall assign one or more contractor staff to the positions of: 1) Ammunition Control 
Officer and 2) Firearms Control Officer* per ICE PBNDS. 

B. Body Armor Requirements 

The Contractor shall provide body armor to all armed Officers and armed supervisor(s). 

Body armor shall be worn while on armed duly. 

The body armor shall meet all requirements as set forth in the ICE Body Armor Policy. See Section J* 
Attachment 4. 

The Contractor shall procure replacement body armor if the body armor becomes unserviceable, ill-fitting, 
wom/damaged* or at the expiration of service life. 

All armed Officers and armed supervisors need to be made aware of the health risks associated with ihc 
wearing of body armor in high heat/high humidity conditions and/or during strenuous exertion. When 
Officers and supervisors are required to wear body armor, they shall be provided opportunities to rc- 
hydrate and remove the body armor as necessary. 

The use of personally owned body armor is not authorized. 
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SECTION D - PACKAGING AND MARKING 


This section is intentionally left blank 
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SECTION E ^ INSPECTION AND ACCEPTANCE 

52.24M Inspecdon of Services - Fixed-Price (AUG 1996) 

(a) Defmilion: Services* as used in this clause* includes services perfonned* workmanship* and material 
furnished or utiliz^ed in the performance of services. 

(b) The Contractor shall provide and maintain an inspection system acceptable to the Government covering 
the services under this contract. Complete records of all inspection work performed by the Contractor shall 
be maintained and made available to the Government during contract performance and for as long 
afterwards as the contract requires. 

(c) The Government has the right to inspect and lest all services called for by the contract* to the extent 
practicable at all times and places during the term of the contract. The Government shall perform 
inspections and tests in a manner that will not unduly delay the woric. 

(d) If the Government performs inspections or tests on the premises of the Contractor or a subcontractor* 
the Contractor shall furnish; and shall require subcontractors to furnish* at no increase in contract price* all 
reasonable facilities and assistance for the safe and convenient performance of these duties. 

(e) If any of the services do not conformed with the contract requirements, the Government may require the 
Contractor to perform the services again in conformity with contract requirements* at no increase in 
contract amount. When the defects in services cannot be corrected by re-performance, the Government may 


(1) Require the Contractor to take necessary action to ensure that future performance conforms to 
contract requirements; and 

(2) Reduce the contract price to reflect the reduced value of the services performed. 

(0 If the Contractor fails to promptly perform the services again or to take the necessary action to ensure 
future performance in conformity with contract requirements* the Government may - 

(1) By contract or otherwise* perform the services and charge to the Contractor any cost incurred by the 
Government that is directly related to the performance of such service; or 

(2) Terminate the contract for default. 

E.l - Inspection by the Government 

The Government has the right to inspect the posts manned by the Conlractoris personnel. Tlie COR will 
note deficiencies and refer them to the Contractor for corrective action. After taking corrective action* the 
Contractor shall inform the COR in writing. 

The Govcmmcnl shall have the right to inspect all services and work that is performed by the Contractor 
The Government has the right to review* collect, or seize documents, materials* logs* books, reports* and 
equipment. The Government has the right to test equipment and tools used by the Contractor, or iu 
employees. The Government shall not unduly disrupt or delay Contractor work when inspecting. 

E.2 - Methodology to Be Used to Monitor the Contractor's Performance 

IQO Percent Inspection : This is the most appropriate method for tasks with stringent performance 
requirements, e.g., where safety or health is a concern. With this method, performance is inspected and 
evaluated at each occurrence. 
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Random SamplinR : This is ihe most appropriate method for frequently recurring tasks. With random 
sampling, services are sampled sporadically to determine if the level of performance is acceptable. 

Planned Inspection : This method is appropriate to evaluate tasks at a set time. 

Customer Complaint : This method is based on subjective opinions regarding performance standards and 
includes data elements necessary to begin an investigation. Any required ser\ ice can have a valid Customer 
Compliant as an alternative method of surveillance. 

E J • Customer Complaint 

All Customer Complaints will be reviewed by the COR. The COR shall verify the performance and 
determine the validity of the complaint. The COR will notify the Project Manager of the customer 
complaint, annotating the lime of the notification on the Customer Complaint. The Project Manager will 
respond in writing to the COR within two (2) working days of notification. 


94 


2018-ICLI-00040 4508 





HSCEDM-15-D-00015 


SECTION F - DELIVERIES OR PERFORMANCE 

52.242- 15 Stop-Work Order (AUG 1989) 

52.242- 17 Government Delay of Work (APR 1984) 

F.l - Period of Performance 

The period of performance for the Base Period shall commence upon the start date specified in the Notice 
to Proceed and continues for a period of twelve (12) months. 

F.2 * Notice to the Government of Delays 

If the Contractor has difficulty or anticipates difficulty meeting performance requirements, the Contractor 
shall immediately notify the (Contracting Officer and the COR in writing. The Contractor shall give 
pertinent details. 

This data is information only. The Government receipt of this information shall not be construed as 
Government waiver of any delivery schedule, rights or remedies provided by law or under this contract. 

V3 - Deliverables of Written Documentation 

Written documentation and/or deliverables must be submitted as prescribed in Section J-Attachment 3. 
Supervisor with signatory authority will sign the deliverables prior to submission. 

F.4 - Reporting Requirements 

The Contractor shall prepare and submit a Monthly Status Report concurrently with each invoice presented 
for payment to the COR. The report shall cover the term for which the invoice is submitted and shall list 
site any significant events that occurred during the reporting period with respect to the accomplishments of 
the tasks, a summary of what work was accomplished, problems and resolutions (address problem areas, 
results obtained relating to previously identified problem areas, and recommendations involving impact on 
technical, price and scheduling). 

F.5 - Monetary Adjustments for Unsatisfactory and Non Performance of Required Standards 

ICE developed a Quality Assurance Surveillance Plan (QASP) see Section J-Attachment 1, which sets forth 
the procedures and guidelines that ICE will use to inspect the technical performance of the Contractor. It 
presents the potential withholdings and mechanisms for applying adjustments to the Contractor’s invoices 
as dictated by work performance measured to the desired level of accomplishment. 

1. Define the roles and responsibilities of participating Government officials. 

2. Define the types of work to be performed. 

3. Describe the evaluation methods that will be employed by the Government in assessing the 
Contractor* s performance. 

4. Describe the process of performance documentation 
F,6 - Report Cards on Contractor Performance 

Contractor performance information is relevant for award of fiiture Government contracts. Perfonnance 
infonnation includes such things as a Contractor's ability to conform to contract requirements and 
specifications, adherence to contract schedules, and commitment to customer satisfaction. 
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Federal agencies are required lo evaluate Contractor performance. The Government completes and 
forwards tlie Contractor performance evaluation to the Contractor for review \vitliin 30 calendar days at tlic 
end of each period of performance or contract year. The Contractor has 30 days lo make comments, rebut 
the statements, or add information that will be made part of the oflicial record. Contractor performance 
evaluations shall be available to contracting personnel of other Federal agencies to make responsibility 
determinations on future contract actions. 
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SECTION G - CONTRACT ADMINISTRATION DATA 

C.I - Contract Administration OfYlce. 

DHS, Immigration & Customs Enforcement 
Office of Acquisition ManagemenuLaguna 
24000 Avila Road. Room 3104 
Laguna Niguel, CA 92677 

G.Ll - Contracting Officer Authority. 

The Contracting Officer (CO) is the only person authorized to approve changes in any of the 
requirements under this contract. Notwithstanding any clause contained elsewhere in this contract, the said 
authority remains solely with the Contracting Officer. 

In the event the Contractor efTecls any change at the direction of any person other than the Contracting 
Officer, including any change beyond the scope of authority given to the duly authorized Contracting 
Officer's Representative identified in the contract, the change will be considered to have been made 
without authority and no adjustment will be made in the contract cost to cover any increase in charges 
incurred as a result thereof. The Contracting Officer has the authority to perform any and all post-award 
functions in administering and enforcing this contract in accordance with iLs terms and condition. The 
Contracting Officer may execute contract modifications deobligating unexpended DHS/ICE dollar balances 
considered excess to known contracting requirements. All modifications and/or changes to this contract 
must be in writing, signed and approved by the Contracting Officer. 

G.2 - Contracting Officer’s Representatives (COR(s)) 

a. The Contracting Officer’s Representatives (COR(s)) below are designated to coordinate the 
technical a<spects of this contract and inspect items/services/invoices furnished hereunder, however, he/she 
shall not be authorized to change any terms and conditions of the resultant contract, including price. 

b. The CORs are authorized to certify invoices for payment in accordance with Hem G-3. 

c. The Contracting Officer Representatives are: 

TBD (Primary) 

TBD (Secondary) 

Immigration & Customs Enforcement 
Enforcement & Removal OperatioUvS-Seattlc 

The COR(s) are responsible for monitoring the performance of work under this contract. In no event, 
however, will any understanding, agreement, modification, change order or other matter deviating from the 
terms and conditions of this contract be effective or binding upon the Government unless formalized by 
proper contractual documents executed by the Contracting Officer. The COR(s) may give technical 
direction to the Contractor that fills in details, requires pursuit of certain lines of inquiry or otherwise serves 
to facilitate the Contractor’s compliance with the contract. 

To be valid, the technical directioas by the COR(s): 

• Must be consistent with the general scope of work set for the in this contract 

• May not constitute new assignment of work nor change the expressed terms, conditions or 
specifications of this contract, and 
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• Shall not constitute a basis for any increase in the contract's estimated cost or extension to the 
contract or period of pcrfomance. 

In the event any Govenunenl technical direction is interpreted by the Contractor to fall within the clause of 
this contract entitled ‘CHANGES*’ (FAR 52.243-1 Alternate I), the Contractor shall not implement such 
direction but shall notify the Contracting Officer in writing of such interpretation within ten (10) working 
days after the contractor's receipt of such direction. 

If after reviewing the information presented by the Contractor, the Contracting Officer is of the opinion that 
such direction is within the purview of the "Changes" clause and considers such change desirable, a 
unilateral direction will be issued to the contractor to proceed pursuant to the authority granted in that 
clause. 

In the event a determination is made that it is necessary to avoid a delay in performance of the contract, the 
Contracting Officer may direct the contractor to proceed with the implementation of the technical direction 
pending receipt of the information to be submitted by the contractor. Should the Contracting Officer later 
determine that a change direction is appropriate; the written direction issued hereunder shall constitute the 
required change direction. 

GJ - Submission of Invoices Vouchers for Payment of Services. 

ICE shall pay for accepted services rendered under this contract. When invoicing on a monthly basis, the 
Contractor shall include the required information with the actual number of bed days, stipend, labor hours, 
and travel costs or as listed contract line items performed at the agreed contract price. Contract Number 
and/or Task Order Number must be clearly marked on the invoice. All invoices shall be submitted via the 
following method: 

Service Providers/Contraclors shall use these procedures when submitting an invoice. 

1. Invoice Submission: Invoices shall be submitted in a pdf format on a monthly basis via email to: 



Each email shall contain only one (1) invoice and the subject line of the email will annotate the invoice 
number. The emailed invoice shall include the “bill to" address shown below; 

DHS, ICE 

Financial Operations - Burlington 
P.O. Box 1620 

ATTN: ICE - ERO - FOD -FSE 
Williston.VT 05495-1620 

Note: the Service Provider’s or Contractor’s Dunn and Bradstreet (D&B) DUNS Number must be 
registered in the System for Award Management (SAM) at https://www.sam.gov prior to award and shall 
be notated on every invoice submitted to ensure prompt payment provisions arc met. The ICE program 
office identified in the task order/contract shall also be notated on every invoice. 

2. Content of Invoices: Each invoice submission shall contain the following information: 

(i) Name and address of the Service Provider/Conlraclor. Note: the name, address and DUNS number 
on the invoice MUST match the information in both the Contract/Agreement and the infonnalion in the 
SAM, If payment is remitted to another entity, the name, address and DUNS information of that entity 
must also be provided which will require Government verification before payment can be processed; 

(ii) Dunn and Bradstreet (D&B) DUNS Number; 
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(iii) Invoice date and invoice number; 

(iv) Agreemcnt/Contracl number, contract line item number and. if applicable, the order number; 

(v) Description, quantity, unit of measure, unit price and extended price of the items delivered; 

(vi) Shipping number and dale of shipment, including the bill of lading number and weight of shipment 
if shipped on Government bill of lading; 

(vii) Terms of any discount for prompt payment offered; 

(viii) Remit to Address; 

(ix) Name, title, and phone number of person to notify in event of defective invoice; and 

3. Invoice Supporting Documentation. In order to ensure payment, the vendor must also submit supporting 
documentation to the Contracting Officer’s Representative (COR) identified in the contract as described 
below. Supporting documentation shall be submitted to the COR or contract Point of Contact (POC) 
identified in the contract or task order with all invoices, as appropriate. See paragraph 4 for details 
regarding the safeguarding of information. Invoices without documentation to support invoiced items, 
containing charges for items outside the scope of the contract, or not based on the most recent contract base 
or modification rates will be considered improper and returned for resubmission. Supporting 
documentation requirements include; 

(i) . Firm Fixed Price Items (items not subject to any adjustment on the basis of the contractor’s cost 
experience, such as pre-established monthly guaranteed minimums for detention or transportation): do not 
require detailed supporting documentation unless specifically requested by the Government. 

(ii) . Fixed Unit Price Items (items for allowable incurred costs, such as detention and/or traasportalion 
services with no defined minimum quantities, stationary guard or escort services, transportation mileage or 
other Minor Charges such as sack lunches and detainee wages); shall be fully supported with 
documentation substantiating the costs and/or refiecting the established price in the contract and submitted 
in .pdf format. 

(iii) . Detention Services (other than firm fixed price): 

(1) Bed day rate; 

(2) Resident Vdetainee's check-in and check-out dates; 

(3) Number of bed days multiplied by the bed day rate; 

(4) Name of each detainee; 

(5) Resident Vdetainee’s identification information 

(iv) . Transportation Services (other than firm fixed price): 

(1) The mileage rate being applied for that invoice. 

(2) Monthly billing reports listing transportation services provided; number of miles; transportation 
routes provided; locations serviced and/or names/numbers of detainees transported; an itemized listing of 
all other charges; and. for reimbursable expenses (e g. travel expenses, special meals, etc.) copies of all 
receipts. 

(v) . Stationary Guard Services (other than firm fixed price); 
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(!) The itemized monthly invoice shall state the number of hours being billed^ the duration of the 
billing (times and dates) and the name of the resident(s)/detainee(s) that was/were guarded- 

(vi). Other Direct Charges: 

The invoice shall include appropriate supporting documentation for any direct charge billed for 
reimbursement. 

4. Safeguarding Infomiation: As a contractor or vendor conducting business with Immigration and Customs 
Enforcement (ICE)» you are required to comply with DHS Policy regarding the safeguarding of Sensitive 
Personally Identifiable Information (PII). Sensitive PII is information that identifies an individual, 
including an alien, and could result in harm, embarrassment, inconvenience or unfairness. Examples of 
Sensitive PII include information such as: Social Security Numbers, Alien Registration Numbers (A- 
Numbers), or combinations of information such as the individuars name or other unique identifier and full 
date of birth, citizenship, or immigration status. 

As part of your obligation to safeguard information, the follow precautions arc required: 

* Email supporting documents containing Sensitive Pll in an encrypted attachment with password 
sent separately. 

* Never leave paper documents containing Sensitive PII unattended and unsecure. When not in use, 
these documents will be locked in drawers, cabinets, desks, etc. so the information is not accessible to those 
without a need to know. 

* Use shredders when discarding paper documents containing Sensitive Pll. 


* Refer to the DHS Handbook for S afeEuardin p Sensitive Personally Identifiable In formation 

||r more infomiation on and/or examples of Sensitive 


i(b)(7KE) 


5. If you have questions regarding payment, please contact ICE Financial Operations at 1-877-491-6521 or 
by e-mail at OCFO.CustomerService@ice.dhs.gov 
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SECTION H - SPECIAL CONTRACT REQUIREMENTS 

H-l - Clause and Provision Numbering, 

The clauses and provisions in this document are in numerical order but may not be numbered sequentially. 
H.2 - Background and Security Clearance Procedures, 

The Contractor shall process all background investigations through the ICE Security Office via the COR 
prior to contract start date. ICE shall have complete control over granting, denying, suspending, and 
terminating employment suitability checks for Contractor employees and prospective employees. If the 
COR receives a report indicating the unsuitability of any employee or prospective employees, the COR 
shall inform the Contractor that the Government will not allow the individual on site. 

H,3 - Pricing of Modifications, 

The Contractor, in connection with any proposal he/she makes for a contract modification, shall furnish a 
price breakdown, itemized as required by the Contracting Officer, Unless otherwise directed, the 
breakdown shall be in sufficient detail to permit an analysis of all labor, equipment, subcontract, and 
overhead costs, as well as profit, and shall cover all work involved in the modification, whether such work 
was deleted, added, or changed. Any amount claimed for subcontracts shall be supported by a similar price 
breakdown. Base line values and percentages used to prepare the proposal shall be as agreed upon by the 
Contractor and Contracting Officer. In addition, if the proposal includes a time extension, Justifications 
therefore, will also be furnished. The proposal, with all supporting documentation, shall be furnished by the 
dale specified by the Contracting Officer. 

H.4 - Ordering Activity, 

Supplies or services to be furnished under this contract shall be ordered by issuance of task orders issued by 
a Contracting Officer, Immigration & Customs Enforcement, Office of Acquisition Management, 

Detention. Compliance & Removal Management, Laguna, California. 

H.5 - lademniflcation, 

A. Responsibility for Government Properly 

1. The Contractor assumes full responsibility for and shall indemnify the Government against any and all 
losses or damage of whatsoever kind and nature to any and all Government property, including any 
equipment, supplies, accessories, or parts furnished, while in his custody and care for storage, repairs, 
or service to be performed under the terms of this contract, resulting in whole or in part from the 
negligent acts or omissions of the Contractor, any subcontractor, or any employee, agent or 
representative of the Contractor or subcontractor. 

2. If due to the fault, negligent acts (whether of commission or omission) and/or dishonesty of the 
Contractor or its employees, any Government-owned or controlled property is lost or damaged as a 

result of the Contractor's performance of this contract, the Contractor shall be responsible to the 
Government for such loss or damage, and the Government, at its option, may in lieu of payment thereof, 
require the Contractor to replace at his own expense, all property lost or damaged. 

B. Hold Harmless and Indemnification Agreement. 

The Contractor shall save and hold harmless and indemnify the Government against any and all liability 
claims, and cost of whatsoever kind and nature for injury to or death of any person or persons and for 
loss or damage to any Contractor property or property owned by a third party occurring in connection 
with or in any way incident to or arising out of the occupancy, use. service, operation, or performance of 
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work under the terms of this contract, resulting in whole or in part from the acts or omissions of the 
Contractor, any subcontractor, or any employee, agent, or representative of the Contractor or 
subcontractor. 

C. Government's Right of Recovery. 

Nothing in the above paragraphs shall be considered to preclude the Government frvm receiving the 
benefits of any insurance the Contractor may carry which provides for the indemnification of any loss or 
destruction of, or damages to property in the custody and care of the Contractor where such loss, 
destruction or damage is to Government property. The Contractor shall do nothing to prejudice the 
Government's right to recover against third parties for any loss, destruction of, or damage to 
Government property, and upon the request of the Contracting Officer shall, at the Govemmenf s 
expense, furnish to the Government all reasonable assistance and cooperation (including assistance in 
the prosecution of suit and the execution of instruments of assignment in favor of the Government) in 
obtaining recovery. 

D. Government Liability 

The Government shall not be liable for any injury to the Contractor's personnel or damage to the 
Contractor's property unless such injury or damage is due to negligence on the part of the Government and 
is recoverable under the Federal Torts Claims Act, or pursuant to other Federal statutory authority. 
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SECTION I—CONTRACT CLAUSES 


52.202-1 

DeflnUions 

(NOV 2013) 

52.203-3 

Gratuities 

(APR 1984) 

52.203-5 

Covenant Against Contingent Fees 

(MAY 2014) 

52.203-6 

Restrictions on Subcontractor Sales to the Government 

(SEP 2006) 

52.203-7 

Anti-Kickback Procedures 

(MAY 2014) 

52.203-8 

Canceiiatlon, Rescission, and Recovery of Funds for liicgai 
or Improper Activity 

(MAY 2014) 

52.203-10 

Price or Fee Adjustment for Illegal or Improper Activity 

(MAY 2014} 

52.203-12 

Limitation on Payments to Influence Certain Federal 
Transactions 

(OCT 2010) 

52.203-13 

Contractor Code of Business Ethics and Conduct 

(APR 2010) 

52.204-2 

Security Requirements 

(AUG 1996) 

52.204-4 

Printed or Copied Double-Sided on Postconsumer Fiber 
Content Paper 

(MAY 2011) 

52.204-7 

System for Award Management 

(JUL 2013) 

52.204-9 

Personal Identity Verification of Contractor Personnel 

(JAN 2011) 

52.204-10 

Reporting Executive Compensation and First-Tier 

Subcontract Awards 

(JUL 2013) 

52.204-13 

System for Award Management Maintenance 

(JUL 2013) 

52.209-6 

Protecting the Government's Interest When Subcontracting (AUG 2013) 

with Contractors Debarred, Suspended, or Proposed for Debarment 

52.209-9 

Updates of Publicly AvaliabJe Information Regarding 
Responsibility Matters 

(JUL 2013) 

52.210-1 

Market Research 

(APR 2011) 

52.215-2 

Audit and Records - Negotiation 

(OCT 2010) 

52.215-8 

Order of Precedence - Uniform Contract Format 

(OCT 1997) 

52.215-10 

Price Reduction for Defective Cost and Pricing Data 

(AUG 2011) 

52.215-11 

Price Reduction for Defective Certified Cost or Pricing Data 
- Modifications 

(AUG 2011) 

52.215-12 

Subcontractor Certified Cost or Pricing Data 

(OCT 2010) 


103 


2018-ICLI-00040 4517 


HSCEDM-I5-D-00015 


52.215-13 

Subcontractor Certified Cost or Pricing Data - Modifications 

(OCT 2010) 

52.215-14 

Integrity of Unit Prices 

(OCT 2010) 

52.215-15 

Pension Adjustments and Asset Reversions 

(OCT 2010) 

52.215-18 

Reversion or Adjustment of Plans for Postretirement 

Benefits (PRB) Other Than Pensions 

(JUL 2005) 

52.215-19 

Notification of Ownership Changes 

(OCT 1997) 

52.215-20 

Requirements for Certified Cost or Pricing Data and Data 

Other Than Certified Cost or Pricing Data 

(OCT 2010) 

52.215-21 

Requirements for Certified Cost or Pricing Data and Data 

Other Than Certified Cost or Pricing Data - Modifications 

(OCT 2010) 

52.216-18 

Ordering 

(OCT 1995) 


(a) Any supplies and services to be furnished under this contract shall be ordered by issuance of delivery 
orders or task orders by the individuals or activities designated in the Schedule. Such orders may be issued 
from date of contract award through the last day of the last option period or later as extended by a mutual 
agreement of the parties. 

(b) All delivery orders or task orders are subject to the terms and conditions of this contract. In the event of 
conflict between a delivery order or task order and this contract, the contract shall control. 

(c) If mailed, a delivery order or task order is considered “issued"' when the Government deposits the order 
in the mail. Orders may be issued orally, by facsimile, or by electronic commerce methods only if 
authorized in the Schedule. 

52.216- 19 Ordering Limitations (OCT 1995) 

(a) Minimum order. When the Government requires supplies or services covered by this contract in an 
amount of less than 800 bed.s per day , the Govemment is not obligated to purchase, nor is the Contractor 
obligated to furnish, those supplies or services under the contract, 

(b) Maximum order. The Contractor is not obligated to honor— 

(1) Any order for a single item in excess of 775 above the minimum of 800 beds per dav : 

(2) Any order for a combination of items in excess o f 775 above the minimum of 8Q0 beds per dav ; or 

(3) A series of orders from the same ordering office within 10 days that together call for quantities 
exceeding the limitation in paragraph (b)(1) or (2) of this section. 

(c) If this is a requirements contract (i.e., includes the Requirementsclau.se at subsection 52.216-21 of the 
Federal Acquisition Regulation (FAR)), the Government is not required to order a part of any one 
requirement from the Contractor if that requirement exceeds the maximum-order limitations in paragraph 
(b) of this section. 

(d) Notwithstanding paragraphs (b) and (c) of this section, the Contractor shall honor any order exceeding 
the maximum order limitations in paragraph (b), unless that order (or orders) is returned to the ordering 
office within 10 days after issuance, with written notice stating the Contractor's intent not to ship the item 
(or items) called for and the reasons. Upon receiving this notice, the Govemment may acquire the supplies 
or services from another source. 

52.216- 22 Indefinite Quantity (OCT 1995) 
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(a) This is an indefinite-quantity contract for the supplies or services specified and effeciive for the period 
stated, in the Schedule. The quantities of supplies and services specified in the Schedule are estimates only 
and are not purchased by this contract. 

(b) Delivery or performance shall be made only as authorized by orders issued in accordance with the 
Ordering clause. The Contractor shall furnish to the Government, when and if ordered, the supplies or 
services specified in the Schedule up to and including the quantity designated in the Schedule as the 
“maximum/’ The Government shall order at least the quantity of supplies or services designated in the 
Schedule as the “minimum ” 

(c) Except for any limitations on quantities in the Order Limitations clause or in the Schedule, there is no 
limit on the number of orders that may be issued. The Government may issue orders requiring delivery Co 
multiple destinations or performance at multiple locations. 

(d) Any order issued during the effeciive period of this contract and not completed within that period shall 
be completed by the Contractor within the time specified in the order. The contract shall govern the 
Contractor’s and Government’s rights and obligations with respect to that order to the same extent as if the 
order were completed during the contract’s efTective period; provided, that the Contractor shall not be 
required to make any deliveries under this contract after the final day of the last option period exercised. 

52.217- 8 Option to Extend Services (NOV 1999) 

The Government may require continued performance of any services within the limits and at the rates 
specified in the contract. These rates may be adjusted only as a result of revisions to prevailing labor rates 
provided by the Secretary of Labor. The option provision may be exercised more than once, but the total 
extension of performance hereunder shall not exceed six (6) months. The CO may exercise the option by 
written notice to the Contractor within thirty (30) days of expiration. 

52.217- 9 Option to Extend the Term of the Contract (MAR 2000) 

(a) The Government may extend the tenn of this contmet by written notice to the Contractor within 15 
days; provided that the Government gives the Contractor a preliminary written notice of its intent to extend 
at least 30 days before the contract expires. The preliminary notice does not commit the Government to an 
extension. 

(b) If the Government exercises this option, the extended contract shall be considered to include this option 
clause. 


(c) The (otal duration of this contract, including the exercise of any options under this clause, shall not 
exceed 10 years and 6 months. 

52.219-8 

UtillxatloQ of Small Business Concerns 

(JAN 2011) 

52.219-9 

Small Business Subcontracting Plan Alternate 11 

(OCT 2011) 

52.219-16 

Liquidated Damages - Subcontracting Plan 

(JAN 1999) 

52.219-28 

Post-A ward Smalt Business Program Representation 

(JUL 2013) 

52.222-1 

Notice to the Government of Labor Disputes 

(FEB 1997) 

52.222-3 

Convict Labor 

(JUN 2003) 

52.222-4 

Contract Work Hours and Safety Standards Act - Overtime 
Compensation 

(MAY 2005) 
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52.222-17 

Nondisplacement of Qualified Workers 

(MAY 2013) 

52.222-21 

Prohibition of Segregated Facilities 

(FEB 1999) 

52.222-26 

Equal Opportunity 

(MAR 2007) 

52.222-35 

Equal Opportunity for Veterans 

(SEP 2010) 

52.222-36 

Affirmative Action for Workers with Disabilities 

(OCT 2010) 

52.222-37 

Employment Reports on Veterans 

(JUL 2014) 

52.222-40 

Notification of Employee Rights Under the National Labor 
Relations Act 

(DEC 2010) 

52.222^1 

Service Contract Act of 1965 

(MAY 2014) 

52.222-42 

Statement of Equivalent Rates for Federal Hires 

(MAY 2014) 


In compliance with the Service Contract Act of 1965, as amended, and the regulations of the Secretary of 
Labor (29 CFR Part 4), this clause identifies the classes of service employees expected to be employed 
under the contract and states the wages and fringe benefits payable to each if they were employed by the 
contracting agency subject to the provisions of 5 U.S,C. 5341 or 5332 . 

This Statement is for Information Only: 

It is not a JVage Determination 

Employee Class, Monetary Wage, Fringe Benefits 

Accounting Clerk ]] (GS-3), $17,47, $4,02 
General Clerk (GS^), $14.80, $4,02 
Personnel Assistant II (GS-4), $18.88, $4,02 
Personnel Assistant 111 (GS-5), $21.10, $4,02 
Secretary II (GS-5), $19,57, $4,02 
Janitor (WG-2), $15.32, S4.02 
General Maintenance Worker (WG-8), $24.19, $4,02 
Court Security Officer (GS-6), $29.42, $4.02 
Detention Officer (GS-6), $23,21, $4.02 
Recreation Specialist (GS-7), $18,46, $4.02 
Licensed Practical Nurse II {GS-4), $20.78, $4.02 
Laborer, Grounds Maintenance (WG-3), $15,07, $4.02 
Food Service Worker (WG-2), $11.19, $4,02 
Cookl(WG-6),$l3,ll,$4,02 
Cook 11 (WG-8), $15,75, $4,02 
Stock Clerk (WG-4), $19.42, $4,02 
Warehouse Specialist (WG-5), $19.87, $4,02 

52.222- 43 Fair Labor Standards Act and Service Contract Act - Price (MAY 2014} 

Adjustment (Multiple Year and Option Contracts) 

52.222- 50 Combating Trafficking in Persons (FEB 2009) 
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52.222- 54 

52.223- 1 

52.223- 2 

52.223^ 

52.223- 5 

52.223- 6 

52.223- 9 

52.223- 10 

52.223- 11 

52.223- 12 

52.223- 15 

52.223- 16 

52.223- 17 

52.223- 18 

52.224- 1 

52.224- 2 

52.225- 13 

52.226- 6 

52.227- 1 

52.227- 2 

52.229-3 

52.232- 1 

52.232- 8 

52.232- 9 

52.232- 11 


Employment Eligibility Verification 

Blobased Product Certification 

Affirmative Procurement of Biobased Products Under 
Service and Construction Contracts 

Recovered Material Certification 

Pollution Prevention and Right-to-Know Information 

Drug-Free Workplace 

Estimate of Percentage of Recovered Material Content for 
EPA-Designated Items 

Waste Reduction Program 

Ozone-Depleting Substances 

Refrigeration Equipment and Air Conditioners 

Energy' Efficiency in Energy-Consuming Products 

IEEE 1680 Standard for the Environmental Assessment 
of Personal Computer Products 

Affirmative Procurement of EPA-designated Items in 
Service and Construction Contracts 

Encouraging Contractor Policy to Ban Text Messaging While 
Driving 

Privacy Act Notification 
Privacy Act 

Restrictions on Certain Foreign Purchases 

Promoting Excess Food Donation to Nonprofit Organizations 

Authorization and Consent 

Notice and Assistance Regarding Patent and Copyright 
Infringement 

Federal, State, and Local Taxes 
Payments 

Discounts for Prompt Payment 
Limitation on Withholding of Payments 
Extras 


(AUG 2013) 
(MAY 2012) 
(SEP 2013) 

(MAY 2008) 
(MAY 2011) 
(MAY 2001) 
(MAY 2008) 

(MAY 2011) 
(MAY 2011) 
(MAY 1995) 
(DEC 2007) 
(DEC 2007) 

(MAY 2008) 

(AUG 2011) 

(APR 1984) 
(APR 1984) 
(JUN 2008) 
(MAY 2014) 
(DEC 2007) 
(DEC 2007) 

(FEB 2013) 
(APR 1984) 
(FEB 2002) 
(APR 1984) 
(APR 1984) 
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52.232-17 

Interest 

(MAY 2014) 

52.232-18 

Availability of Funds 

(APR 1984) 

52.232-23 

Assignment of Claims 

(MAY 2014) 

52.232-25 

Prompt Payment 

(JUL 2013) 

52.232-33 

Payment by Electronic Funds Transfer - System for 

Award Management 

(JUL2013) 

52.232-39 

UnenforceabilEty of Unauthorized Obligations 

(JUN 2013) 

52.232-40 

Providing Accelerated Payment to Small Business 
Subcontractors 

(DEC 2013) 

52.233-1 

Disputes 

(MAY 2014) 


Alternate 1 

(DEC 1991) 

52.233-3 

Protest after Award 

(AUG 1996) 

52.233^ 

Applicable Law for Breach of Contract Claim 

(OCT 2004) 

52.237-3 

Continuity of Services 

(JAN 1991) 

52.239-1 

Privacy or Security Safeguards 

(AUC 1996) 

52.242-13 

Bankruptcy 

(JUL 1995) 

52.243-1 

Changes - Fixed-Price 

(AUG 1987) 


Alternate 1 

(APR 1984) 

52.244-5 

Competition In Subcontracting 

(DEC 1996) 

52.244-6 

Subcontracts for Commercial Items, 

(MAY 2014) 

52.245-9 

Use and Charges 

(APR 2012) 

52.246-20 

Warranty of Services 

(MAY 2001) 

52.246-25 

Limitation of Liability - Services 

(FEB 1997) 

52.248-1 

Value Engineering 

(OCT 2010) 

52.249-2 

Termination for Convenience of the Government 
(Fixed-Price) 

(APR 2012} 

52.249-8 

Default (Fixed'Price Supply and Service) 

(APR 1984) 

52.251-1 

Government Supply Sources 

(APR 2012) 

52.252-1 

Solicitation Provisions Incorporated by Reference 

(FEB 1998) 

This solicitation incorporates one or more solicitation provisions by reference, with the same force and 
cfTect as if they were given in full text. Upon request, the Contracting Officer will make their full text 
available. The offeror is cautioned that the listed provisions may include blocks that must be completed by 
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ihe offeror and submitted with its quotation or offer In Jieu of submitting the full text of those provisions, 
the offeror may identify the provision by paragraph identifier and provide the appropriate information with 
iLs quotation or offer Also, the full text of a solicitation provision may be accessed electronically at this 
address: https://www.acquisition.gov/far/ 

52.252- 2 Clauses Incorporated by Reference (FEB 1998) 

This contract incorporates one or more clauses by reference, with the same force and effect as if they were 
given in full text. Upon request, the CO will make their full text available. Also, the full text of a clause 
may be accessed electronically at this address: https://www.acquisition.gov/far/ 

52.253- 1 Computer Generated Forms {JAN 1991) 

The following Homeland Security Acquisition Regulations (HSAR) clauses can be found at: 
http://www.dh.s.Rov/xlibrarv/assets/opnbiz/hsar.pdf . 

3052.203- 70 Instructions for Contractor Disclosure of Violations (SEP 2012) 

3052.204- 70 Security Requirements for Unclassified Information (JUN 2006) 

Technology Resources 

(a) The Conlractor shall be responsible for Information Technology (IT) security for all systems 
connected to a DHS network or operated by ihe Conlraclor for DHS, regardless of location. This 
clause applies to all or any part of the conlract that includes information technology resources or 
services for which the Contractor must have physical or eleclronic access to sensitive information 
contained in DHS unclassified systems that directly support the agenc/s mission. 

(b) The Conlraclor shall provide, implement, and maintain an IT Security Plan. This plan shall 
describe ihe processes and procedures that will be followed to ensure appropriate security of IT 
resources that are developed, processed, or used under this contract. 

(1) Within thirty (30) days after contract award, the contractor shall submit for approval 
its IT Security Plan, which shall be consistent with and further detail the approach 
contained in the Contractor's proposal. The plan, as approved by the CO, shall be 
incorporated into the contract as a compliance document. 

(2) The Contractor's IT Security Plan shall comply with Federal laws that include, but are 
not limited to, tlie Computer Security Act of 1987 (40 U.S.C. 1441 et seq.); the 
Government Information Security Reform Act of 2000: and the Federal Information 
Security Management Act of 2002; and with Federal policies and procedures that include, 
but are not limited to, 0MB Circular A-130. 

(3) The security plan shall specifically include instructions regarding handling and 
protecting sensitive information at the Contractor's site (including any information stored, 
processed, or transmitted using the Contractor's computer systems), and the secure 
management, operation, maintenance, programming, and system administration of 
computer systems, networks, and telecommunications systems. 

(c) Examples of tasks that require security provisions include— 

(1) Acquisition, transmission or analysis of data owned by DHS with significant 
replacement cost should the contractor's copy be corrupted; and 

(2) Access to DHS networks or computers at a level beyond that granted the general 
public (e.g., such as bypassing a firewall). 
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(d) At the expiration of the contract, the contractor shall return all sensitive DHS information and 
IT resources provided to the contractor during the contract, and certify that all non-public DHS 
information has been purged from any contractor-owned system. Components shall conduct 
reviews to ensure that the security requirements in the contract are implemented and enforced. 

{e) Within 6 months after contract award, the contractor shall submit written proof of IT Security 
accreditation to DHS for approval by the DHS CO. Accreditation will proceed according to the 
criteria of the DHS Sensitive System Policy Publication, 4300A (Version 2.1, July 26,2004) or 
any replacement publication, which the CO will provide upon request. This accreditation will 
include a final security plan, risk assessment, security test and evaluation, and disaster recovery 
plan / continuity of operations plan. This accreditation, when accepted by the CO, shall be 
incorporated into the contract as a compliance document. The contractor shall comply with the 
approved accreditation documentation. 

3052,204-71 Contractor Employee Access (SEP 2012) 

(a) "Sensitive Information/' as used in thi.s Chapter, means any information, the loss, misuse, 
di.sclosure, or unauthorized access to or modification of which could adversely affect the national 
or homeland security interest, or the conduct of Federal programs, or the privacy to which 
individuals are entitled under section 552a of title 5, United States Code (the Privacy Act), but 
which has not been specifically authorized under criteria established by an Executive Order or an 
Act of Congress to be kept secret in the interest of national defense, homeland security or foreign 
policy. This definition includes the following categories of information: 

(1) Protected Critical Infrastructure Information (PCII) as set out in the Critical 
Infrastructure Information Act of 2002 (Title II, Subtitle B, of the Homeland Security 
Act, Pub. L. 107-296, 196 Stat. 2135), as amended, the implementing regulations thereto 
(Title 6, Code of Federal Regulations, part 29) as amended, the applicable PCIT 
Procedures Manual, as amended, and any supplementary guidance officially 
communicated by an authorized official of the Department of Homeland Security 
(including the PCI! Program Manager or his / her designee); 

(2) Sensitive Security Information (SSI), as defined in Title 49, Code of Federal 
Regulations, part 1520, as amended, "Policies and Procedures of Safeguarding and 
Control of SSI," as amended, and any supplementary guidance officially communicated 
by an authorized official of the Department of Homeland Security (including the 
Assistant Secretary for the Transportation Security Administration or his / her designee); 

(3) Information designated as "For Official Use Only," which is unclassified information 
of a sensitive nature and the unauthorized disclosure of which could adversely impact a 
person's privacy or welfare, the conduct of Federal programs, or other programs or 
operations essential to the national or homeland security interest; and 

(4) Any information that is designated "sensitive" or subject to other controls, safeguards 
or protections in accordance with subsequently adopted homeland security information 
handling procedure.s. 

(b) "Information Technology Resources" include, but arc not limited to, computer equipment, 
networking equipment, telecommunications equipment, cabling, network drives, computer drives, 
network software, computer software, software programs, intranet sites, and internet sites. 

(c) Contractor employees working on this contract must complete such forms as may be necessary 
for security or other reasons, including the conduct of background investigations to determine 
suitability. Completed forms shall be submitted as directed by the CO. Upon the CO's request, the 
Contractor's employees shall be fingcrprinled, or subject to other invesiigallons as required. All 
contractor employees requiring recurring access to Government facilities or access to sensitive 
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information or IT resources arc required to have a favorably adjudicated background investigation 
prior to commencing work on this contract unless this requirement is waived under Departmental 
procedures. 

(d) The Contracting OfTiccr may require the contractor to prohibit individuals from working on the 
contract if the Government deems their initial or continued employment contrary to the public 
interest for any reason, including* but not limited to* carelessness* insubordination* incompetence* 
or security concerns. 

(e) Work under this contract may involve access to sensitive information. Therefore, the 
Contractor shall not disclose, orally or in writing, any sensitive infonnation to any person unless 
authorized in writing by the CO, For those contractor employees authorized access to sensitive 
information, the contractor shall ensure that these persons receive training concerning the 
protection and disclosure of sensitive information both during and after contract performance. 

(0 The Contractor shall include the substance of this clause in all subcontracts at any tier where 
the subcontractor may have access to Government facilities, sensitive information, or resources. 

3052,205-70 Advertisements, Publicizing Awards, and Releases (SEP 2012) 

Alternate 1 (SEP 2012) 

3052.209-70 Prohibition on Contracts with Corporate Expatriates (JUN 2006) 

(a) Prohibitions. 

Section 835 of the Homeland Security Act, 6 U.S.C, 395. prohibits the Department of Homeland Security 
from entering into any contract with a foreign incorporated entity which is treated as an inverted domestic 
corporation as defined in this clause, or with any subsidiary of such an entity. The Secretary shall waive the 
prohibition with respect to any specific contract if the Secretary determines (hat the waiver is required in 
the interest of national security. 

(b) Definitions. As used in this clause: 

Expanded Affiliated Group means an affiliated group as defined in section 1504(a) of the Internal Revenue 
Code of 1986 (without regard to section 1504(b) of such Code), except that section 1504 of such Code shall 
be applied by substituting 'more than 50 percent' for 'at least 80 percent' each place it appears. 

Foreign Incorporated Entity means any entity which is, or but for subsection (b) of section 835 of the 
Homeland Security Act, 6 U.S.C. 395, would he, treated as a foreign corporation for purposes of the 
Internal Revenue Code of 1986. 

Inverted Domestic Corporation. A foreign incorporated entity shall be treated as an invened domestic 
corporation if, pursuant to a plan (or a series of related transactions)— 

(1) The entity completes the direct or indirect acquisition of substantially all of the properties held directly 
or indirectly by a domestic corporation or substantially all of the properties constituting a trade or business 
of a domestic partnership; 

(2) After the acquisition at least 80 percent of the stock (by vote or value) of the entity is held— 

(i) In the case of an acquisition with respect to a domestic corporation, by former shareholders of the 
domestic corporation by reason of holding stock in the domestic corporation; or 

(ii) In the case of an acquisition with respect to a domestic partnership, by former partners of the domestic 
partnership by reason of holding a capital or profits interest in the domestic partnership; and 
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(3) The expanded afTiliated group which aher the acquisition includes the entity docs not have substantial 
business activities in the foreign country in which or under the law of which the entity is created or 
organized when compared to the total business activities of such expanded affiHated group. 

Person^ domestic, and foreign have the meanings given such terms by paragraphs (1), (4), and (5) of section 
7701(a) of the Internal Revenue Code of 1986, respectively. 

(c) Special rules. The following definitions and special rules shall apply when determining whether a 
foreign incorporated entity should be treated as an inverted domestic corporation. 

(1) Certain stock disregarded. For the purpose of treating a foreign incorporated entity as an inverted 
domestic corporation these shall not be taken into account in determining ownership: 

(1) Stock held by members of the expanded affiliated group which includes the foreign incorporated entity; 
or 

(ii) Stock of such entity which is sold in a public offering related to an acquisition described in section 
835(b)(1) of the Homeland Security Act, 6 U.S.C. 395(b)(1). 

(2) Plan deemed in certain cases. If a foreign incorporated entity acquires directly or indirectly substantially 
all of the properties of a domestic corporation or partnership during the 4-year period beginning on the date 
which is 2 years before the ownership requirements of subsection (b)(2) are met such actions shall be 
treated as pursuant to a plan. 

(3) Certain transfers disregarded. The trartsfer of properties or liabilities (including by contribution or 
distribution) shall be disregarded if such transfers arc part of a plan a principal purpose of which is to avoid 
the purposes of this section. 

(d) Special rule for related partnerships. For purposes of applying section 835(b) of the Homeland Security 
Acl» 6 U,S.C. 395(b) to the acquisition of a domestic partnership, except as provided in regulations, all 
domestic partnerships which arc under common control (within the meaning of section 482 of the Internal 
Revenue Code of 1986) shall be Ueated as a partnership. 

(e) Treatment of Certain Rights. 

(1) Certain rights shall be treated as stocks to the extent necessary to reflect the present value of all 
equitable interests incident to the transaction, as follows: 

(1) warrants; 

(ii) optiorus; 

(iii) contracLs to acquire stock; 

(iv) convertible debt instruments; and 

(v) others similar interests. 

(2) Rights labeled as slocks shall not be treated as slocks whenever it is deemed appropriate to do so to 
reflect the present value of the transaction or to disregard transactions whose recognition would defeat the 
purpose of Section 835. 

(0 Disclosure. The ofleror under this solicitation represents that [Check one]: 

_it is not a foreign incorporated entity that should be treated as an inverted domestic corporation pursuant 

to the criteria of (HSAR) 48 CFR 3009.108-7001 through 3009.108-7003; 
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_it is a foreign incorporated entity that should be treated aft an inverted domestic corporation pursuant lo 

the criteria of(HSAR) 48 CFR 3009,108-7001 through 3009,108-7003, but it has submitted a request for 
waiver pursuant to 3009,108-7004, which has not been denied; or 

_it is a foreign incorporated entity that should be treated as an inverted domestic corporation pursuant to 

the criteria of (HSAR) 48 CFR 3009,108-7001 tlirough 3009.108-7003, but it plaits lo submit a request for 
waiver pursuant lo 3009.108-7004, 

(g) A copy of the approved waiver, if a waiver has already been granted, or the waiver request, if a waiver 
has been applied for, shall be attached to the bid or proposal. 

3052.215-70 Key Personnel or Facilities (DEC 2003) 

(a) The personnel or facilities specified below are coitsidered essential to the work being performed under 
this contract and may, with the consent of the contracting parties, be changed from time to time during the 
course of the contract by adding or deleting personnel or facilities, as appropriate. 

(b) Before removing or replacing any of the specified individuals or facilities, the Contractor shall notify 
the Contracting Officer, in writing, before the change becomes effective. The Contractor shall submit 
sufficient information to support the proposed action and to enable the Contracting Officer to evaluate the 
potential impact of the change on (his contract. The Contractor shall not remove or replace personnel or 
facilities until the Contracting Officer approves the change. 

The Key Personnel or Facilities under this Contract; Sec Section C 


3052.219-70 Small Business Subcontracting Plan Reporting 

3052.222-70 Strikes or Picketing Affecting Timely Completion of the 
Contract Work 

3052.222-70 Strikes or Picketing Affecting Access to a DHS Facility 
3052.225-70 Requirement for Use of Certain Domestic Commodities 


(a) Definitions. As used in this clause- 


(JUN 2006) 
(DEC 2003) 

(DEC 2003) 
(AUG 2009) 


(1) "Commercial," as applied to an item described in subsection (b) of this clause, means 
an item of supply, whether an end product or component, that meets the definition of 
"commercial item" set forth in (FAR) 48 CFR 2.101. 

(2) "Component" means any item supplied to the Government as part of an end product 
or of another component. 

(3) "End product" means supplies delivered under a line item of this contract. 

(4) "Non-commercial," as applied to an item described in subsections (b) or (c) of this 
clause, means an item of supply, whether an end product or component, that docs not 
meet the definition of "commercial item" set forth in (FAR) 48 CFR 2.101, 

(5) "Qualifying country" means a country with a memorandum of understanding or 
inlemational agreement with the United States under which DHS procurement is covered. 

(6) "United States" includes the possessions of the United Stales, 

(b) The Contractor shall deliver under this contract only such of the following commercial or non- 
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commercial iiems, either as end products or components, that have been grown, reprocessed, 
reused, or produced in the United States: 

(1) Clothing and the materials and components thereof, other than sensors, electronics, or 
other items added to, and not normally associated with, clothing and the materials and 
components thereof; or 

(2) Tents, tarpaulins, covers, textile belts, bags, protective equipment (such as body 
armor), sleep systems, load carrying equipment (such as fleldpacks), textile marine 
equipment, parachutes or bandages. 

(c) The Contractor shall deliver under this contract only such of the following non-commercial 
items, either as end products or components that have been grown, reprocessed, reused, or 
produced in the United States: 

(1) Cotton and other natural fiber products. 

(2) Woven silk or woven silk blends. 

(3) Spun silk yam for carthdge cloth. 

(4) Synthetic fabric or coated synthetic fabric (including all textile fibers and yams that 
are for use in such fabrics). 

(5) Canvas products. 

(6) Wool (whether in the form of fiber or yam or contained in fabrics, materials, or 
manufactured articles). 

(7) Any item of individual equipment manufactured from or containing any of the fibers, 
yams, fabrics, or materials listed in this paragraph (c). 

(d) This clause does not apply-- 

(1) To items listed in (FAR) 48 CFR 25.104, or other items for which the Government 
has determined that a satisfactory quality and sufTicient quantity cannot be acquired as 
and when needed at United States market prices; 

(2) To incidental amounts of cotton, other natural fibers, or wool incorporated in an end 
product, for which the estimated value of the cotton, other natural fibers, or wool is not 
more than 10 percent of the total price of the end product; or 

(3) To items that arc eligible products per (FAR) 48 CFR Subpart 25.4. 

3052,242-70 Contracting OITlccr*s Technical Representative (DEC 2003) 
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SECTION J - LIST OF DOCUMENTS, EXHIBITS AND OTHER 

ATTACHMENTS 


Attachment 1 Quality Assurance Surveillance Plan (OASP) 

Attachment 2 Wage Determination 2005-2567, Revision 18 
Wage Determination 2005-2569, Revision 16 
Wage Determination 2005-2441, Revision 14 
Wage Determination 2005-2439, Revision 15 

Attachment 3 Deliverables 

Attachment 4 ICE Body Armor Policy 

Attachment 5 DRO Policy and Procedure Manual (Appendix 32-1 Vehicle Ordering Menu) 
Attachment 6 DHS Prison Rape Elimination Act (PREA) Regulation 
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QUALITY ASSURANCE SURVEILLANCE PLAN 
]. INTRODUCTION 

ICE’S Quality Assurance Surveillance Plan (QASP) is based on the premise that the Service 
Provider, and not the Government, is responsible for the day>to*day operation of the Facility and 
all the management and quality control actions required to meet the terms of the Agreement. 

The role of the Government in quality assurance is to ensure performance standards are achieved 
and maintained. The Service Provider shall develop a comprehensive program of inspections 
and monitoring actions and document its approach in a Qudity Control Plan (QCP). The Service 
Provider’s QCP, upon approvai by the Government, will be made a part of the resultant 
Agreement. 

This QASP is designed to provide an effective surveillance method to monitor the Service 
Provider’s performance relative to the requirements listed in the Agreement. The QASP 
illustrates the systematic method the Government (or its designated representative) will use to 
evaluate the services the Service Provider is required to 

This QASP is based on the premise the Government will validate that the Service Provider is 
complying with ERO-mandated quality standards in operating and maintaining detrition 
facilities. Performance standards address all facets of detainee handling, including safety, health, 
legal rights, facility and records management, etc. Good management by the Service Provider 
and use of on approved QCP will ensure that the Facility is operating within acceptable quality 
levels. 

t DEFINITIONS 

Performance Requirements Summary (Attachment A): The Performance Requirements 
Summary (PRS) communicates what the Government intends to qualitatively inspect. The PRS 
is based on (he American Correctional Association (ACA) Standards for Adult Local Detention 
Facilities (ALDF) and ICE 2011 Performance Based National Detention Standards (PBNDS). 
The PRS identifies performance standards grouped into nine functional areas, and quality levels 
essential for successful performance of each requirement. The PRS is used by ICE when 
conducting quality assurance surveillance to guide them through the inspection and review 
processes. 

Functional Area: A logical grouping of performance standards. 

Contracting Omeer's Technical Representative (COTR): The COTR interacts with the 
Service Provider to inspect and accept services/work performed in accordance with the technical 
standards prescribed in the Agreement. The Contracting Officer issues a written memorandum 
that appoints the COTR. Other individuals may be designated to assist in the inspection and 
quaiily assurance surveillance activities. 

Performance Standards: The performance standards ore established in the ERO ICE 2011 
PBNDS at bLtBi//vvww.icejtov/detenlion-standards/2Q 11 as well as the ACA standards for 
ALDF. Other standards may also be defined in the Agreement. 
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Measures: The method for evaluating compliance with the standards. 

Acceptable Quality Level: The minimum level of quality that will be accepted by ICE to meet 
the performance standard. 

Withholding: Amount of monthly invoice payment withheld pending correction of a deficiency. 
See Att^hment A for information on the percentages of an invoice amount that may be withheld 
for each functional area. Funds withheld from payment are recoverable (See S^tions 7 and 8) if 
the COTR and Contracting Officer confirm resolution or correction, and should be included in 
the next month’s invoice. 

Deduction: Funds may be deducted from a monthly invoice for an egregious act or event, or if 
the same deficiency continues to occur. The Service Provider will be notified immediately if 
such a situation arises. The Contracting Officer in consultation with the ERO will determine the 
amount of the deduction. Amounts deducted are not recoverable. 

4. QUALITY CONTROL PLAN 

The Service Provider shall develop, implement, and maintain a Quality Control Plan (QCP) that 
illustrates the methods it will use to review its performance to ensure it conforms to the 
performance requirements. (See Attachment A for a summary list of performance requirements.) 
Such reviews st^l be performed by the Service Provider to validate its operations, and assure 
ICE that the services meet the performance standards. 

The Service Provider’s QCP shall include monitoring methods that ensure and demonstrate its 
compliance with the performance standards. This includes inspection methods and schedules 
that are consistent with the regular reviews conducted by ERO. The reports and other results 
generated by the Service Provider’s QCP activities should be provided to the COTR as 
requested. 

The frequency and type of the Service Provider’s reviews should be consistent with what is 
necessary in order to ensure compliance with the performance standards. 

The Service Provider is encouraged not to limit its inspection to only the processes outlined in 
the 2011 PBNDS; however, certain key documents shall be produced by the Service Provider to 
ensure that the services meet the performance standards. Some of the documentation that shall 
be generated and made available to the COTR for inspection is listed below. The list is intended 
as illustrative and is not all-inclusive. The Service Provider shall develop and implement a 
program that addresses the specific requirement of each standard and the means it will use to 
document compliance. 

• Written policies and procedures to implement and assess operational requirements of the 
standard 

• Documentation and record keeping to ensure ongoing operational compliance with the 
standards (e.g.; inventories, logbooks, register of receipts, reports, etc.) 

• Staff training records 

• Contract discrepancy reports (CDRs) 

• Investigative reports 
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• Medical records 

• Records of investigative actions taken 

• Equipment inspections 

• System tests and evaluation 

5. METHODS OF SURVEILLANCE 

ICE will monitor the Service Provider’s compliance with the Performance Standards using a 
variety of methods. All facilities will be subject to a full annual inspection, which will include a 
review of the Service Provider’s QCP activities. In addition, ICE may conduct additional 
routine, follow-up, or unscheduled ad hoc Inspections as necessary (for instance, as a result of 
unusual incidents or data reflected in routine monitoring). ICE may also maintain an on-site 
presence in some facilities in order to conduct more regular or frequent monitoring. Inspections 
and monitoring may involve direct observation of facility conditions and operations, review of 
documentation (including QCP reports), and/or interviews of facility personnel and detainees. 

S.l Documentation Requirements: The Service Provider shall develop and maintain all 
documenmtion as prescribed in the PBNDS (e.g., post logs, policies, and records of corrective 
actions). In addition to the documentation prescribed by the standards, the Service Provider shall 
also develop and maintain documentation that demonstrates the results of its own inspections as 
prescribed in its QCP. The Government may review 100% of the documents, or a representative 
sample, at any point during the period of performance. 

6. FUNCTIONAL PERFORMANCE AREAS AND STANDARDS 

To facilitate the performance review process, the required performance standards are organized 
into nine functional areas. Each functional area represents a proportioruite share (i.e., weight) of 
the monthly invoice amount payable to the Service Provider bas^ on meeting the performance 
standards. Payment withholdings and deductions will be based on these percentages and weights 
applied to the overall monthly invoice. 

ICE may, consistent with the scope the Agreement, unilaterally change the functional areas and 
associated standards affiliated with a specific functional area. The Contracting Officer will 
notify the Service Provider at least 30 calendar days in advance of implementation of the new 
standard(s). If the Service Provider is not provided with the notification, adjustment to the new 
standard shall be made within 30 calendar days afler notification. If any change affects pricing, 
the Service Provider may submit a request for equitable price adjustment in accordance with the 
"Changes” clause. ICE reserves the right to develop and implement new inspection techniques 
and instructions at any time during performance without notice to the Service Provider, so long 
as the standards are not more stringent than those being replaced. 

7. FAILURE TO MEET PERFORMANCE STANDARDS 

Performance of services in conformance with the PRS standards is essential for the Service 
Provider to receive full payment as identified in Uie Agreement. The Contracting Officer may 
take withholdings or deductions against the monthly invoices for unsatisfactory performance 
documented through surveillance of the Service Provider’s activities gained through site 
inspections, reviews of documentation (including monthly QCP reports), interviews and other 
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feedback. As a result of its surveillance, the Service Provider will be assigned the following 
rating relative to each performance standard: 


RatioR 

Description 

Acceptable 

Based on (he measures, the performance standard is 
demonstrated. 

Deficient 

Based on the measures, compliance with most of the 
attributes of the performance standard is demonstrated or 
observed with some area(s) needing improvement. There are 
no critical areas of unacceptable performance 

At-Risk 

Based on the performance measures, the majority of a 
performance standard’s attributes are not meL 


Using the above standards as a guide, the Contracting OfTicer will implement adjustments to the 
Service Provider’s monthly invoice as prescribed in Attachment A. 

Rather than withholding funds until a deficiency is corrected, there may be times when an event 
or a deficiency is so egregious that the Government deducts (vs. ‘^v^thholds’’) amounts from the 
Service Provider’s monthly invoice. This may happen when a significant event occurs, when a 
particular deficiency is noted multiple times without correction, or when the Service Provider has 
failed to take timely action on a deficiency about which he was properly and timely notified. 

The amount deducted will be consistent with the relative weight of the functional performance 
area where the deficiency was noted. The deduction may be a one-time event, or may continue 
until the Service Provider has either corrected the deficiency, or made substantial progress in the 
correction. 

Further, a deficiency found in one functional area may lie into another. If a detainee escaped, for 
example, a deficiency would be noted in “Security,” but may also relate to a deficiency in the 
area of “Administration and Management.” In no event will the withhold or deduction exceed 
100% of the invoice amount. 

8. NOTIFICATIONS 

(a) Based on the inspection of the Service Provider's performance, the COTR will document 
Instances of deficient or at-risk perfoimance (e.g., noncompliance with the standard) using 
the CDR located at Attachment B. To the extent practicable, issues should be resolved 
informally, with the COTR and Service Provider working together. When documentation of 
an issue or deficiency is required, the procedures set forth In this section will be followed. 

(b) When a CDR is required to document performance issues, it will be submitted to the Service 
Provider with a date when a response is due. Upon receipt of a CDR. the Service Provider 
shall Immediately assess the situation and either correct the deficiency as quickly as possible 
or prepare a corrective action plan. In either event, the Service Provider shall return the CDR 
with the action plaimed or taken noted. After the COTR reviews the Service Provider’s 
response to the CDR including its planned remedy or corrective action taken, the COTR will 
either accept the plan or correction or reject the correction or plan for revision and provide an 
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explanation. This process should lake no more than one week. The CDR shall not be used as 
a substitute for quality control by the Service Provider. 

(c) The COTR, in addition to any other designated ICE official, shall be notifled immediately In 
the event of all emergencies. Emergencies include, but are not limited to the 

following: activation of disturbance control team(s); disturbances (including gang activities, 
group demonstrations, food boycotts, work strikes, work-place violence, civil disturbances, 
or protests); staff use of force including use of lethal and less-lethal force (includes detainees 
in restraints more than eight hours); assaults on staff or detainees resulting in injuries 
requiring medical attention (does not include routine medical evaluation after the incident); 
fights resulting in injuries requiring medical attention; fires; full or partial lock down of the 
Facility; escape; weapons disdiarge; suicide attempts; deaths; declared or non-declared 
hunger strikes; adverse incidents that attract unusual interest or significant publicity; adverse 
weather (e.g., hurricanes, floods, ice or snow storms, heat waves, tornadoes); fence damage; 
power outages; bomb threats; significant environmental problems that impact the Facility 
operations; transportation accidents resulting in injuries, death or property damage; and 
sexual assaults. Note that in an emergency situation, a CDR may not be issued until an 
investigation has been completed. 

(d) If the COTR concludes that the deficient or at-risk performance warrants a withholding or 
deduction, the COTR will include the CDR in its monthly report, with a copy to the 
Contracting Officer. The CDR will be accompanied by the COTR’s investigation report and 
written recommendation for any withholding. The Contracting Officer will consider the 
COTR’s recommendation and forward the CDR along with any relevant supporting 
information to the Service Provider in order to confirm or further discuss the prospective 
cure, including the Government’s proposed course of action. As described in section 7 
above, portions of the monthly invoice amount may be withheld until such time as the 
corrective action is completed, or a deduction may be taken. 

(e) Following receipt of the Service Provider’s notification that the correction has been made, 
the COTR may re-inspect the Facility. Based upon the COTR's findings, he or she will 
recommend that the Contracting Officer continue to withhold a proportionate share of the 
payment until the correction is made, or accept the correction as final and release the foil 
amount withheld for that issue. 

(0 If funds have been withheld and either the Government or the Service Provider terminates the 
Agreement, those funds will not be released. The Service Provider may only receive 
withheld payments upon successful correction of an instance of non-compliance. Further, the 
Service Provider is not relieved of foil performartce of the required services hereunder, the 
Agreement may be terminated upon adequate notice from the Government based upon any 
one instance, or failure to remedy deficient performance, even if a deduction was previously 
taken for any inadequate performance. 

(g) The COTR will maintain a record of all open and resolved CDRs. 
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9 . DETAINEE OR MEMBER OF THE PUBLIC COMPLAINTS 

The detainee and the public are the ultimate recipients of the services identified in this 
Agreement. Any complaints made known to the COTR will be logged and forwarded to the 
Service Provider for remedy. Upon noUficalion, the Service Provider shall hs given a pre¬ 
specified number of hours after verbal notification from the COTR to address the issue. The 
Service Provider shall submit documentation to the COTR regarding the actions taken to remedy 
the situation. If the complaint is found to be invalid, the Service Provider shall document its 
findings and notify the COTR. 


10, ATTACHMENTS 

A. Performance Requirements Summary 

B. Contract Discrepancy Report 
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Attachment A - Performance Requirements Summary 


FUNCTIONAL AREA/ 
WEIGHT 

PERFORMANCE STANDARD 
(PBNI»20I1) 

WITHHOLDING CRITERIA 

Sifety (20%) 
Addresses a safe %vofk 
environment for stalT 
voluDleess, contractoni 
and ddiiinees 

PBNDS Rafereflces; Part 1 - SAFETY 

1.1 Hmctgeficy Plans; 

1.2 Environmcnlal Health and Safety: 

IJ TraAsportailon(by Land). 

A Contmet Discrepancy Report that dies 
violations of ched PBNDS and PWS 
(contract) sections that provide a safe work 
environment for staff, volunteers, 
contractors and detointes, permits the 
Controct OlUccr to withhold or deduct up 
to 2€% of a month Invoioe until Ihe 

Contract Olllccf determines there is full 
oompltaoce with ihe standard or section. 

Sfettrlty(20%) 
Addresses protection of 
the ounmunlty, staff, 
ooniractois, vohinteeis 
and d^fnces from farm 

PBNDS References: Part 2 - 
SECURITY 

2.1 Admisdon and Release; 

2.2 Classifkailon System; 

2.3 Contraband; 

2.4 Facility Security anti ConUol; 

2.5 Funds and Personal Property; 

2.6 Hold Rooms in Detcniion FadlUles; 

2.7 Key and Lock Control; 

2.8 Foliation Cbunts; 

2.9 Port Orders; 

2.10 ScarchesorDetainccs; 

2.n Sexual Abii» and Assault 

Prevention and Intervention; 

2.12 Spedai Majiagemeni Units; 

2.13 StalTDetalncc Communication; 

2.14 Tool Control; 

2.15 Use of Force and Restraints. 

A Contiuct Discrepancy Report that cites 
violations of PBNDS and PWS (comma) 
sections that proiect the community, stolf, 
contructoia, ^um^rs. and detainees from 
harm, permits the Coniract OfTicer to 
withhold ordedua up to 20% of a monthly 
invoice until the Conuaa Officer 
determines there b fbU compliance with the 
standard or sedion. 

Order (10%) 
Addresses contiactor 
rcsponslblUty to 
mainiaht an oHerty 
environment with clear 
expectations of behavior 
and systems of 
accountoblli^ 

PBNDS Refcrtne*: Pari 3 - ORDER 

3.1 DiKiplirany Sysletn. 

A Contract Disctepancy Report that dies 
violations of PBNDS and PWS (contract) 
scdlons lhat maintain an oideHy 
environment with dear expectations of 
behavior and systems of accountabiU^ 
permits the Contract Ofllcer to withhold or 
dedua up to 10% of a monthly invoiec 
until the Comma Ofllcer detennines there 

Is Ibll compliance with the standard of 
section. 

Care (20%) 
Addresses coniractor 
rcspoisibllhy to provide 
for the task needs end 
personal core of 
detainees 

PBNDS References] Part 4 - CARE 

4.1 Foodservice; 

4.2 Hunger Strikes; 

4 J Medical Care; 

4.4 Personal Hygiene; 

4.5 Sulcxie Preveniion and Intervention; 

4.6 Terminal Illness, Advanced 
Directives, and Death. 

A (^ntraa Discrepancy Report that dtes 
violations of PBNDS and PWS (contrad) 
sections lhat provide for the bode needs 
and personal care of detainees, permits the 
(^ntiaa Ofllcer to withhold or deduct up 

10 20% of a monthly invoice until the 
Contnxa Ofllcer determines there Is full 
compliance with the standard or section. 

Activities (10%) 
Addresses coniraaor 
fesponsibliiifes to reduce 
ihc negative effects of 
conHiicmcnt 

PBNDS Refertnees: Part 5 - 
ACTIVITIES 

5.1 Correspondenct and Other Mail; 

52 Escorted Trips for Noti*Medical 
Emergencies; 

5 J Marriage Requests; 

5.4 Recreation; 

5.5 Religious Praakes; 

5.6 Telephone Access; 

5.7 Vfsiuiion: 

5.8 Voluntary Work JYoAram. 

A Coniraa Discrqxincy Rqton dial dtes 
violations of PBNI^ and PWS (comma) 
sections that reduce die negative effects of 
confinement permits the Contraa OfTicer 
to withhold or dedua up to 10% of a 
monthly invoice until the Conuita Oftlccr 
daerminea there is fliJI compllanco with the 
standard or scdlon. 

Jmllcr(10%) 
Addresses coniractor 
rcsponslbililks to treat 
d^inees fairly and 
respect their legal rights 

PBNDS References: Part 6 - JUSTICE 

6.1 Detainee Handbook; 

6.2 Grievance System; 

6J Law Libraries and Legal MaKniols; 

6.4 Legal Rights Group Prescnlatlons. 

A Contraa Discrepancy Report that dtes 
violations of PBNDS and PWS (contraa) 
sedfons that treat detainees fkirly and 
n:spect ihdr legal rights, permits the 

Comma Ofllcer to withhold or deduct up 
to 10% of a monthly invoice until the 
Comma Ofllcer determines there b full 
compliance with the standard or section. 
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Attachmeni A - Performance Requirements Summary 


FUNCTIONAL AREA/ 
WEIGHT 

PERFORMANCE STANDARD 
fPBNDS 20111 

WITHHOLDING CRfTERU 

AdmiDritraltoii and 

Addresses oontnctor 
lesfionsibllilbs to 
odmlnlsterand monngc 
ihe racHiiy bi a 
profession^ and 
respons^te manner 
consisicni wtUi tegai 
requircfnenU 

PBNDS Rcfcranccst Part 7 - -ADMIN 
& 

MANAGEMENT 

7.1 Detention Files; 

7.2 News Media Inlervicvffi and Tours; 

7J StalfTraining: 

7,4 Transfer of Detainees: 

Accommodatioos for the Disabted^ 4- 
ALDF<4B4M, 4-ALDF4B<07 

A Contract Discrepancy Report that dies 

violations of PBNDS andPWS [oonmet] 
aealons ihal require the Cdmroaor's 
adminismtion and manngcnicnt of the 
(kcllily in a professional and responsible 
manner consisicni with legal requfrcnicnls. 
permits the Coniraa OfTiccr lo withhold or 
deduct up to 10% of a monthly invoice 
ufilil the Conmet OfTIcer determines there 
is full compliance with the standard or 
section. 

Workforce Integrity 
(10%) 

Addresses the adequacy 
of the 

dctcnllon/conrcUo n al 
ofTioer hiring process;, 
stair mining and 
lioming/cdtiricalion 
and adequacy of systems 

Staff Background and Reference 

Checks (Contract) 4-ALDF-7B4>3 

Staff Misconduct 4-ALDF-7B4)l 

StafTIng Fattera Compliance within 

10% of required (Canlrict)4-ALDF- 
2A-M 

StafTTmininSi Licensing, and 
CredoDllallag (Contract) 4-ALDF-4l>* 
05,4-ALDF*7B4)S, 4-ALDF-7B-08 

A ConUuci Discrepancy Repon that dtes 

violations of the AtOf Standards 

Bssochued with Workfarec Integrity and 

PWS (contract) sections permils the 

Contract Officer to withhold or deduct up 
to 10% of a monthly invoice until the 
contract Officer determines there is full 
complmncc with Ihe standard or seaioit 

Detainee 

Diier{minttion(10%] 
Addresses the adequacy 
of poUdra and 
pfoccdufcs to prevail 
discrimination t^fnst 
detainees based on their 
gender, race, religion, 
nationaj origin, or 
disability 

DUerimlnatian PrmiKion 4>ALDF««B* 
02-03 

A Contract Discrepancy Report that dies 
vlolalfons of the ALDF Standards 
associated with Detainee Discrimlnalion 
and PWS (coniruct) sections peimUs die 
Conuoct Onio^ to withhold or deduct up 
to 10% ofa monihfy invoice until the 
Cofitract Officer determines there is full 
compliance with the sumdord of scaion. 
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Attachment B - Contract Discrepancy Report 


CONTRACT DISCREPANCY REPORT 

1. CONTRACT NUMBER 

Report Number: 

Date: 

2. TO: (Contractor and Manager Name) 

3. FROM: (Name ofCOTR) 

DATES 


CONTRACTOR NOTIFICATION 

CONTRACTOR RF.SK)NSE DUE 
BY 

RETURNED BY CONTRACTOR 

ACTION COMPLETE 

4 DISCREHANCy OR PROBLEM (i)fHnhc in Indmtc nfermee in PH'S• Dinxttvt: Aitoch continutuian xhett ifnccciuuy.) 

5. SIGNATURE OF CONTRACTING OFFICER’S TECItNlCAL REPRESENTATIVE (COTR) 

6 TO. {COTR) 

7. FROM. (Contnetot) 

1 CONTRACTOR RESPONSE AS TO CAUSE, CORRECTIVE ACTION AND ACTIONS TO PREVENT RECURRENCE ATTACH 

CONTINUATION SHEET IF NECESSARY {Cue appticohtc QA projintm pmcedurrs otnrwA M' procedures.) 

9 SIGNATURE OF CONTRACTOR REPRESENTATIVE 

10. DATE 

11 . COVURNMENT EVALUATION OF CONTllACTOR RESTONSiynnSOLUTION FLAN: (AmptahU mpwv plan, panial occtpianct ofmpomcplan. 
n/eciion: attach coaltnuatian sheet i/necvisaey) 

12. GOVERNMENT ACTIONS {Pa}went n 

nhhofdinfi atir notice, show cause, other.) 


CLOSE OUT 

CONTRACTOR 

NOTIFIED 


NAME AND TITLE 

SIGNATURE 

DATE 





COTR 





CONTRACTING 

OFFICER 
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I 

HD 05-2567 (Rev. •18] was first pooted on www.wdol.gov on OB/05/2011 


REOISTBH OP WAGE DETERMINATIONS UNDER 
THE SERVICE OJNTRACT ACT 
By direction of the secretary o£ Labor 


U.S. DEPARTMENT OP LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
HAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 


Wage Determination No.: 2005-2567 

Diane c. Koplewski Division of Revision No.i 18 

Director Wage Determinations Date Of Revision! 07/25/2014 


State; Washington 

Area; Washington Counties of Lewis, Pierce, Thurston 


^^Pringe Benefits Required Follow the Occupational Listing** 
OCCUPATION CODE - TITLE FOOTNOTE 

01000 - Administrative Support And Clerical Occupations 
01011 - Accounting Clerk I 
01012 • Accounting Clerk II 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 
01040 - Court Reporter 
01051 - Data Entry Operator 1 
01052 - Data Entry Operator II 
01060 - Dispatcher, Kotor vehicle 
01070 - Document Preparation Clerk 
01090 - Duplicating Hachine Operator 
01111 - General Clerk I 
01112 - General Clerk IX 
01113 - General Clerk III 
01120 - Housing Referral Assistant 
01141 - Messenger Courier 
01191 - Order Clerk I 
01192 - Order Clerk IX 

01261 - personnel Assistant (Bn^loyment) I 
01262 - Personnel Assistant (Bn^Ioyment) ZI 
01263 - Personnel Assistant (Employment) III 
01270 - Production Control Clerk " 

01290 - Receptionist 
01290 - Rental clerk 
01300 - Scheduler, Maintenance 
013II - Secretary I 
01312 - Secretary II 
01313 Secretary III 
01320 - Service Order Dispatcher 
01410 - Supply Technician 
01420 - Survey Worker 
01531 - Travel Clerk I 
01532 - Travel Clerk II 
01533 - Travel Clerk III 
01611 • Word Processor I 
01612 - Word Processor IX 
01613 - Word Processor III 
05000 - Automotive service Occupations 

05005 - Automobile Body Repairer, Fiberglass 

05010 - Automotive Electrician 

05040 - Automotive Olass Installer 

05070 - Automotive Worker 

05110 - Mobile Equipment Servicer 

05130 Motor Equipment Metal Mechanic 

05160 - Motor Equipment Metal worker 

05190 - Motor Vehicle Mechanic 


RATE 

15.56 

17.47 
19.54 
23.72 
19.01 

14.37 
15.69 
22.39 
13.60 

13.60 
12,66 

14.80 
16.82 

21.81 
13.25 

14.60 
15.94 
16.87 
18.00 ^ 
21.05 
21.10 

14.47 
16.18 
17.49 

17.49 

19.57 
21.81 
17.13 

23.37 
19.01 

13.37 

14.50 

15.60 
17.01 
19.09 

21.35 

23.34 

22.06 

19.03 

21.36 
19.93 
22.S2 
21.36 
22.78 
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05220 - Motor Vehicle Mechanic Helper 19.20 

05250 - Motor Vehicle Upholstery Worker 20.65 

05280 - Motor Vehicle wrecker 21.36 

05310 - Painter, ftutantotive 22.06 

05340 - Radiator Repair Specialist 21.36 

05370 - Tire Repairer 14.81 

05400 - Transmiaeion Repair Specialist 22.62 

07000 - Food Preparation And Service Occupations 

07010 - Baker 15.16 

07041 - cook I 13.11 

07042 - Cook II 15.75 

07070 - Dishwasher 9*®® 

07130 - Food Service worker 11.19 

07210 - Meat Cutter 21.24 

07260 - Waiter/Waitress 12.34 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Blectroacacic Spray Painter 19.20 

09040 - Furniture Handler 16.86 

090BO ' Furniture ReCinisher 19.20 

09090 • Furniture Refinisher Helper 16.B6 

09110 - Furniture Repairer, Minor 18.01 

09130 - Upholsterer 19.86 

11000 - General Services And Support Occupations 

11030 - Cleaner. Vehicles 11.98 

11060 - Elevator Operator 11.98 

11090 - Gardener 18.28 

11122 - Housekeeping Aide 14.53 

11150 - Janitor 15.32. 

11210 - Laborer, Grounds Maintenance 15.07 

11240 - Maid or Houseman 11.48 

11260 - Pruner 13.04 

11270 - Tractor Operator 17.43 

11330 • Trail Maintenance Worker 15.07 

11360 - Window Cleaner 16.44 

12000 - Health Occupations 

12010 - Ambulance Driver 21.63 

12011 - Breath Alcohol Technician 20.83 

12012 - Certified Occupational Therapist Assistant 24.67 

12015 - Certified Physical Therapist Assistant 23.12 

12020 - Dental Assistant IB.72 

12025 - Dental Hygienist 45.08 

12030 - EKO Technician 29.94 

12035 - ElectroneurodiagnoBtic Technologist 39.94 

13040 - Emergency Medical Technician 31.26 

12071 - Licensed Practical Nurse I 18.57 

12072 - Licensed Practical Nurse IZ 20.78 

12073 - Licensed Practical Nurse III 23.17 

12100 - Medical Assistant 16.54 

12130 - Medical Laboratory Technician 20.78 

12160 - Medical Record Clerk ie.33 

12190 - Medical Record Technician 18.27 

12195 - Medical Transcriptionlet 19.48 

122 ID - Nuclear Medicine Technologist 39.01 

12321 - Nursing Assistant I 12.06 

12222 - Nursing Assistant II 13,5B 

12323 - Nursing Assistant Ill 14.80 

12224 - Nursing Assistant zv 16.61 

12235 - Optical Dispenser 19.98 

12236 - Optical Technician 18.57 

12250 - Pharmacy Technician 18.96 

12280 - Phlebotomist 16.61 

12305 - Radiologic Technologist 32.53 

12311 - Registered Nurse I 29.46 

12312 - Registered Nurse IX 36.05 

12313 - Registered Nurse ZX, Specialist 36.05 
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12314 - Registered Nurse III 

12315 - Registered Nurse III, Anesthetist 

12316 - Registered Nurse IV 

12317 - Scheduler (Drug and Alcohol Testing) 
13QOO - Infonnation And Arts Occupations 

13011 - Exhibits Specialist I 

13012 - Exhibits Specialist ZI 

13013 - Exhibits Specialist III 

13041 - Illustrator Z 

13042 - Illustrator II 

13043 - Illustrator 111 
13047 - Librarian 

13050 - Library Aide/Clerk 

13054 - Library Information Technology Systems 
Administrator 

13058 - Library Technician 

13061 - Media Specialist Z 

13062 - Media Specialist ZI 

13063 - Media Specialist III 

13071 - Photographer I 

13072 - Photographer II 

13073 ^ Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

I311D - Video Teleconference Technician 
14000 - Information Technology Occupations 


14041 Computer Operator I 

14042 - Con^uter Operator II 

14043 - Computer Operator III 

14044 - Computer Operator IV 

14045 - Computer Operator V 

14071 - Computer Programmer I (see 1) 

14072 Computer Programmer II (see 1} 

14073 - Computer Programmer III (see 1) 

14074 <- CoQ^uter Programmer IV (see 1} 

14101 - Computer Systems Analyst I (see 1 } 

14102 - Computer Systems Analyst II (see 1} 

14103 - Computer Systems Analyst III (see 1) 


14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 

15000 • Instructional Occupations 

15010 Aircrew Training Devices Instructor (Non-Rated) 

15020 - Aircrew Training Devices instructor (Rated) 

15030 - Air Crew Training Devices Instructor (Pilot) 

1S050 - Computer Based Training Specialist / Instructor 
15060 - Educational Technologist 
15070 - Flight Instructor (Pilot) 

15060 - Graphic Artist 

15090 Technical Instructor 

15095 - Technical Instructor/Course Developer 

15110 - Test Proctor 

15120 - Tutor 

16000 - Laundry, Dry-cleaning, Pressing And Related Occupations 
16010 - Assembler 
16030 - Counter Attendant 
16040 - Dry Cleaner 
16070 - Finisher, Platwork, Machine 
16090 - PresBsr, Hand 

16110 • Presser, Machine, Drycleaning 

16130 - Presser, Machine, Shirts 

16160 - Presser, P4achlne, Wearing Apparel, Laundry 

16190 - Sewing Machine Operator 

16220 - Tailor 

16250 Hasher, Machine 

19000 - Machine Tool Operation And Repair Occupations 


43.61 

43.61 

52.28 

25,80 

21.17 

26.22 

32.07 

20.46 

25.34 
31.00 

31.19 
13.60 
26,06 

IB,76 
16.32 
20.53 
22. B7 

20.35 
22.76 

26.20 
34,50 
41.74 
20.43 

16.22 

20.39 

22.73 

25.25 

27,97 

24.47 


18.22 

25.25 

34.20 

41.38 

49.60 

34.20 

30,07 

49.60 

25.73 

26.41 

30.26 
21.33 
21.33 

9.87 
9.67 

12.41 
9.87 
9.87 
9.87 
9.87 
9.87 

13.23 
14.04 
10.B1 
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19010 - Machine-Tool Operacor (Tool Room) 25.86 

19040 - Tool And Die Maker 29.25 

21000 - Kateriale Handling And Packing Occupationa 

21020 - Forklift Operator 19.67 

21010 - Material Coordinator 2i.i0 

21040 - Material Expediter 21.10 

210S0 - Material Handling Laborer 15.41 

21071 - Order Filler 14.20 

21080 - Production Line Worker (Food Proceaaing} 19.87 

21110 - Shipping Packer 18.13 

21130 - Shipping/Receiving Clerk 16.13 

21140 ' Store Worker I 15.39 

21150 - Stock Clerk 19.42 

21210 - Tools And Parts Attendant 19.B7 

21410 - Warehouse Specialist 19.87 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 29.37 

23021 - Aircraft Mechanic i 28.50 

23022 - Aircraft Mechanic II 29.37 

23023 > Aircraft Mechanic III 30.25 

23040 - Aircraft Mechanic Helper 22.11 

23050 - Aircraft, Painter 27.52 

23060 - Aircraft Servicer 24.97 

23080 - Aircraft Worker 26.38 

23110 - Appliance Mechanic 24.65 

23120 - Bicycle Repairer 14.61 

23125 - Cable Splicer 31.68 

23L30 - Carpenter, Maintenance 27.65 

23140 - Carpet Layer 24.79 

23160 - Electrician, Maintenance 28.34 

23161 - Electronics Technician Maintenance I 26.33 

23182 - Electronics Technician Maintenance II 29.58 

23183 - Electronics Technician Maintenance III 30 .6i 

23260 - Fabric Worker 23.47 

23290 Fire Alarm System Mechanic 26.76 

23310 - Fire Extinguisher Repairer 22.12 

23311 - Fuel Distribution System Mechanic 26.36 

23312 - Fuel Distribution System Operator 24.00 

23370 - General Maintenance Worker 24.19^ 

23380 - Ground Support Equipment Mechanic 28.50 

23381 - Ground Support Bg[ulpment Servicer 24.97 

23382 * Ground Support Equipment Worker 26.36 

23391 • Ounemith I 22.12 

23392 - Gunsmith II 24.79 

23393 - Gunsmith ill 26.78 

23410 - Heating, Ventilation And Air-Conditioning 27.43 

Mechanic 

23411 - Heating, Ventilation And Air Contdltlonlng 28.31 

Mechanic (Research Facility) 

23430 - Heavy Equipment Mechanic 27.61 

23440 - Heavy Equipment Operator 30.74 

23460 - Instrument Mechanic 29.28 

23465 - Laboratory/Shelter Mechanic 25.88 

23470 - Laborer 14.21 

23510 - Locksmith 2S.61 

23530 - Machinery Maintenance Mechanic 27.15 

23550 - Machinist, Maintenance 24.25 

23560 - Maintenance Trades Helper 16.29 

23591 - Metrology Technician I 29.28 

23592 - Metrology Technician ll 30.22 

23593 - Metrology Technician III 31.11 

23640 - Millvfright 27.73 

23710 - Office Appliance Repairer 25.88 

23760 - Painter, Maintenance 25.88 

23790 - Pipefitter, Maintenance 29.77 
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23810 - Plumber, Haintenance 27.42 

23820 - Pneudraulic Syatems Mechanic 2S.78 

23850 - Rigger 26.78 

23870 - Scale Mechanic 24.79 

23890 - Sheet-Metal Worker, Maintenance 29.27 

23910 - Small Engine Mechanic 23.95 

23931 - Telecommunicatlona Mechanic 1 27.36 

23932 - Telecommunicatlone Mechanic II 28.25 

23950 - Telephone Lineman 24.51 

23960 • Welder, Combination, Maintenance 26.32 

23965 - Hell Driller 32.28 

23970 - Woodcraft Worker 26.78 

23980 - Woodworker 22.12 

24000 - Personal Heeds Occupationa 

24570 - Child Care Attendant 12.29 

24580 - Child Care Center Clerk 15.32 

24610 - Chore Aide 10.74 

24620 - Family Readiness And Support Services 14.74 

Coordinator 

24630 - Homemaker 18.02 

2S000 - Plant And System Operations Occupations 

25010 - Boiler Tender 26.38 

25040 - Sewage Plant Operator 28.22 

2S070 - Stationary Engineer 26.38 

25190 - Ventilation Equipment Tender 20.48 

2S210 - Water Treatment Plant Operator 28.22 

27000 • Protective Service Occupationa 

27004 - Alarm Monitor 22.98 

27007 - Baggage Inspector 13.73 

27000 - Corrections Officer 23.46 

27010 - Court Security Officer 29.42 

27030 - Detection Dog Handler 15.36 

27040 - Detention Officer 23.51 

27070 - Firefighter 31.09 

27101 - Guard I 13.73 

27102 - Guard IZ 22.54 

27131 - Police Officer Z 33.70 

27132 - Police Officer II 37.44 

28000 - Recreation Occupations 

2B04I - Carnival Equipment Operator 12.43 

28042 - Carnival Equipment Repairer 13.23 

20043 - Carnival Equpment Worker 10.02 

28210 - Gate Attendant/Gate Tender 14.84 

28310 - Lifeguard 12.47 

20350 - Park Attendant (Aide) 16.01 

28510 - Recreation Aide/Health Facility Attendant 11.98 

28515 - Recreation Specialist 18.46 

28630 • sports Official 12.53 

28690 - Swimming Pool Operator 15.27 

29000 • Stevedoring/Longshoremen Occupational Services 

29010 - Blocker And Bracer 29.78 

29020 - Hatch Tender 29.78 

29030 - Line Handler 29.78 

29041 - Stevedore 1 28.19 

29042 - Stevedore ZZ 31.09 

30000 - Technical Occupations 

30010 - Air Traffic Control Specialiat. center (HPO) (see 2) 38.17 

30011 - Air Traffic Control Specialiat, Station (HFO) (see 2) 26.32 

30012 - Air Traffic Control Specialiat, Terminal (HFO) (see 2) 28.99 

30021 - Archeological Technician I 22.27 

30022 - Archeological Technician 11 24.91 

30023 - Archeological Technician III 30.86 

30030 - Cartographic Technician 30.86 

30040 - Civil Engineering Technician 28.02 

30061 - Drafter/CAD Operator I 22.27 
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30062 - Drafter/CAD Operator II 

30063 - Drafter/CAD Operator III 

30064 - Dra£ter/CAO <^rator IV 

30081 - Engineering Technician I 

30082 - Engineering Technician II 

30083 - Engineering Technician 111 
30064 • Engineering Technician IV 
300B5 - Engineering Technician v 

3DOB6 - Engineering Technician VI 
30090 - Environmental Technician 
30210 - Laboratory Technician 
30240 ^ Mathematical Technician 

30361 - Paralegal/Legal ABsiatant I 

30362 - Paralegal/Legal Aasiatant ll 

30363 - Paralegal/Legal Aesiatant III 

30364 - Paralegal/Legal Aaaistant IV 

30390 - Photo-OpticB Technician 

30461 - Technical Writer I 

30462 - Technical Writer ii 

30463 - Technical Writer III 


30491 

- 

Unexploded Ordnance (UXO) Technician 1 


24.26 

30492 

- 

Unexpleded Ordnance (UXO) Technician ll 


29.35 

30493 

- 

Unexploded Ordnance (UXO) Technician III 


35.16 

30494 

- 

Unexploded (UXO) Safety Escort 


24.26 

30495 

- 

Unexploded (UXO) Sweep Pereonnel 


24.26 

30620 - 
Surface 

Heather Observer, Combined Upper Air Or 
Programs 

(see 2) 

23.99 

30621 

- 

Heather Observer, Senior 

(see 2) 

27.77 

31000 - 

Tranoporcation/Mobile Equipment Operation 

Occupations 


31020 

- 

Bus Aide 


15.18 

31030 

- 

Bub Driver 


19.66 

31043 

- 

Driver Courier 


17.32 

31260 

- 

Parking and Lot Attendant 


11.13 

31290 

- 

Shuttle Bub Driver 


18.43 

31310 

- 

Taxi Driver 


13.29 

31361 

- 

Truckdriver, Light 


16.43 

31362 

- 

Truckdriver , Medium 


21.42 

31363 

- 

Truckdrivar, Heavy 


22.63 

31364 
99000 - 

- Truckdriver, Tractor-Trailer 
Miscellaneous Occupations 


22.63 

99030 

- 

Cashier 


12.33 

990SO 


Desk Clerk 


10.BB 

99095 

- 

Bmbalmer 


26.13 

99251 

- 

Laboratory Animal Caretaker 1 


12.24 

99252 

- 

Laboratory Animal Caretaker IZ 


13.02 

99310 

- 

Mortician 


28.36 

99410 

- 

Peat Controller 


20.11 

99510 

- 

Photofinishing Worker 


13.73 

99710 

- 

Recycling Laborer 


21.32 

99711 

- 

Recycling Specialist 


24.46 

99730 

- 

Refuae Collector 


19.73 

99810 

- 

Sales Clerk 


13.62 

99820 

- 

School CrOBBing Guard 


15.61 

99830 

- 

Survey Party Chief 


26.70 

99831 

- 

Surveying Aide 


16.46 

99832 

- 

Surveying Technician 


22.56 

99840 

- 

Vending Machine Attendant 


15.97 

99841 

- 

Vending Machine Repairer 


19.60 

99842 

- 

Vending Machine Repairer Helper 


17.44 
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24.91 
27.78 
34.17 
20.07 
22.53 

25.20 
31.22 
38.19 

46.21 

26.91 
25.04 

30.86 

22.87 
26.34 
32-99 
35.62 
30.86 
26.15 
31.99 
36.71 
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS) 

HEALTH & HBLPAREt $4.02 per hour or $160.80 per week or $696.79 per month 

VACATION! 2 weeks paid vacation after 1 year of service with a contractor or 
auccesBor; 3 weeks after 5 yeare, and 4 weeks after 15 yeara. Length of service 
includes the whole span of continuous service with the present contractor or 
auccessor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the sams Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS 1 A minimum of ten paid holidaya per year, New Year's Day, Martin Luther 
King Jr's Rlrthday, Washington*a Birthday< Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans* Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidaya another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES! Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
moat Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families, In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note Included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists ofi 

(1} The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, baaed on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY 6 SUNDAY PAYi If you 
work at night aa part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked bec%raen 6pm and 6am. 

If you are a full-time anployed (40 houra a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of baaic pay plua a Sunday 
prereiuro of 25% of your basic rate for each hour of Sunday work which ie not overtime 
(i.e. occaaional work on Sunday outside the normal tour of duty ie conaidered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL) An 8 percent differential ie applicable to employees 
employed In a position that repreeents a high degree of hazard when working with or 
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In close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges, 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, [or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the akin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used- 
All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay, 

*« UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
[either by the terms of the Government contract, by the en^loyer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance; 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall [in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear^ 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2DQ6, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at http;//www.dol. 
gov/esa/whd/ or through the Hags Determinations On-Line (WOOL) Web site at 
http;//wdol.gov/, 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 [SF 1444)} 

Conformance Process t 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
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of employees. The conformed clesBiflcatlon, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.8 (CMvi)} 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared Cor each wage determination to which a class (es) is to be 
conformed. 

The process Cor preparing a conformance request is as followsi 

1) When preparing the bid, the contractor identifies the need for a conformed 
oecupation(8) and coiqputes a proposed rate (a). 

21 After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FOB) for each 
proposed classification(a), job description(s), and rationale for proposed wage 
rata(B), Including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be subadtted to the 
contracting officer no later than 30 days after such unlisted class (es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recomnendations and pertinent 
information Including the position of the contractor and the enq>loyees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CPR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division aj^roves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
t)ie request. 

5) Ths contracting officer transmits the Hags and Hour decision to the contractor. 

6 ) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

Whan preparing a conformance request, the "Service Contract Act Directory of 
Occupatlans" (the Directory) should be used to coispare job definitions to insure 
that duties requested are not performad by a classification already listed in the 
wage determination. Remeniber, It is not the job title, but the required tasks that 
determine whether a class is Included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
clBBsificatlons listed in the wage determination. 
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MD 05-2439 (Rev.-15} was first posted on www.wdol.gov on OS/OS/2014 


RBOtSTER OP WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OP LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
MAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 


Diane C. Kt^lawaki Division of 

Director Wage Determinations 


Wage Datermination No.i 
Revision No.i 
Date Of Revision! 


2005-2439 

15 

07/25/2014 


State: Oregon 


AreaI Oregon Counties of Benton, Coos, Crook, Curry, Deschutes, Douglas, 
Jackson. Jefferson, Josephine, Klamath, Lake, Lane, Lincoln, Linn 


**Fringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODE • TITLE FOOTNOTE RATE 

01000 - A&ninistrativa Siqiport And Clerical Occupations 

01011 ' Accounting Clerk 1 12.45 

01012 - Acco\inting Clerk II 13.97 

01013 - Accounting Clerk III 15.63 

01020 - Administrative Assistant 19.08 

01040 - Court Reporter 15.69 

01051 - Data Entry Operator I 12.11 

01052 • Data Entry Operator IX 13.29 

01060 - Dispatcher, Motor Vehicle 18,24 

01070 - Document Preparation Clerk 12.36 

01090 - Duplicating Machine Operator 12.36 

01111 - General Clerk I 11.84 

01112 - General Clerk ll 12.92 

01113 - General Clerk III 14.50 

01120 - Housing Referral Assistant 17.50 

01141 - Messenger Courier 12.76 

01191 - Order Clerk X 13.88 

01192 - Order Clerk II 15.14 

01261 - Personnel Assistant (Employment) l 14.55 

01262 - Personnel Assistant (Employment) II 15.93 

01263 • Personnel Aesistant (Employment) III 17.76 

01270 - Production Control Clerk 18.40 

01280 - Receptionist 12.12 

01290 - Rental Clerk 12.87 

01300 - scheduler. Maintenance 14.03 

01311 - Secretary I 14.03 

01312 - Secretary IX 15.69 

01313 - Secretary III 17.50 

01320 - Service Order Dispatcher 16.24 

01410 - Supply Technician 19.08 

01420 - Survey Worker 14.05 

01531 - Travel Clerk l 13.58 

01532 - Travel Clerk II 14.74 

01533 - Travel Clerk III 15.86 

01611 - Word Processor I 12.90 

01612 - word Proceaaor IZ 14.48 

01613 - Word Proceeaor III 16.19 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 23,79 

OSOlO - Automotive Electrician 17,35 

05040 - Automotive Glass Installer 16.16 

05070 • Automotive Worker 16.54 

05110 - Mobile Equipment Servicer 14.57 

05130 - Motor Equipment Metal Mechanic 18.14 

OS160 - Motor Equipment Metal Worker 16.54 
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0S190 - Motor Vehicle Mechanic 18.14 

05220 - Motor Vehicle Mechanic Helper IS.73 

0S250 - Motor Vehicle Upholetery Horker 15.72 

05200 ~ Kotor Vehicle Wrecker 16.54 

05310 - Painter, Automotive 18.65 

05340 - Radiator Repair Specialist 16.54 

05370 - Tire Repairer 12.40 

05400 - TranamiBsion Repair Specialist IB > 14 

07000 ‘ Pood Preparation And Service Occupations 

07010 - Baker 12.89 

07041 - cook 1 11.30 

07042 - cook II 12.78 

07070 - Oiehtrasher 9.03 

07130 - Pood Service Worker 9.63 

07210 ' Meat Cutter 15.32 

07260 • Waiter/Haitress 9.80 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Fainter IS. 14 

09040 - Furniture Handler 11.6S 

09080 - Furniture Refinisher 15.14 

09090 - Furniture Refinlaher Helper 12.25 

09110 - Furniture Repairer, Minor 13.73 

09130 - Upholsterer 15.14 

11000 - General Services And Support Occupations 

11030 * Cleaner, Vehicles 10.58 

11060 - Elevator Operator 11.27 

11090 - Gardener 15.72 

11122 - Housekeeping Aide 11.27 

11150 - Janitor 11.27 

11210 - laborer, Grounds Maintenance 13.06 

11240 - Maid or Houseinan 9.64 

11260 - Fruner 12.52 

11270 - Tractor Operator 14.99 

11330 - Trail Maintenance worker 13.06 

11360 - Window Cleaner 12.27 

12000 - Health Oceupationo 

12010 - Ambulance Driver 18.48 

12011 - Breath Alcohol Technician 17.13 

12012 - Certified Occupational Therapist Assistant 23.51 

12015 - Certified Physical Therapist Assistant 23.51 

12020 - Dental Assistant 17.52 

12025 - Dental Hygienist 36.40 

12030 ~ BXO Technician 28.16 

12035 - Blectroneurodlagnostic Technologlac 28.16 

12040 ~ Bmargancy Msdical Technician 18.48 

12071 - Licensed Practical Nurse I 15.32 

12072 - Licensed Practical Nurse ll 17.13 

12073 - Licensed Practical Nurse 111 19.11 

12100 - Medical Assistant 15.37 

12130 - Medical Laboratory Technician 16.86 

12160 - Medical Record Clerk 14.08 

12190 - Medical Record Technician 15.75 

12195 - Medical Transcriptionlst 16.84 

12210 ' Nuclear Medicine Technologist 37.66 

13221 - Nursing Assistant 1 9.88 

12222 - Nursing Assistant II ll.ll 

12223 - Nursing Assistant III 12.12 

12224 - Nursing Assistant IV 13.60 

12235 - Optical Dispenser 15.26 

12236 - Optical Technician 15.32 

12250 - Pharmacy Technician 16.80 

12280 - Phlebotomist 13.60 

12305 - Radiologic Technologist 28.82 

12311 - Registered Nurse I 22.98 

12312 - Registered Nurse II 28.11 


2018-ICLI-00040 4553 


HSCEDM-15^-00015 


12313 - Registered Nurse ll| Specialist 

12314 - Registered Nurse III 

12315 - Registered Nurse IXI^ Anesthetist 

12316 - Registered Nurse IV 

12317 - Scheduler fDrug and Alcohol Testing) 
13000 - Information And Arts Occupations 

13011 - Exhibits Specialist I 

13012 • Exhibits Specialist II 

13013 - Exhibits Specialist III 

13041 ** Illustrator I 

13042 - Illustrator II 

13043 • Illustrator III 
13047 - Librarian 

I30SO - Library Alde/Clerk 

13054 - Library Information Technology Systems 
Administrator 


1305B 

13061 

13062 
13063 

13071 

13072 

13073 

13074 

13075 
13110 

14000 - 
I4Q41 

14042 

14043 

14044 

14045 

14071 

14072 

14073 

14074 

14101 

14102 

14103 
14150 
14160 

I5Q00 * 
15010 
15020 
15030 
150SO 
15060 
15070 
15080 
15090 
15095 
15110 
15120 
16GO0 - 
16010 
16030 
16040 
16070 
16090 
16110 
16130 
16160 
16190 
16220 
16250 


- Library Technician 

- Media Specialist I 

- Media Specialist II 

- Media Specialist III 

- Photographer I 

- Photographer II 

• Photographer III 
Photographer IV 

- Photographer V 

- Video Teleconference Technician 
information Technology Occupations 

• Computer Operator I 

- Computer Operator II 

- Computer Operator III 

- Con^uter Operator IV 

- Computer Operator v 

- Computer Programmer I 

- Computer Programmer IX 


• Computer Programmer III (see I) 

- Computer Programmer IV (sea 1} 

- Computer Systems Analyst I (see 1} 

- Computer Systems Analyst ZI (see 1) 

- Computer Systems Analyst III (see 1) 


- Peripheral Equipment Operator 

- Personal Computer Support Technician 
Instructional Occupations 

- Aircrew Training Devices Instructor (Non-Rated) 

- Aircrew Training Devices Instructor (Rated) 

- Air Crew Training Devices instructor (Pilot) 

• Computer Baaed Training Specialist / Instructor 

- Educational Technologist 

- Plight Instructor (Pilot) 

- Graphic Artist 

- Technical instructor 

• Technical Inatructor/Course Developer 

- Test Proctor 

- Tutor 

Laundry, Dry-Cleaning, Pressing And Related Occupations 

- Assembler 

- Counter Attendant 

- Dry Cleaner 

- Finisher, Platwork, Machine 

• presser, Hand 

- Pressor, Machine^ Drycleaning 

- Preaser, Machine, Shirts 

- Preaser, Machine, Hearing Apparel, Laundry 

- Sewing Machine Operator 

- Tailor 

- Washer, Machine 
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26.11 

34.01 

34.01 

40.76 
21.23 

19.45 

24.11 

29.49 

19.45 

24.11 

29.49 

26.69 

14.56 
24.11 

16.92 

17.39 

19.45 

21.70 
16.33 
16,27 
22.63 
27.04 
32.74 
15.87 

15.85 

17.17 

19.10 

21.21 

23.56 

19.56 

24.77 


15.85 

25.15 

27.B7 
31.49 
37.75 
27.87 

32.39 
37.75 
22.64 
18.54 
24.26 
15.60 

15.60 

9.78 
9.7B 
12.53 
9.78 
9.7B 
9.78 
9.7B 
9.78 
13.46 

14.40 

10.60 
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> 19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 17.B5 

19040 - Tool And Die Maker 22.91 

21000 - Materials Handling And packing Occupations 

21020 - Porklift Operator 15.04 

21030 - Material Coordinator 18.40 

21040 - Material Expediter 18.40 

21050 • Material Handling Laborer 12.69 

21071 - Order Filler 12.26 

21080 - Production Line Worker (Food Processing) 15.04 

21110 - Shipping Packer 13.44 

21130 - Shipping/Receiving Clerk 13.44 

21140 - Store Worker X 12.60 

21150 - Stock Clerk 16.34 

21210 - Tools And Parts Attendant 15.04 

21410 - Warehouse Specialist 15.04 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 22.90 

23021 - Aircraft Mechanic I 21.SI 

23022 - Aircraft Mechanic II 22.90 

23023 - Aircraft Mechanic iix 24.05 

23040 - Aircraft Mechanic Helper 15.62 

23050 - Aircraft, Painter 19.91 

23060 - Aircraft Servicer 18.91 

23080 - Aircraft Worker 19.S4 

23110 - Appliance Mechanic 16.90 

23120 - Bicycle Repairer 11.43 

23125 - Cable Splicer 23.14 

23130 - Carpenter, Maintenance 22.27 

23140 - Carpet Layer 17.77 

23160 - Electrician, Maintenance 26.96 

23181 - Electronics Technician Maintenance I 23.66 

23182 - Electronics Technician Maintenance II 25.03 

23183 - Electronics Technician Maintenance III 26.41 

23260 - Fabric Worker 18.14 

23290 - Fire Alarm System Mechanic 23.52 

23310 - Fire Extinguisher Repairer 17.02 

23311 - Fuel Distribution System Mechanic 21.04 

23312 - Fuel Distribution System Operator 16.66 

23370 - Qeneral Maintenance Worker 16.48 

23380 - around Support Equipment Mechanic 21.81 

23381 - around Support Equipment Servicer 19.91 

23382 - around Support Equipment Worker 19.54 

23391 - Gunamlth I 17.02 

23392 - ounsmltb XX 19.26 

23393 - Gunsmith III 21.50 

23410 - Heating, Ventilation And Air-Conditioning 19.77 

Mechanic 

23411 - Keating, Ventilation And Air Contditionlng 20.79 

Mechanic (Research Facility] 

23430 - Heavy Equipment Mechanic 22.86 

23440 - Heavy Equipment Operator 20.96 

23460 - Instrument Mechanic 21.50 

23465 - Labors tory/she Iter Mechanic 20.37 

23470 - Laborer 11.52 

23510 - Locksmith 20.37 

23530 - Machinery Maintenance Mechanic 22.71 

23550 - Machinist, Maintenance IB.ID 

23580 - Maintenance Trades Helper 12.48 

23591 - Metrology Technician I 21.50 

23592 - Metrology Technician IZ 22.60 

23593 - Metrology Technician III 23.73 

23640 - Millwright 21.50 

21710 - Office Appliance Repairer 19.90 

23760 - Painter, Maintenance 15.28 
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23790 

- 

Pipefitter, Maintenance 




27.76 

23B10 

• 

Plun^r, Maintenance 




25.86 

23B20 

- 

Pneudraulic Systems Mschanic 




21.50 

23850 

- 

Rigger 




21.50 

23870 

- 

Scale Mechanic 




19.26 

23890 

- 

Sheet-Metal Horker, Maintenance 




24.08 

23910 

- 

Small Engine Mechanic 




18.85 

23931 

- 

Telecommunications Mechanic I 




26v27 

23932 

- 

TeleconBrninications Mechanic zi 




27.62 

23950 

- 

Talephone Lineman 




21.50 

23960 

- 

Haider, Combination, Maintenance 



15.19 

23965 

- 

Well Driller 




19.84 

23970 

- 

Woodcraft Worker 




21.50 

23980 

- 

Woodworker 




17.02 

24000 - 

Personal Needs Occupations 





24570 

- 

Child Care Attendant 




11.24 

24580 

- 

Child Care Center Clerk 




14.01 

24610 

- 

Chora Aids 




10.18 

24620 

- 

Family Readiness And Support Services 



13.92 

Coordinator 





24630 

- 

Homemaker 




17.24 

25000 - 

Plant And System Operations Occupations 




25010 

- 

Boiler Tender 




23.14 

25040 

- 

Sewage Plant Operator 




23.42 

25070 

- 

Stationary Engineer 




23.14 

25190 

- 

Ventilation Equipment Tender 




15.57 

25210 

- 

Mater Treatment Plant Operator 




23.42 

27000 - 

Protective Service Occupatione 





27004 

- 

Alarm Monitor 




20.59 

27007 

- 

Baggage Inspector 




11.19 

27006 

- 

Corrections Officer 




21.67 

27010 

- 

Court Security Officer 




21.67 

27030 

- 

Detection Dog Handler 




15.86 

27040 

- 

Detention Officer 




21.67 

27070 

- 

Firefighter 




22.48 

27101 

- 

Guard I 




11.19 

27102 

- 

Guard IZ 




15.86 

27131 

- 

Police officer 1 




24.72 

27132 

- 

Police Officer XZ 




27.46 

28000 - 

Recreation Occupations 





26041 

- 

Carnival equipment Operator 




13.65 

28042 


Carnival Bc^ipment Repairer 




14.51 

28043 

- 

Carnival Bqupment worker 




11.13 

28210 

- 

Qate Attendant/Gate Tender 




14.00 

28310 

- 

Lifeguard 




11.90 

28350 

- 

Park Attendant (Aide) 




15.66 

28510 

- 

Recreation Aide/Health Facility Attendant 



12.21 

28513 

- 

Recreation Specialist 




18.87 

28630 

- 

Sports Official 




12.47 

28690 

- 

Swimming Pool operator 




10.73 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

- 

Blocker And Bracer 




21.11 

29020 

- 

Hatch Tender 




21.11 

29030 

- 

Line Handler 




21.11 

29041 

- 

stevedore I 




19.99 

29042 

- 

Stevedore 11 




22.84 

30000 - 

Technical Occupations 





30010 

- 

Air Traffic Control Specialist« 

Center (HFO) 

(see 

2} 

35.77 

300II 

- 

Air Traffic Control Specialist, 

Station (HFO) 

(see 

2) 

24.62 

30012 

- 

Air Traffic Control Specialist, 

Terminal (HFO) 

(see 

2 ) 

27.16 

30021 

- 

Archeological Technician I 




16.29 

30022 

- 

Archeological Technician II 




18.22 

30023 

- 

Archeological Technician in 




22.57 

30030 

- 

Cartographic Technician 




22.57 

30040 

- 

Civil Engineering Technician 




23.84 
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30051 * Drafter/CAD Operator I 16.29 

30062 - Dra£ter/CAD operator IZ IB.22 

30063 - Drafter/CAD Operator III 20.32 

30064 - Dra£ter/CAD Operator IV 25.00 

30081 - Engineering Technician I 15.92 

300B2 - Engineering Technician IZ 17.87 

300B3 - Engineering Technician IIZ 19.99 

300B4 - Engineering Technician IV 24.76 

30085 - Engineering Technician V 30.29 

30086 - Engineering Technician VI 36.65 

30090 - Environmental Technician 22.57 

30210 - Laboratory Technician 20.32 

30240 * Hathematical Technician 22.57 

30361 - Paralegal/Legal Aaeistant I 19.17 

30362 • Paralegal/Legal Assistant II 23.75 

30363 ' Paralegal/Legal Assistant HI 29.05 

30364 - Paralegal/Legal Assistant iv 35.16 

30390 - Photo-Optics Technician 22.57 

30461 - Technical Writer I IB.44 

30462 - Technical Writer ZI 22.56 

30463 - Technical Writer HI 27.29 

30491 - Unexploded Ordnance (UX0> Technician I 22.74 

30492 - Unexploded Ordnance (UXO) Technician ZZ 27.51 

30493 - Unexploded Ordnance (UXO) Technician HI 32.97 

30494 - Unexploded (UXO) Safety Eacert 22.74 

30495 - Unexploded (UXO) Sweep Pereonnel 22.74 

3062Q - Weather Obaerver, Combined Upper Air Or (see 2} 20.32 

Surface Programa 

30621 - Weather Observer, Senior (see 2) 22.57 

31000 - Transportation/Mobile Equipment Operation Occupations 

31020 - Bus Aide 12.14 

31030 - Bus Driver 16.12 

31043 - Driver Courier 13.13 

31260 - Parking and Lot Attendant 10.14 

31290 - Shuttle Bus Driver 14.05 

31310 - Taxi Driver 12.67 

31361 - Truc)tdriver, Light 14.05 

31362 - Truckdriver, Medium 16.83 

31363 - Truckdriver, Heavy 16.74 

31364 - Truckdriver, Tractor-Trailer 16.74 

99000 - Miscellaneous Occupations 

99030 - Cashier 10.25 

99050 - Desk Clark 11.24 

99095 - Binbalmer 22.74 

99251 - Laboratory Animal Caretaker I 11.32 

99252 - Laboratory Animal Caretaker ZI 12.11 

99310 - Mortician 22.74 

99410 - Pest Controller 19.69 

99510 - Photofinishing Worker 11.95 

99710 - Recycling Laborer 14.61 

99711 - Recycling Specialist 17.02 

99730 - Refuse Collector 15.73 

99810 - Sales Cleric 13.05 

99820 - School Crossing Quard 12.41 

99830 - Survey Party Chief 23.75 

99831 - Surveying Aide 14.92 

99B32 - Surveying Technician 20.31 

99840 • Vending Hac)iina Attendant 17.57 

99841 - Vending Machine Repairer 21.27 

99842 - Vending Machine Repairer Helper 17.57 
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & NELPAREt $4.02 per hour or $160.80 per week or $696.79 per month 

VACATIONt 2 weeks paid vacation after I year of service with a contractor or 
Bucceesor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
aucceesor, wherever employed, and with the predeceeeor contractors in the 
performance of eimilar work at the same Federal facility. (Rag. 29 CFR 4.173} 

HOLIDAYS I A minimum of ten paid holidaye per year, New Year's Day, Martin Luther 
King Jr'a Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may aiibstitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174] 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING t 

1 ) COMPUTER EMPLOYEESt Under the SCA at section 6(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or profeesional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27,63 <or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer profesaionalB, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those }ob families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee ie nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exeunt ion. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY 6 SUNDAY PAY i If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pra and Sam. 

If you are a full-time eirployed (4 0 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(l.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
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employed in a poaicion that repreaents a high degree of hazard when working with or 
in cloee proximity to ordinance, exploaivea, and incendiary materiala. This 
includes work such ae acreeningi blending, dying, mixing, and pressing of eensitive 
ordance, explosivee, and pyrotechnic compositions such as lead azide, black poiifder 
and photoflaah powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
Involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor bums and the 
like; minimal damage to immediate or adjacent wor)c area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

♦♦ UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance} 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
coat of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost) , reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day) . However, in 
those instances where the uniforms furnished are made of ’’wash and wear” 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards sec by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance coats. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at httpi//www.dol• 
gov/esa/vdid/ or through the Wage Determinations On-Line (WOOL) Web site at 
http;//wdol.gov/. 

REQUEST FOR AUTHORIZATION OP ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form 
1444 (SF 1444)} 

Conformance Processt 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination) , be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
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' the contractor prior to che performance of contract woiHt by such unlisted class(ea) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to tbs commencement date of the contract. {See Section 4.6 (C) (vi)) 
When multiple %nge datanBinations are included in a contract, a separate 8F 1444 
should be prepared for each wage determination to which a class (ea) is to be 
conformed. 

The process for preparing a conformance request is as follows i 

1} Mhen preparing the bid, the contractor identifies the need for a conformed 
occupation(B) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FOE) for each 
proposed classification (a), job descriptionis), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there la no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and pronq>tly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Si^loymant Standards Administration, U.8. Department of Labor, 
for review. (Sea section 4.6(b} (2) of Regulations 29 CFR Part 4). 

4) within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6 ) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Ckjntract Act Directory of 
Occupations" (the Directory) should be used to conqiare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it ie not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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WD 05-2569 (Riav.-16) was first posted on www.wdol.gov on 06/05/2014 


REQISTBR OP HAOB DETERMINATXOMS UNDER 
THE 8BRVXCB CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
HAOB AMD HOUR DIVISION 
HASHINOTOM D.C. 20210 


Diane C. Xoplewski 
Director 


Wage Determination No.i 
Division of Revision No.i 

Mage Determinations Date Of Revision! 


2005-2569 

16 

07/25/2014 


States I Oregon, Washington 


Areat Oregcm Counties of Baker, Grant, Harney, Malheur, Morrow, Umatilla, 
Union, Wallowa, Wheeler 

Washington Counties of Benton, Franklin, Walla Walla, Yakima 


**Fringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODE - TITLE FOOTNOTE RATE 

01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk x 13.61 

01012 - Accounting Clerk XZ IS.27 

01013 • Accounting Clerk III 17.08 

01020 - Administrative Aasiatant 22.41 

QI040 - Court Reporter 18.59 

01051 - Data Entry Operator I 13.38 

01052 - Data Entry Operator II 14.60 

01060 - Dispatcher, Motor Vehicle 18.77 

01070 - Document Preparation Clerk 12.94 

01090 - Duplicating Machine Operator 12.94 

01111 - General Clerk I 13.10 

01112 • General Clerk II 14.30 

01113 - General Clerk III I 6.05 

01120 - Housing Referral Assistant 20.52 

01141 • Messenger Courier 11.95 

01191 - Order Clerk I 12.44 

01192 - Order Clerk ll 13.57 

01261 - Peraonnel Assistant (Employment) I 17.21 

01262 - Peraonnel Assistant (Employment) II 19.25 

01263 - Personnel Assistant (Employment) III 21.47 

01270 - Production Control Clerk 26.54 

01280 - Receptionist 12.83 

01290 - Rental Clerk 15.00 

01300 - Scheduler, Maintenance 16.45 

01311 - Secretary I 16.45 

01312 - Secretary II 18.40 

01313 - Secretary III 20.52 

01320 • Service Order Dispatcher 16.84 

01410 - Supply Technician 22,80 

01420 - Survey Worker 17.33 

01531 - Travel Clerk I 14,84 

01532 - Travel Clerk II 15.95 

01533 - Travel Clerk III 17.09 

01611 - Word Processor I 15.07 

01612 - Word Processor 11 16.91 

01613 • word Processor III 18.91 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 18.71 

OSOlO - Automotive Electrician 18.82 

05040 - Automotive Glass Installer 17.82 

05070 - Automotive Worker 17.82 

OSllO * Mobile Equipment Servicer 15.82 

05130 • Motor Equipment Metal Machanic 19.80 
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' 05160 

- 

Motor Equipment Metal Worker 

17.02 

0519D 

- 

Kotor Vehicle Mechanic 

19*80 

05220 

- 

Kotor Vehicle Mechanic Helper 

14.62 

05250 

- 

Kotor vehicle Upholstery Worker 

16*81 

05280 

• 

Kotor Vehicle wrecker 

17.62 

05310 

-* 

Painter, Automotive 

18.82 

05340 

- 

Radiator Repair Specialist 

17.82 

05370 

- 

Tire Repairer 

14.44 

05400 

- 

Transmission Repair Specialist 

19.60 

07000 - 

Food Preparation And Service Occupationa 


07010 

- 

Baker 

17,23 

07041 

- 

Cook I 

13,97 

07042 

- 

Cook II 

15.66 

07070 

- 

Dishwasher 

9.89 

07130 

- 

Pood service Worker 

10 .ae 

07210 

- 

Heat Cutter 

17,51 

07260 

- 

Walter/Waitress 

12.54 

09000 - 

Furniture Maintenance And Repair Occupations 


09010 

- 

Electrostatic Spray Painter 

20.54 

09040 

- 

Pumiture Handler 

13.45 

09060 

- 

Furniture Refinisher 

20.54 

09090 

- 

Pumiture Refinisher Helper 

16,17 

09110 

- 

Furniture Repairer, Minor 

18.34 

09130 

- 

Upholsterer 

20.54 

11000 - 

General Services And Support Occupations 


11030 

- 

Cleaner, Vehicles 

11.95 

1106D 

- 

Elevator Operator 

11.95 

11090 

- 

Gardener 

16.69 

11122 

- 

Housekeeping Aide 

13.41 

11150 

- 

Janitor 

16.03 

11210 

- 

Laborer, Grounds Maintenance 

12.77 

11240 

- 

Maid or Houseman 

9.88 

11260 

- 

Pruner 

11.97 

11270 

- 

Tractor Operator 

15.28 

11330 

- 

Trail Maintenance Worker 

12 .77 

11360 

- 

Window Cleaner 

18.02 

12000 - 

Health Occupations 


12010 

- 

Ambulance Driver 

16.83 

12011 

- 

Breath Alcohol Technician 

17.22 

130X2 

- 

Certified Occupational Therapist Assistant 

23.78 

12015 


Certified Physical Therapist Assistant 

24.27 

12020 

- 

Dental Assistant 

16.96 

12025 

- 

Dental Hygienist 

43.92 

12030 

- 

EKG Technician 

26.27 

12035 

- 

Electroneurodiagnostlc Technologist 

26.27 

13040 

- 

Emergency Medical Technician 

16.83 

12071 

- 

Licensed Practical Nurse I 

15.49 

12072 


Licensed Practical Nurse II 

17.33 

12073 

- 

Licensed Practical Nurse III 

19.33 

12100 

- 

Medical Assistant 

14.85 

12130 

- 

Medical Laboratory Technician 

16.01 

12160 

- 

Medical Record Clerk 

13.99 

12190 

- 

Medical Record Technician 

15.65 

12195 

- 

Medical Transcriptionist 

17.58 

12210 

- 

Nuclear Medicine Technologist 

36.58 

12221 

- 

Nursing Assistant I 

10.06 

12222 

- 

Nursing Assistant II 

11.31 

12223 

- 

Nursing Assistant III 

12.34 

12224 

- 

Nursing Assistant IV 

13.85 

12235 

- 

Optical Dispenser 

17.33 

12236 

- 

Optical Technician 

16,27 

12250 

- 

Pharmacy Technician 

15.67 

I22B0 

- 

Phlebotomist 

13. BS 

12305 

- 

Radiologic Technologist 

26.57 

13311 

- 

Registered Nurse 1 

29.51 
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* 12312 - Regifltered Nurse II 

12313 • Registered Nurse II, Specialist 

12314 - Regletered Nurse Ill 

12315 - Registered Nurse HI. Aneethetiat 

12316 ^ Registered Nurse IV 

12317 - Scheduler (Drug and Alcohol Testing) 
13000 * Information And Arts Occupations 

13011 - Exhibits Specialist I 

13012 * BXhibitB Specialist ZX 

13013 - Exhibits Specialist HI 

13041 • Illustrator I 

13042 - Illustrator II 

13043 - Illustrator III 
13047 - librarian 

13050 - Library Aide/Clerk 

13054 - Library Information Technology Systems 
Administrator 


13058 - Library Technician 

13061 - Media Specialist I 

13062 - Media Specialist II 

13063 - Media Spacialiat HI 

13071 - Photographer I 

13072 - Photographer II 

13073 - Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

13110 - Video Teleconference Technician 
14000 * Infoirnation Technology Occupations 


14041 - Computer C^erator I 

14042 ^ Coisputer Operator II 

14043 - Computer Operator III 

14044 - Computer Operator IV 

14045 - Computer Operator V 

14071 - Coo^uter Prograrenier I {sea i) 

14072 - Computer Programmer H (see 1) 

14073 - Computer Programmer III (see 1) 

14074 Camputer Programmer IV (see 1) 

14101 - Computer Systems Analyst I (see 1) 

14102 - Computer Systems Analyst II (see 1) 

14103 - Cofl^uter Systems Analyst III (see 1) 


14150 - Paripheral Equipment Operator 
14160 - Personal Computer Support Technician 

15000 • Instructional Occupations 

15010 - Aircrew Training Devicee Instructor (Mon-Rated) 

15020 - Aircrew Training Devices Instructor (Rated) 

15030 - Air Crew Training Devices Instructor (Pilot) 

15050 - Computer Based Training Specialist / Instructor 
15060 - Educational Technologist 
15070 - Plight Instructor (Pilot) 

150B0 - Qraphic Artist 

15090 - Technical instructor 

15095 - Technical Inst ruetor/Course Developer 

15110 - Test Proctor 

15120 - Tutor 

16000 - Laundry, Dry-Clsaning, Pressing And Related Occupations 
16010 - Assembler 
16030 - Counter Attendant 
16040 - Dry Cleaner 
16070 - Finisher, Flatwork, Machine 
16090 - Presser, Hand 

16110 - Presser, Machine, Drycleaning 

16130 - Presser, Machine, Shirts 

16160 - Presser, Machine, Wearing Apparel, Laundry 

16190 - Sewing Machine Operator 
16220 - Tailor 


36.10 

36.10 
43.68 

43.68 

52.36 
21.34 

20.3B 
25.26 
30.90 
20.38 
25.26 

30.90 
27.96 
14.18 
25.26 

18.10 
16.22 

20.40 

22.73 

16.41 

18.36 

22.74 
27.81 
33.65 

17.69 

19.45 

21.76 

24.28 

26.90 
29.87 
22.8 5 


19.45 
26.9B 

30.62 
37,04 
44.39 
30.62 
37.11 
44.3 9 
21.49 
28.36 
32.54 
21.49 
21.49 

10.90 

10.90 

13,76 

10.90 

10.90 

10.90 

10.90 

10.90 

14.71 

15.67 
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* 16250 

- 

Hasher, Machine 

11.84 

19000 - 

Hachlne Tool Operation And Repair Occupations 

23.95 

19010 

- 

Machine-Tool Operator (Tool Room) 

19040 

- 

Tool And Die Maker 

29.01 

21000 - 

Materiala Handling And Packing Occupations 

14.88 

21020 

- 

Forklift Operator 

21030 


Material Coordinator 

26.54 

21040 

- 

Material Expediter 

26.54 

21050 

- 

Material Handling Laborer 

13.19 

21071 

- 

Order Filler 

13.22 

21080 

- 

Production Line Worker (Food Processing) 

14. B6 

21110 


Shipping Packer 

13.22 

21130 

- 

Shipping/Receiving clerk 

13.22 

21140 

- 

Store Worker I 

11.35 

21150 

- 

Stock Clerk 

16.17 

21210 

- 

Tools And Parts Attendant 

14.68 

21410 

- 

warehouse Specialist 

14.88 

23000 - 

Mechanics And Maintenance And Repair Occupations 


23010 

- 

Aerospace structural Welder 

25.78 

23021 

- 

Aircraft Mechanic I 

24.50 

23022 

* 

Aircraft Mechanic IZ 

25.78 

23023 

- 

Aircraft Mechanic III 

27.31 

23040 

- 

Aircraft Mechanic Helper 

17.80 

23050 

- 

Aircraft, Painter 

22.96 

23060 

- 

Aircraft Servicer 

20.21 

23080 

- 

Aircraft worker 

21.45 

23110 

- 

Appliance Mechanic 

22.36 

23120 

- 

Bicycle Repairer 

14.44 

23125 

- 

Cable Splicer 

34.15 

23130 

- 

Carpenter, Maintenance 

22.89 

23140 

- 

Carpet Layer 

20.37 

23160 

- 

Electrician^ Maintenance 

30.09 

231B1 

- 

Blectroniea Technician Maintenance I 

26.22 

231B2 

- 

Electronics Technician Maintenance II 

28.08 

23183 

- 

ElectronicB Technician Maintenance III 

29.95 

23260 

- 

Fabric Worker 

20.20 

23290 

- 

Fire Alann Systein Mechanic 

24.83 

23310 

• 

Fire Extinguisher Repairer 

18.63 

23311 

- 

Fuel Distribution Systein Mechanic 

25.43 

23312 

- 

Fuel Distribution System Operator 

19.09 

23370 

- 

General Maintenance Worker 

19.13 

23380 

- 

Ground Support Equipment Mechanic 

24.50 

23381 

- 

Ground Su^ort Equipment Servicer 

20.21 

23382 

- 

Ground Support Equipment Worker 

21.45 

23391 

- 

Gunsmith I 

18.63 

23392 

- 

Gunsmith II 

21.74 

23393 

- 

Gunsmith III 

24 .83 

23410 

- 

Heating, Ventilation And Air-Conditioning 

21.57 

Mechanic 


23411 

- 

Heating, Ventilation And Air Contditioning 

22.70 

Hechanic (Research Fecility) 


23430 

- 

Heavy Equipment Mechanic 

25.42 

23440 


Heavy Equipment Operator 

23.61 

23460 

- 

Instrument Mechanic 

26.61 

23465 

* 

Laboratory/SheIter Mechanic 

23.29 

23470 

- 

Laborer 

12.28 

23510 

- 

Locksmith 

20.45 

23530 

- 

Machinery Maintenance Mechanic 

25.56 

23550 

- 

Machinist, Maintenance 

22.76 

23580 

- 

Maintenance Trades Helper 

16.67 

23591 

- 

Metrology Technician I 

26.61 

23592 


Metrology Technician II 

28.00 

23593 

- 

Metrology Technician III 

29.66 

23640 

- 

Millwright 

30.04 

23710 

- 

Office Appliance Repairer 

22.32 
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’23760 • Painter, Maintenance 19.88 

23790 - Pipefitter, Maintenance 29.30 

23810 • PlundQer, Maintenance 27.84 

23820 • Pneudraulic Syatema Mechanic 24.83 

23850 • Rigger 24.83 

23870 - Scale Mechanic 21.74 

23890 - Sheet'Metal Worker, Maintenance 25.26 

23910 • Snail Engine Mechanic 19.59 

23931 - Telecosuminicatlone Mechanic I 25.46 

23932 • Telecommunicatione Mechanic II 26.79 

23950 • Telephone Lineman 23.94 

23960 • Welder, Combination, Maintenance 21.15 

23965 • Well Driller 24.83 

23970 - Woodcraft Worker 24.83 

23980 - Woodworker 18.63 

24000 - Peraonal Neede Occupationa 

24570 - Child Care Attendant 10.04 

24560 - Child Care Center Clerk 13.63 

24610 - Chora Aide 11.3S 

24620 - Family Readinesa And Support Services 13.44 

Coordinator 

24630 - Homemaker 14.44 

25000 - Plant And System Operations Occupationa 

25010 - Boiler Tender 27.31 

25040 - Sewage Plant Operator 23.29 

25070 - Stationary Engineer 27.31 

25190 - Ventilation Equipment Tender 20.58 

2S210 - Water Treatment Plant Operator 23.29 

27000 • Protective Service Occupations 

27004 - Alarm Monitor 22.01 

27007 - Baggage Inspector 17.55 

27008 - Corrections Officer 23.96 

27010 - Court Security Officer 25.24 

27030 - Detection Dog Handler 22.01 

27040 - Detention Officer 23.96 

37070 - Firefighter 25.75 

27101 - Guard X 17.55 

27102 - Guard II 22.01 

37131 - Police Officer I 28.67 

37132 - Police Officer II 31.84 

28000 - Recreation Occupations 

28041 ' Carnival Equipment Operator 15.64 

28042 - Carnival Equipment Repairer 16.71 

28043 - Carnival Bqupment Worker 11.72 

28210 - Gate Attendant/Oate Tender 14.01 

28310 • Lifeguard 11.90 

28350 - Park Attendant (Aide) 15.66 

28510 ' Recreation Aide/Health Facility Attendant 11.35 

2851S • Recreation Specialist 19.27 

38630 - Sports Official 13,47 

28690 - Swimming Pool Operator 22.22 

29000 - stevedoring/Longshoremen Occupational Services 

39010 > Blocker And Bracer 27.81 

29020 - Hatch Tender 27.61 

29030 - Line Handler 27.81 

39041 ' Stevedore I 25.82 

29042 > Stevedore Zl 29.78 

30000 - Technical Occupations 

30010 • Air Traffic Control Specialist, Center (HFO) (see 2) 35.77 

30011 - Air Traffic Control Specialist, station (HFO) (see 2) 24.66 

30012 - Air Traffic control specialist. Terminal (hpo) (see 2) 27.16 

30021 - Archeological Technician 1 16.14 

30022 - Archeological Technician II 18.43 

30023 - Archeological Technician III 24.07 

30030 • Cartographic Technician 25.48 
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*30040 

- 

Civil Engineering Technician 


24.78 

30061 

- 

Dra£ter/CAD Operator I 


16-14 

30062 

- 

Dra£ter/CAD curator 11 


18.43 

30063 

- 

Drafter/CAD Operator ill 


20.55 

30064 

- 

Drafter/CAD Operator IV 


24.77 

300B1 

- 

Engineering Technician I 


16.35 

30082 

- 

Engineering Technician IZ 


IB.35 

30063 

- 

Engineering Technician III 


20.53 

30084 

- 

Engineering Technician XV 


25.43 

30085 

- 

Engineering Technician V 


31.11 

30086 

- 

Engineering Technician VI 


38.46 

30080 

- 

Environmental Technician 


22.34 

30210 

- 

Laboratory Technician 


23.90 

30240 

- 

Mathematical Technician 


22.36 

30361 

- 

Paralegal/Legal Aaeietant I 


17.77 

30362 

- 

Paralegal/Legal Assistant II 


22.02 

30363 

- 

Paralegal/Legal Assistant III 


26.94 

30364 

- 

Paralegal/Legal Assistant IV 


32.59 

30390 

- 

Photo-Optics Technician 


22.36 

30461 

<*- 

Technical Writer Z 


22.20 

3 0462 

- 

Technical Writer II 


27.15 

3 0463 

- 

Technical Writer III 


32.85 

30491 

- 

Onexploded Ordnance (UXO) Technician I 


22.74 

30492 

- 

Unexploded Ordnance (UXO) Technician II 


27.51 

30493 

- 

Unexploded Ordnance (UXO) Technician III 


32.97 

30494 

- 

Unexploded (UXO) Safety Escort 


22.74 

30495 

- 

Unexploded (UXO) Sweep Personnel 


22.74 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 2) 

20.55 

Surface 

Programs 



30621 

- 

Weather Observer, Senior 

(see 2} 

20.75 

31000 - 

Transpertatlon/Mobile Equipment Operation Occupations 


31020 

- 

Bus Aide 


11.43 

31030 

- 

Bus Driver 


16.99 

31043 

- 

Driver Courier 


12.52 

31260 


Parking and Lot Attendant 


10.69 

31290 

- 

Shuttle Hue Driver 


13.65 

31310 

- 

Taxi Driver 


11.8B 

31361 

- 

Truckdriver, Light 


13.65 

31362 

- 

Truckdriver, Medium 


14.80 

31363 

- 

Truckdriver, Heavy 


21.02 

31364 

- 

Truckdriver, Tractor-Trailor 


21.02 

99000 - 

MlBcellaneouB Occupations 



99030 


cashier 


10.64 

99050 

- 

Desk Clerk 


9.B1 

99095 

- 

Bnbalmer 


24-57 

99251 

- 

Laboratory Animal Caretaker Z 


12.19 

99252 

- 

Laboratory Anioutl Caretaker II 


13.28 

99310 

- 

Mortician 


24.57 

99410 

- 

Pest Controller 


21.01 

99510 

- 

Photofinishing Worker 


11-95 

99710 

- 

Recycling Laborer 


16.23 

99711 

- 

Recycling Specialist 


19.B2 

99730 

* 

Refuse Collector 


14.49 

99610 

- 

Sales Clerk 


12.30 

99B20 

- 

School Crossing Guard 


14.43 

99830 

- 

Survey Party Chief 


23.63 

99831 

- 

Surveying Aide 


14.85 

99832 

- 

Surveying Technician 


20.32 

99640 

- 

Vending Machine Attendant 


16.41 

99841 

- 

Vending Machine Repairer 


20.45 

99842 

- 

Vending Machine Repairer Helper 


16.41 
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ALL. OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS) 

HEALTH A HBLPARSi $4.02 per hour or $160.BO per week or $696.79 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, 4 weeks after 10 years, and 5 weeks after 20 years. 

Length of service includes the whole apan of continuous service with the present 
contractor or auccessor, wherever einployed, and with the predecessor contractors in 
the performance of similar work at the same Federal facility. (Reg. 29 CPR 4.173} 

HOLIDAYS I A mininuun of ten paid holidays per year, New Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the naned holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Does not apply to employees employed in a bona fide executive, administrative, 
or professional capacity as defined and delineated in 29 CFR 541. (See CPR 4.1S6) 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled %#orkweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


HAZARDOUS PAY DIFFERENTIALi An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordanca, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or exploaives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degx-ee of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary nnaterials 
which involves potential injury such as laceration of hands, face, or arms of the 
amployee engaged In the operation, irritation of the akin, minor bums and the 
like; minimal damage to immediate or adjacent mrk area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically deeignated by the agency for 
ordance, explosives, and incendiary material differencial pay. 

UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of thie contract 
(either by the terms of the Qovarnment contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning} such uniforms le an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that reqpiired by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 
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The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and iraintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3-35 per week (or S.S7 cents per day) ♦ However, in 
those instances %/here the uniforms furnished are made of ‘^waah and wear” 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, dally washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
^Service Contract Act Directory of Occupations", Fifth Edition, April 200$, 
unless otherwise indicated- Copies of the Directory are available on the Internet. A 
links to the Directory may be found on Che WHD home page at httpi//www.dol, 
gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web site at 
http I//wdol.gov/. 

REQUEST FOR AUTKORIEATIOW OP ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444) } 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed ia not performed by any claseification Hated in the wage 
determination) , be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison] between such unlisted 
clasaifications and the classlfications listed in the wage determination- Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class (es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the comznencement date of the contract. {See Section 4.6 (C) (vi] ) 
When multiple wage determinations are included in a contract, a separate 5P 1444 
should be prepared for each wage determination to which a Glassies) is to be 
conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, Che contractor identifies the need for a conformed 
occupation Is) and computes a proposed ratels). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed claBaification(8), job description(8), and rationale for proposed wage 
rate(8], including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves- This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work- 

3} The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency*s recommendations and pertinent 
information including the position of the contractor and the employees, to the wage 
and Hour Division, Employment Standards Administration, U.S, Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
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hotiflea the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer tranemits the wage and Hour decision to the contractor. 

6 ) The contractor informs the affected enq>loyee8. 

Infomation required by the Regulations must be submitted on SP 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupatlane" <the Directory) should be used to coo^are job definitions to insure 
that duties requested are not performed by a classification already liatsd in the 
wage detemiination. Remendrar, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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HD 05-2441 (Rev.-14) was first posted on www.wdoI.gov on OS/05/2014 


RBOISTBR OP HAQE DBTBRMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.8. DEPARTMENT OP LABOR 
EMPLOYMENT STANDARDS AIH1XNI8TRAT10N 
WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 


Diane C. Xoplawski 
Director 


Wage Determination No.i 
Division of Revision No.i 

Wage Determinationa Date Of Revisions 


2005-2441 

14 

07/25/2014 


Statesi Oregon, Washington 


Areas Oregon Counties of Clackamas, Clatsop, Columbia, Gilliam, Hood River, 
Marion, Multnomah, Polk, Sherman, Tillamook, Haaco, Washington, Yamhill 
Washington Counties of Clark, Cowllts, Klickitat, Pacific, Skamania, Wahkiakum 


■*Pringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODS - TITLE FOOTNOTE RATE 

OlOOD - Administrative Support And Clerical Occupations 

01011 - Accounting Clark I 13.B9 

01012 - Accounting clerk ii 15.62 

01013 - Accounting Clerk III 19.91 

01020 - Administrative Assistant 21.67 

01040 - court Reporter 19.88 

01051 - Data Entry Operator 1 13,02 

01052 - Data Entry Operator ZI 14.28 

01060 - Dispatcher, Motor Vehicle 19.88 

01070 - Document Preparation Clerk 13.75 

01090 - Duplicating Machine Operator 13.75 

01111 - General Clerk I 12.67 

01112 - General Clerk II 13.82 

01113 - General Clerk III 17.33 

01120 - Housing Referral Assistant 20.42 

01141 - Messenger Courier 14.12 

01191 - Order Clerk l 13.02 

01192 - Order Clerk ZI is.03 

01261 - Personnel Assistant (Employment) I 15.71 

01262 - Personnel Assistant (Bmploymsnt) ZI 19.59 

01263 - Personnel Assistant (B«q>loyment) III 20.55 

01270 - Production Control Clerk 20.55 

01280 - Receptionist 14.41 

01290 - Rental Clerk 15.98 

01300 - Scheduler, Maintenance 16.38 

01311 - Secretary I 16.38 

01312 - Secretary ZI 18.32 

01313 - Secretary III 20.42 

01320 - Service Order Dispatcher 17.40 

01410 - Supply Technician 22.62 

01420 - Survey Worker 19.88 

01531 - Travel Clerk I 13.44 

01532 - Travel Clerk ll 16.64 

01533 - Travel clerk IZi 15.76 

01611 - Word Processor I 14.12 

01612 - Word Processor ZI 15.B6 

01613 - Word ProcesBor III 19.59 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 19.95 

05010 - Automotive Electrician 19.85 

05040 - Automotive Glass Installer 18.97 

05070 • Automotive Worker 18.97 

05110 - Nobile Equipment Servicer I7.0S 

05130 - Motor Equipment Metal Mechanic 19.9S 
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05160 

- 

Motor Equipment Metal worker 

10,97 

05190 

- 

Motor Vehicle Mechanic 

19,95 

05220 

- 

Motor Vehicle Mechanic Helper 

16.04 

05250 

- 

Motor Vehicle Upholstery Worker 

18.04 

05280 

- 

Motor Vehicle Wrecker 

IB. 97 

05310 

- 

Painter, Automotive 

19,85 

05340 

- 

Radiator Repair Specialist 

18.97 

05370 

- 

Tire Repairer 

13.76 

05400 

- 

Transmission Repair Specialist 

19.95 

070Q0 - 

Food Preparation And Service Occupacione 


07010 

- 

Baker 

12.61 

07041 

- 

Cook Z 

12.86 

07042 


Cook 11 

14.31 

07070 

- 

Dishwasher 

9.16 

07130 

- 

Food Service worker 

10.57 

07210 

- 

Meat Cutter 

16.19 

07260 

- 

Haiter/Haitreaa 

10.50 

09000 - 

Furniture Maintenance And Repair Occupations 


09010 

- 

Electrostatic Spray Painter 

16.58 

09040 

- 

Furniture Handler 

11.96 

09060 

- 

Furniture Refinisher 

16.65 

09090 

- 

Furniture Refinlsher Helper 

13.62 

09110 

- 

Furniture Repairer, Minor 

15.32 

09130 

- 

Upholaterer 

16.58 

11000 - 

General Services And Support Occupations 


11030 

- 

Cleaner, Vehicles 

10.61 

11060 

- 

Blevator Operator 

11,77 

11090 

- 

Gardener 

15.07 

11122 

- 

Housekeeping Aide 

12.06 

11150 

- 

Janitor 

12.06 

11210 

- 

Laborer, Grounds Maintenance 

11.96 

11240 

- 

Maid or Houseoian 

11.47 

11260 

- 

Pruner 

10.96 

11270 

- 

Tractor Operator 

14.58 

11330 

- 

Trail Maintenance Worker 

11.96 

11360 

- 

Window Cleaner 

13.16 

12000 - 

Health Occupations 


12010 

- 

Ambulance Driver 

19.04 

12011 

- 

Breath Alcohol Technician 

19.04 

12012 

- 

Certified Occupational Therapist Assistant 

22.53 

12015 

- 

Certified Physical Therapist Assistant 

21.98 

12020 

- 

Dental Aseistant 

17.72 

12025 

- 

Dental Hygienist 

36.69 

12030 

- 

BKO Technician 

29.65 

12035 

- 

Blectroneurodiagnostic Technologist 

29,65 

12040 

- 

Emergency Medical Technician 

19,04 

12071 

- 

Licensed Practical Murse I 

18.73 

12072 

* 

Licensed Practical Murse 11 

20.94 

12073 

- 

Licensed Practical Nurse 111 

23.38 

12100 

- 

Medical Assistant 

15. IB 

12130 

- 

Medical Laboratory Technician 

18.73 

12160 

- 

Medical Record Clerk 

14.32 

12190 

- 

Medical Record Technician 

16.02 

12195 

- 

Medical Transcriptlonist 

18.16 

12210 

- 

Nuclear Medicine Technologist 

38.09 

12221 

- 

Nursing Assistant I 

9.41 

12222 

- 

Nursing Assistant 11 

10.57 

12223 

- 

Nursing Assistant III 

11.53 

12224 

- 

Nursing Assistant IV 

12.95 

12235 

- 

Optical Dispenser 

17,51 

12236 

- 

Optical Technician 

15.09 

12250 

- 

Pharmacy Technician 

15.54 

12280 

- 

Phlabotomist 

12.95 

12305 

- 

Radiologic Technologist 

30.05 

12311 

- 

Registered Nurse I 

29.04 


2018-ICLI-00040 4571 


HSCEDM-15-D-00015 


Page 3 of9 


12312 - Registered Nuree il 

12313 - Registered Nurse II, Specialist 

12314 - Registered Nurse III 

12315 - Registered Nurse III, Anesthetist 

12316 - Registered Nurse IV 

12317 - Scheduler (Drug and Alcohol Testing) 
1300D - Information And Arts Occupations 

13011 - Exhibits Specialist X 

13012 - Exhibits Specialist ll 

13013 - Exhibits Specialist III 

13041 - Illustrator I 

13042 - Illustrator II 

13043 - Illustrator ill 
13047 - Librarian 

13050 - Library Aide/Clerk 

13054 • Library Information Technology Systems 
Administrator 


13058 - Library Technician 

13061 - Media Specialist I 

13062 - Media Specialist II 

13063 - Media Specialist III 

13071 - Photographer I 

13072 - Photographer II 

13073 - Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

13110 - Video Teleconference Technician 
14000 - Information Technology Occupations 


14041 - Cotoputar Operator x 

14042 - Computer Operator II 

14043 - Computar Operator III 

14044 Computar Operator IV 

14045 - Computer Operator V 

14071 - Computer Programmer I (see I) 

14072 - Computer Programmer II (see 1) 

14073 • Computer Programmer III (see L) 

14074 - Computer Programmer IV (see 1) 

14101 - Computer Systems Analyst I (see 1) 

14102 • Computer Systeioa Analyat II (see I) 

14103 - Computer Systems Analyst III (see l) 


14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 
15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated] 

15020 - Aircrew Training Devicee Instructor (Rated) 

15030 - Air Crew Training Devices Instructor (Pilot) 

15050 - Computer Based Training Specialist / Instructor 
15060 - Educational Technologist 
15070 - Plight Instructor (Pilot) 

150BO - Graphic Artist 
15090 - Technical Instructor 

15095 - Technical Instruct or/Course Developer 
15110 > Test Proctor 
15120 - Tutor 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 
16Q10 - Assembler 
16030 - Counter Attendant 
16040 - Dry Cleaner 
16070 - Finisher, Platwork, Machine 
16090 - Presser, Hand 

16110 - Presser, Machine, Drycleaning 

16130 - Presser, Machine, Shirts 

16160 - Presser, Machine, Wearing Apparel, Laundry 

16190 - Sewing Machine Operator 
16220 - Tailor 


35.53 

35.53 

42.99 

42.99 

51.52 
24.30 

20.00 
24.77 
2B.66 
IB.35 
22.74 
27.61 

26.14 

13.53 

23.60 

15.52 

17.04 

19.06 

21.24 

15.13 

16.92 

20.96 

25.64 

31.02 

17,33 

16.61 
la.sB 
20.71 
23.01 
25.49 

20.15 
24.95 


16.61 

23.01 

2B.55 

34.31 

41.12 

26.55 

31.63 

41.12 

20.77 

20.39 
24.95 
17.79 
17.79 

9.87 

9.87 

12.40 
9.87 
9.B7 

9.87 

9.87 

9.87 
13.20 
13.99 
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1&2S0 

- 

Masherj Machine 

10.70 

19000 - 

Machine Tool Operation And Repair Occupatione 


19010 

- 

Machine-Tool Operator (Tool Rooai) 

19.45 

19040 

- 

Tool And Die Maker 

24,38 

21000 - 

Materials Handling And Packing Occupations 


21020 

- 

Forklift Operator 

14.89 

21030 

- 

Material Coordinator 

19.68 

21040 

- 

Material Expediter 

19.68 

21050 

- 

Material Handling Laborer 

13.22 

21071 

- 

Order Filler 

13.60 

210 B0 

- 

Production Line Worker (Pood Processing} 

14.89 

21110 

- 

Shipping Packer 

14.37 

21130 

- 

Shipping/Receiving Clerk 

14.37 

21140 

- 

Store Worker l 

12.70 

21150 

- 

stock Clerk 

16.70 

21210 

- 

Tools And Parte Attendant 

14.09 

21410 

- 

Warehouse Specialist 

14.89 

23000 - 

Mechanics And Maintenance And Repair Occupations 


23010 

- 

Aerospace Structural Welder 

25.81 

23021 

- 

Aircraft Mechanic X 

24.46 

23022 

- 

Aircraft Mechanic 11 

25.81 

23023 

- 

Aircraft Mechanic ill 

27.13 

23040 

- 

Aircraft Mechanic Helper 

19.37 

23050 

- 

Aircraft, Painter 

22.61 

23050 

- 

Aircraft Servicer 

22.12 

230B0 

- 

Aircraft Worker 

23.27 

23110 

- 

Appliance Mechanic 

17.48 

23120 

- 

Bicycle Repairer 

13.76 

23125 

- 

Cable Splicer 

31.58 

23130 

- 

Carpenter, Maintenance 

20.28 

23140 

- 

Carpet Layer 

20.85 

23160 

- 

Electrician, Maintenance 

29.99 

23iai 

- 

Electronics Technician Maintenance i 

21.48 

23182 

- 

Electronics Technician Maintenance II 

24.43 

23183 

* 

Electronics Technician Maintenance ill 

25.80 

23260 

- 

Fabric Worker 

20.54 

23290 

- 

Fire Alarm System Mechanic 

23.07 

23310 

- 

Fire Extinguisher Repairer 

19.63 

23311 

- 

Fuel Distribution System Mechanic 

24.72 

23312 

- 

Fuel Oiatribution System Operator 

19.39 

23370 

- 

General Maintenance Worker 

19.18 

233B0 

- 

Ground Support Equipment Mechanic 

24.48 

23381 

- 

Ground Support Equipment Servicer 

22.12 

23382 

- 

Ground Support Equipment Worker 

23.27 

23391 

- 

Gunsmith I 

19.63 

23392 

- 

Gunsmith II 

22.34 

23393 

- 

Gunsmith III 

25.03 

23410 

- 

Heating, Ventilation And Alr-^Conditioning 

21.29 

Mechanic 


23411 

- 

Heating, Ventilation And Air Contditioning 

22.45 

Mechanic (Research Facility) 


23430 

- 

Heavy Equipment Mechanic 

21.84 

23440 

- 

Heavy Equipment operator 

23.49 

23460 

- 

Instiument Mechanic 

27.58 

23465 

- 

Laboratory/she!ter Mechanic 

23.70 

23470 

- 

Laborer 

12,07 

23510 

- 

Locksmith 

18.24 

23530 

- 

Machinery Maintenance Mechanic 

22.99 

23550 

- 

Machinist, Maintenance 

25.12 

23580 

- 

Maintenance Trades Helper 

14,74 

23591 

- 

Metrology Technician I 

27.58 

23592 

- 

Metrology Technician IX 

29.06 

23593 

- 

Metrology Technician XII 

30.56 

23640 

- 

Millwright 

28,28 

23710 

- 

Office Appliance Repairer 

20.53 
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23760 - Painter, Maintenance 18.24 

23790 - Pipefitter, Maintenance 30.95 

23810 - Plumber, Maintenance 27.63 

23820 - Pneudraulic Syetema Mechanic 25.03 

23850 - Rigger 24.74 

23870 ' Scale Mechanic 22.34 

23890 - Sheet-Metal Worker, Maintenance 24.40 

23910 • Small Engine Mechanic 16.36 

23931 - Telecommunications Mechanic X 25.97 

23932 - Telecommunications Mechanic ZI 27.38 

23950 - Telephone Lineman 24.08 

23960 - Welder, Condbination, Maintenance 21.08 

23965 - Well Driller 23.01 

23970 - Woodcraft Worker 26.15 

23980 - Woodworker 14.60 

24000 - Personal Needs Occupations 

24570 - Child Care Attendant 10,95 

24580 - Child Care Center Clerk 14.34 

24610 - Chore Aide 10.83 

24620 - Family Readiness And Support Services 14.01 

Coordinator 

24630 - Homemaker 16.21 

25000 - Plant And System Operations Occupations 

25010 - Boiler Tender 26.09 

25040 - Sewage Plant Operator 22.21 

25070 - Stationary Engineer 26.09 

25190 - Ventilation Equipment Tender 19.07 

25210 - Water Treatment Plant operator 22.21 

27000 - Protective Service Occupations 

27004 - Alarm Monitor 21.30 

27007 - Baggage inspector 12.19 

27008 - Corrections Officer 23.68 

27010 - Court Security Officer 25.47 

27030 - Detection Dog Handler 16.79 

27040 - Detention Officer 23.68 

27070 - Firefighter 26.29 

27101 - Guard I 12.19 

27102 - Guard II 16.79 

27131 - Police Officer I 27.63 

27132 - Police Officer II 30.70 

28000 - Recreation Occupations 

28041 - Carnival Equipment Operator 11.83 

28042 - Carnival Equipment Repairer 12.56 

28043 - Carnival Equpment Worker 9.64 

28210 - Gate Attendant/Qate Tender 16.16 

28310 • Lifeguard 12.65 

28350 - Park Attendant (Aide) 18.07 

28510 • Recreation Aide/Health Facility Attendant 12.93 

28515 - Recreation Specialist 19.28 

28630 - Sports Official 14.40 

28690 - Swimming Pool Operator 19.18 

29000 - Stavadorlng/Longshorenen Occupational Services 

29010 • Blocker And Bracer 23.47 

29020 - Hatch Tender 23.47 

29030 - Line Handler 23.47 

29041 - Stevedore I 22.04 

39042 - Stevedore II 24.90 

30000 - Technical Occupations 

30010 - Air Traffic Control Specialist, Center (HFO) (see 2) 37.72 

30011 - Air Traffic Control Specialist, Station (HFO) (see 2) 26.00 

30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2) 28.63 

30021 - Archeological Technician I 16.73 

30022 - Archeological Technician ll 18.72 

30023 - Archeological Technician III 23.18 

30030 - Cartographic Technician 23.18 
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30Q40 

- 

Civil Engineering Technician 




25.26 

30061 

- 

Drafcer/CAO Operator 1 




16.73 

30062 

* 

Drafter/CAD Operator II 




16.72 

30063 

- 

Drafter/CAD Operator III 




20.86 

30064 

- 

Drafter/CAD Operator IV 




25.66 

30081 

- 

Engineering Technician I 




16.14 

30082 

- 

Engineering Technician ii 




16.13 

30063 

- 

Engineering Technician III 




20.29 

30084 

- 

Engineering Technician IV 




25.76 

30085 

- 

Engineering Technician V 




31-76 

30086 

- 

Engineering Technician VI 




37.19 

30090 

- 

Environmental Technician 




22.18 

30210 

- 

Laboratory Technician 




19.18 

30240 

- 

Mathematical Technician 




22.35 

30361 

- 

Paralegal/Legal Aasiatant I 




17.68 

30362 

- 

Paralegal/Legal Assistant II 




22.18 

30363 

- 

Paralegal/Legal Aesiatant III 




27.13 

30364 

- 

Paralegal/Legal Aaeiatant IV 




32.84 

30390 

- 

Photo-Optlce Technician 




23.18 

30461 

- 

Technical Writer X 




21.89 

30462 

♦ 

Technical Writer Ii 




27.71 

30463 

- 

Technical Writer III 




32.40 

30491 

- 

Unexploded Ordnance (UXO) Technician 

I 



23.97 

30492 

- 

Unexploded Ordnance (UXO) Technician 

II 



29.00 

30493 

- 

Unexploded Ordnance (UXO) Technician 

III 


34.76 

304 94 

- 

Unexploded (UXO) Safety Becort 




23.97 

30495 

- 

Unexploded (UXO) Sweep Personnel 




23.97 

30620 

- 

Weather Observer^ Corobined Upper Air Or 

(see 

2) 

20 . B6 

Surface 

Programs 





30621 

- 

Weather Observer, Senior 


(see 

2) 

23.16 

31000 - 

Transportation/Mebile Equlpmenc Operation 

Occupations 



31020 

- 

Bub Aide 




12.66 

31030 

- 

Bub Driver 




17.89 

31043 

- 

Driver Courier 




14.29 

31260 

- 

Parking and Lot Attendant 




10.48 

31290 

- 

Shuttle Hue Driver 




15.36 

31310 

- 

Taxi Driver 




11.15 

31361 

- 

Truckdriver, Light 




15.29 

31362 

- 

Truckdriver, Medium 




18,77 

31363 

- 

Truckdriver, Heavy 




20.76 

31364 

- 

Truckdriver, Tractor-Trailer 




20.76 

99000 - 

Mlacallaneous Occupations 





99030 

- 

Cashier 




12.12 

990S0 

- 

Desk Clerk 




11.50 

99095 

- 

Embalmer 




27.05 

99251 

- 

Laboratory Animal Caretaker I 




11.19 

99252 

- 

Laboratory Animal Caretaker II 




12.01 

99310 

- 

Mortician 




27,05 

99410 

- 

pest Controller 




15.69 

99510 

- 

Photofiniahing worker 




14.81 

99710 

- 

Recycling Laborer 




19.39 

99711 

- 

Recycling Specialist 




22.73 

99730 

- 

Refuse Collector 




17.66 

99810 


Sales Clerk 




13.43 

99820 

- 

School Crossing Guard 




13.99 

99B30 

- 

Survey Party Chief 




26.05 

99631 

- 

Surveying Aide 




15.36 

99B32 

- 

Surveying Technician 




21.04 

99B40 

- 

Vending Machine Attendant 




16.64 

99841 

- 

Vending Machine Repairer 




19.64 

99842 

- 

Vending Machine Repairer Helper 




16.94 
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOHINQ BENEFITS) 

HEALTH & WELFARE: $4.02 per hour or $160.80 per weeK or $696.79 per month 

VACATION) 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minittium of ten paid holidays per year. Hew Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day. and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174] 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOHINQ: 


1) COMPUTER EMPLOYEES: Under the SCA at section e(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not lass than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt conqtuter professionals, (29 C.F.R. 541. 
400] wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for t)iat employee must be conformed in accordance with the 
conformance procedures described in Che conformance note included on this wage 
determination. 


Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy Che compensation requirements and whose primacy duty consists of: 

(1] The application of systems analysis techniques and procedures. Including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2] The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, baaed on and 
related to user or system design specifications; 

(3] The design, documentation, testing, creation or modification of computer 
programs related to machine operating syacems; or 

(4] A combination of Che aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400]. 


2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIOHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week] and Sunday is part of your 
regularly scheduled workweek, you are paid at your race of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 
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HAZARDOUS PAY DZPPBRENTIALs An B percent differential is applicable to en^loyaee 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities Involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to en^loyeas en^loyed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor bums and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

•• UNIFORM ALLOWANCE •• 

If employees are required to wear uniforms in the performance of this contract 
(either by the terns of the (Sovemment contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
coat of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall [in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance ac a rate of $1.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering In order to meet the cleanliness or appearance standards set by the terms 
of the Qovemment contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on Che Internet. A 
links to Che Directory may be found on Che WHD home page at hctpi//www.dol. 
gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web sice at 
htcpi//wdol.gov/. 

REQUEST FOR AUTHORIZATION OP ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form 
1444 (5P 1444}} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (l.e., Che work co 
be performed is not performed by any clasaificacion listed in Che wage 
decerminaCion), be classified by Che contractor so as Co provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classificacions and Che classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
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fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class (es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. (See Section 4i.6 {C) (vi>} 
When multiple wage determinations ara included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class (es) is to be 
conformed, 

The proceas for preparing a conformance request is as follows i 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupationia} and computes a proposed rateCa), 

2} iifter contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FOE) for each 
proposed classificationtsl , job descriptionfs), and rationale for proposed wage 
ratels}, Including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This rsport should be subiaitted to the 
contracting officer no later than 30 days after such unlisted class (es) of en^loyees 
performs any contract work, 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency’s recommendations and'pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (Sea section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 daya of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to proceas 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SP 1444 or bond paper. 

When preparing a conformance request, the ’’Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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DELIVERABLES OF WRITTEN DOCUMENTATION 
DETENTION AND TRANSPORTATION SERVICE 

One hard copy of each deliverable shall be submined to the Contracting Officer (CO) and the Contracting Officer 
Representative (COR), as described in the “Delivery/Days after Award Column”. Unless otherwise specified, 
deliverables may be submitted via e-mail (this list is not all inclusive other reports maybe required as directed by the 
COR.) 


ITEM 

DESCRIPTION 

ADDRESSEE 

DELIVERY/DAYS AFTER 
AWARD 

NO. OF 
COPIES 

AOOl 

Quality Control Plan 

A and B 

Within 30 days of contract award 
or as requested 

1 

A002 

Copy of (he document stating that (he 
employee has received and reviewed the 
Policy and Procedures Manual 

B 

Upon request of COR 

1 

A003 

Staffing Plan 

A and B 

Within 30 days of contract award 
or as requested 


A004 

Resumes of Key Personnel 

A and B 

Review and approval by CO and 
COR before employee EOD 


A005 

Organizational Chart 

A 

Within 15 days of significant 
Changes or as requested 

1 

A006 

Training Plan 

A and B 

Within 30 days of contract award 
or as requested 

1 

A007 

Employee certification that they have 
read and understand code of conduct 

B 

Prior to EOD 

1 

AOOS 

I 

Copy of Standard of Conduct and 
corresponding disciplinary actions 

B 

Prior to EOD 

1 

A009 

Report of employee(s) in violation or 
attempt to violate standards of conduct 

A 

Immediately (immediate verbal 
report, with written to follow) 

1 

AOlO 

Medical examination conducted by 

licensed healthcare provider 

B 

Prior to EOD 

1 

AOll 

Notification of change in employee's 

health status 

B 

Immediately 

1 

A012 

Random drug-screening results 

B 

To COR within 24 hours after 
receipt 


AO 13 

Contraband Control Program 

B 

Within 30 days of contract award 
or as requested 

1 

A014 

Employee termination, transfer, 

suspension, personnel action relating to 
disqualifying Infonnation or incidents of 
delinquency 

B 

Immediately (immediate verbal 
report, with written to follow) 

1 

A015 ' 

Personnel files 

A 

As requested 

1 

A016 

Uniform approval by COR 

A 

Within 7 days of contract award.. 
Any changes require CO and 

COR approval prior to 
implementation. 

1 

A017 

Certification that each employee has been 

issued credentials 

B 

Prior to EOD 


A018 

Registrations, commissions, permits or 

licenses 

B 

Prior to EOD 

1 

A019 

Contract Detention and Transportation 
Officer Assignment Roster 

B 

Posted 24 hours in advance 

1 

A020 

Manpower Report 

B 

Monthly 

1 


Attachment DELIVERABLES (DETENTION SERVICES) 
Page 1 of2 


2018-ICLI-00040 4580 






























A021 

E-Quip Security Process 

B 

Prior to EOD 

1 

A022 

Training Program 

A and B 

Within 30 days of contract award 

I 

A023 

Institutional Emergency Plan 

A and B 

Within 7 days after contract 
award 

1 

A024 

Log Books 

B 

As requested 

1 

A025 

Manifest of Detainees 

B 

Daily 

1 

A026 

Key Indicators Report 

B 

Monthly before 5® of the month 

1 

A027 

Copy of certification that employee 
agrees to comply with Post Orders 

B 

As requested 

1 

A028 

Use-of-Forcc incident Report 

B 

Verbal immediately and written 
prior to end of shift 

1 

A029 

Written report for escapes 

B 

Prior to end of shift (verbal report 
immediately, with written report 
no later than shift end) 

1 

A030 

Evacuation Plan 

A and B 

Within 30 days of contract award 

1 

A031 

Injury, illness, physical harm or threat to 
safety, health and welfare 

B 

Verbal report immediately, with 
written report no later than shift 
end 

1 

A032 

Detainee death or injury 

B 

Verbal report immediately, with 
written report no later than shift 
end 

1 

A033 

Commissary Inventory 

B 

As requested 

1 

A034 

Fireanns- a complete listing of licensed 
firearms by serial numbers and by each 
safe location 

B 

Within 7 days after contract 
award 

1 

A035 

Appropriate state and municipality 
permits and weapons permits for each 
officer 

B 

Prior to EOD or performance of 
duties involving firearms 

1 

A036 

Firearms training certificates 

B 

Prior to EOD or performance of 
duties involving firearms 

1 

A037 

DHS Non Disclosure Form, DHS 1100-6 

A and B 

Prior to EOD 

1 


A=CO 

B-COR 
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OFFICE OF PRIMARY INTERERTt OlKctor ol Opsnitioiix <N0tloinl Rmnns and 

llietkalTralDingUiiIO 


DISTRIBUTION! 
DlRBCnVB NO.t 
ISSUE DATES 


ice. 

70001.1 


02/04/2005 

02/04/2005 

02/04/2008 

BCCKctionS 


EFFECTIVE DATE: 


REVIEW DATE; 
SUPERSEDES: 


DIRECTIVE TITLB: ICE Body Armor Policy 


1. 

2 . 

2 . 1 . 

22 , 

23 


PURPOSE and SCOPE. To establish tbo U,S. Inunisnilou and Customs 
Euibfcement (IGB) policy br (ho use of persona! prateetivo soft body amor 
(body Bimor) and idratl^ idated nanagemont and employee nsponslbilHies. 
This directive qiplies to alt oomponents of ICE with armed ofliccis. 

AUTHORITIES/REFERENCES. 

Statutory and Regnlatoiy Authority 

8 use 1103 

ICBPoHoy 

Interim ICE Firaanns Foliqr (My 7,2004) 

Interim ICE Use of Fone Poliqr (July 7,2004} 

Notional Institute of Justice Refmnee Documents 

Ballistie Resistance of Fenonal Body Amor (NU Standard 0101*03 and 0101-04 
andamendmimis) 

SeicoHon and ^plioatlon Guido to Personal Body Armor (NU Guide 100-01 and 
1004)8, and amendmoals) 

SUPERSEDED/CANCELLED FOUCY/8UMMARY OF CHANGES. 

Ibis directivo supersedes previous logaqy policies, issuanees and previemsty 
recognized processes for soft body armor Ibr all ICE ofllccs with aimed ofBcen. 


1 . 

2 . 

2 . 1 . 

22 , 

23 


Ansdiincal 5 * ICS Body Aimer PoEiy 
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4. DEFINmONS. 

4.1. Boijy Armor - A prelccltve ^niicnt designed to stop a varied of standard 
handgun pfpjcetiitt. The annor is not dealgud to stop all projeotiles, ospeoially 
dioso fired fiom h^h^liborrifios. Unless rated as sUdi feslslant, this armor is 
not designed to prevent itdtay flora diaip or cutting orpicicing>^e weapons. 

No body annor is designed asa leplscasent Ctreoramon sense, good judgment 
and proper street survival procedures and tactics. 

4.2. Technology Standards for Body Armor - The Law Enibiccmcm and 
Conecdons Standards and Tmth^ Proven) (LECSTP) is sponsored by the OBiee 
of Science and Technology afthoNadonal Institule of Justice ^411), 

Department of Justice (DOJ). The LBOTP is an ^Hed research efibrt that 
detonnines the teofanolo^cal needs of Justioo systems agandes, seta minimum 
perlhnnanoe dandards fhrspedne devices, teats coimnereially available 
equipment against those standards and disscinbiates the standards and the tost 
r^ts to ohninaijnstice agendas nationally and intcmalionally. TheNU 
referenM documents for this policy are listed in the Authorities section snd are as 
follows: Ballistic Resistance of Personal Body Armor (NIJ Standard 0101>03 and 
0101-04) and Sdection and Ajqrllcation Ouldb to Personal Body Armor 

(NIJ Oulda 100*01 and 100-9^, to include amendroonis. 

5. POLICY 

5.L All ICE enqiloyecs authorized to cany fireanns as a condition of employment 

shall be issued protective body armor. New ctiqtiojrees will be fitted for 
body armor du^g their initial training at the Fede^ LawEaforcemsnt Traming 
Canicr(Fl£TQor88spedfledbyIC& Rcplaocrocntorexpired or damaged 
b(dy ammr In the field shall bo cooidinaicd widi the designated ofncial for that 
opoBtional component, most often the Senior Firearms Instructor (SFl). 

5X The ballistic resistanco porfonnanco standard forprotcclive body armor requires a 
minimum of threat level type UA pmteetion, with side panel coverage, and must 
meet the current Nil standards. 

5J. AH ICE anned offieem are atronalv encouraged to wear thdrJssuetLbodv aireor 

while nerfonnine law enforcement duties. When not being worn, body armor 
should be readily accessible in the vehlcte or building where tho officer is 
yroMus. 'When away fiom the vehicle or building, tho fCB armed oCQcer does 
not have to mry the body armor, uni css instructed by a supatvisor. 

SA. All Fedoal Protective Service (FPS) armed unifonned ofilceis shall wear thoir 

issued body armor while in the porfonnaoce of their taw eafbicoment duties. 
When in a non-unifonm status or not being worn, body armor should be readily 
accesAlo in tho vebicio or building wbeio tho officer is woridng. When away 
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fiom Iho vcbiole or building, the ICE anncd oflicor docs not have to cany the 
body aimor, unless instructed Iqr an FPS supnvisor. 

S.5. All Detention end Removal Opcnlions Q)RO) armed uniformed oHIeen shall 
wear their issued body armor adiilo in the perfiMmanca of their law enfoiMrocnl 
dntics. When not bdng worn, body armor should be roadilyaocessiblomthe 
vehtele or buQding where the oflicor is working. DRO armed oflicers performing 
administrative duties or duties inside a detention faeiUfy sdialt not be teqnitcd to 
wear Ihoir issu^i body armor. 

S.5. Due to thcircoveit mission within tho aviation environment. Federal Air hdarshals 
shall wear issued body armor according to their intomal guidance and procedures 
as established by the DirMtor, F^ral Air Manbal Service. 

5.7. TbBWcaiingofbody armor during normal operations is at the discrolion of the 
employee, exeq^t during activities as qseeliled in tho Procedmes Sceiion of this 
iflrMtIve and for FPS and DRO armed ofiiceis as slated above in sections 5.4 and 
SJS. 

5.8. All employees need to be aware of iho health risks associated with tho wearing of 
body armor in bigh'heatdilgb humidity conditions and/or during strenuous 
exertion. When employco are tequii^ to wear body armor, they shaD be 
provided opportunities to rchydrate and remove the body armor as necessary. 

5.9. ICE does not authorize the use of personally owned body armor for armed 
offlects while fonctionlng as ICE employees. Any exception to this requiiefflenl 
Erst must bo approved by the diicelor of the operational component and then by 
tho Director of the National niearms and Taetleal Training Unit (NFTTU). 

6. RESPONSlBILmES. 

d.1. The NFTTU Is responsible for iho dovotopment ofall national policy and 

procedures, and exercises program roanagomont raqronsIblUty for tho body armor 
program. 

6.2. The NFTTU shall coordliute ail research, lasting, evaluation, proeuremeot, 
distribution and destruction of body armor. 

63. Tbs SFIs are responsible forotordinating requests for body armor, ensuring 
training icquhninonls are mot and eonductiog Inspections ofall br^y armor as 
required fay the NFTTU. 

6.4. Supervisors are leqsonsibte for ensuiing anned penonncl under their sqrervlsion 

are issued body armor and that it has not exceeded its expiration date. 
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65. Supovisore aie responsible for ensuring that all poreonnel issued body annor 
coII^>ly wlih the roandaloiy requirements ibr wearing body airoor sp<^fied fn the 
Procedures Section ofUiia policy. 

6.6. ICE ofSoors are responsible for the proper core and Inspectioa of tbe issued 
body Bireor In aecoidano] udih tbe manuracturer's recommeiidations and balllstle 
panel iabellog. 

6.7. ICE oiSccfs are required.lo attend, participate and complete all mwidated body 
aimiv tnlnfatg as required by ICE siid/orfoeiropenitionBl component 

7. PROCEDURES. 

7.1. The NFTTU will develop standard opciaiing procedures to be used for the 
selection, preeurement, issuance, aeceuntablUly, replacement and disposal of aO 
ICE^rwnod and issued body armor. 

7.2. Tbo NFTTU shall m^iain the national invonteiy system for body armor. Unless 
otherwise IdentiEcd by the NFTTU, the FIreanns loventoiy System (FIS) nodule 
io the Automated Managsmeot Infonnatlon 8|^tem Is the national invcotoiy 
qystem aod will bo the ofnelal ^stem orrecord for the aeeountabitify, transfer 
and ioventoiy of alt ICE body armor, 

75. The ofEccr to whom tbe body armor is issued is ra^nsible for electronically 
scccpting it in the designated automated inventoiy ^stom. Body armor should 
not te documented on any other ICE prepeiqr record document other than for 
exigent circumstances and only as an intern band receipt until FIS can bo 
properiy updated by the responsible Dfiicof(s}. 

7^. A100 poresnl body armor inventory shall be perfonned annualfy by all 

cm]doyees issued body armor in FiS. Rospon^to otCclois (superviKiTy 
personnel) shall misure that the oiqrlr^ces complete their annual Inventoiy and 
verifleatioo process in FIS mifam 30 days of notilication of the miUaUon of the 
inventory process, Employees udio fbll to complete titeir inventory and 
verifications udtbin the speeifled 30 days may be subject to diseipllnsry action. 

75. In the event that body armor is lost or stolen, it must bo reported to the NFTTU 

^ Acsimlle (014^6'999S) and FIS urilhm 48 hours of disoovety by the 
employee to ^om It was issied. This F13 reporting rtt|Uiremcot docs not 
prcelude any other reporting requiremeni(s) mandated by any other ICE poli^ or 
procedure. Tbe stolen body armor Information, with serial number, shall also be 
entered Into the National CMmo Infonnatlon Center (NCIC) databa^ 
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7.5. The waring of bodv iuniorbgiCRjnned offlcew fa mandatory during the 

fe1te<rineaoiivH[ea ! 

7.5.1, ^peeia! Rospooso Timiq (SR'O deploy monls when offioore ate part of an ancsl* or 
operate as an eatiy or pecimetor eteautil: 

7.5 Exeentiog aireals in piei>laiuied sibadoia. ICE oflloers woddog Id an 

undercover capacity, or in support of another officer woiUng in an undercover 
eopacity. may be exeoqitod ftom tho requirement of wearing body amor slated in 
this set^on, if tho wearing of the body armor presents a danger of being exposed 
asa law enforcement officer. TMs exemption pertains to ofiBcers who will bo 
working in clow proximity to violators and who may identify the offlcor as a 
law eafoieomeat ofHeer by noticing the body amor. In all cases, tho oxemption 
roust bo approved by a flnt'Une supervisor prior to the operation; 

Execniian of high-risk search vmnants untit tho premLies are scented and cleared 
oral tho dhseretlon of the f&st-lbosupeivtsar; 

7.tiA Apprehension phases of tir and marine intordlotlon opemtion^ 

7.5.5. Tianqpoitation, slomgo or destiuction of sofaeed norcotica, cunen^ or other 
hi^ risk or valuable commodity; 

7.5.5. During normal oporallons for FPS and DRO oracen, if aimed, and In uniform as 
slated above In sootlons S.4., S.S. and S.7.; 

7.5.7. In emexgofioy stiuations where ICE management dotennines there is on immediate 
threat to the safoty of employees. In addition to tho nature of the omeigcncy 
rituation, ICE management will also dotemilnoiho duration of iheomeigency 
and, accordingly, tho length of time that body armor mnat be worn; and, 

7.5.8. During all DRO fliglitve opprdicnrion operations regardless of whether It is a 
fomiaUzcd, preplanned operation or not. This does not include simple 
investigative inquiries when an apprehension is not aniiolpated by tho DRO aimed 
officer. 

7.7. SFIs shall ensure that training is provided to each employee who is issued 

body armor. SFIs shall ens ure tha t all training b docuimaited in the appropriate 
systm as identified by the NFTTU. 

7J. Body amor training covers the foltowing; 

• Clreumstances^situBtlons vAnn body amor must be worn; 

« Typo ofbody amor that is necessary; 
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• Pioeedures to prQperiydon.dofT.a^iDst and wear body aimon 

• limilodonsorbodyaiinor; 

• Proper can, nuinieiwnce and useful Hfeofthe body aimon and, 

• Use orfifcaims while wearing body annor. 

7.9. Cnployeea shall notify UiBirsiq)erviHii<s) ofihe need to replace wom. damaged 
or iU-fltilflg body armor shoold such a need be Identified by the aimed officer or 
SPl. 

7.10. Body annor that Is no lon ger sexviceable will be physically and elecuonloally 
liamlhnred to the NFTTU fbr final di^Dsitloa 

7.11. Bxpiitd bodyaitnortSsiiibuiedpriorto the ulilfaallon ortho NFTTUaQtoinaied 
a ystem for Inveotoiy and accouptab illty sh all be physically transfami to the 
NinnrU firrAnl dl^oslllon. TheNPTTU shall fhnush guidance forthe manual 
tiBiuftr of faoiify amor that is not documented far PIS. 

7.12. Additional guidance or InstiuctiDnsiegaiding the idendficatloo,procuranient, 
reptacemesU transfer, tnicldng and In^toiy ofliody armor may be issued by the 
NniU to address agency iransiiion, rcorguuaatloa and/or leallgnmenL 

8. NO PRIVATE RIGHT STATEMENT. This Directive la an Internal polky 

statement of ICE.. It Is net fntesded to, and does not create any rights, 
privileges, or beoefits,8iibstBnliveer procedural, enforceabtebyaDy party 
agabut the United Siaicsi Its deparimsots, agencies, or otoer entlllcsi its 
ofllccfs or employccsi or any other person. 
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Detention and Removal Operations 
DRO Policy and Procedure Manual 

Appendix 32-1 Vehicle Ordering Menu 

DEIEl^ON AND REMOVAL OPTION PACKAGES FOR ORDERING VEHICLES 

Option la. • Latge Bus 

lb. • Mid'Range Bus 

Option 2a. - Standard Altporter 

Zb. • WheddiairAcoossibleAIipotter 

OpdoaSa. > 13 PassengerLongBed Van with Insert 

3h. - 12 Passenger Long Bed Van w/Insert and Luggage Space 

3c. > 12 Passenger Short Bed Von vdth Insert 

3d. > 13 Passenger Standard Van, No Insert 

3e; • Standard Van, No Insert •wheelehalraccessiblo 

Option 4a. - Minivan caged^ccuie package 

4b. • Minivan Fugitive Opoialions package 

Option Sa. Sedan full-size Caged/seoure package 

Sb. - Sedan Btll*8{ze Fugitive Operations package 

Se. • Sedan ntid<o{ze Fugitive Operations package 

Option 6 b. - SUV fUU-slze Caged/secuie package 

6b. - SUV AiUwtiao Fugitive OperatioitspaelcaBO 

6c. ^ SUV ndd-sizo Fugitive Operations packogo 

Option?. - Plck>Dp Fugitive Operations padcBge 
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Option 8. • FoflUive Openlfons sorvcilUnce 
*Uiidcr devdopmoit not available Ibr cider el this dme* 

Option 9. - Specialty Vehisle 0 a: Uiillty or Food Service 'nuck;Tnc(or Ttailer) 
OFnON DESCRIPTION 


Oplh« Ta. > Large Bus 


Descrlptioji: Long-tange coach bus rdroSu Standard security screened interior with 
movable partition. 4d^;ussen^ capadtyi equipped tdfli lavaloiy. 

Purpose: Long distances, long trip duratloR, Ugh capacity. 

Option lb. - hQd*rang 0 bus 


Description: Mid-range coach bus retrofit. Standard saeurity sonened interior with 
movable partition. 44-passenBer capacity, eqtdppcd vdlh iavatoty. 


Purpose; Shorter ^stances and shorter trip durailM. Reduced passenger capacity. 


Cation 2a. Standard Ahpoiler 


Description: Ttweoly-two passenger rear and ride loading retroflL Standard security 
screed faierior. Vdilele and diassls alinilar to typical ahport/fental oar shuttle bta. 
Secure vriildc with an elght-passengsr nmparimrat, a twelve-passengo* compartment, 
and a ttvo^passeager compartment. Two-pasnnger compartment contains a fold-up bendi 
seat allowing fbr luggage/pioperty storage. 


Purpose: Designetl for local area (q)eiatioas such as airport or court ntna. Ideal forofllces 
whae tontine openlions call for mixed count of officers and detainees, or vriieo 
count routiiuly exceeds standard van capacity. 

Optlou 2b. - Wheelchair accessible Aiiporter 

Description: Maxintum capacity of nineteen-passenger, rear and side toftHin g retraRi. 
Staedvd security screened Interior, Vehicle and ehasris simitar to typical ai^n/rental 
car shuttle bus. Secure vehlolB with a two-paasengre compartment, a lwelvB«passenger 
compart]^ and a compartment with fold-up bench seats allowi^ for either two 
vdiedcbair bound passengers, or five pamengere. Hia two-passenger compartment also 
has fold-up bench seat allowing foracUitional luggage/propeity storage. 

Purpose: Same as option 2a, adding space for two wheel-cbair passengers. Versatility to 
accommodate oue or two wheeldiairs and a eombfaunlmi ofadditional escort officers, 
detainee segregation or additional luggagc/^rapeily space. 
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Ojitlon 3b. • 13 Pa5S«DSer Long-Bed Van with Insert 

De^pthm: WUto Ioog*bed eaigo vaoi with Uthteen'PBsisnger, long-bed Insert Installed 
with a movable pBitition. Rear and side loading. Insert luna entiie le^lh of ran. 

Puipose: The Insert package is nln^se^ly package dealgiiMt flsrtmiuportlngnew 
appidieodons when elasslfleation of ba^giw^ security levrii endfor health 
ct^tlonstoieunloiowa OfRcesscaUnairlnilep^cnlorcualodycompartmeoL Ideal 
for shelter distances and trip duration. Easy loading and cleanup. Movable partition 
provides for custody and/or luggage segiegaiion within Insoi, 

Option 3b. >12 Passenger Long-Bed Van with Insert 

Description: White long-bed cargo van, with twelvB-passooger» limg-bed Insert. Movable 
partition optional. Rear loading. Insert is diorier than option 38, oreatingapaee between' 
fiont cabin and inscit, allowing ftr luggage spooe^ and Ifneoesmy, alde/ihnit loa^ 
throu^ ftonl/emetgen^ door orinseit 

Purpose: Same as 3a. Ideal for locations vdiereperaunent, easily aeoesMble luggage 
q»ce Is a priori^. Side loading of detainees is posslbli^ but not IdraL 

Option 3e. • 12 Passenger Short-Bed Van vrith Insert 

Description: White dioit-bed raigo van, with twelvo>pB5scnser insert. Rear loading only. 
Insert nins entire length of van. 

Putpo»: Recommended for off road, border operations whne long wheelbaaB botlomlng 
ont is a concent. Siillable for locations whore luggage segregation and aide loading 
avail Aflity Is not neoessaiy. 

Option 3d. -13 Passenger Standard Van, No Insert 

Description: Standard thirteen-passenger white maxi-van vrilh foiward-foiriag vinyl 
betudi seats wtb stendurd seouri^.senened package. 

Purpose: For longer distances or trip duration u4tere a standard secuiily package and 
enfouKcd passenger comfort Is appropriate. For opmatlons vfoore custody s^iregation 
and officer-custody olraeparailon is not ampler Issue. Appipprfaio for transporting of 
detainees whose background, security level, and healih conditions havo been properly 
identified. 

Oprion 3e, Standard Van, No Inacit - whedchalr accessible 

Description: Standard white maxt-van with forward-focing vinyl bench seats and standaitl 
security-screened package. Security screen Installed behind bench seats. Rear bench seats 
ora removed to allow for Installaiion ofiear-Ioadlog wheelchair llfl, wheefcbalr locking 
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device, and wheeldtair. Allows &r 7 dslalneas^ dde loading only; and one wheeldulr 
detain^ leaT’loaiflQg only. Rsar ccnnpaitnicift CM be used fbr luggage and/br equipment 
when not IranqMitingwIieolfihalr. Sesurity acteenallowB for saparatloa of detainees from 
hiBBBge/iEqnqnnenl. 

Pinpose: Vnsalilliy to accommodale one wheetebairiind up to seven delalnoeswtlh 
segregation for large sddlllonal luggage/propeity space. 

Option^-Minivan Osged/secarity package 

Description: Standard wdriie ialni«van with foiward’Achig bench seats with atandonl 
security screened paricage. Allows for op to rive detainees. 

Puipose: Smaller transport vehicle udth lower eopaoity. Ideal (or ofllces where a smaller 
vAIole is cendnoive to opeiadng aroL 

Optfondb. • Minivan FtigiUve OperaiioDs package 

Description: Standard seveni»sseiiger mini-van with standard Aigltlvo operations 
package as described below. 

Purpose: Self explanatoiy 

Option Sa. Sedan flili-sizeCaged/'seeun package 

Description: Full size white sedan udih standard security screened package. Allows for 
19 to three detainees. 

Purpose: Secure detainee transport when low number of detainees is routine and a larger 

capacity vehicle Is not warrant. 

Option Sb. • Sedan full-size Ftigiiive Operations package 

Deseriplion: FtiU dze sedan with standard Aigilive opemlions package as described 
bdow. 

Purpose: Seir«)q>Ianaioiy. 

Option Sc. Sedu raid-size Fu^ve Operatfans package 

Desoriptloa: Mid dze sedan vdih standard fii^ltve operations package as described 
bdow. 


Purpose: Self erqrlanatory 
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HSCBDM'IO-D-OOOOI 

Dcscriplioa: Hib is a specially vehicle requM to ftilRU unique icqairemeiits, 

such as a Food Service Thick to be deptoyed u a Sendee ProcBssiug Center or tow>inick 
isbed^IoyedtoaSeivlGeMaialenan«8hop.Priorto ordering, written JusiillMiionto* 
andconouncacefiom. Regional and Headquaitos DRO mnnagemenl b requited. 

FUGtnVB OPERATIONS PACKAGE: Standard Accessories and Amenilies 

mt steering wheel and cniise eotural 

AM/FMnidio 

Power vdndows, locks, and side mlirors 

huennittentwlpais 

Road emeigeney kit 

FlAaidkit 

PlrecrtlngBlriier 

Sendee Radio -concealed out ofsiglu 
Tinted windows 

Fhint and rear, emergency sUobe/flashlng lights 

Locking trunk box to secure weapon and/br equipment 

Noalleatlonsare to be made to DRO vehicles without speeHic conouirence Com 
Regional and Headquarters DRO managetnenl. 

CAO^/SECURE TRANSPORT VEHICLES (bus/van/suv/sedsn): Standanl 
Acessreries and Amoilltes 

Tilt steering vdiwl and ciuisa control 

AMyPM radio 

Power windows, locks, and side mlrran 

huermlltentwdpeia 

Msp light 
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Roadenmscncykll 
Hot aid Ut 
Ffrsexdngui^ar 

Service Radio roof, coa«>l^ or dash mounted 
Tinted vrindows 

Fhmt and rear, emerseney atiobe/nadtlng lights 
Loddng tiuik box to secure weajwn and/or equipment 
Shotgun mck and gun box (bus and maxi van) 

Expanded metal securiqrmieen with plexiglass installed between driven compertroent 
(fiNHtt seat) and passenger/biutody area. Metal ban and/or screen on all windows. 

No alieiaiiom are to be made to DRO vehicles vrilhout specific conciimnoefrom 
Regional and Beadqnilecs DRO management. 

AlKimONAL ACCESSORIES AVAILABLE > (these lions require written jusliflealion 
tOt and ecneunenoe fom, Regional and Hcadqnaitois DRO management) 

All Wheel Olive or Four Wheel Drive 

Ble^ healer 

Heated side mlirars 

Transmission raoler 

Addldonal cmeigoney lights 

Brush guuds 
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The U,S. Department of Homeland Security (DHS) regulation titled, '^Standards to Prevent, Detect, and 
Respond to Sexual Abuse and Assault in Confinement Facilities," 79 Fed, Reg. 13100 (Mar. 7, 2014). 
Where any requirements ofthe DHS standards may conflict with the terms of the Family Residential 
Standards (FRS) currently applicable at the facility, the DHS PREA standards shall supersede: 

115.6 Definitions Related to Sexual Abuse and Assault 

(1 ) Sexual abuse includes — 

(a) Sexual abuse and assault of a detainee by another detainee; and 

(b) Sexual abuse and assault of a detainee by a staff member, contractor, or volunteer. 

(2) Sexual abuse of a detainee by another detainee includes any of the following acts by one or more 
detainees, prisoners, inmates, or residents of the facility in which the detainee is boused who, by force, 
coercion, or intimidation, or if the victim did not consent or was unable to consent or refuse, engages in or 
attempts to engage in: 

(a) Contact between the penis and the vulva or anus and, for purposes of this 
subparagraph, contact involving the penis upon penetration, however slight; 

(b) Contact between the mouth and the penis, vulva, or anus; 

(c) Penetration, however slight, of the anal or genital opening of another person by 
a hand or finger or by any object; 

(d) Touching of the genitalia, anus, groin, breast, inner thighs or buttocks, either 
directly or through the clothing, with an intent to abuse, humiliate, harass, degrade 
or arouse or gratify the sexual desire of any person; or 

(e) Threats, intimidation, or other actions or communications by one or more 
detainees aimed at coercing or pressuring another detainee to engage in a sexual 
act. 

(3) Sexual abuse of a detainee by a staff member, contractor, or volunteer includes any of 
the following acts, if engaged in by one or more staff members, volunteers, or contract 
personnel who, with or without the consent of the detainee, engages in or attempts to 
engage in: 

(a) Contact between the penis and the vulva or anus and, for purposes of this 
subparagraph, contact involving the penis upon penetration, however slight; 

(b) Contact between the mouth and the penis, vulva, or anus; 

(c) Penetration, however slight, of the anal or genital opening of another person by 
a hand or finger or by any object that is unrelated to official duties or where the 
staff member, contractor, or volunteer has the intent to abuse, arouse, or gnitifY 
sexual desire; 

(d) Intentional touching of the genitalia, anus, groin, breast, inner thighs or 
buttocks, either directly or through the clothing, that is unrelated to official 
duties or where the staff member, contractor, or volunteer has the intent to 
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abuse, arouse, or gratifY sexual desire 

(e) Threats, inCimidation, harassment, indecent, profane or abusive language, or 
other actions or communications, aimed at coercing or pressuring a detainee to 
engage in a sexual act. 

(0 Repeated verbal statements or comments of a sexual nature to a detainee;(g) 

Any display of his or her uncovered genitalia, buttocks, or breast in the presence 
of an inmate, detainee, or resident, or 

(g) Voyeurism, which is defined as the inappropriate visual surveillance of 
detainee for reasons unrelated to official duties. Where not conducted for 
reasons relating to official duties, the following are examples of voyeurism: 
staring at a detainee who is using a toilet in his or her cell to perform bodily 
functions; requiring an inmate detainee to expose his or her buttocks, genitals, or 
breasts; or taking images of all or pan of a detainee's naked body or of a 
detainee performing bodily functions. 

PREVENTION PLANNING 

115.11 Zero tolerance of sexual abuse: Prevention of Sexual Assault Coordinator. 

(1) Each facility shall have a written policy mandating zero tolerance toward all forms of 
sexual abuse and outlining the facility's approach to preventing, detecting, and responding 
to such conduct. The agency shall review and approve each facility’s written policy, 

(2) Each facility shall employ or designate a Prevention of Sexual Assault Compliance 
Manager (PSA Compliance Manager) who shall serve as the facility point of contact for 
the ICE PSA Coordinator and who has sufficient time and authority to oversee facility 
efforts to comply with facility sexual abuse prevention and intervention policies and 
procedures. 

115.13 Detainee supervision and monitoring . 

(1) Each facility shall ensure that it maintains sufficient supervision of detainees, 
including through appropriate staffing levels and, where applicable, video monitoring, to 
protect detainees against sexual abuse. 

(2) Each facility shall develop and document comprehensive detainee supervision 
guidelines todetennine and meet the facility’s detainee supervision needs, and shall 
review those guidelines at least annually. 

(3) In determining adequate levels of detainee supervision and determining the need for 
video monitoring, the facility shall take into consideration generally accepted detention 
and correctional practices, any judicial findings of inadequacy, the physical layout of each 
facility, the composition ofthe detainee population, the prevalence of substantiated and 
unsubstantiated incidents of sexual abuse, the findings and recommendations of sexual 
abuse incident review reports, and any other relevant factors, including but not limited to 
the length of time detainees spend in agency custody. 

(4) Each facility shall conduct frequent unannounced security inspections to identify and 
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deter sexual abuse of detainees. Such inspections shall be implemented for night as well 
as day shifts. Each facility shall prohibit staff from alerting others that these security 
inspections arc occurring, unless such announcement is related to the legitimate operational 
functions of the facility. 

115.14 Juvenileand family detainees. 

(1 ) Juveniles shall be detained in the least restrictive setting appropriate to the juvenile's 
age and special needs, provided that such setting is consistent with the need to protect the 
Juvenile's well- being and that of others, as well as with any other laws, regulations, or 
legal requirements. 

(2) The facility shall hold juveniles apart from adult residents, minimizing sight, sound, 
and physical contact, unless the juvenile is in the presence of an adult member of the 
family unit, and provided there are no safety or security concerns with the arrangement. 

(3) In determining the existence of a family unit for detention purposes, the agency shall seek to 
obtain reliable evidence of a family relationship. 

(4) The agency and facility shall provide priority attention to unaccompanied alien 
children as defined by 6 U.S.C. 279(g)(2), including transfer to a Department of Health 
and Human Services Office of Refugee Resettlement facility within 72 hours, except in 
exceptional circumstances, in accordance with 8 U.S.C. 1232(b)(3). 

(5) If a Juvenile who is an accompanied alien child has been convicted as an adult of a 
crime related to sexual abuse, the agency shall provide the facility and the Department of 
Health and Human Services Office of Refugee Resettlement with the releasable 
information regarding the conviction(s) to ensure the appropriate placement of the alien in 
a Department of Health and Human Services Office of Refugee Resettlement facility. 

115.15 Limits to cross-eender viewing and searches. 

(1) Searches may be necessary to ensure the safety of officers, civilians and detainees; to 
detect and secure evidence of criminal activity; and to promote security, safety, and 
related interests at immigration detention facilities. 

(2) Cross-gender pat-down searches of male detainees shall not be conducted unless, afier 
reasonable diligence, staff of the same gender is not available at the time the pat-down 
search is required or in exigent circumstances. 

(3) Cross-gender pat-down searches of female detainees shall not be conducted unless in 
exigent circumstances. 

(4) All cross-gender pat-down searches shall be documented. 

(5) Cross-gender strip searches or cross-gender visual body cavity searches shall not be 
conducted except in exigent circumstances, including consideration of officer safety, or 
when performed by medical practitioners. Facility staff shall not conduct visual body 
cavity searches of juveniles and, instead, shall refer all such body cavity searches of 
juveniles to a medical practitioner. 
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(6) All strip searches and visual body cavity searches shall be documented. 

(7) Each facility shall implement policies and procedures that enable detainees to shower, 
perform bodily functions, and change clothing without being viewed by staff ofthe 
opposite gender, except in exigent circumstances or when such viewing is incidental to 
routine cell checks or is otherwise appropriate in connection with a medical examination 
or monitored bowel movement. Such policies and procedures shall require staff of the 
opposite gender to announce their presence when entering an area where detainees are 
likely to be showering, pcrfomiing bodily functions, or changing clothing. 

(8) The facility shall not search or physically examine a detainee for the sole purposes of 
determining the detainee's genital characteristics. If the detainee's gender is unknown, it 
may be determined during conversations with the detainee, by reviewing medical records, 
or, if necessary, learning that information as part of a standard medical examination that 
all detainees must undergo as part of intake or other processing procedure conducted in 
private, by a medical practitioner. 

(9) The facility shall permit detainees in Family Residential Facilities to shower, perform 
bodily functions, and change clothing without being viewed by staff, except in exigent 
circumstances or when such viewing is incidental to routine cell checks or is otherwise 
appropriate in connection with a medical examination or monitored bowel movement. 

115,16 Accommodating detainees with disabilities and detainees who are limited English 

prpricient, 

(1) The agency and each facility shall lake appropriate steps to ensure that detainees with 
disabilities (including, for example, detainees who arc deaf or hard of hearing, those who 
are blind or have low vision, or those who have intellectual, psychiatric, or speech 
disabilities) have an equal opportunity to participate in or benefit from all aspects of the 
agency’s and facility's efforts to prevent, detect, and respond to sexual abuse. Such steps 
shall include, when necessary to ensure effective communication with detainees who are 
deaf or hard of hearing, providing access to in- person, telephonic, or video interpretive 
services that enable effective, accurate, and impartial interpretation, both receptively and 
expressively, using any necessary specialized vocabulary. In addition, the agency and 
facility shall ensure that any written materials related to sexual abuse are provided in 
formats or through methods that ensure effective communication with detainees with 
disabilities, including detainees who have intellectual disabilities, limited reading skills, or 
who are blind or have low vision. An agency or facility is not required to take actions 
that it can demonstrate would result in a fundamental alteration in the nature of a service, 
program, or activity, or in undue financial and administrative burdens, as those terms are 
used in regulations promulgated under title II of the Americans with Disabilities Act, 28 
CFR 35.164, 

(2) The agency and each facility shall take steps to ensure meaningful access to all aspects 
of the agency’s and facility's efforts to prevent, detect, and respond to sexual abuse to 
detainees who are limited English proficient, including steps to provide in-person or 
telephonic interpretive services that enable effective, accurate, and impartial interpretation, 
both receptively and expressively, using any necessary specialized vocabulary. 

(3) In matters relating to allegations of sexual abuse, the agency and each facility shall 
provide in-person or telephonic interpretation services that enable effective, accurate, and 
impartial interpretation, by someone other than another detainee, unless the detainee 

4 


2018-ICLI-00040 4601 




HSCEDM-15-D-00015 


expresses a preference for another detainee to provide interpretation, and the agency 
determines that such interpretation is appropriate and consistent with DHS policy. The 
provision of interpreter services by minors, alleged abusers, detainees who witnessed the 
alleged abuse, and detainees who have a significant relationship with the alleged abuser is 
not appropriate in matters relating to allegations of sexual abuse. 

115.17 Hirintz and promotion decisions. 

(1) An agency or facility shall not hire or promote anyone who may have contact with 
detainees, and shall not enlist the services of any contractor or volunteer who may have 
contact with detainees, who has engaged in sexual abuse in a prison, jail, holding facility, 
community confinement facility, juvenile facility, or other institution (as defined in 42 
U.S.C. 1997); who has been convicted of engaging or attempting to engage in sexual 
activity facilitated by force, overt or implied threats offeree, or coercion, or if the victim 
did not consent or was unable to consent or refuse; or who has been civilly or 
administratively adjudicated to have engaged in such activity. 

(2) An agency or facility considering hiring or promoting staff shall ask all applicants 
who may have contact with detainees directly about previous misconduct described in 
paragraph (I) of this section, in written applications or interviews for hiring or promotions 
and in any interviews or written self-evaluations conducted as part of reviews of current 
employees. Agencies and facilities shall also impose upon employees a continuing 
affirmative duty to disclose any such misconduct. The agency, consistent with law, shall 
make its best efforts to contact all prior institutional employers of an applicant for 
employment, to obtain information on substantiated allegations of sexual abuse or any 
resignation during a pending investigation of alleged sexual abuse. 

(3) Before hiring new staff who may have contact with detainees, the agency or facility 
shall conduct a background investigation to determine whether the candidate for hire is 
suitable for employment with the facility or agency, including a criminal background 
records check. Upon request by the agency, the facility shall submit for the agency's 
approval written documentation showing the detailed elements of the facility's 
background check for each staff member and the facility's conclusions. The agency shall 
conduct an updated background investigation every five years for agency employees who 
may have contact with detainees. The facility shall require an updated background 
investigation every five years for those facility staff who may have contact with detainees 
and who work in immigration-only detention facilities. 

(4) The agency or facility shall also perform a background investigation before enlisting 
the services of any contractor who may have contact with detainees. Upon request by the 
agency, the facility shall submit for the agency's approval written documentation showing 
the detailed elements of the facility's background check for each contractor and the 
facility's conclusions. 

(5) Material omissions regarding such misconduct, or the provision of materially false 
information, shall be grounds for tennination or withdrawal of an offer of employment, as 
appropriate. 

(6) In the event the agency contracts with a facility for the confinement of detainees, the 
requirements of this section otherwise applicable to the agency also apply to the facility 
and its staff. 
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115.IS Upgrades to facilities and technologies. 

(1) When designing or acquiring any new facility and in planning any substantial 
expansion or modification of existing facilities, the facility or agency, as appropriate, shall 
consider the effect of the design, acquisition, expansion, or modification upon their ability 
to protect detainees from sexual abuse. 

(2) When installing or updating a video monitoring system, electronic surveillance 
system, or other monitoring technology in an immigration detention facility, the facility or 
agency, as appropriate, shall consider how such technology may enhance their ability to 
protect detainees from sexual abuse. 

RESPONSIVE PLANNING 

115.21 Evidence protocols and forensic medical examinations. 

(1) To the extent that the agency or facility is responsible for investigating allegations of sexual 
abuse involving detainees, it shall follow a uniform evidence protocol that maximizes the potential 
for obtaining usable physical evidence for administrative proceedings and criminal prosecutions. 

The protocol shall be developed in coordination with DHS and shall be developmentally 
appropriate for juveniles, where applicable. 

(2) The agency and each facility developing an evidence protocol referred to in paragraph (1) of this 
section, shall consider how best to utilize available community resources and services to provide 
valuable expertise and support in the areas of crisis intervention and counseling to most appropriately 
address victims' needs. Each facility shall establish procedures to make available, to the full extent 
possible, outside victim services following incidents of sexual abuse; the facility shall attempt to make 
available to the victim a victim advocate from a rape crisis center. If a rape crisis center is not 
available to provide victim advocate services, the agency shall provide these services by making 
available a qualified staff member from a community-based organization, or a qualified agency staff 
member. A qualified agency staff member or a qualified community-based staff member means an 
individual who has received education concerning sexual assault and forensic examination issues in 
general. The outside or internal victim advocate shall provide emotional support, crisis intervention, 
information, and referrals. 

(3) Where evidentiariiy or medically appropriate, at no cost to the detainee, and only with the detainee's 
consent, the facility shall arrange for an alleged victim detainee to undergo a forensic medical examination 
by qualified health care personnel, including a Sexual Assault Forensic Examiner (SAFE) or Sexual 
Assault Nurse Examiner (SANE) where practicable. If SAFEs or SANEs cannot be made available, the 
examination can be performed by other qualified health care personnel. 

(4) As requested by a victim, the presence of his or her outside or internal victim advocate, including 
any available victim advocacy services offered by a hospital conducting a forensic exam, shall be 
allowed for support during a forensic exam and investigatory interviews. 

(5) To the extent that the agency is not responsible for investigating allegations of sexual abuse, the 
agency or the facility shall request that the investigating agency follow the requirements of paragraphs 
(I) through (4) of this section. 
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115.22 Policies to ensure investigalion of allegations and appropriate aeencv oversiiiht. 

(1} The agency shall establish an agency protocol, and shall require each facility to establish a f.lcility 
protocol, to ensure that each allegation of sexual abuse is investigated by the agency or facility, or 
referred to an appropriate investigative authority. 

(2) The agency shall ensure that the agency and facility protocols required by paragraph (a) of this 
section, include a description of responsibilities of the agency, the facility, and any other investigating 
entities; and require the documentation and maintenance, for at least five years, of all reports and 
referrals of allegations of sexual abuse. 

(3) The agency shall post its protocols on its Web site; each facility shall also post its protocols on its 
Web site, if it has one, or otherwise make the protocol available to the public. 

(4) Each facility protocol shall ensure that all allegations are promptly reported to the agency as 
described in paragraphs (S) and (6) of this section, and, unless the allegation does not involve 
potentially criminal behavior, are promptly referred for investigation to an appropriate law 
enforcement agency with the legal authority to conduct criminal investigations. A facility may 
separately, and in addition to the above reports and referrals, conduct its own investigation. 

(5) When a detainee, prisoner, inmate, or resident of the facility in which an alleged detainee victim 
is housed is alleged to be the perpetrator of detainee sexual abuse, the facility shall ensure that the 
incident is promptly reported to the Joint Intake Center, the ICE Office of Professional Responsibility 
or the DHS Office of Inspector General, as well as the appropriate ICE Field Office Director, and, if it 
is potentially criminal, referred to an appropriate law enforcement 

agency having jurisdiction for investigation. 

(6) When a staff member, contractor, or volunteer is alleged to be the perpetrator of detainee sexual 
abuse, the facility shall ensure that the incident is promptly reported to the Joint Intake Center, the ICE 
Office of Professional Responsibility or the DHS Office of Inspector General, as well as to the 
appropriate ICE Field Office Director, and to the local government entity or contractor that owns or 
operates the facility. If the incident is potentially criminal, the facility shall ensure that it is promptly 
referred to an appropriate law enforcement agency having jurisdiction for investigation. 

TRAINING AND EDUCATION 

115.31 Staff training■ 

(1) The agency shall train, or require the training of, all employees who may have contact with 
immigration detainees, and all facility staff, to be able to fulfill their responsibilities under this pan, 
including training on; 

(a) The agency's and the facility's zero-tolerance policies for all forms of sexual abuse; 

(b) The right of detainees and staff to be free from sexual abuse, and from retaliation for 
reporting sexual abuse; 

(c) Definitions and examples of prohibited and illegal sexual behavior; (d) Recognition 
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ofsitualions where sexual abuse may occur; 

(d) Recognition of physical, behavioral, and emotional signs of sexual abuse, and methods of 
preventing and responding to such occurrences; 

(e) How to avoid inappropriate relationships with detainees; 

(f) How to communicate effectively and professionally with detainees, including lesbian, gay, 
bisexual, transgender, intersex, or gender nonconforming detainees; 

(g) Procedures for reporting knowledge or suspicion of sexual abuse; and 

(h) The requirement to limit reporting of sexual abuse to personnel with a need-to-know in order 
to make decisions concerning the victim’s welfare and for law enforcement or investigative 
purposes. 

(2) All current facility slafT, and all agency employees who may have contact with immigration 

detention facility detainees, shall be trained within one year of May 6, 2014, and the agency 
or facility shall provide refresher information every two years. 

(3) The agency and each facility shall document that staff that may have contact with immigration 

facility detainees have completed the training. 

115.32 Other training. 

(1) The facility shall ensure that all volunteers and other contractors (as defined in paragraph (4) of this 
section) who have contact with detainees have been trained on their responsibilities under the agency’s 
and the facility's sexual abuse prevention, detection, intervention and response policies and procedures. 

(2) The level and type of training provided to volunteers and other contractors shall be based on the 
services they provide and level of contact they have with detainees, but all volunteers and other 
contractors who have contact with detainees shall be notified of the agency’s and the facility's zero- 
tolerance policies regarding sexual abuse and infonned how to report such incidents. 

(3) Each facility shall receive and maintain written confirmation that volunteers and other contractors 
who have contact with immigration facility detainees have completed the training. 

(4) In this section, the term other contractor means a person who provides services on a non¬ 
recurring basis to the facility pursuant to a contractual agreement with the agency or facility. 

115.33 Detainee education. 


(1) During the intake process, each facility shall ensure that the detainee orientation program notifies 
and informs detainees about the agency's and the facility's zero-tolerance policies for all forms of sexual 
abuse and includes (at a minimum) instruction on: 

(a) Prevention and intervention strategies; 

(b) Definitions and examples of deiainee-on-dctainee sexual abuse, slaff-on-detainee sexual abuse and 
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coercive sexual activity; 

(c) Explanation of methods for reporting sexual abuse, including to any staff member, including a staff 
member other than an immediate point-of-contact line officer (e.g., the compliance manager or a 
mental health specialist}, the DHS Office of Inspector General, and the Joint Intake Center; 

(d) Information about self-protection and indicators of sexual abuse; 

(e) Prohibition against retaliation, including an explanation that reporting sexual abuse shall not 
negatively impact the detainee's immigration proceedings; and 

(0 The right of a detainee who has been subjected to sexual abuse to receive treatment and counseling. 

(2) Each facility shall provide the detainee notification, orientation, and instruction in formats accessible to all 
detainees, including those who are limited English proficient, deaf, visually impaired or otherwise disabled, as 
well as to detainees who have limited reading skills. 

(3) The facility shall maintain documentation of detainee participation in the intake process orientation. 

(4) Each facility shall post on all housing unit bulletin boards the following notices: 

(a) The DHS-prescribed sexual assault awareness notice; 

(b) The name oAhe Prevention of Sexual Abuse Compliance Manager; and 

(c) The name of local organizations that can assist detainees who have been victims of sexual 
abuse. 

(5) The facility shall make available and distribute the DHS-prescribed ..Sexual Assault Awareness 
Information" pamphlet. 

(6) Information about reporting sexual abuse shall be included in the agency Detainee Handbook 
made available to all immigration detention facility detainees. 

115.34 Specialized training: Investiuntions. 

(6) in addition to the general training provided to all facility staff and employees pursuant to § 115,31, the 
agency or facility shall provide specialized training on sexual abuse and effective cross-agency 
coordination to agency or facility investigators, respectively, who conduct investigations into allegations of 
sexual abuse at immigration detention facilities. All investigations into alleged sexual abuse must be 
conducted by qualified investigators. 

(7) The agency and facility must maintain written documentation verifying specialized training 
provided to investigators pursuant to this section. 

115.35 Specialized training: Medical and mental health care. 

(1) The agency shall review and approve the facility's policy and procedures to ensure that facility 
medical staff is trained in procedures for examining and treating victims of sexual abuse, in facilities 
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where medical stafT may be assigned these activities. 

ASSESSMENT FOR RISK OF SEXUAL VICTIMIZATION AND ABUSIVENESS 
115.41 Assessment for risk of victimization and abusiveness. 

(1) The facility shall assess all detainees on intake to identify those likely to be sexual aggressors or 
sexual abuse victims and shall house detainees to prevent sexual abuse, taking necessary steps to 
mitigate any such danger. Each new arrival shall be kept separate from the general population until 
he/she is classified and may be housed accordingly. 

(2) The initial classification process and initial housing assignment should be completed within 
twelve hours of admission to the facility. 

(3) The facility shall also consider, to the extent that the information is available, the following 
criteria to assess detainees for risk of sexual victimization: 

(a) Whether the detainee has a mental, physical, or developmental disability; 

(b) The age of the detainee; 

(c) The physical build and appearance of the detainee; 

(d) Whether the detainee has previously been incarcerated or detained; (e) The nature of the 
dctaince^s criminal history; 

(e) Whether the detainee has any convictions for sex offenses against an adult or child; 

(0 Whether the detainee has self-identified as gay, lesbian, bisexual, transgender, intersex, or 
gender nonconforming; 

(g) Whether the detainee has self-identified as having previously experienced sexual 
victimization; and 

(h) The detainee's own concerns about his or her physical safely. 

(4) The initial screening shall consider prior acts of sexual abuse, prior convictions for violent 
offenses, and history of prior institutional violence or sexual abuse, as known to the facility, in 
assessing detainees for risk of being sexually abusive. 

(5) The facility shall reassess each detainee's risk of victimization or abusivencss between 60 and 90 
days from the dale of initial assessment, and at any other time when warranted based upon the receipt of 
additional, relevant information or following an incident of abuse or victimization. 

(6) Detainees shall not be disciplined for refusing to answer, or for not disclosing complete 
information in response to, questions asked pursuant to paragraphs (3)(a), (3)(g), (3)(h), or (3)(i) 
of this section. 

(7) The facility shall implement appropriate controls on the dissemination within the facility of responses 
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to questions asked pursuant to this standard in order to ensure that sensitive information is not exploited 
to the detainee's detriment by staff or other detainees or inmates. 

115.42 Use of assessment information. 


(1) The facility shall use the information from the risk assessment under § 115.41 of this part to 
infonn assignment of detainees to housing, recreation and other activities, and voluntary work. The 
agency shall make individualized determinations about how to ensure the safety of each detainee. 

(2) When making assessment and housing decisions for a transgender or intersex detainee, the facility 
shall consider the detainee's gender self-identirication and an assessment of the effects of placement on 
the detainee's health and safety. The facility shall consult a medical or mental health professional as 
soon as practicable on this assessment. The facility should not base placement decisions of transgender 
or intersex detainees solely on the identity documents or physical anatomy of the detainee; a detainee's 
self-identification of his/her gender and self- assessment of safety needs shall always be taken into 
consideration as well. The facility's placement of a transgender or intersex detainee shall be consistent 
with the safely and security considerations of the facility, and placement and programming assignments 
for each transgender or intersex detainee shall be reassessed at least twice each year to review any 
threats to safety experienced by the detainee. 

(3) When operationally feasible, transgender and intersex detainees shall be given the opportunity to 
shower separately from other detainees. 

J 15.43 Protective custody. 

(1) The facility shall develop and follow written procedures consistent with the standards in this subpart 
for each facility governing the management of its administrative segregation unit. These procedures, 
which should be developed in consultation with the ICE Enforcement and Removal Operations Field 
Office Director having jurisdiction for the facility, must document detailed reasons for placement of an 
individual in administrative segregation on the basis of a vulnerability to sexual abuse or assault. 

(2) Use of administrative segregation by facilities to protect detainees vulnerable to sexual abuse or 
assault shall be restricted to those instances where reasonable efforts have been made to provide 
appropriate housing and shall be made for the least amount of time practicable, and when no 

other viable housing options exist, as a last resort. The facility should assign detainees vulnerable to 
sexual abuse or assault to administrative segregation for their protection until an alternative means of 
separation from likely abusers can be arranged, and such an assignment shall not ordinarily exceed a 
period of 30 days. 

(3) Facilities that place vulnerable detainees in administrative segregation for protective custody shall 
provide those detainees access to programs, visitation, counsel and other services available to the general 
population to the maximum extent practicable. 

(4) Facilities shall implement written procedures for the regular review of all vulnerable detainees 
placed in administrative segregation for their protection, as follows; 

(a) A supervisory staff member shall conduct a review within 72 hours of the detainee's 

placement in administrative segregation to determine whether segregation is still warranted; 
and 
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(b) A supervisory slafT member shall conduct, at a minimum, an identical review after the 
detainee has spent seven days in administrative segregation, and every week thereafter for 
the first 30 days, and every 10 days thereafter. 

(5) Facilities shall notify the appropriate ICE Field Office Director no later than 72 hours after the 
initial placement into segregation, whenever a detainee has been placed in administrative segregation 
on the basis of a vulnerability to sexual abuse or assault. 

REPORTING 

115.51 Detainee reporting. 

(1) The agency and each facility shall develop policies and procedures to ensure that 
detainees have multiple ways to privately report sexual abuse, retaliation for reporting 
sexual abuse, or staff neglect or violations of responsibilities that may have contributed to 
such incidents. The agency and each facility shall also provide instructions on how 
detainees may contact their consular official, the DHS Office of the Inspector General or, 
as appropriate, another designated office, to confidentially and, if desired, anonymously, 
report these incidents. 

(2) The agency shall also provide, and the facility shall inform the detainees of, at least 
one way for detainees to report sexual abuse to a public or private entity or office that is 
not part of the agency, and that is able to receive and immediately forward detainee 
reports of sexual abuse to agency officials, allowing the detainee to remain anonymous 
upon request. 

(3) Facility policies and procedures shall include provisions for staff to accept reports 
made verbally, in writing, anonymously, and from third parties and to promptly document 
any verbal reports. 

115.52 Grievances. 

(I) The facility shall permit a detainee to file a formal grievance related to sexual abuse 
at any lime during, after, or in lieu of lodging an informal grievance or complaint. 

{2) The facility shall not impose a time limit on when a detainee may submit a grievance 
regarding an allegation of sexual abuse. 

(3) The facility shall implement written procedures for identifying and handling time- 
sensitive grievances that involve an immediate threat to detainee health, safety, or welfare 
related to sexual abuse. 

(4) Facility staff shall bring medical emergencies to the immediate attention of proper 
medical personnel for further assessment. 

(5) The facility shall issue a decision on the grievance within five days of receipt and shall 
respond to an appeal of the grievance decision within 30 days. Facilities shall send all 
grievances related to sexual abuse and the facility's decisions with respect to such 
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grievances to the appropriate ICE Field OHice Director at the end of the grievance process, 

(6) To prepare a grievance, a detainee may obtain assistance from another detainee, the 
housing ofTicer or other facility staff, family members, or legal representatives. Staff shall 
take reasonable steps to expedite requests for assistance from these other parties, 

115.53 Detainee access to outside confidential support services, 

(1) Each facility shall utilize available community resources and services to provide 
valuable expertise and support in the areas of crisis intervention, counseling, investigation 
and the prosecution of sexual abuse perpetrators to most appropriately address victims' 
needs. The facility shall maintain or attempt to enter into memoranda of understanding or 
other agreements with community service providers or, if local providers are not available, 
with national organizations that provide legal advocacy and confidential emotional support 
services for immigrant victims of crime. 

(2) Each facility's written policies shall establish procedures to include outside agencies in 
the facility's sexual abuse prevention and intervention protocols, if such resources are 
available, 

(3) Each facility shall make available to detainees information about local organizations 
that can assist detainees who have been victims of sexual abuse, including mailing 
addresses and telephone numbers (including toll-free hotline numbers where available). If 
no such local organizations exist, the facility shall make available the same information 
about national organizations. The facility shall enable reasonable communication between 
detainees and these organizations and agencies, in as confidential a manner as possible, 

(4) Each facility shall infonn detainees prior to giving them access to outside resources, of the extent to 
which such communications will be monitored and the extent to which reports of abuse will be 
forwarded to authorities in accordance with mandatory reporting laws, 

115.54 Third-party reporting. 

(1) Each facility shall establish a method to receive third-party reports of sexual abuse in its 
immigration detention facilities and shall make available to the public infonnation on how 
to report sexual abuse on behalf of a detainee, 

OFFICIAL RESPONSE FOLLOWING A DETAINEE REPORT 

115,6] Staff reporting duties, 

(1) The agency and each facility shall require all staff to report immediately and according to 
agency policy any knowledge, suspicion, or information regarding an incident of sexual abuse 
that occurred in a facility: retaliation against detainees or staff who reported or participated in 
an investigation about such an incident; and any staff neglect or violation of responsibilities that 
may have contributed to an incident or retaliation. The agency shall review and approve facility 
policies and procedures and shall ensure that the facility specifics appropriate reporting 
procedures, including a method by which staff can report outside of the chain of command, 

(2) Staff members who become aware of alleged sexual abuse shall immediately follow the 
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rq>OTting requirements set forth in the agency's and facility’s written policies and procedures. 

(3) Apart from such reporting, staff shall not reveal any infonnation related to a sexual abuse 
report to anyone other than to the extent necessary to help protect the safety of the victim or 
prevent further victimization of other detainees or staff in the facility, or to make medical 
treatment, investigation, law enforcement, or other security and management decisions. 

115.62 Protection duties. 


(1) If an agency employee or facility staff member has a reasonable belief that a detainee is subject to a 
substantial risk of imminent sexual abuse, he or she shall take immediate action to protect the detainee. 

115.63 Reporting toother confinement facilities. 

(1) Upon receiving an allegation that a detainee was sexually abused while contined at another facility, 
the agency or facility whose staff received the allegation shall notifY the ICE Field Office and the 
administrator of the facility where the alleged abuse occurred. 

(2) The notification provided in paragraph (I) of this section shall be provided as soon as possible, 
but no later than 72 hours after receiving the allegation. 

(3) The agency or facility shall document that it has provided such notification. 

(4) The agency or facility office that receives such notification, to the extent the facility is covered by 
this subpart, shall ensure that the allegation is referred for investigation in accordance with these 
standards and reported to the appropriate ICE Field Office Director. 

115.64 Responder duties. 

(!) Upon learning of an allegation that a detainee was sexually abused, the first security staff member to 
respond to the report, or his or her supervisor, shall be required to: 

(a) Separate the alleged victim and abuser: 

(b) Preserve and protect, to the greatest extent possible, any crime scene until appropriate steps can be 
taken to collect any evidence; 

(c) If the abuse occurred within a lime period that still allows for the collection of physical evidence, 
request the alleged victim not to take any actions that could destroy physical evidence, including, 
as appropriate, washing, brushing teeth, changing clothes, urinating, defecating, smoking, drinking, 
or eating; and 

(d) If the sexual abuse occurred within a time period that still allows for the collection of physical 
evidence, ensure that the alleged abuser does not lake any actions that could destroy physical 
evidence, including, as appropriate, washing, brushing teeth, changing clothes, urinating, 
defecating, smoking, drinking, or eating. 

(2) If the first staff responder is not a security staff member, the responder shall be required to 
request that the alleged victim not take any actions that could destroy physical evidence 
and then notify security staff. 
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] 1S>65 Coordinated response> 

(1) Each facility shall develop a written institutional plan to coordinate actions taken 
by staff first responders, medical and mental health practitioners, investigators, and 
facility leadership in response to an incident of sexual abuse. 

(2) Each facility shall use a coordinated, multidisciplinary team approach to responding to sexual abuse. 

(3) If a victim of sexual abuse is transferred between DHS immigration detention 
facilities, the sending facility shall, as permitted by law, inform the receiving facility of 
the incident and the victim's potential need for medical or social services. 

(4) If a victim is transfetTed between DHS immigration detention facilities or to a non-DHS facility, 
the sending facility shall, as permitted by law, inform the receiving facility of the incident 

and the victim's potential need for medical or social services, unless the victim requests 
otherwise. 

115.66 Protection of detainees from contact with alleged abusers. 

(1) Staff, contractors, and volunteers suspected of perpetrating sexual abuse shall be 
removed from all duties requiring detainee contact pending the outcome of an 
investigation. 

115.67 Agency protection against retaliation. 

(1) Staff, contractors, and volunteers, and immigration detention facility detainees, shall 
not retaliate against any person, including a detainee, who reports, complains about, or 
participates in an investigation into an allegation of sexual abuse, or for participating in 
sexual activity as a result offeree, coercion, threats, or fear of force. 

(2) For at least 90 days following a report of sexual abuse, the agency and facility shall 
monitor to sec ifthereare facts that may suggest possible retaliation by detainees or staff, 
and shall act promptly to remedy any such retaliation. 

115.68 Post-allegation protective custody. 

(1) The facility shall take care to place detainee victims of sexual abuse in a supportive 
environment that represents the least restrictive housing option possible (e.g., protective 
custody), subject to the requirements of§ 115.43. 

(2) Detainee victims shall not be held for longer than five days in any type of administrative 
segregation, except in highly unusual circumstances or at the request of the detainee. 

(3) A detainee victim who is in protective custody afier having been subjected to sexual abuse shall 
not be returned to the general population until completion of a proper re-assessment, taking into 
consideration any increased vulnerability of the detainee as a result of the sexual abuse. 

(4) Facilities shall notify the appropriate ICE Field Office Director whenever a detainee victim has 
been held in administrative segregation for 72 hours. 
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INVESTIGATIONS 

115J1 Criminal and administrative investigations, 

(1) If the facility has responsibility for investigating allegations of sexual abuse, all investigations 
into alleged sexual abuse must be prompt, thorough, objective, and conducted by specially trained, 
qualified investigators. 

(2) Upon conclusion of a criminal investigation where the allegation was substantiated, an 
administrative investigation shall be conducted. Upon conclusion of a criminal investigation where 
the allegation was unsubstantiated, the facility shall review any available completed 

criminal investigation reports to determine whether an administrative investigation is necessary or 
appropriate. Administrative investigations shall be conducted after consultation with the 
appropriate investigative office within DHS, and the assigned criminal investigative entity. 

(3) (a) The facility shall develop written procedures for administrative investigations, including 

provisions requiring: 

i. Preservation of direct and circumstantial evidence, including any available physical and 
DNA evidence and any available electronic monitoring data; 

ii. Interviewing alleged victims, suspected perpetrators, and witnesses; 

iii. Reviewing prior complaints and reports of sexual abuse involving the suspected 
perpetrator; 

iv. Assessment of the credibility of an alleged victim, suspect, or witness, without 

regard to the individual's status as detainee, staff, or employee, and without 
requiring any detainee who alleges sexual abuse to submit to a polygraph; 

V. An efTorl to detennine whether actions or failures to act at the facility contributed to 
the abuse; and 

vi. Documentation of each investigation by written report, which shall include a 
description of the physical and testimonial evidence, the reasoning behind 
credibility assessments, and investigative facts and findings; and 

vii. Retention of such reports for as long as the alleged abuser is detained or employed 

by the agency or facility, plus live years. 

(b) Such procedures shall govern the coordination and sequencing of the two types of 
investigations, in accordance with paragraph (2) of this section, to ensure that the 
criminal investigation is not compromised by an internal administrative investigation. 

(4) The agency shall review and approve the facility policy and procedures for coordination and conduct 
of internal administrative investigations with the assigned criminal investigative entity to ensure non¬ 
interference with criminal investigations. 

(5) The departure of the alleged abuser or victim from the employment or control of the facility or 
agency shall not provide a basis for terminating an investigation. 

(6) When outside agencies investigate sexual abuse, the facility shall cooperate with outside 
investigators and shall endeavor to remain infonned about the progress of the investigation. 

DISCIPLINE 

115.76 Discinlinarv sanctions for stafT. 
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(1) Staff shall be subject to disciplinary or adverse action up to and including removal from their 
position and the Federal service for substantiated allegations of sexual abuse or for violating agency 
or facility sexual abuse policies. 

(2) The agency shall review and approve facility policies and procedures regarding disciplinary or 
adverse actions for staff and shall ensure that the facility policy and procedures specifY disciplinary or 
adverse actions for staff, up to and including removal from their position and from the Federal service for 
staff, when there is a substantiated allegation of sexual abuse, or when there has been a violation of 
agency sexual abuse rules, policies, or standards. Removal from their position and from the Federal 
service is the presumptive disciplinary sanction for staff who have engaged in or attempted or threatened 
to engage in sexual abuse, as defined under the definition of sexual abuse of a detainee by a staff 
member, contractor, or volunteer, paragraphs (a)- (d) and (g)- (h) ofthe definition of’sexual abuse of a 
detainee by a staff member, contractor, or volunteer" in § 115.6. 

(3) Each facility shall report all removals or resignations in lieu of removal for violations of agency or 
facility sexual abuse policies to appropriate law enforcement agencies, unless the activity was clearly 
not criminal. 

(4) Each facility shall make reasonable efforts to report removals or resignations in lieu of removal for 
violations of agency or facility sexual abuse policies to any relevant licensing bodies, to the extent 
known. 


115.77 Corrective action for contractors and volunteers, 


(1) Any contractor or volunteer who has engaged in sexual abuse shall be prohibited from contact with 
detainees. Each facility shall make reasonable efforts to report to any relevant licensing body, to the 
extent known, incidents of substantiated sexual abuse by a contractor or volunteer. Such incidents shall 
also be reported to law enforcement agencies, unless the activity was clearly not criminal. 

(2) Contractors and volunteers suspected of perpetrating sexual abuse shall be removed from all 
duties requiring detainee contact pending the outcome of an investigation. 

(3) The facility shall take appropriate remedial measures, and shall consider whether to prohibit further 
contact with detainees by contractors or volunteers who have not engaged in sexual abuse, but have 
violated other provisions within these standards. 

115.78 Disciplinary sanctions for detainees. 

(1) Each facility shall subject a detainee to disciplinary sanctions pursuant to a formal disciplinary 
process following an administrative or criminal finding that the detainee engaged in sexual abuse. 

(2) At all steps in the disciplinary process provided in paragraph (I), any sanctions imposed shall be 
commensurate with the severity of the committed prohibited act and intended to encourage the detainee 
to conform with rules and regulations in the future. 

(3) Each facility holding detainees in custody shall have a detainee disciplinary system with 

progressive levels of reviews, appeals, procedures, and documentation procedure. 
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(4) The disciplinary process shall consider whether a detainee's mental disabilities or mental illness 
contributed to his or her behavior when determining what type of sanction, if any, should be imposed, 

(5) The facility shall not discipline a detainee for sexual contact with staff unless there is a finding 
that the staff member did not consent to such contact, 

(6) For the purpose of disciplinary action, a report of sexual abuse made in good faith based upon a 
reasonable belief that the alleged conduct occurred shall not constitute falsely reporting an 
incident or lying, even if an investigation does not establish evidence sufficient to substantiate the 
allegation, 

MEDICAL AND MENTAL CARE 

115.81 Medical and mental health assessments: history of sexual abuse. 

(1) If the assessment pursuant to§ 115,41 indicates that a detainee has experienced prior sexual 
victimization or perpetrated sexual abuse, staff shall, as appropriate, ensure that the detainee is 
immediately referred to a qualified medical or mental health practitioner for medical and/or mental 
health follow-up as appropriate. 

(2) When a referral for medical follow-up is initialed, the detainee shall receive a health evaluation no 
later than two working days from the date of assessment. 

(3) When a referral for mental health follow-up is initiated, the detainee shall receive a mental health 
evaluation no later than 72 hours after the referral, 

115.82 Access to emergency medical and mental health services, 

(1) Detainee victims of sexual abuse shall have timely, unimpeded access to emergency medical 
treatment and crisis intervention services, including emergency contraception and sexually transmitted 
infections prophylaxis, in accordance with professionally accepted standards of care. 

(2) Emergency medical treatment services provided to the victim shall be without financial cost and 
regardless of whether the victim names the abuser or cooperates with any investigation arising out oflhe 
incident, 

115.83 Qneoing medical and mental health care for sexual abuse victims and abusers, 

(1) Each facility shall offer medical and mental health evaluation and, as appropriate, treatment to all 
detainees who have been victimized by sexual abuse while in immigration detention. 

(2) The evaluation and treatment of such victims shall include, as appropriate, follow-up services, 
treatment plans, and, when necessary, referrals for continued care following their transfer to, or 
placement in, other facilities, or ihcir release from custody. 

(3) The facility shall provide such victims with medical and mental health services consistent with the 
community level of care. 
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(4) Detainee victims of sexualiy abusive vaginal penetration by a male abuser while incarcerated 
shall beoHered pregnancy tests. If pregnancy results from an instance of sexual abuse, the victim shall 
receive timely and comprehensive information about lawful pregnancy-related medical services and 
timely access to all lawful pregnancy-related medical services. 

(5) Detainee victims of sexual abuse while detained shall be offered tests for sexually transmitted 
infections as medically appropriate. 

(6) Treatment services shall be provided to the victim without financial cost and regardless of 
whether the victim names the abuser or cooperates with any investigation arising out of the 
incident. 

(7) The facility shall attempt to conduct a mental health evaluation of all known detainee-on-detainee 
abusers within 60 days of learning of such abuse history and offer treatment when deemed appropriate by 
mental health practitioners. 

DATA COLLECTION AND REVIEW 

115.86 Sexual abuse incident reviews. 

(1) Each facility shall conduct a sexual abuse incident review at the conclusion of every investigation of 
sexual abuse and, where the allegation was not detemlined to be unfounded, prepare a written report 
within 30 days of the conclusion of the investigation recommending whether the allegation or 
investigation indicates that a change in policy or practice could better prevent, delect, or respond to sexual 
abuse. The facility shall implement the recommendations for improvement, or shall document its reasons 
for not doing so in a written response. Both the report and response shall be forwarded to the Field Office 
Director, for transmission to the ICE PSA Coordinator. 

(2) The review team shall consider whether the incident or allegation was motivated by 
race; ethnicity; gender identity; lesbian, gay, bisexual, transgender, or intersex 
identification, status, or perceived status; or gang affiliation; or was motivated or 
otherwise caused by other group dynamics at the facility. 

(3) Each facility shall conduct an annual review of all sexual abuse investigations and 
resulting incident reviews to assess and improve sexual abuse intervention, prevention 
and response efforts. If the facility has not had any reports of sexual abuse during the 
annual reporting period, then the facility shall prepare a negative report. The results and 
findings of the annual review shall be provided to the facility administrator and Field 
Office Director or his or her designee, who shall transmit it to the ICE PSA Coordinator. 

115.87 Data collection. 


(1) Each facility shall maintain in a secure area all case records associated with claims of 
sexual abuse, including incident reports, investigative reports, offender information, case 
disposition, medical and counseling evaluation findings, and recommendations for post- 
release treatment, if necessary, and/or counseling in accordance with these standards and 
applicable agency policies, and in accordance with established schedules. 

(2) On an ongoing basis, the PSA Coordinator shall work with relevant facility PSA 
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Compliance Managers and DHS eniities to share data regarding effeclive agency 
response methods lo sexual abuse. 

AUDITS AND COMPLIANCE 

115.93 Audits of standards. 


(1) The agency may require an expedited audit if the agency has reason to believe that 
a particular facility may be experiencing problems relating to sexual abuse. The agency 
may also include referrals lo resources that may assist the facility with PREA-related 
issues. 

ADDITIONAL PROVISIONS IN AGENCY POLICIES 
115,95 Additional nrovisions in agency policies. 

(1) The regulations in this subpart A establish minimum requirements for agencies and facilities. 
Agency and facility policies may include additional requirements. 
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WD 15-5539 (Rev.-5) was first posted on www,wdol,gov on 00/08/2017 


REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U,S, DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C, 20210 


I Wage Determination No.: 2015-5539 
Daniel W. Simms Division of I Revision No.: 5 

Director Wage Determinations! Date Of Revision: 08/03/2017 


Note: Under Executive Order (EO) 13658, an hourly minimum wage of 510,20 for 
calendar year 2017 applies to all contracts subject to the Service Contract 
Act for which the contract is awarded {and any solicitation was issued) on or 
after January 1, 2015. If this contract is covered by the EO, the contractor 
must pay all workers in any classification listed on this wage determination 
at least 510.20 per hour (or the applicable wage rate listed on this wage 
determination, if it is higher) for all hours spent performing on the contract 
in calendar year 2017. The EO minimum wage rate will be adjusted annually. 
Additional information on contractor requirements and worker protections under 
the EO is available at www.dol,gov/whd/govcontracts. 

state: Washington ““ To\ CQtvipL, W h 

Area: Washington County of Pierce 


**Fringe Benefits Required Follow the Occupational Listing^* 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 15,99 
01012 - Accounting Clerk II 17,95 
01013 - Accounting Clerk III 20,08 
01020 - Administrative Assistant 27,73 
01035 - Court Reporter 19.57 
01041 - Customer Service Representative I 13,58 
01042 - Customer Service Representative II 15,27 
01043 - Customer Service Representative III 16,66 
01051 - Data Entry Operator I 14.37 
01052 - Data Entry Operator II 15.69 
01060 - Dispatcher, Motor Vehicle 22.39 
01070 - Document Preparation Clerk 16.46 
01090 - Duplicating Machine Operator 16.46 
01111 - General Clerk I 13.73 
01112 - General Clerk II 14,98 
01113 - General Clerk III 16,82 
01120 - Housing Referral Assistant 21,81 
01141 - Messenger Courier 15.28 
01191 - Order Clerk I 15,99 
01192 - Order Clerk II 17.45 
01261 - Personnel Assistant (Employment) I 16.87 
01262 - Personnel Assistant (Employment) II 18.08 
01263 - Personnel Assistant (Employment) HI 21.05 
01270 - Production Control Clerk 23.15 
01290 - Rental Clerk 16,18 
01300 “ Scheduler, Maintenance 17,49 
01311 “ Secretary I 17.49 
01312 - Secretary II 19.57 
01313 - Secretary III 21.81 
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01320 - Service Order Dispatcher 19.14 

C1410 - Supply Technician 27.73 

01420 - Survey Worker 19.50 

01460 - Switchboard Operator/Receptionist 14,47 

01531 - Travel Clerk I 13,68 

01532 - Travel Clerk II 14.90 

C1533 “ Travel Clerk III 16.03 

01611 - Word Processor I 17.01 

01612 - Word Processor II 19,09 

01613 - Word Processor III 21.35 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 23.34 

05010 “ Automotive Electrician 22.06 

05040 - Automotive Glass Installer 19.90 

05070 - Automotive Worker 21.36 

05110 - Mobile Equipment Servicer 19.93 

05130 - Motor Equipment Metal Mechanic 22.82 

05160 - Motor Equipment Metal Worker 21.36 

05190 - Motor Vehicle Mechanic 22.76 

05220 - Motor Vehicle Mechanic Helper 19.20 

05250 - Motor Vehicle Upholstery Worker 20.65 

05280 - Motor Vehicle Wrecker 21.36 

05310 - Painter, Automotive 22.06 

05340 - Radiator Repair Specialist 21.36 

05370 - Tire Repairer 14.81 

05400 - Transmission Repair Specialist 22.82 

07000 - Food Preparation And Service Occupations 

07010 - Baker 15.65 

07041 - Cook I 14,77 

07042 “ Cook II 17.17 

07070 - Dishwasher 11.14 

07130 - Food Service Worker 11.57 

07210 - Meat Cutter 21.24 

07260 - Waiter/Waitress 12.34 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 19.2C 

09040 - Furniture Handler 16.86 

09080 - Furniture Refinisher 19,20 

09090 - Furniture Refinisher Helper 16.86 

09110 - Furniture Repairer, Minor 18.01 

09130 “ Upholsterer 19.86 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 12,72 

11060 - Elevator Operator 14.50 

11090 - Gardener 18.74 

11122 - Housekeepinq Aide 15.80 

11150 - Janitor 15.80 

11210 Laborer, Grounds Maintenance 15.34 

11240 - Maid or Houseman 11.48 

11260 - Pruner 14.20 

11270 - Tractor Operator 17.62 

11330 - Trail Maintenance Worker 15.34 

11360 - Window Cleaner 17,07 

12000 - Health Occupations 

12010 - Ambulance Driver 25.73 

12011 - Breath Alcohol Technician 21.74 

12012 - Certified Occupational Therapist Assistant 29.85 

12015 - Certified Physical Therapist Assistant 27.97 

12020 - Dental Assistant 18.72 

12025 “ Dental Hygienist 45,08 

12030 - EKG Technician 32.94 
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12035 

- 

Electroneurodiagnostic Technologist 



32,94 

12040 

- 

Emergency Medical Technician 



25,73 

12071 

- 

Licensed Practical Nurse I 



19,43 

12072 

- 

Licensed Practical Nurse II 



21,74 

12073 

- 

Licensed Practical Nurse III 



24.23 

12100 

- 

Medical Assistant 



17-83 

12130 

- 

Medical Laboratory Technician 



20.78 

12160 

- 

Medical Record Clerk 



17,96 

12190 

- 

Medical Record Technician 



19.78 

12195 

- 

Medical Transcriptionist 



19,48 

12210 

- 

Nuclear Medicine Technologist 



44.63 

12221 

- 

Nursing Assistant I 



12,06 

12222 

- 

Nursing Assistant II 



13,58 

12223 

- 

Nursing Assistant III 



14,80 

12224 

- 

Nursing Assistant IV 



16,61 

12235 

- 

Optical Dispenser 



19.98 

12236 

- 

Optical Technician 



19.43 

12250 

- 

Pharmacy Technician 



20,32 

122B0 

- 

Phlebotomist 



17.38 

12305 

- 

Radiologic Technologist 



34,31 

12311 

- 

Registered Nurse I 



29.46 

12312 

- 

Registered Nurse II 



36,05 

12313 

- 

Registered Nurse II, Specialist 



36,05 

12314 

- 

Registered Nurse III 



43.61 

12315 

- 

Registered Nurse III, Anesthetist 



43,61 

12316 

- 

Registered Nurse IV 



52,28 

12317 

- 

Scheduler (Drug and Alcohol Testing) 



26,93 

12320 

- 

Substance Abuse Treatment Counselor 



20,77 

13000 - 

Information And Arts Occupations 




13011 

- 

Exhibits Specialist I 



24,34 

13012 

- 

Exhibits Specialist II 



30,16 

13013 

- 

Exhibits Specialist III 



36.90 

13041 

- 

Illustrator I 



24,34 

13042 

- 

Illustrator II 



30.16 

13043 


Illustrator III 



36,90 

13047 

- 

Librarian 



33.40 

13050 

- 

Library Aide/Clerk 



15,45 

13054 

- 

Library Information Technology Systems 



30,16 

Administrator 




13058 

- 

Library Technician 



22,21 

13061 

- 

Media Specialist I 



21,77 

13062 

- 

Media Specialist II 



24,34 

13063 

- 

Media Specialist III 



27,14 

13071 

- 

Photographer I 



20.35 

13072 

- 

Photographer II 



22.76 

13073 

- 

Photographer III 



28.20 

13074 

- 

Photographer IV 



34.50 

13075 

- 

Photographer V 



41,74 

13090 

- 

Technical Order Library Clerk 



19,40 

13110 

- 

Video Teleconference Technician 



22.47 

14000 - 

Information Technology Occupations 




14041 


Computer Operator I 



18.22 

14042 

- 

Computer Operator II 



20,39 

14043 

- 

Computer Operator III 



22,73 

14044 

- 

Computer Operator IV 



25.25 

14045 

- 

Computer Operator V 



27.97 

14071 

- 

Computer Programmer I 



24,47 

14072 

- 

Computer Programmer II 

(see 

1) 


14073 

- 

Computer Programmer III 

(see 

1) 


14074 

- 

Computer Programmer IV 

(see 

1) 


14101 

- 

Computer Systems Analyst I 

(see 

1) 
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14102 - Computer Systems Analyst II (see 1) 

14103 - Computer Systems Analyst III (see 1) 

14150 - Peripheral Equipment Operator 18,22 

14160 - Personal Computer Support Technician 25,25 

14170 - System Support Specialist 28,36 

15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated) 34.20 

15020 - Aircrew Training Devices Instructor (Rated) 41.38 

15030 - Air Crew Training Devices Instructor (Pilot) 49.60 

15050 - Computer Based Training Specialist / Instructor 34.20 

15060 - Educational Technologist 30,07 

15070 - Flight Instructor (Pilot) 49.60 

15080 - Graphic Artist 25,73 

15085 - Maintenance Test Pilot, Fixed, Jet/Prop 40,34 

15086 - Maintenance Test Pilot, Rotary Wing 40.34 

15088 - Non-Maintenance Test/Co-Pilot 40,34 

15090 - Technical Instructor 26.41 

15095 - Technical Instructor/Course Developer 31.46 

15110 - Test Proctor 21,33 

15120 - Tutor 21.33 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 11,95 

16030 - Counter Attendant 11,95 

16040 - Dry Cleaner 14.08 

16070 - Finisher, Flatwork, Machine 11.95 

16090 - Presser, Hand 11.95 

16110 - Presser, Machine, Drycleaning 11.95 

16130 - Presser, Machine, Shirts 11.95 

16160 - Presser, Machine, VJearing Apparel, Laundry 11,95 

16190 - Sewing Machine Operator 14,67 

16220 - Tailor 15.26 

16250 - Washer, Machine 12.90 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 30.49 

19040 - Tool And Die Maker 34.52 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 19.87 

21030 - Material Coordinator 23,15 

21040 - Material Expediter 23.15 

21050 - Material Handling Laborer 16.29 

21071 - Order Filler 15,96 

21080 - Production Line V/orker (Food Processing) 19.87 

21110 - Shipping Packer 18,13 

21130 - Shipping/Receiving Clerk 18,13 

21140 - Store Worker I 16.69 

21150 - Stock Clerk 21.00 

21210 - Tools And Parts Attendant 19,87 

21410 - Warehouse Specialist 19,87 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 32.63 

23019 - Aircraft Logs and Records Technician 27.70 

23021 - Aircraft Mechanic I 31,61 

23022 - Aircraft Mechanic II 32.63 

23023 - Aircraft Mechanic III 33.59 

23040 - Aircraft Mechanic Helper 24,54 

23050 - Aircraft, Painter 30.54 

23060 - Aircraft Servicer 27.70 

23070 - Aircraft Survival Flight Equipment Technician 30.54 

23080 - Aircraft Worker 29,27 

23091 - Aircrew Life Support Equipment (ALSE) Mechanic 29.27 

I 
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23092 - Aircrew Life Support Equipment (ALSE) Mechanic 31.61 

II 

23110 - Appliance Mechanic 24,65 

23120 - Bicycle Repairer 17.92 

23125 - Cable Splicer 34.40 

23130 - Carpenter, Maintenance 27.65 

23140 - Carpet Layer 24,79 

23160 - Electrician, Maintenance 28,34 

23181 - Electronics Technician Maintenance I 32.41 

23102 - Electronics Technician Maintenance II 33.82 

23103 - Electronics Technician Maintenance III 35,00 

23260 - Fabric Worker 26.58 

23290 •• Fire Alarm System Mechanic 26,78 

23310 - Fire Extinguisher Repairer 25,05 

23311 - Fuel Distribution System Mechanic 31,90 

23312 - Fuel Distribution System Operator 20,74 

23370 - General Maintenance Worker 24.19 

23380 - Ground Support Equipment Mechanic 31,61 

23381 - Ground Support Equipment Servicer 27,70 

23382 - Ground Support Equipment Worker 29,27 

23391 - Gunsmith I 25.05 

23392 - Gunsmith II 18,28 

23393 - Gunsmith III 30,33 

23410 - Heating, Ventilation And Air-Conditioning 32,55 

Mechanic 

23411 - Heating, Ventilation And Air Contidioning 33.60 

Mechanic (Research Facility) 

23430 - Heavy Equipment Mechanic 29,38 

23440 - Heavy Equipment Operator 31,46 

23460 - Instrument Mechanic 30,33 

23465 - Laboratory/Shelter Mechanic 29,31 

23470 - Laborer 15.63 

23510 - Locksmith 28,17 

23530 - Machinery Maintenance Mechanic 27.89 

23550 - Machinist, Maintenance 28,61 

23580 - Maintenance Trades Helper 17,92 

23591 - Metrology Technician I 30.33 

23592 - Metrology Technician II 31.31 

23593 - Metrology Technician III 32.23 

23640 - Millwright 27.73 

23710 “ Office Appliance Repairer 25,08 

23760 - Painter, Maintenance 25,88 

23790 - Pipefitter, Maintenance 36,03 

23810 - Plumber, Maintenance 33.18 

23820 ' Pneudraulic Systems Mechanic 30,33 

23850 - Rigger 30.33 

23870 - Scale Mechanic 28,08 

23890 - Sheet-Metal V^orker, Maintenance 34,44 

23910 - Small Engine Mechanic 23.95 

23931 - Telecommunications Mechanic I 27,06 

23932 - Telecommunications Mechanic II 28.76 

23950 - Telephone Lineman 26.96 

23960 - Welder, Combination, Maintenance 26.32 

23965 - Well Driller 32,28 

23970 - Woodcraft Worker 30.33 

23980 - Woodworker 25,05 

24000 - Personal Needs Occupations 

24550 - Case Manager 16.91 

24570 - Child Care Attendant 12,29 

24500 - Child Care Center Clerk 15,32 

24610 " Chore Aide 12,55 
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24620 

“ Family Readiness And Support Services 



16,91 

Coordinator 





24630 

- Homemaker 




18,02 

25000 - 

Plant And System Operations Occupations 




25010 

- Boiler Tender 




29,03 

25040 

- Sewage Plant Operator 




31.04 

25070 

- Stationary Engineer 




29.03 

25190 

- Ventilation Equipment Tender 




22,54 

25210 

- Water Treatment Plant Operator 




31.0<l 

27000 - 

Protective Service Occupations 





27004 

- Alarm Monitor 




27.81 

27007 

- Baggage Inspector 




15.87 

27008 

- Corrections Officer 




27.84 

27010 

^ Court Security Officer 




32.97 

27030 

- Detection Dog Handler 




18.59 

27040 

“ Detention Officer 




27.84 

27070 

“ Firefighter 




37.31 

27101 

- Guard I 




15,87 

27102 

- Guard II 




22.54 

27131 

- Police Officer I 




33.70 

27132 

Police Officer II 




37.44 

2BOOO - 

Recreation Occupations 





28041 

- Carnival Equipment Operator 




14.25 

29042 

- Carnival Equipment Repairer 




15.17 

29043 

- Carnival Worker 




11.49 

28210 

- Gate Attendant/Gate Tender 




16,19 

28310 

- Lifeguard 




12.47 

28350 

- Park Attendant (Aide) 




17,90 

28510 

- Recreation Aide/Health Facility 

Attendant 



13.IB 

28515 

- Recreation Specialist 




22.17 

28630 

- Sports Official 




14,25 

28690 

- Swimming Pool Operator 




17,00 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

- Blocker And Bracer 




31,06 

29020 

- Hatch Tender 




31,06 

29030 

- Line Handler 




31,06 

29041 

- Stevedore I 




29.39 

29042 

“ Stevedore II 




32,41 

30000 - 

Technical Occupations 





30010 

- Air Traffic Control Specialist, 

Center (HFO) 

(see 

2) 

40.51 

30011 

“ Air Traffic Control Specialist, 

Station (HFO) 

(see 

2) 

27.94 

30012 

- Air Traffic Control Specialist, 

Terminal (HFO) 

(see 

2) 

30,77 

30021 

- Archeological Technician I 




22.27 

30022 

- Archeological Technician II 




24,91 

30023 

- Archeological Technician III 




30,86 

30030 

- Cartographic Technician 




30.86 

30040 

- Civil Engineering Technician 




32.81 

30051 

- Cryogenic Technician I 




26.54 

30052 

“ Cryogenic Technician II 




29,32 

30061 

- Drafter/CAD Operator I 




22,27 

30062 

- Drafter/CAD Operator II 




24.91 

30063 

- Drafter/CAD Operator III 




27.73 

30064 

' Drafter/CAD Operator IV 




34,17 

30081 

- Engineering Technician I 




20.07 

30082 

- Engineering Technician II 




22,53 

30083 

- Engineering Technician III 




25,20 

30084 

“ Engineering Technician IV 




31,22 

30085 

- Engineering Technician V 




38.19 

30086 

- Engineering Technician VI 




46,21 

30090 

- Environmental Technician 




28,91 

30095 

- Evidence Control Specialist 




23.97 
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30210 

- 

Laboratory Technician 


25.04 

30221 

- 

Latent Fingerprint Technician I 


28.19 

30222 

- 

Latent Fingerprint Technician II 


31.14 

30240 

- 

Mathematical Technician 


30.86 

30361 

- 

Paralegal/Legal Assistant I 


22,87 

30362 

- 

Paralegal/Legal Assistant II 


28.34 

30363 


Paralegal/Legal Assistant III 


32.99 

30364 

- 

Paralegal/Legal Assistant IV 


36.96 

30375 

- 

Petroleum Supply Specialist 


29.32 

30390 

- 

Photo-Optics Technician 


30.06 

30395 

- 

Radiation Control Technician 


29.32 

30461 

- 

Technical Writer I 


26.15 

30462 

- 

Technical Writer II 


31.99 

30463 

- 

Technical Writer III 


38.71 

30491 

- 

Unexploded Ordnance (UXO) Technician 

I 

25.75 

30492 

- 

Unexploded Ordnance (UXO) Technician 

II 

31.15 

30493 

- 

Unexploded Ordnance (UXO) Technician 

III 

37.34 

30494 

- 

Unexploded (UXO) Safety Escort 


25.75 

30495 

- 

Unexploded (UXO) Sweep Personnel 


25.75 

30501 

- 

Weather Forecaster I 


29.19 

30502 

- 

Weather Forecaster II 


35.52 

30620 

- 

Weather Observer, Combined Upper Air 

Or (see 2) 

23.99 

Surface 

Programs 



30621 

- 

VJeather Observer, Senior 

(see 2) 

27.77 

31000 - 

Transportation/Mobile Equipment Operation Occupations 


31010 

- 

Airplane Pilot 


31.15 

31020 


Bus Aide 


16,63 

31030 

- 

Bus Driver 


21.55 

31043 

- 

Driver Courier 


17.98 

31260 

- 

Parlcing and Lot Attendant 


11,87 

31290 

- 

Shuttle Bus Driver 


19,13 

31310 

- 

Taxi Driver 


14.02 

31361 

- 

Truckdriver, Light 


19.13 

31362 

- 

Truclcdriver, Medium 


21.42 

31363 

- 

Truckdriver, Heavy 


22.77 

31364 

- 

Truckdriver, Tractor-Trailer 


22.77 

99000 - 

Miscellaneous Occupations 



99020 

- 

Cabin Safety Specialist 


15.19 

99030 

- 

Cashier 


12.33 

99050 

- 

Desk Clerk 


12.47 

99095 

- 

Embalmer 


28.38 

99130 

- 

Flight Follower 


25.75 

99251 

- 

Laboratory Animal Caretaker I 


14.03 

99252 

- 

Laboratory Animal Caretaker II 


14.92 

99260 

- 

Marketing Analyst 


22.52 

99310 


Mortician 


28.38 

99410 

- 

Pest Controller 


21.55 

99510 

- 

Photofinishing Worker 


13.73 

99710 

- 

Recycling Laborer 


25.80 

99711 


Recycling Specialist 


29.62 

99730 

- 

Refuse Collector 


23.87 

99810 

- 

Sales Clerk 


13.82 

99020 

- 

School Crossing Guard 


18.89 

99830 

- 

Survey Party Chief 


32.43 

99831 

- 

Surveying Aide 


10,61 

99832 

- 

Surveying Technician 


25.50 

99840 


Vending Machine Attendant 


16,39 

99841 

- 

Vending Machine Repairer 


19.00 

99842 

- 

Vending Machine Repairer Helper 


17,90 
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal 
Contractors, applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1, 

2017, If this contract is covered by the EO, the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including preventive care; to 
assist a family member (or person who is like family to the employee) who is ill, 
injured, or has other health-related needs, including preventive care; or for 
reasons resulting from, or to assist a family member (or person who is like family 
to the employee) who is the victim of, domestic violence, sexual assault, or 
stalking. Additional information on contractor requirements and worker protections 
under the EO is available at www,dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS; 

HEALTH i WELFARE: $4.41 per hour or S176.40 per week or S764,10 per month 

HEALTH & WELFARE EO 13706: $4.13 per hour, or $165.20 per week, or $715,87 per month 

VACATION; 2 weeks paid vacation after 1 year of service with a contractor or 
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS; A minimum of ten paid holidays per year: New Year's Day, Martin Luther 
King Jr.'s Birthday, V/ashington's Birthday, Memorial Day, Independence Day, 

Labor Day, Columbus Day, Veterans* Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 6(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination, 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 
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(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R, 541.400), 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


** HAZARDOUS PAY DIFFERENTIAL ** 

An 8 percent differential is applicable to employees employed in a position that 
represents a high degree of hazard when working with or in close proximity to 
ordnance, explosives, and incendiary materials. This includes work such as 
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives, 
and pyrotechnic compositions such as lead azide, black powder and photoflash powder. 

All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive 
ordnance, explosives and incendiary materials. All operations involving re-grading 
and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordnance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; 
minimal damage to immediate or adjacent work area or equipment being used. All 
operations involving, unloading, storage, and hauling of ordnance, explosive, and 
incendiary ordna.nce material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordnance, explosives, and incendiary material differential pay. 

** UNIFORT'I ALLOWANCE 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance; 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
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and maintenance at a rate of S3.35 per week (or S.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs, 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated^ 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard 
Form 14^4 (SF-1444) ** 

Conformance Process: 


The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i,e,, the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i,e,, appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination (See 29 CFR 
4,6(b) (2) (i)) . Such conforming procedures shall be initiated by the contractor 
prior to the performance of contract work by such unlisted class(es) of employees 
(See 29 CFR 4.6(b) (2) (ii)) . The Wage and Hour Division shall make a final 
determination of conformed classification, wage rate, and/or fringe benefits which 
shall be paid to all employees performing in the classification from the first day 
of work on which contract work is performed by them in the classification* Failure 
to pay such unlisted employees the compensation agreed upon by the interested 
parties and/or fully determined by the Wage and Hour Division retroactive to the 
date such class of employees commenced contract work shall be a violation of the Act 
and this contract* (See 29 CFR 4.6 (b) (2) (v) ) . VJhen multiple wage determinations are 
included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class (es) is to be conformed. 


The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s)* 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 


3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the U.S. 
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4,6(b) (2) (ii)). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request* 
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5) The contracting officer transmits the Wage and Hour Division's decision to the 
contractor. 

6) Each affected employee shall be furnished by the contractor with a written copy 
of such determination or it shall be posted as a part of the wage determination {See 
29 CFR 4 . 6{b) (2) (iii)). 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" should be used to compare job definitions to ensure that duties 
requested are not performed by a classification already listed in the wage 
determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination (See 29 CFR 4.152(c)(1)), 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 


I Wage Determination No.: 2015-5563 
Daniel W. Simms Division of I Revision No.: 3 

Director Wage Determinations! Date Of Revision: 08/03/2017 


Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10.20 for 
calendar year 2017 applies to all contracts subject to the Service Contract 
Act for which the contract is av/arded (and any solicitation v/as issued) on or 
after January 1, 2015. If this contract is covered by the EO, the contractor 
must pay all workers in any classification listed on this wage determination 
at least $10.20 per hour (or the applicable wage rate listed on this wage 
determination, if it is higher) for all hours spent performing on the contract 
in calendar year 2017. The EO minimum wage rate will be adjusted annually. 
Additional information on contractor requirements and worker protections under 
the EO is available at www.dol.gov/whd/govcontracts. 

States: Oregon, Washington Z \ a.^ ^ ^ 

Area: Oregon Counties of Clackamas, Columbia, Multnomah, V/ashington, Yamhill 
Washington Counties of Clark, Skamania 


‘^‘Fringe Benefits Required Follow the Occupational Listing’*^* 


OCCUE-^ATION CODE - TITLE FOOTNOTE RATE 
01000 - .Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 16.42 
01012 - Accounting Clerk II 17.31 
01013 - Accounting Clerk III 19.91 
01020 - Administrative Assistant 26.22 
01035 - Court Reporter 19.88 
01041 - Customer Service Representative I 13.73 
01042 - Customer Service Representative II 16.43 
01043 - Customer Service Representative III 16.83 
01051 - Data Entry Operator I 13.12 
01052 - Data Entry Operator II 14.32 
01060 - Dispatcher, Motor Vehicle 19.88 
01070 - Document Preparation Clerk 16.77 
01090 - Duplicating Machine Operator 15.77 
01111 - General Clerk I 13.64 
01112 - General Clerk II 14.88 
01113 - General Clerk III 17.33 
01120 - Housing Referral Assistant 20.42 
01141 - Messenger Courier 17.C8 
01191 - Order Clerk I 16.72 
01192 - Order Clerk II 17.15 
01261 - Personnel Assistant (Employment) I 15.87 
01262 - Personnel Assistant (Employment) II 19.59 
01263 - Personnel Assistant (Employment) III 20.56 
01270 - Production Control Clerk 22.29 
01290 - Rental Clerk 15.98 
01300 - Scheduler, Maintenance 16.38 
01311 - Secretary I 16.38 
01312 - Secretary II 18.32 
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01313 - Secretary III 20-42 

01320 - Service Order Dispatcher 17.40 

01410 -- Supply Technician 26,22 

01420 - Survey Worker 19.88 

01460 - Switchboard Operator/Receptionist 14.41 

01531 - Travel Clerk I 13.60 

01532 - Travel Clerk II 14.80 

01533 - Travel Clerk III 15.93 

01611 - Word Processor I 15.04 

01612 - Word Processor II 16.89 

01613 - Word Processor III 19.59 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 19.95 

05010 - Automotive Electrician 20.49 

05040 - Automotive Glass Installer 19.29 

05070 - Automotive Worker 19,29 

05110 - Mobile Equipment Servicer 17,05 

05130 - Motor Equipment Metal Mechanic 21.66 

05160 - Motor Equipment Metal V^orker 19.29 

05190 - Motor Vehicle Mechanic 21.66 

05220 - Motor Vehicle Mechanic Helper 16.04 

05250 “ Motor Vehicle Upholstery Worker 18.15 

05280 - Motor Vehicle Wrecker 19,29 

05310 - Painter, Automotive 20.49 

05340 - Radiator Repair Specialist 19.29 

05370 - Tire Repairer 14.74 

05400 - Transmission Repair Specialist 21.66 

07000 " Food Preparation And Service Occupations 

07010 - Baker 13.95 

07041 - Cook I 14.56 

07042 - Cook II 16.55 

07070 “ Dishwasher 10.72 

07130 - Food Service Worker 11.40 

07210 - Meat Cutter 18.03 

07260 - Waiter/Waitress 10.75 

09000 - Furniture Maintenance And Repair Occupations 

09010 ^ Electrostatic Spray Painter 16.58 

09040 - Furniture Handler 11.96 

09080 - Furniture Refinisher 16.85 

09090 - Furniture Refinisher Helper 13.62 

09110 - Furniture Repairer, Minor 15,32 

09130 - Upholsterer 16.58 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 12,14 

11060 - Elevator Operator 12,95 

11090 " Gardener 18,24 

11122 - Housekeeping Aide 12.95 

11150 ^ Janitor 12,95 

11210 - Laborer, Grounds Maintenance 14.46 

11240 ~ Maid or Houseman 11.64 

11260 - Pruner 13.27 

11270 - Tractor Operator 17.64 

11330 - Trail Maintenance Worker 14.48 

11360 - Window Cleaner 14,10 

12000 - Health Occupations 

12010 - Ambulance Driver 22.41 

12011 - Breath Alcohol Technician 21.73 

12012 - Certified Occupational Therapist Assistant 27.26 

12015 - Certified Physical Therapist Assistant 26,60 

12020 ~ Dental Assistant 20.76 

12025 - Dental Hygienist 36.70 
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12030 

- 

EKG Technician 



34.80 

12035 

- 

Electroneurodiagnostic Technologist 



34,80 

12040 

- 

Emergency Medical Technician 



22,41 

12071 

- 

Licensed Practical Nurse I 



19.65 

12072 

- 

Licensed Practical Nurse II 



21.98 

12073 

- 

Licensed Practical Nurse III 



24.51 

12100 

- 

Medical Assistant 



17.90 

12130 

- 

Medical Laboratory Technician 



21.08 

12160 

- 

Medical Record Clerk 



17,33 

12190 

- 

Medical Record Technician 



19.38 

12195 

- 

Medical Transcriptionist 



19.98 

12210 

- 

Nuclear Medicine Technologist 



43.09 

12221 

- 

Nursing Assistant I 



11.39 

12222 

- 

Nursing Assistant II 



12.79 

12223 

- 

Nursing Assistant III 



13,95 

12224 

- 

Nursing Assistant IV 



15.68 

12235 

- 

Optical Dispenser 



17.86 

12236 

- 

Optical Technician 



15,09 

12250 

- 

Pharmacy Technician 



18.43 

12280 

- 

Phlebotomist 



15,68 

12305 

- 

Radiologic Technologist 



34.53 

12311 

- 

Registered Nurse I 



29,04 

12312 

- 

Registered Nurse II 



35,53 

12313 

- 

Registered Nurse II, Specialist 



35,53 

12314 

- 

Registered Nurse III 



42,99 

12315 

- 

Registered Nurse III, Anesthetist 



42.99 

12316 

- 

Registered Nurse IV 



51.52 

12317 

- 

Scheduler (Drug and Alcohol Testing) 



26. 92 

12320 

- 

Substance Abuse Treatment Counselor 



20,16 

13000 - 

Information And Arts Occupations 




13011 

- 

Exhibits Specialist I 



22.12 

13012 

- 

Exhibits Specialist II 



27.40 

13013 

- 

Exhibits Specialist III 



33.51 

13041 

- 

Illustrator I 



18.44 

13042 

- 

Illustrator II 



22.B4 

13043 

- 

Illustrator III 



27.94 

13047 

- 

Librarian 



30.34 

13050 

- 

Library Aide/Clerk 



16.24 

13054 


Library Information Technology Systems 



27,40 

Administrator 




13058 

- 

Library Technician 



18.09 

13061 

- 

Media Specialist I 



19.77 

13062 


Media Specialist II 



22.12 

13063 

- 

Media Specialist III 



24.65 

13071 

- 

Photographer I 



17.66 

13072 

- 

Photographer II 



19.76 

13073 

- 

Photographer III 



24.47 

13074 

- 

Photographer IV 



29.94 

13075 

- 

Photographer V 



36.23 

13090 


Technical Order Library Clerk 



20.40 

13110 

- 

Video Teleconference Technician 



19.06 

14000 - 

Information Technology Occupations 




14041 

- 

Computer Operator I 



16. 61 

14042 

- 

Computer Operator II 



18.58 

14043 

- 

Computer Operator III 



20.71 

14044 

- 

Computer Operator IV 



23.01 

14045 


Computer Operator V 



25,49 

14071 

- 

Computer Programmer I 

(see 

ij 

21,49 

14072 

- 

Computer Programmer II 

(see 

1) 

26,62 

14073 

- 

Computer Programmer III 

(see 

It 


14074 

- 

Computer Programmer IV 

(see 

It 
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14101 - Computer Systems Analyst I (see 1) 


14102 - Computer Systems Analyst II (see 1) 

14103 - Computer Systems Analyst III (see 1) 

14150 - Peripheral Equipment Operator 16»61 

14160 - Personal Computer Support Technician 23,01 

14170 - System Support Specialist 28.36 

15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated) 28,95 

15020 “ Aircrew Training Devices Instructor (Rated) 35,03 

15030 - Air Crew Training Devices Instructor (Pilot) 41,98 

15050 - Computer Based Training Specialist / Instructor 28,95 

15060 - Educational Technologist 33,06 

15070 -- Flight Instructor (Pilot) 41.98 

150BO - Graphic Artist 25,01 

150B5 - Maintenance Test Pilot, Fixed, Jet/Prop 41.9B 

15086 “ Maintenance Test Pilot, Rotary Wing 41,98 

150B8 - Non-Maintenance Test/Co-Pilot 41,98 

15090 - Technical Instructor 23.93 

15095 - Technical Instructor/Course Developer 29,27 

15110 - Test Proctor 19.32 

15120 “ Tutor 19.32 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 11,95 

16030 - Counter Attendant 11,95 

16040 - Dry Cleaner 14.08 

16070 - Finisher, Flatwork, Machine 11.95 

16090 - Presser, Hand 11,95 

16110 - Presser, Machine, Drycleaning 11,95 

16130 - Presser, Machine, Shirts 11.95 

16160 - Presser, Machine, Wearing Apparel, Laundry 11,95 

16190 - Sewing Machine Operator 14,67 

16220 - Tailor 15,26 

16250 - VJasher, Machine 12,90 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 23,20 

19040 - Tool And Die Maker 28.21 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 18.02 

21030 - Material Coordinator 22,29 

21040 - Material Expediter 22,29 

21050 Material Handling Laborer 13.59 

21071 - Order Filler 14.13 

21080 - Production Line Worker (Food Processing) 18.02 

21110 - Shipping Packer 15.66 

21130 - Shipping/Receiving Clerk 15.66 

21140 - Store Worker I 13.72 

21150 - Stock Clerk IB,05 

21210 - Tools And Parts Attendant 10,02 

21410 - Warehouse Specialist 18,02 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 30,91 

23019 - Aircraft Logs and Records Technician 24,59 

23021 - Aircraft Mechanic I 29,34 

23022 - Aircraft Mechanic II 30.91 

23023 - Aircraft Mechanic III 32.49 

23040 - Aircraft Mechanic Helper 21.40 

23050 - Aircraft, Painter 27,36 

23060 - Aircraft Servicer 24,59 

23070 - Aircraft Survival Flight Equipment Technician 27,36 

23080 - Aircraft Worker 26.13 

23091 - Aircrew Life Support Equipment (ALSE) Mechanic 26,13 
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I 

23092 - Aircrew Life Support Equipment (ALSE) Mechanic 29.34 

II 

23110 - Appliance Mechanic 17.48 

23120 - Bicycle Repairer 13,76 

23125 - Cable Splicer 38.21 

23130 - Carpenter^ Maintenance 23.52 

23140 - Carpet Layer 21.76 

23160 - Electrician, Maintenance 34.12 

23181 - Electronics Technician Maintenance I 25.99 

23182 - Electronics Technician Maintenance II 28.21 

23183 - Electronics Technician Maintenance III 29.82 

23260 - Fabric Worker 22.59 

23290 - Fire Alarm System Mechanic 23.07 

23310 - Fire Extinguisher Repairer 21.48 

23311 - Fuel Distribution System Mechanic 26.01 

23312 - Fuel Distribution System Operator 20.30 

23370 “ General Maintenance Worker 19.49 

23380 - Ground Support Equipment Mechanic 29.34 

23381 - Ground Support Equipment Servicer 24.59 

23382 - Ground Support Equipment Worker 26.13 

23391 “ Gunsmith I 21.48 

23392 - Gunsmith II 24.41 

23393 - Gunsmith III 27.41 

23410 - Heating, Ventilation And Air-Conditioning 23.42 

Mechanic 

23411 - Heating, Ventilation And Air Contidioning 24.70 

Mechanic {Research Facility) 

23430 - Heavy Equipment Mechanic 24.95 

23440 “ Heavy Equipment Operator 28.42 

23460 - Instrument Mechanic 29.44 

23465 - Laboratory/Shelter Mechanic 25.94 

23470 - Laborer 13,59 

23510 - Locksmith 18.24 

23530 - Machinery Maintenance Mechanic 27.50 

23550 - Machinist, Maintenance 25.12 

23580 - Maintenance Trades Helper 14.74 

23591 - Metrology Technician I 29.44 

23592 - Metrology Technician II 31.01 

23593 - Metrology Technician III 32.60 

23640 - Millwright 28.28 

23710 - Office Appliance Repairer 20.53 

23760 - Painter, Maintenance 18.24 

23790 - Pipefitter, Maintenance 36.53 

23810 - Plumber, Maintenance 33.43 

23820 - Pneudraulic Systems Mechanic 27,41 

23850 - Rigger 27,21 

23070 - Scale Mechanic 24,41 

23090 - Sheet-Metal Worker, Maintenance 24.40 

23910 - Small Engine Mechanic 16,69 

23931 - TelecoTTjRunications Mechanic I 28.57 

23932 - Telecorrmunications Mechanic II 30,12 

23950 - Telephone Lineman 24,08 

23960 - Welder, Combination, Maintenance 21,16 

23965 - Well Driller 27.06 

23970 - Woodcraft Worker 27.41 

23980 - Woodworker 17.67 

24000 - Personal Needs Occupations 

24550 - Case Manager 16.63 

24570 - Child Care Attendant 11,32 

24580 - Child Care Center Clerk 14,34 
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24610 

- 

Chore Aide 




11.27 

24620 

- 

Family Readiness And Support Services 



16.63 

Coordinator 





24630 

- 

Homemaker 




16.63 

25000 - 

Plant And System Operations Occupations 




25010 

- 

Boiler Tender 




31.37 

25040 

- 

Sewage Plant Operator 




26.87 

25070 

- 

Stationary Engineer 




31.37 

25190 

- 

Ventilation Equipment Tender 




22.88 

25210 

- 

Water Treatment Plant Operator 




26.07 

27000 - 

Protective Service Occupations 





27004 

- 

Alarm Monitor 




25.77 

27007 

- 

Baggage Inspector 




13.70 

27008 

- 

Corrections Officer 




28.66 

27010 

- 

Court Security Officer 




30.82 

27030 

- 

Detection Dog Handler 




16.79 

27040 

- 

Detention Officer 




28.66 

27070 

- 

Firefighter 




28.92 

27101 

- 

Guard I 




13.70 

27102 

- 

Guard II 




16.79 

27131 

- 

Police Officer I 




31.52 

27132 

- 

Police Officer II 




35.03 

28000 - 

Recreation Occupations 





28041 

- 

Carnival Equipment Operator 




14.26 

28042 

- 

Carnival Equipment Repairer 




15.20 

28043 

- 

Carnival Worker 




11.07 

28210 

- 

Gate Attendant/Gate Tender 




16.16 

28310 

- 

Lifeguard 




12.65 

28350 

- 

Park Attendant (Aide) 




18.07 

28510 

- 

Recreation Aide/Health Facility 

Attendant 



12.93 

28515 

- 

Recreation Specialist 




20.42 

28630 

- 

Sports Official 




14.40 

28690 

- 

Swimming Pool Operator 




19.18 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

- 

Blocker And Bracer 




27.47 

29020 

- 

Hatch Tender 




27.47 

29030 

- 

Line Handler 




27.47 

29041 

- 

Stevedore I 




25.85 

29042 

- 

Stevedore II 




29.18 

30000 - 

Technical Occupations 





30010 

- 

Air Traffic Control Specialist, 

Center (HFO) 

(see 

2) 

39.76 

30011 

- 

Air Traffic Control Specialist, 

Station (HFO) 

(see 

2) 

27.43 

30012 


Air Traffic Control Specialist, 

Terminal (HFO) 

(see 

2) 

30,20 

30021 

- 

Archeological Technician I 




16.79 

30022 

- 

Archeological Technician II 




18.78 

30023 

- 

Archeological Technician III 




23.28 

30030 

- 

Cartographic Technician 




23.28 

30040 

- 

Civil Engineering Technician 




29.84 

30051 


Cryogenic Technician I 




25.77 

30052 

- 

Cryogenic Technician II 




28.46 

30061 

- 

Drafter/CAD Operator I 




16.79 

30062 

- 

Drafter/CAD Operator II 




18.78 

30063 

- 

Drafter/CAD Operator III 




20.94 

30064 

- 

Drafter/CAD Operator IV 




25.77 

30081 

- 

Engineering Technician I 




16.14 

30082 

- 

Engineering Technician II 




18.13 

300B3 

- 

Engineering Technician III 




20.29 

30084 

- 

Engineering Technician IV 




25.76 

30085 

- 

Engineering Technician V 




31.76 

30086 

- 

Engineering Technician VI 




37.19 

30090 

- 

Environmental Technician 




25.71 
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30095 

- 

Evidence Control Specialist 


23.28 

30210 

- 

Laboratory Technician 


19.22 

30221 

- 

Latent Fingerprint Technician I 


29,82 

30222 

- 

Latent Fingerprint Technician II 


32.93 

30240 

- 

Mathematical Technician 


23.28 

30361 

- 

Paralegal/Legal Assistant I 


17.68 

30362 

- 

Paralegal/Legal Assistant II 


22.18 

30363 

- 

Paralegal/Legal Assistant III 


27.13 

30364 

- 

Paralegal/Legal Assistant IV 


32.B4 

30375 

- 

Petroleum Supply Specialist 


28.46 

30390 

- 

Photo-Optics Technician 


23.28 

30395 

- 

Radiation Control Technician 


28.46 

30461 

- 

Technical Writer 1 


24.36 

30462 

- 

Technical Writer II 


31.19 

30463 

- 

Technical Writer III 


36.05 

30491 

- 

Unexploded Ordnance (UXO) Technician 

I 

25.27 

30492 

- 

Unexploded Ordnance (UXO) Technician 

II 

30.58 

30493 

- 

Unexploded Ordnance (UX0> Technician 

III 

36.65 

30494 


Unexploded (UXO) Safety Escort 


25.27 

30495 

- 

Unexploded (UXO) Sweep Personnel 


25.27 

30501 

- 

Weather Forecaster I 


25.77 

30502 


Weather Forecaster II 


31.34 

30620 

- 

Weather Observer, Combined Upper Air 

Or (see 2) 

20,94 

Surface 

Programs 



30621 

- 

Weather Observer, Senior 

(see 2) 

23.28 

31000 - 

Transportation/Mobile Equipment Operation Occupations 


31010 

- 

Airplane Pilot 


30.58 

31020 

- 

Bus Aide 


15.35 

31030 

- 

Bus Driver 


21.65 

31043 

- 

Driver Courier 


14,64 

31260 

- 

Parking and Lot Attendant 


10.90 

31290 

- 

Shuttle Bus Driver 


15,73 

31310 

- 

Taxi Driver 


12.27 

31361 

- 

Truckdriver, Light 


15,73 

31362 

- 

Truckdriver, Medium 


10.77 

31363 

- 

Truckdriver, Heavy 


21,40 

31364 

- 

Truckdriver, Tractor-Trailer 


21.40 

99000 - 

M; 

Lscellaneous Occupations 



99020 

- 

Cabin Safety Specialist 


14,91 

99030 

- 

Cashier 


12,12 

99050 

- 

Desk Clerk 


11,50 

99095 

- 

Embalmer 


27,05 

99130 

- 

Flight Follower 


25.27 

99251 

- 

Laboratory Animal Caretaker I 


13.54 

99252 

- 

Laboratory Animal Caretaker II 


14,53 

99260 

- 

Marketing Analyst 


29,99 

99310 

- 

Mortician 


27,05 

99410 

- 

Pest Controller 


17.96 

99510 

- 

Photofinishing Worker 


16.58 

99710 


Recycling Laborer 


23,46 

99711 

- 

Recycling Specialist 


27.50 

99730 

- 

Refuse Collector 


21,37 

99810 

- 

Sales Clerk 


13.43 

99820 

- 

School Crossing Guard 


13.99 

99B30 

- 

Survey Party Chief 


31.53 

99831 

- 

Surveying Aide 


18.59 

99832 

- 

Surveying Technician 


25.45 

99840 

- 

Vending Machine Attendant 


16.64 

99841 

- 

Vending Machine Repairer 


19.64 

99842 

- 

Vending Machine Repairer Helper 


16.94 
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal 
Contractors, applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1, 

2017. If this contract is covered by the EO, the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including preventive care; to 
assist a family member (or person who is like family to the employee) who is ill, 
injured, or has other health-related needs, including preventive care; or for 
reasons resulting from, or to assist a family member (or person who is like family 
to the employee) who is the victim of, domestic violence, sexual assault, or 
stalking. Additional information on contractor requirements and worker protections 
under the EO is available at www.doi.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: 54.41 per hour or $176.40 per week or $764.40 per month 

HEALTH & WELFARE EO 13706: $4.13 per hour, or $165,20 per week, or $715.B7 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther 
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day, 

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day, (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4,174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination, 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
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who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills, (29 C,F,R- 541,400). 


2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY; If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and Gam. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


** HAZARDOUS PAY DIFFERENTIAL ** 

An 8 percent differential is applicable to employees employed in a position that 
represents a high degree of hazard when working with or in close proximity to 
ordnance, explosives, and incendiary materials. This includes work such as 
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives, 
and pyrotechnic compositions such as lead azide, black powder and photoflash powder. 

All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive 
ordnance, explosives and incendiary materials. All operations involving re-grading 
and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordnance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; 
minimal damage to immediate or adjacent work area or equipment being used. All 
operations involving, unloading, storage, and hauling of ordnance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordnance, explosives, and incendiary material differential pay, 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc,), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning} such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance; 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
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affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of ’’wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs, 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition {Revision 1), 
dated September 2015, unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard 
Form 1444 (SF-1444) ** 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination (See 29 CFR 
4,6(b)(2)(i)), Such conforming procedures shall be initiated by the contractor 
prior to the performance of contract work by such unlisted class(es) of employees 
(See 29 CFR 4»6(b) (2) (ii)>* The Wage and Hour Division shall make a final 
determination of conformed classification, wage rate, and/or fringe benefits which 
shall be paid to all employees performing in the classification from the first day 
of work on which contract work is performed by them in the classification. Failure 
to pay such unlisted employees the compensation agreed upon by the interested 
parties and/or fully determined by the VJage and Hour Division retroactive to the 
date such class of employees commenced contract work shall be a violation of the Act 
and this contract. (See 29 CFR 4»6 (b) (2) (v)), When multiple wage determinations are 
included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s), 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s) , and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work, 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the U.S. 
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4,6 (b) (2) (ii)) , 

4) Within 30 days of receipt, the VJage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
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the request. 

5) The contracting officer transmits the Wage and Hour Division's decision to the 
contractor. 

6) Each affected employee shall be furnished by the contractor with a written copy 
of such determination or it shall be posted as a part of the wage determination (See 
29 CFR 4.6(b) (2> (iii)), 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request, the '^Service Contract Act Directory of 
Occupations" should be used to compare job definitions to ensure that duties 
requested are not performed by a classification already listed in the wage 
determination. Remember, it is not the job title, but the required tas)cs that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination (See 29 CFR 4,152(c)(1)), 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 


I Wage Determination No.: 2015-5544 
Daniel V^. Simms Division of | Revision No,: 3 

Director Wage Determinations I Date Of Revision: OB/03/2017 


Note: Under Executive Order (EO) 1365B, an hourly minimum wage of S10.20 for 
calendar year 2017 applies to all contracts subject to the Service Contract 
Act for which the contract is awarded {and any solicitation was issued) on or 
after January 1, 2015. If this contract is covered by the EO, the contractor 
must pay all workers in any classification listed on this wage determination 
at least $10.20 per hour (or the applicable wage rate listed on this wage 
determination, if it is higher) for all hours spent performing on the contract 
in calendar year 2017. The EO minimum wage rate will be adjusted annually. 
Additional information on contractor requirements and worker protections under 
the EO is available at www.dol.gov/whd/govcontracts. 


State: Washington 
Area: Washington County of Yakima 




^^Fringe Benefits Required Follow the Occupational Listing*^ 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

OlOil - Accounting Clerk I 14.66 
01012 - Accounting Clerk II 16.46 
01013 - Accounting Clerk III 18.41 
01020 - Administrative Assistant 25.50 
01035 ^ Court Reporter 18.59 
01041 Customer Service Representative I 13.51 
01042 - Customer Service Representative II 15.19 
01043 ' Customer Service Representative III 16.5B 
01051 - Data Entry Operator I 14.31 
01052 - Data Entry Operator II 15,62 
01060 - Dispatcher, Motor Vehicle 18,77 
01070 - Document Preparation Clerk 14.23 
01090 - Duplicating Machine Operator 14,23 
01111 - General Clerk I 13.10 
01112 - General Clerk II 14,30 
01113 - General Clerk III 16.05 
01120 - Housing Referral Assistant 20.52 
01141 - Messenger Courier 11.95 
01191 - Order Clerk I 15,03 
01192 - Order Clerk II 16.41 
01261 - Personnel Assistant (Employment) I 17,21 
01262 - Personnel Assistant (Employment) II 19.25 
01263 - Personnel Assistant (Employment) III 21.47 
01270 - Production Control Clerk 26.54 
01290 - Rental Clerk 15.00 
01300 - Scheduler, Maintenance 16.45 
01311 - Secretary I 16,45 
01312 - Secretary II 18.40 
01313 - Secretary III 20,52 
01320 - Service Order Dispatcher IB,84 
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01410 - Supply Technician 25,50 

01420 - Survey Worker 17,45 

01460 - Switchboard Operator/Receptionist 14,24 

01531 “ Travel Clerk I 14.84 

01532 - Travel Clerk II 15,95 

01533 - Travel Clerk III 17,09 

01611 - Word Processor I 15,07 

01612 - Word Processor II 16.91 

01613 - Word Processor III 18,91 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 18,71 

05010 - Automotive Electrician 18,02 

05040 - Automotive Glass Installer 17,82 

05070 - Automotive V7orker 17,82 

05110 - Mobile Equipment Servicer 15.82 

05130 - Motor Equipment Metal Mechanic 19.80 

05160 - Motor Equipment Metal v;orker 17,82 

05190 - Motor Vehicle Mechanic 19,80 

05220 - Motor Vehicle Mechanic Helper 14.02 

05250 - Motor Vehicle Upholstery Worker 16,01 

05200 - Motor Vehicle Wrecker 17.82 

05310 - Painter, Automotive 18.82 

05340 - Radiator Repair Specialist 17.82 

05370 - Tire Repairer 15,51 

05400 - Transmission Repair Specialist 19.80 

07000 - Food Preparation And Service Occupations 

07010 - Baker 17,23 

07041 - Cook I 15.72 

07042 - Cook II 10,34 

07070 - Dishwasher 10.95 

07130 - Food Service Worker 11,06 

07210 - Meat Cutter 17.51 

07260 - Waiter/Waitress 12.54 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 20.54 

09040 - Furniture Handler 13.45 

09080 - Furniture Refinisher 20.54 

09090 " Furniture Refinisher Helper 16.17 

09110 “ Furniture Repairer, Minor 18,34 

09130 - Upholsterer 20.54 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 11.95 

11060 - Elevator Operator 14.47 

11090 - Gardener 16.89 

11122 - Housekeeping Aide 16,03 

11150 - Janitor 16.03 

11210 - Laborer, Grounds Maintenance 12,77 

11240 - Maid or Houseman 11.18 

11260 - Pruner 11.97 

11270 - Tractor Operator 15.28 

11330 - Trail Maintenance Worker 12.77 

11360 - Window Cleaner 18.02 

12000 - Health Occupations 

12010 Ambulance Driver 19.43 

12011 - Breath Alcohol Technician 19,43 

12012 - Certified Occupational Therapist Assistant 26.65 

12015 - Certified Physical Therapist Assistant 26.65 

12020 - Dental Assistant 16.96 

12025 - Dental Hygienist 43.92 

12030 - EKG Technician 31.79 

12035 “ Electroneurodiagnostic Technologist 31,79 

12040 - Emergency Medical Technician 19,43 
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12071 

12072 

12073 
12100 
12130 
12160 
12190 
12195 
12210 
12221 
12222 
12223 
1222 ^ 

12235 

12236 
12250 
12200 
12305 

12311 

12312 

12313 

12314 

12315 

12316 
12317 
12320 


Licensed Practical Nurse I 

Licensed Practical Nurse II 

Licensed Practical Nurse III 

Medical Assistant 

Medical Laboratory Technician 

Medical Record Clerk 

Medical Record Technician 

Medical Transcriptionist 

Nuclear Medicine Technologist 

Nursing Assistant I 

Nursing Assistant II 

Nursing Assistant III 

Nursing Assistant IV 

Optical Dispenser 

Optical Technician 

Pharmacy Technician 

Phlebotomist 

Radiologic Technologist 

Registered Nurse I 

Registered Nurse II 

Registered Nurse II, Specialist 

Registered Nurse III 

Registered Nurse III, Anesthetist 


Registered Nurse IV 

Scheduler (Drug and Alcohol Testing) 
Substance Abuse Treatment Counselor 
13000 - Information And Arts Occupations 

13011 - Exhibits Specialist I 

13012 - Exhibits Specialist II 

13013 - Exhibits Specialist III 

13041 - Illustrator I 

13042 - Illustrator II 

13043 - Illustrator III 
13047 - Librarian 

13050 - Library Aide/Clerk 

13054 - Library Information Technology Systems 
Administrator 

13058 - Library Technician 

13061 “ Media Specialist I 

13062 - Media Specialist II 

13063 - Media Specialist III 

13071 - Photographer I 

13072 - Photographer II 

13073 - Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

13090 - Technical Order Library Clerk 
13110 - Video Teleconference Technician 
14000 - Information Technology Occupations 

14041 - Computer Operator I 

14042 -- Computer Operator II 

14043 - Computer Operator III 

14044 - Computer Operator IV 

14045 - Computer Operator V 

14071 - Computer Programmer I 

14072 - Computer Programmer II 

14073 - Computer Programmer III 

14074 ^ Computer Programmer IV 

14101 - Computer Systems Analyst I 

14102 - Computer Systems Analyst II 

14103 - Computer Systems Analyst III 
14150 - Peripheral Equipment Operator 


(see 1) 
(see 1} 
(see 1) 
(see 1) 
(see 1) 
(see I) 
(see 1} 


17.37 

19.43 

21.65 
15.08 

19.37 

16.36 

18.30 

20.91 

44.26 

10.97 
12.33 

13.46 
15.11 
19.63 

17.37 
17.24 

14.97 
29.79 
29.51 

36.10 

36.10 

43.68 

43.68 
52.36 
24.06 
19.41 

21.56 

26.69 

32.65 

21.56 
26.69 
32.65 

29.56 
15.60 
26.69 

19.91 

19.26 

21.56 
24.02 

18.27 

20.44 

25.31 

30.98 

37.47 
17.16 
19.26 

19.45 
21.76 

24.28 

26.98 
29.87 
22.85 


19.45 
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14160 - Personal Computer Support Technician 26.98 

14170 - System Support Specialist 28.83 

15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated) 30.62 

15020 - Aircrew Training Devices Instructor (Rated) 37,04 

15030 - Air Crew Training Devices Instructor (Pilot) 44.39 

15050 - Computer Based Training Specialist / Instructor 30,62 

15060 - Educational Technologist 37,11 

15070 - Flight Instructor (Pilot) 44.39 

15080 - Graphic Artist 21.49 

15085 - Maintenance Test Pilot, Fixed, Jet/Prop 36.69 

15086 - Maintenance Test Pilot, Rotary Wing 36.69 

15088 - Non-Maintenance Test/Co-Pilot 36.69 

15090 - Technical Instructor 28,36 

15095 - Technical Instructor/Course Developer 32.54 

15110 - Test Proctor 21.49 

15120 - Tutor 21.49 

16COO - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 13,19 

16030 - Counter Attendant 13,19 

16040 - Dry Cleaner 16,65 

16070 - Finisher, Flatwor)c, Machine 13,19 

16090 - Presser, Hand 13.19 

16110 - Presser, Machine, Drycleaning 13.19 

16130 - Presser, Machine, Shirts 13,19 

16160 - Presser, Machine, Wearing Apparel, Laundry 13.19 

16190 Sewing Machine Operator 17.00 

16220 - Tailor 18,96 

16250 - Washer, Machine 14,32 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 23.95 

19040 - Tool And Die Ma)cer 29,50 

21000 - Materials Handling And Pacicing Occupations 

21020 - Forklift Operator 17,29 

21030 - Material Coordinator 26.54 

21040 - Material Expediter 26,54 

21050 - Material Handling Laborer 13.19 

21071 - Order Filler 13,22 

21080 - Production Line Worker (Food Processing) 17.29 

21110 - Shipping Packer 14,54 

21130 - Shipping/Receiving Clerk 14.54 

21140 - Store Worker I 11.73 

21150 - Stock Clerk 16.73 

21210 - Tools And Parts Attendant 17.29 

21410 - Warehouse Specialist 17.29 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural V^elder 26.36 

23019 - Aircraft Logs and Records Technician 20.38 

23021 - Aircraft Mechanic I 25.04 

23022 - Aircraft Mechanic II 26,36 

23023 - Aircraft Mechanic III 27,91 

23040 - Aircraft Mechanic Helper 17.80 

23050 - Aircraft, Painter 23,48 

23060 - Aircraft Servicer 20,38 

23070 - Aircraft Survival Flight Equipment Technician 23,40 

23080 - Aircraft Worker 21.92 

23091 - Aircrew Life Support Equipment (ALSE) Mechanic 21.92 

I 

23092 - Aircrew Life Support Equipment (ALSE) Mechanic 25.04 

II 

23110 - Appliance Mechanic 23.48 

23120 - Bicycle Repairer 17.47 
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23125 

- 

Cable Splicer 


37,57 

23130 

- 

Carpenter, Maintenance 


22.89 

23140 

- 

Carpet Layer 


21.92 

23160 

- 

Electrician, Maintenance 


30,09 

23101 

- 

Electronics Technician Maintenance 

I 

26,22 

23182 

- 

Electronics Technician Maintenance 

II 

28.08 

231B3 

- 

Electronics Technician Maintenance 

III 

29,95 

23260 

- 

Fabric Worker 


20.38 

23290 

- 

Fire Alarm System Mechanic 


25,04 

23310 

- 

Fire Extinguisher Repairer 


18,79 

23311 

- 

Fuel Distribution System Mechanic 


25,43 

23312 

- 

Fuel Distribution System Operator 


19.09 

23370 


General Maintenance Worker 


19,13 

23380 

- 

Ground Support Equipment Mechanic 


25,04 

23381 


Ground Support Equipment Servicer 


20,38 

23382 

- 

Ground Support Equipment Worker 


21,92 

23391 

- 

Gunsmith I 


18,79 

23392 

- 

Gunsmith II 


21,92 

23393 

- 

Gunsmith III 


25,04 

23410 

- 

Heating, Ventilation And Air-Conditioning 

22,00 

Mechanic 



23411 


Heating, Ventilation And Air Conti 

dioning 

23.15 

Mechanic {Research Facility) 



23430 

- 

Heavy Equipment Mechanic 


25.42 

23440 

- 

Heavy Equipment Operator 


26.15 

23460 

- 

Instrument Mechanic 


26,61 

23465 

- 

Laboratory/Shelter Mechanic 


23.48 

23470 

- 

Laborer 


12,28 

23510 

- 

Locksmith 


22,53 

23530 

- 

Machinery Maintenance Mechanic 


25.56 

23550 

- 

Machinist, Maintenance 


22.88 

23580 

- 

Maintenance Trades Helper 


17.23 

23591 

- 

Metrology Technician I 


26.61 

23592 

- 

Metrology Technician II 


28.00 

23593 

- 

Metrology Technician III 


29.66 

23640 

•• 

Millwright 


30,04 

23710 

- 

Office Appliance Repairer 


22,32 

23760 

- 

Painter, Maintenance 


19,88 

23790 

- 

Pipefitter, Maintenance 


29.30 

23810 

- 

Plumber, Maintenance 


27,84 

23820 

- 

Pneudraulic Systems Mechanic 


25,04 

23850 

- 

Rigger 


25,04 

23870 

- 

Scale Mechanic 


21,92 

23890 

- 

Sheet-Metal Worker, Maintenance 


30,57 

23910 

- 

Small Engine Mechanic 


20,03 

23931 

- 

Telecommunications Mechanic I 


30,81 

23932 

- 

Telecommunications Mechanic II 


32,42 

23950 

- 

Telephone Lineman 


25,04 

23960 

- 

Welder, Combination, Maintenance 


21,15 

23965 

- 

V7ell Driller 


25,04 

23970 

- 

Woodcraft Worker 


25.04 

239B0 

- 

V^oodworker 


10,79 

24000 - 

Personal Needs Occupations 



24550 

- 

Case Manager 


15,52 

24570 

- 

Child Care Attendant 


11,05 

24580 

- 

Child Care Center Clerk 


13,76 

24610 

- 

Chore Aide 


12.04 

24620 

- 

Family Readiness And Support Services 

15,52 

Coordinator 



24630 

- 

Homemaker 


15,52 

25000 - 

Plant And System Operations Occupations 


25010 

- 

Boiler Tender 


27.31 
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250^0 - Sewage Plant Operator 24,35 

25070 - Stationary Engineer 27,31 

25190 - Ventilation Equipment Tender 20.50 

25210 - V/ater Treatment Plant Operator 24,35 

27000 " Protective Service Occupations 

27004 - Alarm Monitor 22.15 

27007 - Baggage Inspector 17.55 

27000 - Corrections Officer 25.85 

27010 - Court Security Officer 25.24 

27030 - Detection Dog Handler 22.01 

27040 - Detention Officer 25.85 

27070 - Firefighter 25,75 

27101 - Guard I 17.55 

27102 “ Guard II 22.01 

27131 - Police Officer I 30,65 

27132 - Police Officer II 34.06 

28000 - Recreation Occupations 

20041 - Carnival Equipment Operator 15.64 

20042 - Carnival Equipment Repairer 16.71 

2B043 - Carnival Worker 11.72 

28210 - Gate Attendant/Gate Tender 16.95 

2B310 - Lifeguard 11.90 

28350 - Park Attendant (Aide) 10.95 

28510 - Recreation Aide/Health Facility Attendant 13,74 

20515 - Recreation Specialist 23.32 

28630 - Sports Official 15,09 

28690 - Swimming Pool Operator 22.22 

29000 - Stevedoring/Longshoremen Occupational Services 

29010 - Blocker And Bracer 27.81 

29020 “ Hatch Tender 27.81 

29030 - Line Handler 27.81 

29041 ^ Stevedore I 25.82 

29042 - Stevedore II 29.78 

30000 - Technical Occupations 

30010 - Air Traffic Control Specialist, Center (HFO) (see 2) 37.52 

30011 - Air Traffic Control Specialist, Station (HFO) (see 2) 25.87 

30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2) 20,49 

30021 - Archeological Technician I 16,70 

30022 Archeological Technician II 10.69 

30023 - Archeological Technician III 24,07 

30030 ~ Cartographic Technician 25.48 

30040 - Civil Engineering Technician 25.32 

30051 - Cryogenic Technician I 25.63 

30052 - Cryogenic Technician II 28.31 

30061 - Drafter/CAD Operator I 16.70 

30062 Drafter/CAD Operator II 18.69 

30063 Drafter/CAD Operator III 20.83 

30064 - Drafter/CAD Operator IV 25.63 

30081 - Engineering Technician I 16.35 

30082 - Engineering Technician II 10.35 

30083 - Engineering Technician III 20.53 

30084 - Engineering Technician IV 25.43 

30005 - Engineering Technician V 31.11 

30086 - Engineering Technician VI 30.46 

30090 ^ Environmental Technician 23.15 

30095 - Evidence Control Specialist 23,15 

30210 ~ Laboratory Technician 23.90 

30221 - Latent Fingerprint Technician I 25,63 

30222 - Latent Fingerprint Technician II 28.31 

30240 - Mathematical Technician 23.15 

30361 - Paralegal/Legal Assistant I 18.70 

30362 " Paralegal/Legal Assistant II 23.15 
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30363 

- 

Paralegal/Legal Assistant III 




28.32 

3036/1 

- 

Paralegal/Legal Assistant IV 




34,27 

30375 

- 

Petroleum Supply Specialist 




28,31 

30390 

- 

Photo-Optics Technician 




22,36 

30395 

- 

Radiation Control Technician 




28,31 

30461 

- 

Technical Writer I 




23.15 

30462 

- 

Technical Writer II 




28.31 

30463 

- 

Technical Writer III 




34.26 

30491 


Unexploded Ordnance (UXO) Technician 

I 



23.85 

30492 


Unexploded Ordnance (UXO) Technician 

II 



28,85 

30493 

- 

Unexploded Ordnance (UXO) Technician 

III 



34.58 

30494 

- 

Unexploded (UXO) Safety Escort 




23,85 

30495 

- 

Unexploded (UXO) Sweep Personnel 




23.65 

30501 

- 

Weather Forecaster I 




25,63 

30502 

- 

Weather Forecaster 11 




31.16 

30620 

- 

Weather Observer, Combined Upper Air 

Or 

(see 

2) 

20.83 

Surface 

Programs 





30621 

- 

Weather Observer, Senior 


(see 

2) 

22.83 

31000 - 

Transportation/Mobile Equipment Operation 

Occupations 



31010 

- 

Airplane Pilot 




28.85 

31020 

- 

Bus Aide 




12.35 

31030 

- 

Bus Driver 




17.81 

31043 


Driver Courier 




15,15 

31260 

- 

Parking and Lot Attendant 




11.89 

31290 

- 

Shuttle Bus Driver 




16,52 

31310 

- 

Taxi Driver 




12.18 

31361 

- 

Truckdriver, Light 




16.52 

31362 

- 

Truckdriver, Medium 




17.91 

31363 

- 

Truckdriver, Heavy 




21,02 

31364 

- 

Truckdriver, Tractor-Trailer 




21.02 

99000 - 

Miscellaneous Occupations 





99020 

- 

Cabin Safety Specialist 




14.07 

99030 

- 

Cashier 




11.37 

99050 

- 

Desk Clerk 




11,00 

99095 

-- 

Embalmer 




24.57 

99130 

- 

Flight Follower 




23.05 

99251 


Laboratory Animal Caretaker 1 




13.35 

99252 

- 

Laboratory Animal Caretaker II 




15.10 

99260 

- 

Marketing Analyst 




25.20 

99310 

- 

Mortician 




24,57 

99410 

- 

Pest Controller 




21,74 

99510 

- 

Phocofinishing Worker 




12,53 

99710 

- 

Recycling Laborer 




16.23 

99711 

- 

Recycling Specialist 




19,02 

99730 

- 

Refuse Collector 




14.49 

99910 

- 

Sales Clerk 




12,51 

99920 

- 

School Crossing Guard 




14,43 

99630 

- 

Survey Party Chief 




23.63 

99031 

- 

Surveying Aide 




14.85 

99632 

- 

Surveying Technician 




20,32 

99840 

- 

Vending Machine Attendant 




18.36 

99841 

- 

Vending Machine Repairer 




23.39 

99842 

- 

Vending Machine Repairer Helper 




10.36 


Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal 
Contractors, applies to all contracts subject to the Service Contract Act for which 
the contract is awarded (and any solicitation was issued} on or after January 1, 
2017, If this contract is covered by the EO, the contractor must provide employees 
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wich 1 hour of paid sick leave for every 30 hours they work, up zo 56 hours of paid 
sick leave each year. Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including preventive care; to 
assist a family member (or person who is like family to the employee) who is ill, 
injured, or has other health-related needs, including preventive care; or for 
reasons resulting from, or to assist a family member (or person who is like family 
to the employee) who is the victim of, domestic violence, sexual assault, or 
stalking. Additional information on contractor requirements and worker protections 
under the BO is available at www,dol*gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS; 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension 
plans, civic and personal leave, severance pay, and savings and thrift plans. 

Minimum employer contributions costing an average of per hour computed on the 

basis of all hours worked by service employees employed on the contract, 

HEALTH & v;elFARE EO 13706: Minimum employer contributions costing an average of 
13 per hour computed on the basis of all hours worked by service employees employed 
on the covered contracts, 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor? 3 weeks after 5 years, 4 weeks after 10 years, and 5 weeks after 20 years. 

Length of service includes the whole span of continuous service with the present 
contractor or successor, wherever employed, and with the predecessor contractors in 
the performance of similar work at the same Federal facility, (Reg, 29 CFR 4,173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther 
King Jr,'s Birthday, Washington’s Birthday, Memorial Day, Independence Day, 

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved,) (See 29 CFR 4,174) 


the: OCCUP.ATIONS VmiCH have numbered footnotes in parentheses RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C,F,R, Part 541, Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than 527.63 (or on a salary or fee basis at a rate not less than 5455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
527,63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination, 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications ? 
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(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

{^) A combination of the aforementioned duties, the performance of which 
requires the same level of skills* (29 C*F.R, 541.400). 


2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10^ of basic pay for any hours worked between 6pm and Gam, 
If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled v/orkweek, you are paid at your rate of basic pay plus a Sunday 
premium o: 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


HAZARDOUS PAY DIFFERENTIAL 

An 0 percent differential is applicable to employees employed in a position that 
represents a high degree of hazard when working with or in close proximity to 
ordnance, explosives, and incendiary materials. This includes work such as 
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives, 
and pyrotechnic compositions such as lead azide, black powder and photoflash powder. 

All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive 
ordnance, explosives and incendiary materials. All operations involving re-grading 
and cleaning of artillery ranges, 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordnance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; 
minimal damage to immediate or adjacent work area or equipment being used. Ail 
operations involving, unloading, storage, and hauling of ordnance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordnance, explosives, and incendiary material differential pay, 

UNIFORI4 ALLOWANCE 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc,), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of Che uniforms. In addition, where uniform cleaning and maintenance is made 

the responsibility of the employee, ail contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 

those instances where the uniforms furnished are made of "wash and wear*' 

materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
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laundering in order Co meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs, 

♦♦ SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated, 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard 
Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i,e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e,, appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination (See 29 CFR 
4.6(b)(2)(i)), Such conforming procedures shall be initiated by the contractor 
prior CO the performance of contract work by such unlisted class(es) of employees 
(See 29 CFR 4,6(b) (2) (ii)) , The Wage and Hour Division shall make a final 
determination of conformed classification, wage rate, and/or fringe benefits which 
shall be paid to all employees performing in the classification from the first day 
of work on which contract work is performed by them in the classification. Failure 
to pay such unlisted employees the compensation agreed upon by the interested 
parties and/or fully determined by Che Wage and Hour Division retroactive to the 
date such class of employees commenced contract work shall be a violation of the Act 
and this contract, (See 29 CFR 4,6(b)(2)(v)). V7hen multiple wage determinations are 
included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class (es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s), 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class (es) of employees 
performs any contract work, 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the U,S, 
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4,6(b)(2) (ii)) , 

4) v;ithin 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour Division’s decision to the 
contractor, 

6) Each affected employee shall be furnished by the contractor with a written copy 
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of such determination or it shall be posted as a part of the wage determination (See 
29 CFR 4.6(b) (2) (iii)) . 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directcry of 
Occupations'* should be used to compare job definitions to ensure that duties 
requested are not performed by a classification already listed in the wage 
determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination (See 29 CFR 4,152(c){1)), 
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WD 15-5572 (Rev.-3) was first posted on www.wdol.gov on CB/08/2017 


REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S, DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D,C. 20210 


I Wage Determination No,: 2015-5572 
Daniel W. Simms Division of I Revision No.: 3 

Director Wage Determinations I Date Of Revision: 08/03/2017 


Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10,20 for 
calendar year 2017 applies to all contracts subject to the Service Contract 
Act for which the contract is av/arded (and any solicitation was issued) or. or 
after January 1, 2015. If this contract is covered by the £0, the contractor 
must pay all workers in any classification listed on this wage determination 
at least S10.20 per hour (or the applicable wage rate listed on this wage 
determination, if it is higher) for all hours spent performing on the contract 
in calendar year 2017. The EO minimum wage rate will be adjusted annually. 
Additional information on contractor requirements and worker protections under 
the EO is available at wv^w. dol, gov/whd/govcontracts . 

StTteT Oregon M 'ft) ^ Q / 

Area: Oregon County of Jackson 


**Fringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

01011 “ Accounting Clerk I 13,31 
01012 - Accounting Clerk II 14.95 
01013 - Accounting Clerk III 16,72 
01020 ' Administrative Assistant 22.11 
01035 - Court Reporter 17.05 
01041 - Customer Service Representative I 11.38 
01042 - Customer Service Representative II 12.80 
01043 - Customer Service Representative III 13,97 
01051 - Data Entry Operator I 13.32 
01052 - Data Entry Operator II 14,58 
01060 - Dispatcher, Motor Vehicle 18,24 
01070 - Document Preparation Clerk 12,71 
01090 - Duplicating Machine Operator 12,71 
01111 - General Clerk I 12,63 
01112 - General Clerk II 13,79 
01113 - General Clerk III 15,48 
01120 - Housing Referral Assistant 18.99 
01141 - Messenger Courier 13.03 
01191 - Order Clerk I 13.88 
01192 - Order Clerk II 15,14 
01261 “ Personnel Assistant (Employment) I 14.55 
01262 - Personnel Assistant (Employment) II 16,04 
01263 - Personnel Assistant (Employment) III 17.07 
01270 - Production Control Clerk 18.99 
01290 - Rental Clerk 13.90 
01300 - Scheduler, Maintenance 15,23 
01311 - Secretary I 15,23 
01312 - Secretary II 17,05 
01313 - Secretary III 18.99 
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01320 - Service Order Dispatcher 16,2< 

01410 - Supply Technician 22,11 

01420 - Survey Worker 15.3B 

01460 - Switchboard Operator/Receptionist 13,22 

01531 - Travel Clerk I 13,72 

01532 - Travel Clerk II 14,04 

01533 - Travel Clerk III 15,96 

01611 - Word Processor I 13.57 

01612 - Word Processor II 15,23 

01613 - Word Processor III 17,05 

05000 - Automotive Service Occupations 

05005 “ Automobile Body Repairer, Fiberglass 23.79 

05010 - Automotive Electrician 17,35 

05040 ^ Automotive Glass Installer 16,16 

05070 - Automotive Worker 16,54 

05110 - Mobile Equipment Servicer 14,57 

05130 - Motor Equipment Metal Mechanic IB,14 

05160 - Motor Equipment Metal Worker 16,54 

05190 - Motor Vehicle Mechanic 18.14 

05220 - Motor Vehicle Mechanic Helper 13,73 

05250 - Motor Vehicle Upholstery V^orker 15,72 

05280 - Motor Vehicle V?recker 16,54 

05310 - Painter, Automotive 18.65 

05340 ** Radiator Repair Specialist 16,54 

05370 Tire Repairer 14,23 

05400 - Transmission Repair Specialist 18,14 

07000 - Food Preparation And Service Occupations 

07010 - Baker 13.63 

07041 - Cook I 11.63 

07042 - Cook II 13,17 

07070 - Dishwasher 10,55 

07130 - Food Service Worker 10,70 

07210 - Meat Cutter 16.25 

07260 - Waiter/Waitress 10,76 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 16.82 

09040 - Furniture Handler 11.65 

09060 - Furniture Refinisher 16.03 

09090 - Furniture Refinisher Helper 13,12 

09110 - Furniture Repairer, Minor 14.99 

09130 - Upholsterer 15.93 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 11.71 

11060 " Elevator Operator 11.71 

11090 - Gardener 16,91 

11122 “ Housekeeping Aide 12,13 

11150 - Janitor 12,13 

11210 - Laborer, Grounds Maintenance 13.53 

11240 - Maid or Houseman 11,63 

11260 - Pruner 12,52 

11270 - Tractor Operator 15,00 

11330 - Trail Maintenance Worker 13,53 

11360 - Window Cleaner 13.26 

12000 - Health Occupations 

12010 - Ambulance Driver 22.36 

12011 - Breath Alcohol Technician 20,72 

12012 ^ Certified Occupational Therapist Assistant 28.45 

12015 - Certified Physical Therapist Assistant 27.50 

12020 - Dental Assistant 21.00 

12025 - Dental Hygienist 41,90 

12030 “ EKG Technician 34,03 
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12035 

- 

Electroneurodiagnostic Technologist 



o 

00 

12040 

- 

Emergency Medical Technician 



22.36 

12071 

- 

Licensed Practical Nurse I 



18.54 

12072 

- 

Licensed Practical Nurse II 



20.72 

12073 

- 

Licensed Practical Nurse III 



23.12 

12100 

- 

Medical Assistant 



16.71 

12130 

- 

Medical Laboratory Technician 



19.67 

12160 

- 

Medical Record Clerk 



15,29 

12190 

- 

Medical Record Technician 



17.10 

12195 

- 

Medical Transcriptionist 



18.76 

12210 

- 

Nuclear Medicine Technologist 



45.57 

12221 

- 

Nursing Assistant I 



10,69 

12222 

- 

Nursing Assistant II 



12.02 

12223 

- 

Nursing Assistant III 



13.12 

12224 

- 

Nursing Assistant IV 



14,73 

12235 


Optical Dispenser 



16,59 

12236 

- 

Optical Technician 



18,54 

12250 

- 

Pharmacy Technician 



IB, 62 

12280 

- 

Phlebotomist 



16,46 

12305 


Radiologic Technologist 



28.82 

12311 

- 

Registered Nurse I 



22,98 

12312 

- 

Registered Nurse II 



28.11 

12313 

- 

Registered Nurse II, Specialist 



28.IL 

12314 

- 

Registered Nurse III 



34.01 

12315 

- 

Registered Nurse III, Anesthetist 



34,01 

12316 

- 

Registered Nurse IV 



40.76 

12317 

- 

Scheduler (Drug and Alcohol Testing) 



25.69 

12320 

- 

Substance Abuse Treatment Counselor 



IB.44 

3000 - 

Information And Arts Occupations 




13011 

- 

Exhibits Specialist I 



19,45 

13012 

- 

Exhibits Specialist IT 



24.11 

13013 

- 

Exhibits Specialist III 



29,49 

13041 

- 

Illustrator I 



19.45 

13042 

- 

Illustrator II 



24.il 

13043 

- 

Illustrator III 



29.49 

13047 

- 

Librarian 



26,69 

13050 

- 

Library Aide/Clerk 



14.56 

13054 

- 

Library Information Technology Systems 



24,11 

Administrator 




13050 

- 

Library Technician 



17,40 

13061 

- 

Media Specialist I 



17,39 

13062 

- 

Media Specialist II 



19.45 

13063 

- 

Media Specialist III 



21,70 

13071 

- 

Photographer I 



16,33 

13072 

- 

Photographer II 



18.27 

13073 

- 

Photographer III 



22.63 

13074 

- 

Photographer IV 



27.04 

13075 

- 

Photographer V 



32.74 

13090 

- 

Technical Order Library Clerk 



15.49 

13110 

- 

Video Teleconference Technician 



17.46 

4000 - 

Information Technology Occupations 




14041 

- 

Computer Operator I 



15.B5 

14042 

- 

Computer Operator II 



17.17 

14043 

- 

Computer Operator III 



19.10 

14044 

- 

Computer Operator IV 



21.21 

1404 5 

- 

Computer Operator V 



23.56 

14071 

- 

Computer Programmer I 

(see 

i) 

19.56 

14072 

- 

Computer Programmer II 

(see 

1) 

24.77 

14073 

- 

Computer Programmer III 

(see 

1) 


14074 

- 

Computer Programmer IV 

(see 

1) 


14101 

- 

Computer Systems Analyst I 

(see 

1) 
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14102 “ Computer Systems Analyst II (see 1) 

14103 - Computer Systems Analyst III (see 1) 

14150 - Peripheral Equipment Operator 15.85 

14160 - Personal Computer Support Technician 25.15 

14170 “ System Support Specialist 28.53 

15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non-Rated) 28,36 

15020 - Aircrew Training Devices Instructor (Rated) 34,30 

15030 - Air Crew Training Devices Instructor (Pilot) 41,11 

15050 - Computer Based Training Specialist / Instructor 26.36 

15060 - Educational Technologist 34.16 

15070 - Flight Instructor (Pilot) 41.11 

15080 - Graphic Artist 22.64 

15085 - Maintenance Test Pilot, Fixed, Jet/Prop 41.11 

150B6 - Maintenance Test Pilot, Rotary Wing 41.11 

15088 - Non-Maintenance Test/Co-Pilot 41.11 

15090 - Technical Instructor 20.39 

15095 - Technical Instructor/Course Developer 25.17 

15110 - Test Proctor 16.61 

15120 - Tutor 16,61 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 11.68 

16030 - Counter Attendant 11,68 

16040 - Dry Cleaner 13.45 

16070 - Finisher, Flatwor)^, Machine 11.68 

16090 - Presser, Hand 11.68 

16110 - Presser, Machine, Drycleaning 11.68 

16130 - Presser, Machine, Shirts 11.68 

16160 - Presser, Machine, Wearing Apparel, Laundry 11.68 

16190 - Sewing Machine Operator 14.53 

16220 - Tailor 15,68 

16250 - V^asher, Machine 12.24 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 21.60 

19040 - Tool And Die Malcer 27.72 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 16,3'? 

21030 - Material Coordinator 18.46 

21040 - Material Expediter 18.46 

21050 - Material Handling Laborer 12.69 

21071 - Order Filler 12.42 

21080 - Production Line Worker (Food Processing) 16.37 

21110 - Shipping Packer 15.79 

21130 - Shipping/Receiving Clerk 15,79 

21140 - Store Worker I 13.25 

21150 - Stock Clerk 17,17 

21210 - Tools And Parts Attendant 16.37 

21410 - Warehouse Specialist 16.37 

23C00 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural VJelder 25.71 

23019 - Aircraft Logs and Records Technician 20.80 

23021 - Aircraft Mechanic I 24.45 

23022 Aircraft Mechanic II 25.71 

23023 - Aircraft Mechanic III 26.98 

23040 - Aircraft Mechanic Helper 18.07 

23050 - Aircraft, Painter 23.18 

23060 - Aircraft Servicer 20.80 

23070 - Aircraft Survival Flight Equipment Technician 23,18 

23080 - Aircraft V^orker 21,90 

23091 - Aircrew Life Support Equipment (ALSE) Mechanic 21.90 

I 
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23092 - Aircrew Life Support Equipment (ALSE) Mechanic 24,45 

II 

23110 - Appliance Mechanic 20.45 

23120 - Bicycle Repairer 13.83 

23125 - Cable Splicer 24,74 

23130 - Carpenter, Maintenance 22.27 

23140 - Carpet Layer 21.51 

23160 - Electrician, Maintenance 28.66 

23181 - Electronics Technician Maintenance I 23.66 

23182 - Electronics Technician Maintenance II 25.03 

23183 - Electronics Technician Maintenance III 26.41 

23260 - Fabric Worker 20.88 

23290 - Fire Alarm System Mechanic 23.52 

23310 “ Fire Extinguisher Repairer 19,56 

23311 - Fuel Distribution System Mechanic 22,34 

23312 - Fuel Distribution System Operator 17,67 

23370 - General Maintenance Worker 16.80 

23380 - Ground Support Equipment Mechanic 24.45 

23381 - Ground Support Equipment Servicer 20.80 

23382 - Ground Support Equipment Worker 21.90 

23391 - Gunsmith I 19.56 

23392 - Gunsmith II 22.16 

23393 - Gunsmith III 24,74 

23410 - Heating, Ventilation And Air-Conditioning 20.67 

Mechanic 

23411 “ Heating, Ventilation And Air Contidioning 21.73 

Mechanic {Research Facility) 

23430 - Heavy Equipment Mechanic 25.14 

23440 - Heavy Equipment Operator 23.27 

23460 - Instrument Mechanic 24.74 

23465 “ Laboratory/Shelter Mechanic 23,44 

23470 - Laborer 11.52 

23510 - Locksmith 23.44 

23530 - Machinery Maintenance Mechanic 25.78 

23550 - Machinist, Maintenance 21.90 

23580 - Maintenance Trades Helper 13,73 

23591 - Metrology Technician I 24.74 

23592 - Metrology Technician II 26,01 

23593 - Metrology Technician III 27,30 

23640 “ Millwright 24,74 

23710 - Office Appliance Repairer 21,89 

23760 - Painter, Maintenance 15,28 

23790 - Pipefitter, Maintenance 33,59 

23810 - Plumber, Maintenance 31,30 

23820 - Pneudraulic Systems Mechanic 24,74 

23850 - Rigger 24.74 

23870 - Scale Mechanic 22,16 

23890 - Sheet-Metal Worker, Maintenance 24.88 

23910 - Small Engine Mechanic 22,16 

23931 - Telecommunications Mechanic I 29.21 

23932 - Telecommunications Mechanic II 30.70 

23950 - Telephone Lineman 24.74 

23960 - V/elder, Combination, Maintenance 18,30 

23965 - Well Driller 24.00 

23970 - Woodcraft Worker 24,74 

23980 - Woodworker 19.56 

24000 - Personal Needs Occupations 

24550 - Case Manager 16.84 

24570 - Child Care Attendant 11.30 

24580 - Child Care Center Clerk 14.09 

24610 - Chore Aide 10,99 


hltps;//www.wdol.gov/wdol/scafiles/sld/t6'lS5(iJ2.lJO06^3 4659 9/11/2017 


Page 6 of 11 


24620 

- 

Family Readiness And Support Services 



16,84 

Coordiric 

itor 





24630 

- 

Homemaker 




17,24 

25000 - 

Plant And System Operations Occupations 




25010 

- 

Boiler Tender 




24,74 

25040 

- 

Sewage Plant Operator 




26,34 

25070 

- 

Stationary Engineer 




24,74 

25190 

- 

Ventilation Equipment Tender 




18,29 

25210 

- 

Water Treatment Plant Operator 




28,34 

27000 - 

Protective Service Occupations 





27004 

- 

Alarm Monitor 




24,92 

27007 

- 

Baggage Inspector 




12.75 

27008 


Corrections Officer 




26.22 

27010 

- 

Court Security Officer 




26.22 

27030 

- 

Detection Dog Handler 




15,B6 

27040 

- 

Detention Officer 




26,22 

27070 

- 

Firefighter 




24.73 

27101 

- 

Guard I 




12,75 

27102 

- 

Guard II 




15,06 

27131 

- 

Police Officer I 




29.83 

27132 

- 

Police Officer II 




33,15 

2BOOO - 

Recreation Occupations 





20041 

- 

Carnival Equipment Operator 




14.96 

20042 

- 

Carnival Equipment Repairer 




16.00 

2B043 

- 

Carnival Worker 




11.8i 

28210 

- 

Gate Attendant/Gate Tender 




14.18 

20310 

- 

Lifeguard 




11.90 

28350 


Park Attendant (Aide) 




15.86 

28510 

- 

Recreation Aide/Health Facility 

Attendant 



12.21 

28515 

- 

Recreation Specialist 




19.64 

28630 

- 

Sports Official 




12.63 

28690 

- 

Swimming Pool Operator 




18.73 

29000 - 

Stevedoring/Longshoremen Occupational Services 




29010 

- 

Blocker And Bracer 




22.16 

29020 

- 

Hatch Tender 




22.16 

29030 

- 

Line Handler 




22.16 

29041 


Stevedore I 




20.8B 

29042 

- 

Stevedore II 




23.44 

30000 - 

Technical Occupations 





30010 

- 

Air Traffic Control Specialist, 

Center (HFO) 

(see 

2) 

37,52 

30011 


Air Traffic Control Specialist, 

Station (HFO) 

(see 

2) 

25,87 

30012 

- 

Air Traffic Control Specialist, 

Terminal (HFO) 

(see 

2) 

28,49 

30021 

- 

Archeological Technician I 




16.29 

30022 

- 

Archeological Technician II 




18.22 

30023 

- 

Archeological Technician III 




22,57 

30030 

- 

Cartographic Technician 




22.57 

30040 

- 

Civil Engineering Technician 




28.56 

30051 

- 

Cryogenic Technician I 




21.24 

30052 

- 

Cryogenic Technician II 




23.46 

30061 

- 

Drafter/CAD Operator I 




16.29 

30062 

- 

Drafter/CAD Operator II 




18.22 

30063 

- 

Drafter/CAD Operator III 




20.32 

30064 

- 

Drafter/CAD Operator IV 




25.00 

30081 

- 

Engineering Technician I 




15.92 

30082 

- 

Engineering Technician II 




17.87 

30083 

- 

Engineering Technician III 




19.99 

300B4 

- 

Engineering Technician IV 




24.76 

30085 

- 

Engineering Technician V 




30.29 

30086 

- 

Engineering Technician VI 




36.65 

30090 

- 

Environmental Technician 




22.57 

30095 

- 

Evidence Control Specialist 




19.18 
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30210 

- 

Laboratory Technician 


20,32 

30221 

- 

Latent Fingerprint Technician I 


21.24 

30222 

- 

Latent Fingerprint Technician II 


23,46 

302^0 

- 

Mathematical Technician 


22.57 

30361 

- 

Paralegal/Legal Assistant I 


19.17 

30362 

- 

Paralegal/Legal Assistant II 


23.75 

30363 

- 

Paralegal/Legai Assistant III 


29.05 

30364 

- 

Paralegal/Legal Assistant IV 


35.16 

30375 

- 

Petroleum Supply Specialist 


23.46 

30390 

- 

Photo-Optics Technician 


22.57 

30395 

- 

Radiation Control Technician 


23.46 

30461 

- 

Technical VJriter I 


18.44 

30462 

- 

Technical Writer II 


22.56 

30463 

- 

Technical Writer III 


27.29 

30491 

- 

Unexploded Ordnance (UXO) Technician 

1 

23,85 

30492 

- 

Unexploded Ordnance (UXO) Technician 

II 

28,85 

30493 

- 

Unexploded Ordnance (UXO) Technician 

III 

34,59 

30494 

- 

Unexploded (UXO) Safety Escort 


23,85 

30495 

- 

Unexploded (UXO) Sweep Personnel 


23,85 

30501 

- 

Weather Forecaster I 


25.OC 

30502 

- 

Weather Forecaster II 


30,41 

30620 

- 

Weather Observer, Combined Upper Air 

Or (see 2) 

20,32 

Surface 

Programs 



30621 

- 

Weather Observer, Senior 

(see 2) 

22.57 

31000 - 

Transportation/Mobile Equipment Operation Occupations 


31010 

- 

Airplane Pilot 


28.95 

31020 

- 

Bus Aide 


14,53 

31030 

- 

Bus Driver 


19.30 

31043 

- 

Driver Courier 


13.61 

31260 

- 

Parking and Lot Attendant 


12,27 

31290 

- 

Shuttle Bus Driver 


14.56 

31310 

- 

Taxi Driver 


12.67 

31361 

- 

Truckdriver, Light 


14,56 

31362 

- 

Truckdriver, Medium 


16,83 

31363 

- 

Truckdriver, Heavy 


20,25 

31364 

- 

Truckdriver, Tractor-^Trailer 


20,25 

99000 - 

Miscellaneous Occupations 



99020 

- 

Cabin Safety Specialist 


14.07 

99030 

- 

Cashier 


11.01 

99050 

- 

Desk Clerk 


11.48 

99095 


Embalmer 


23.95 

99130 

- 

Flight Follower 


23.95 

99251 

- 

Laboratory Animal Caretaker I 


12.99 

99252 

- 

Laboratory Animal Caretaker II 


13.99 

99260 

- 

Marketing Analyst 


25.72 

99310 

- 

Mortician 


23,85 

99410 

- 

Pest Controller 


21,10 

99510 

- 

Photofinishing VJorker 


12,53 

99710 

- 

Recycling Laborer 


17.32 

99711 

- 

Recycling Specialist 


20.15 

99730 

- 

Refuse Collector 


15.91 

99810 

- 

Sales Clerk 


13.05 

99820 

- 

School Crossing Guard 


12.41 

99830 

- 

Survey Party Chief 


23,75 

99831 

- 

Surveying Aide 


14,92 

99832 

- 

Surveying Technician 


20,31 

99840 

- 

Vending Machine Attendant 


18,48 

9994 1 

- 

Vending Machine Repairer 


22.39 

99942 

- 

Vending Machine Repairer Helper 


18.48 
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal 
Contractors, applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1, 

2017. If this contract is covered by the EO, the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including preventive care; to 
assist a family member (or person who is like family to the employee) who is ill, 
injured, cr has other health-related needs, including preventive care; or for 
reasons resulting from, or to assist a family member (or person who is like family 
to the employee) who is the victim of, domestic violence, sexual assault, or 
stalking. Additional information on contractor requirements and worker protections 
under the EO is available at www.dol.gov/whd/govcontracts, 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension 
plans, civic and personal leave, severance pay, and savings and thrift plans. 
Minimum employer contributions costing an average of S4.41 per hour computed on the 
basis of all hours worked by service employees employed on the contract. 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of , 
13 per hour computed on the basis of all hours worked by service employees employed 
on the covered contracts, 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg, 29 CFR 4,173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther 
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day, 

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R, 541, 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 
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Additionallyr because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and vrhose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

[A) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R, 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY; If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10^ of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25i of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work), 


** HAZARDOUS PAY DIFFERENTIAL 

An 8 percent differential is applicable to employees employed in a position that 
represents a high degree of hazard when working with or in close proximity to 
ordnance, explosives, and incendiary materials. This includes work such as 
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives, 
and pyrotechnic compositions such as lead azide, black powder and photoflash powder. 

All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive 
ordnance, explosives and incendiary materials. All operations involving re-grading 
and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordnance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; 
minimal damage to immediate or adjacent work area or equipment being used. Ail 
operations involving, unloading, storage, and hauling of ordnance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordnance, explosives, and incendiary material differential pay. 

UNIFORM ALLOWANCE 

If employees are required to wear uniforms in the performance cf this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance wit.n the 
following standards as compliance: 

The contractor cr subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
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cost of the uniforms. In addition, where uniform cleaning and maintenance is made 

the responsibility of the employee, all contractors and subcontractors subject to 

this wage determination shall (in tl^e absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of 53.35 per week (or $.67 cents per day), However, in 

those instances where the uniforms furnished are made of "wash and vrear" 

materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 


The duties of employees under job titles listed are those described in the 
’’Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated, 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard 
Form 1444 (SF-1444) 

Conformance Process: 


The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i,e., the work to 
be performed is not performed by any class!fication listed in the wage 
determination) , be classified by the contractor so as to provide a reasonable 
relationship (i,e,, appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination (See 29 CFR 
4.6{b) (2) (i) ) . Such conforming procedures shall be initiated by the contractor 
prior to the performance of contract work by such unlisted class (es) of employees 
(See 29 CFR 4.6 (b) (2) (ii) ) . The Wage and Hour Division shall make a final 
determination of conformed classification, wage rate, and/or fringe benefits which 
shall be paid to all employees performing in the classification from the first day 
of work on which contract work is performed by them in the classification. Failure 
CO pay such unlisted employees the compensation agreed upon by the interested 
parties and/or fully determined by the Wage and Hour Division retroactive to che 
date such class of employees commenced contract work shall be a violation of the Act 
and this contract, [See 29 CFR 4,6(b) (2) (v)) . V?hen multiple wage determinations are 
included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class(es) is to be conformed. 


The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed race{s), 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job descript ion(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 


3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the U,S. 
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b) (2) (ii) ) , 
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
Che request. 

5} The contracting officer transmits the V?age and Hour Division's decision to the 
contractor, 

6) Each affected employee shall be furnished by the contractor V'/ith a written copy 
of such determination or it shall be posted as a part of the wage determination (See 
29 CFR 4.6(b) (2) (iii)) . 

Information required by the Regulations must be submitted on SE-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" should be used to compare job definitions to ensure that duties 
requested are not performed by a classification already listed in the wage 
determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination (See 29 CFR 4,152(c)(l)). 
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CONTRACT ID CODE 


PAGE OF PAGES 

1 1 2 


2 AMENDMENT/MOOIFICATION NO. 

P00009 


3 EFFECTIVE DATE 

See Slock 16C 


4, REQUISmONfl>URCMASE REQ NO 


5 PROJECT NO {if 9ppiicabt9} 


6 ISSUED BV 


ICE/DM/DC-LAGUNA 


7 ADMINISTERED BY (tf other man item S) 


CODE ICE/DM/DC-LAGUNA 


ICE/Detent Mngt/Deteat Contract-LAG 
Immigration and Customs Enforcement 
Office of Acquisition Manage ment 
24000 Avila Road, Room| 
AttniHHHHI (949) 

Laguna Niguel CA 92677 


ICE/Detent Mngt/Detent Contract-LAG 
Immigration and Customs Enforcement 
Office of Acquisition Manage ment 
24000 AvilaRo^, Room 
Attn: i||[|||[|||||||||^^ 9^9-360^ 

Laguna Niguel CA 92677 


Manage ment 


6 NAME AND ADDRESS OF CONTRACTOR (Uo., Omjl, Oovrfy, stant ana XlPCoao) 

GEO GROUP INC THE 

621 NW 53RD ST STE 700 

BOCA RATON FL 334878242 


(X) 


6127064650000 


FACILITY CODE 


DA AMENDMENT OF SOLICITATION NO 


98 DATED iSEE fTEM 11) 


1QA MODIFICATION OF CONTRACT/ORDER NO 

HSCEDM-15-D-00015 


^00 DATED 13} 

09/24/2015 


11, THIS ITEMONLYAPPUE5 TO AMENDMENTS OF S0UC1TAT1ONS 


Z^TTie above rumbeied soljcil 2 (ion is ameiuted as set lorth in Hem 14. The Kouf and dale specified lor receipt of OtTars ^is extended 

Offers must 3Ckno«MdQe receipt of Viis amefidmeot pnor (o t^e ficur and dale specified in tria solicxiaticrt or as amended , by one of Vie followirq melTiods: (e) By comptelmg 

Items B and 1 5. and reluming _ copias of l^o amendment: (b) By a<dmovvtedging receipt of this omendment on each copy of Ihe offer submitted, or |c) By 

separate letlef or telegram wtuch indudes a rafenenoe to Vie solidlelJon end amendmant numbers. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT 
THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER tf Py 
viiuie of Vis amendment you desire lo change an otter already submitted, such change may be made by lelegram or latier, provided each telegram or letter makes 
reference to tha sdiotaLon and Vis amendmenJ, and is received pnor lo Ihe openir^ hour and dale speofi^ 


12 ACCOUNTING AND APPROPRIATION DATA fff/W7W/Bd^ 

See Schedule 


13. THIS ITEM ONLY APPUES TO MODIFICATION OF CONTRACTS«3RDERS. IT MODIFIES THE CONTRACTfOROER NO. AS DESCRIBED IN ITEM 14. 


CHECK ONE 

A THIS CHANGE ORDER IS ISSUED PURSUANT TO (Speafy authonty) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT 

ORDER NO. IN ITtM 10A 



B THE ABOVE NUMBERED CONTRACT/OROER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such ei changes in pe/mo office. 
appropnatw} date, etc.) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43 103(b) 


C THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF 

X 

D. OTHER (Specify typo oimo^iGation puiho/ity} 

FAR 1.602-2 (d) - COR DESIGNATION 


E. IMPORTANT: Contrasof [^isnot □ is required to sign Vis documeni and return _ copies to the issumj olTioe 


14 DESCRJPTtON OF AMENDMENT/MODIFJCATION (Oiganzed b/ UCFsectton headings. inctucPr^ so&crfaAoriitonfracf subfid tnatter where teaabie ) 

DUNS Numlser: 612706465 



Finance POC: 


^b)(6)i( :7‘: 


[206] e-mail address! 


Continued ... 

Except as provided hsnun, alt teims and oonditior^s of Vo document refereooad m Hem 9 A or 10A. as heretotare (^\anged. remoLns unchanged and m fuU force and afecd 


15A NAME AND Tm.E OF SIGNER fType or print) 


NAME AND TITLE OF CONTRACTING OFFICER (Typoofpnni) 


ISB CONTRACTOR/OFFEROR 


fStfpyMnru trf person auriwiiiie h> tigni 



t6C DATE SIGNED 


NSN 754081 152-8070 
Prevtous edition unusable 


STANDARD FORM 30 [REV 10-B3} 
Pmsoibedby GSA 
FAR (48 CFR) 53 243 
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CONTINUATION SHEET 


REFERENCE NO OF DOCUMENT BEING CONTINUED 

HSCEDM-15-D-00015/P00009 


^AGE 

2 



NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO 


SUPPLIES/SERVICES 


QUANTITY 


UNIT 


UNFT PRICE 


AMOUNT 


lA) 

(B) 



(b:(e>;(b){7)(C) 


This modification is to assign 


as 


Alternate Contracting Officer Representative 
(ACOR) to this contract. See attachment 1. 


iC) 


(D) 


(E) 


iT) 


Exempt Action: Y 

Period of Performance: 09/28/2016 to 09/27/2025 


N8N 7Ma4MS2-8087 


CWn^lONAl FO«M t4-Mj 
Sponiond t>v QBA 
FARNIC«=m 110 
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Office of Acquisition Management 
U.S. Department of Homeland Security 
8011 Street, NW 
Washington, DC 20536 



U.S. Immigration 
and Customs 
Enforcement 


January 30, 201 7 

Alternate Contracting Officers Representative (ACOR) Appointment Letter 


Subject: Appointment as a Alternate Contracting Officer's Representative (ACOR) 

FroinJ|fll|||M Officer 

Alternate Conctracting Officer Representative 


You are hereby appointed as the Alternate Contracting Olllcer's Representative (ACOR) under 
Contract No. HSCEDM-J5-D-OOOI5 with the GEO Group, Inc for Detention Management at the 
Northwest Detention Center in Tacoma, WA. As the ACOR, your primaiy' duty is to monitor The 
GEO Group, Inc. performance to ensure that all of the technical requirements under the 
contract are met by the delivery date or within the period of performance, and at the price or 


within the estimated cost stipulated in the contract, iiie duticAfiiii 


itK 


delegable; therefore, yoii 
Administrator/Specialist 


(bK6).{b)(7)(C) 


jse the Contracting Officci 


M6).(b)(7)(C) 


Jn this letter are not 
or the Contract 


limmediatcly when you are unable to perlorm these duties. 


COR Responsibilities and Unties 

Your duties as applicable to the contract arc as follow's; 


I. Performing snrveillance/inspection and acceptance. 

A) Perfonn on-site sur\'eillance in accordance with the sur\'eillance plan. Document 
surveillance activities and provide a copy of documentation to the CO. Review' 
technical proficiency and compliance against the technical provisions of tlie contract, 
and verify the performance of work by the contractor. 

U) Perfonn surveillance of the perfomiance under the contract and conduct inspections 
ncccssaty' to assure perfomiance and compliance w'ith the tenns and conditions of the 
contract. 

C) Assure prompt review of draft reports and approval of final reports to the contractor 
to assist with meeting the specified completion date of the contract, and assure 
prompt inspection and acceptance, or rejection of deliverable. 

D) Notify the Contractor of deficiencies observed during surveillance. Record and report to 
the CO all incidents of faulty or nonconforming work, delays, or problems w'hich may 
disrupt or hinder future perfomiance. 

!•) Immediately bring to the Contractor’s attention, any potentially hazardous conditions. 
The Contractor is always required to comply w'ith Federal Occupational Safety and 
Health Administration (OSHA) guidelines, applicable labor and environmental law's, 
as w'ell as any state or local requirements for w'orkplace safety, whether in Federal 
facility or other location. In addition, ensure that the Contractor adheres to any 
specific clauses and/or the safety plan in the business agreement. 
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II. Monitoring activities, cost, providing input to contractor performance evaluations and 
notifleations to the CO. 

A) For T&M and labor-hour contracts, the COR duties for monitoring contract 
performance should include at a minimum verifying; (OPTIONAL, See HSAM- 
2013-08, Appendix S) 

1) If the work performed is consistent and conforms with the Statement of 

Work (SOW), Statement of Objectives (SOO), or Performance Work Statement 
(PWS); 

2) The appropriateness of the categories of labor used; 

3) The reasonableness of the number of hours worked, including any approved 
overtime, 

4) The reasonableness of materials used, and 

5) The hours worked against the hours billed for the invoice period. 

B) For contracts awarded after August 2011, with a dollar value over $500,000.00 for 
supplies and $1,000,000 for services, enter the contractor performance evaluation 
information into the Contactor Performance Assessment Reporting System (CPARS). 

C) COR shall Notify the CO on the following; 

1) Any requests for changes from a contractor. 

2) Potential labor disputes or workforce problems. 

3) Lack of performance which may jeopardize the cost or required schedule. 

4) Monitoring financial management controls with respect to the allocation of 
appropriated dollars under the designated contract. 

5) Possible changes in Contractor management and/or key personnel, 

6) Disagreements with the Contractor regarding performance of statement of 
work/objectives (SOW/SOO) requirements or other potential disputes with the 
Contractor about technical or other business matters. 

7) Any possible Contractor deficiencies or questionable practices so that corrections 
can be made before the problems become significant. 

8) Procurement fraud, waste, abuse, bribery, conflict of interest, or other improper 
conduct to the CO and agency office, such as the OIG. 

9) All problems, potential disagreements or controversy, both oral and in writing, 
regarding the status of the contract and performance of its requirements. 

III. Making recommendations for invoices and payments. 

A) Report any discrepancies in payment vouchers to the contracting officer. Provide 
documentation to support the representation. 

B) Evaluate progress payment requests based on costs incurred and actual work 
accomplished. 

C) Certify invoices in FileOnQ - WebView; Web View training, please visit OFM 
website at httD;//ofrnonline.ice.dhs.uov/brc/Pages/direct invoice.asnx . 

D) Review contractor invoices for accuracy of work completed in accordance with 
contract requirements and certify acceptance or rejection. 

E) Review the Contractor’s invoices/vouchers for reasonableness and applicability to the 
contract juid recommend to the contracting officer approval, conditional approval, or 
disapproval for payment. The review must be completed within five days after receipt 
of the invoice or voucher. If you cannot meet the required review time, advise the 
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contracting officer or contract specialist so that action can be taken to ensure 
Government compliance with the Prompt Payment Act, thereby avoiding the payment 
of interest penalties to the Contractor. 

F) Review the contractors invoices/voucheis to ensure that they accurately reflect the work 
completed in accordance with the requirements of the contract, and certify acceptance 
of the delivered items. Submit certified invoices/vouchers to the Dallas Finance Center 
and copies to the Contracting Officer in a timely manner. 

IV. Managing Government Furnished Property. 

YES NO 

Government Furnished Property (GFP) _ X 

Government Furnished Equipment (GFE) _ X 

A) You are not authorized to provide any Government-owned (or leased) equipment or 
supplies or use of Government space to the Contractor, other than those specifically 
identified in the contract and authorized by the contracting officer. 

B) If applicable, ensure Government Furnished Property and/or Equipment is made available 
in a timely manner. 

C) Request the contracting officer authorize Government furnished property/equipment 
and, when requested by the contracting officer, provide disposition advice on 
Government-furnished property/equipment or contractor-acquired property. 

D) Alert the CO to any potential or existing Government asset issues. 

V. Managing Contractor Employee Exit Checklist when contractors leave a contract, 

move to a new contract, or is/are terminated. 

COR serves as a federal sponsor for the contractor, by assisting with the agency Security 
process, to include handling, as appropriate, the Contractor Suitability worksheet for 
contractor requiring a DHS PIVeard, notification of results of the contractor access 
submissions, ensuring the return of the DHS PIV card, and communication of 
contractor and employee’s changes in status. 

VI. Training: 

As a COR, you shall adhere to DHS Annual Skills Currency to maintain COR 
certification and any other special instructions for obtaining training, to include ethics or 
other relevant training. 

Non-Delcgable Functions and Exclusions 
As COR you shall not: 

A) Make or give the appearance of being able to make commitments, modifications, or 
other actions which would commit the Government to a change in price, performance, 
quality, quantity or delivery. 

B) Provide guidance to the contractor, cither orally or in writing, which might be 
interpreted as a change in the scope or terms of the contract. 

C) Change or modify any of the terms and conditions, or statement of work of a contract, 
business agreements, or transaction. 

D) Approve items of cost not specifically authorized or increase dollar limits for the contract 
or business agreement. 
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E) 

F) 

G) 

H) 

I) 

J) 

K) 

L) 

M) 

N) 

O) 

P) 

Q) 


Take any action with respect to termination, except to notify the contracting officer that 
action may be necessary and to assist with the process as requested. 

Engage in conduct prejudicial to the Government. 

Sign contracts or contract modifications. 

Direct a contractor (oral or written) to begin work prior to contract award date or 
notice to proceed, or to stop work. 

Participate in negotiations with a contractor outside the presence of a contracting 
officer. 

Render a decision on any dispute or question of fact under the Disputes clause of the 
contract, 

Interfere with the contractor’s management by supervising contractor employees or 
otherwise directing their work efforts. 

May not in any way direct the contractor or its subcontractors to operate in conflict with the 
contract terms and conditions. 

Make any agreement with the Contractor relating to the expenditure of Government 
funds. 

Make unauthorized commitments; COR may be personally liable for the ratification 
of unauthorized commitments. 

Specifying how the Contractor will accomplish performance. 

Imposing or placing a demand upon the Contractor to perform any task or permitting 
any substitution not specifically provided for in the contract and/or the business 
agreement. 

Delegating your authority. 


FAR and DHS Authorities/Directives, Government Ethics and Training: 

Adherence to applicable requirements for ethics (annual training), procurement integrity, no 
conflict of interest, and proper standards of conduct, including the identification of regulations 
(e.g., FAR Part 3, Improper Business Practices and Personal Conficts of Interests), statutes, or 
agency directives governing these topics (e.g., 5 CFR Part 2635 

Standards of Conduct and Management Directive 0480.1, Ethics/Standards of Conduct (or any 
successor directive)). 

Complete and file with the ICE Ethics Office an OGE-450 (Confidential Financial 
Disclosure Report) within 30 days following COR appointment and annually thereafter 
until the termination of the COR appointment. Forward your completed OGE-450 to: 

ICE Ethics Office (OPLA), Potomac Center North (PCN) 500, 12'^ Street, SW, 

Washington, DC 20024. In addition, you are required to complete annual ethics training as 
stipulated by the ICE Ethics Official. 


In order to obtain access into the Contractor Performance Assessment Reporting System (CPARS) 
you are required by ICE/OAQ to take the following courses that are available through the CPARS 
website:! 


CPARS Overview (2 hours). View Schedule - This training will give the student an overview of 
the policies and regulations governing CPARS, the CPARS Workflow, and CPARS Application 
functionality. Taking the CPARS Overview is a prerequisite to Quality and Narrative Writing and 
Focal Point Functions. 


Quality and Narrative Writing (1.25 hours). View Schedule - This training will give the student an 
understanding of the need for quality and accuracy in narrative writing, examples of narratives and 
resources to aid in creating quality Past Performance Evaluations, and examples of strategies for 
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making the CPARS-FAPIIS process more effective. Taking the CPARS Overview is a prerequisite 
to taking this class. 

There is also a DHS requirement to take: FAC044 - Contractor Performance Assessment Report 
System which is available through FAITAS. 

Federal Acquisition Certification Requirements. 

Based on the technical and administrative characteristics of this contract, I have determined that the 
COR must possess a Federal Acquisition Certification (FAC) for CORs Level II. Your appointment as 
COR is based on the training, experience, certification, and other qualifications cited in your 
nomination letter. It is your responsibility to maintain your certification and/or qualifications for COR 
on this contract, including completing continuous learning points. If you fail to maintain your FAC 
COR certification at this level, DHS is prohibited by law from paying you for performing COR 
functions. 

OAQ/ACM - POC 732^^| Contracting Officer's 

Representative (COR) Certifications for the performance of critical contract management 
functions. 

As COR you shall be aware of the following: 

Federal Acquisition Regulation 52.232^18, Availability of Funds / Subject to the Availability of 
Funds) Clause : “SAF” means Subject to Availability of Funds. Funds are not presently available 
for this contract. The Government's obligation under this contract is contingent upon the 
availability of appropriated fimds from which payment for contract purposes can be made. No 
legal liability on the part of the Government for any payment may arise until funds are made 
available to the Contracting Officer for this contract and until the Contractor receives written 
notice of such availability from the Contracting Officer. 

“...No legal liability on the part of the Government for any payment may arise until funds are 
made available to the Contracting Officer for this contract and until the Contractor receives written 
notice of such availability from the Contracting Officer.” 

UDO (UNOBLIGATED) CLINS/LINES OF ACCOUNTING 

If a Program Office confirms that a particular contract-based obligation or obligation line should 
be closed, Burlington Financial Reporting and Compliance stafTmust: 

• Send a request to the Program Office POC to complete a zero-dollar requisition (G-514) 

• Submit the requisition to OAQ for processing. 

• FinOps- Dallas will perform the de-obligation of funds in FFMS once all de-obligation 
documentation has been receivedfrom OAQ. 

Contract file’s content and maintenance: 

COR shall maintain a contract-working file to include a copy of the contract and ail modifications, 
correspondence, invoices/vouchers, financial tracking, reviews and past performance information. 
All COR files will be turned in to the CO upon completion of the contract. The COR Contract 
Checklist shall contain the following: 

A) Do I have a signed copy of this contract and/or most recent modification for the 
contract? 

• Review the terms and conditions of the contract 
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• Identify the type of contract (fixed price, time and materials, labor per hour, etc.) 

• Ensure that all modifications are stored with the base contract 

B) Have the goods and/or services been received? 

• Perform receiving and acceptance (or rejection) in FFMS within seven days of receipt 
of goods and/or services 

• Identify any goods received and/or services provided, and/or any goods/services 
invoiced that were NOT in the contract 

• If goods and/or services are rejected, document the rejection: 

o Notify the vendor and Contracting Officer 
o Note the rejection in WebView 

C) Is there a date stamp on the invoice received? 

• Ensure that the invoice has been date stamped by the Finance Center 

D) Does the invoice contain all necessary information? 

• Ensure the invoice contains proper information, such as: 

o Invoice number 
o Invoice date 
o Contract number/task order 
o Amount 
o Vendor name 
o Period of performance 

• Determine whether the invoice information matches the contract information 

o If there are any invoice discrepancies, identify the reasons 
o If valid reasons for the discrepancies exist (e.g., “doing business as” name 
changes), work with the CO to ensure a modification is in place and notate 
WebView for future reference 

E) Are the charges in accordance with the contract? 

• Compare invoice details against the summary 

• Reconcile invoice charges against the contract 

• Work with the vendor to review any charges that are unclear 

• Reject the invoice if the charges are not in accordance with the contract: 

o Notify the vendor and Contracting Officer of the rejection 
o Note the rejection in WebView 

F) Have I reviewed my burn rate report? 

• The COR should maintain a bum rate report for all contracts 

• Review the invoice to ensure it is not a duplicate 

o If it is a duplicate invoice, ensure that there was only one receiving ticket 
entered into FFMS (financial management system) and reject the invoice 
o many duplicate payments can be prevented by a COR performing a thorough 
review of the invoice against the contract terms and conditions 

NOTE: The responsibilities and exclusions set forth in this document are not intended to be 
all encompassing. As a COR, you are required to consult with the contracting officer when there 
are questions on your authority. You are NOT authorized to re-delegate your authority. 
Violation or misuse of your authority could result in abuse 

of DHS policy and resources at a minimum or monetary loss to the COR or firm involved, 
disciplinary actions, and other measures, depending on the extent of the offense. 
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If you have any questions or problems, please contact the Contract Speclalis 
36( 



1949. 


Appointment Eflisetive and Termlnatton Dates: 

Your appointment as the COR under the above numbered contract is effective the date this letter 
is sign^ by fiom the appotndng Contracting OfiBcer, the Contracting Officer's successor, or a higher 

Date 



Acknowledgement Receipt and Acceptance of Appointment: 

Please acknowledge receipt and acceptance of this appointment by signing and returning the 
attached acknowledgement section to the Contracting Officer or contract specialist. 

i underetand and accept my assignment as the COR under Contract No. HSCEDM-IS-D4}00IS as 
outlined In your letter to me dated January 30, 2017. 




Name of COR 




AHaehuunlt: 

OQE 4S0, Confideniiol Financial Disclosure Repoti (Ifapplicable) 

Copy to: 

Payment Oniee 
Contractor 

Other Ontces (as appropriate] 
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AMENDMEffTOF SOUCITATIOWMODIFICATION OF CONTRACT 


CONTRACTU)CODE 


PAGE OF PAGES 

1 I 


2. AMENDMENT/MODIFICATION NO, 

PDOOOl 


3 EFFECTIVE DATE 

See Block 16C 


A. REQUISmON/PUnCHASE REQ NO. 


S. PROJECT NO. {If^ppficabh} 


6 LSSUEO QT 


CODE 


ICE/DM/DC-LAGUNA 


7. ADMINISTERED BY (IfcUwttnin Item Sf 


CODE ICE/DM/OC-LAGUNA 


ICE/Detent Mngt/Detent Contract-LAG 
Immigration and Customs Enforcement 
Office of Acquisition Management 
24000 Avila Roa dr Room 
Attn:BIHHi (949) 360| 

Laguna Niguel CA 92677 


ICE/Detent Mngt/Detent Contract-LAG 
Immigration and Customs Enforcement 
Office of Acquisition Management 
24000 Avila Road, Room I 
Attn:|||||QgQH 949-360-:] 

Laguna Niguel CA 92677 



0 NAME AND ADDRESS OF CONTRACTOR . wiwi, comfy. arti<Z?PC«ff^ 

GEO GROUP INC THE 

621 NW 53RD ST STE 700 

BOCA RATON EL 334878242 




CODE 6127064650000 


FAC 1 UTY CODE 


,9A, AMENDMENT Of SOLICITATION NO. 


go. DATED {SEE fTEM 1 1) 


tOA. MODIFICATION OF CONTRACT/ORDER NO 

KSCEDM-15-D-00015 


KO. DATED (SEE 

09/24/2015 


'nilSiTEfti ONLV APPUES TO AUENDUENtS 01^ ftOUClTATIONS 


) The atiovQ numbered Bolicitalionia arm]ndodBS set fonh in Clcrn 14. The hour and dale spedfiad ter roco^ o( OlTers nisoxlendod □ a nol extended. 

Orler^ nunt ocAnmirtedgo rooopl of Vvt emen^moni pnor lotho hour sn<j d«o specified mtho sof«iUit«o or os amendad , by orto d tno foltewing methods: (a) By oomptetteQ 

Itemi 0 and \S. and return^ _ ooptes of the amendments By Bduiotf^edgong receipt of Ihis amemfrnent on oedt oepy of the offer submitted- or (c) By 

separate leder or lotegram which includes a raferent» to the solicitaiten and amendment rurtbera. FAU^URE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT 
THE PLACE DESIGNATED FOR TNE RECEIPTQF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER Uby 
viriue Of IhiS amen^oni you desire to chvtge an offer akeody submitted, such chanQe may bo made by teteomm or tetter, provided oach lologram or tetter makes 
reiferenoo to the sofatotion and Utis amendmartL and is reoeivod prior |q the openjig hour end date saoctfiod _ 

12. ACCOUNTING AND APPROPRIATION DATAr/frugu^ 

See Schedule 


19. THIS ITEM ONLY APPUES TO MODlFECf^TION OF CONTRACTSfORDERS. IT MODIFIES THE CDNTRACTfORDER NO. AS DESCRIBED IN ITEM 11. 


CHECK ONE 

A THIS CHANGE ORDER IS ISSUED PURSUANT TO (Speofy THE CHANCES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT 

ORDER NO. IN ITEM lOA 



B THE ABOVE NUMBERED C0NTRACT70RQER IS MODIFIED TO REFLECT THE AQMINISTTTATIVE CHANGES as Changes in paying 

appropnatondate. ate j SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 13 103(b). 


C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF: 

X 

D. OTHER (Speofy type of mocMcatten and au/hon/yj 

Unilateral Modification / FAR 43.103(b) 


E.IMPORTAKT; Cradraaor *jisnal, \ ' is rrcuifod to sinn this document and return _ _ _ _ _ copies lo the is sung office. 


14 DESCRiPnON OF AMENDMENTlMODlFICATtON (Orgemrod Oy IfCF secton Acadinss, inefw^ng sotofatontenbacf svb/cct muttQf ivftero teobbte.) 

DUNS Number: 612706465 



e-mail address, 
email address 
e-mail address 



The purpose of this modification is to incorporate Department of Labor for Lewis County, 
WA, Pierce County, WA, and Thurston County, WA - Wage Determination No.: 2005-2567, 
Revision No.: 20, and Date of Revision; 07/08/2015 effective on 09/24/2015, 

Continued ... 

Enoopt as provTdad heroin, oUlo rms and conditionscflhedocumont rotor onood in Item 9 A or lOA^ashcrotoforochsngod, romaim unchnngod and infuaforcoondoffoct. 


15A NAME AND TITLE OF SIGNER f Typo or pan/J 


16A. NAME AND TfUE OF CONTRACTING OFFICER (Typo orptiiU) 


tSe. CONTRACTOR/OFFEROR 


offitnon agy 


NSN 7540 ^ 1 -I 52 .e 070 
Provious edition Lmusabte 



16C. DATE SIGNED 


IDARD FORM 30(REV. 104)3] 
Proscribod by GSA 
FAR(40CFR) W.243 
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CONTINUATION SHEET 


REFERENCE NO OF DOCUMENT BEING CONTINUED 

HSCEDM"15-D’00015/P00001 


NAME OF OFFEROR OR CONTRACTOR 
Gt:0 GROUP INC THE 



ITEM NO 

(A) 

SLPPUESiSERVICES 

(BJ 

QUANTITY 

fC) 

UNIT 

ID) 

UNIT PRICE 

(E) 

AMOUNT 

[El 


Exempt Action: Y 

Period of Performance: 09/2B/20I5 to 09/27/2025 

All other terms and conditions remain the same. 
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OPTLONAI. 3^ {4 ea> 

SpOrt»iedby GSA 
FAR f4a CFR) 3] IIQ 















12/2/2015 


wvvwwdd.gav/w(mc^las/itd/05-2S67.t)(t^ 


WD 05-2567 (Rev.-20) was first posted on www.wdal.gov on 07/14/2015 

***********************««««*«**«*4<«**ili*«*************************«»*«*ili******ikik**«** 

REGISTER OF MAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT j EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor j MAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 


I Mage Determination No.: 2005-2567 
Daniel W. Simms Division of j Revision No.: 20 

Director Mage Determinationsj Date Of Revision: 07/08/2015 


Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 
for 2015 that applies to all contracts subject to the Service Contract Act for 
which the solicitation is issued on or after lanuary 1, 2015. If this contract 
is covered by the EOj the contractor must pay all workers in any 
classification listed on this wage determination at least $10.10 (or the 
applicable wage rate listed on this wage determination, if it is higher) for 
all hours spent performing on the contract. The EO minimum wage rate will be 
adjusted annually. Additional information on contractor requirements and 
worker protections under the EO is available at www.dol.gov/whd/govcontracts. 


State: Washington 

Area: Washington Counties of Lewis, Pierce, Thurston 


•♦Fringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 15.56 
01012 - Accounting Clerk II 17.47 
01013 - Accounting Clerk III 19.54 
01020 - Administrative Assistant 23.72 
01040 - Court Reporter 19.01 
01051 - Data Entry Operator I 14.37 
01052 - Data Entry Operator II 15.69 
01060 - Dispatcher, Motor Vehicle 22.39 
01070 - Document Preparation Clerk 13.60 
01090 - Duplicating Machine Operator 13.60 
01111 - General Clerk I 12.68 
01112 - General Clerk II 14.80 
01113 - General Clerk III 16.82 
01120 - Housing Referral Assistant 21.81 
01141 - Messenger Courier 13.25 
01191 - Order Clerk I 14.60 
01192 - Order Clerk II 15.94 
01261 - Personnel Assistant (Employment) I 16.87 
01262 - Personnel Assistant (Employment) II 18.88 
01263 - Personnel Assistant (Employment) III 21.05 
01270 - Production Control Clerk 21.10 
01280 - Receptionist 14.47 
01290 - Rental Clerk 16.18 
01300 - Scheduler, Maintenance 17.49 
01311 - Secretary I 17.49 
01312 - Secretary II 19.57 
01313 - Secretary III 21.81 
01320 - Service Order Dispatcher 17.13 
01410 - Supply Technician 23.37 
01420 - Survey Worker 19.01 
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01531 - Travel Clerk I 13.37 

01532 - Travel Clerk II 14.50 

01533 - Travel Clerk III 15.60 

01611 - Word Processor I 17.01 

01612 - Word Processor II 19.09 

01613 - Word Processor III 21.35 

05000 ~ Automotive Service Occupations 

05005 - Automobile Body Repairer^ Fiberglass 23.34 

05010 - Automotive Electrician 22,06 

05040 - Automotive Glass Installer 19.83 

05070 - Automotive Worker 21.36 

05110 - Mobile Equipment Servicer 19.93 

05130 • Motor Equipment Metal Mechanic 22.62 

05160 - Motor Equipment Metal Worker 21.36 

05190 - Motor Vehicle Mechanic 22.78 

05220 - Motor Vehicle Mechanic Helper 19.20 

05250 - Motor Vehicle Upholstery Worker 20.65 

05280 - Motor Vehicle Wrecker 21.36 

05310 - Painter, Automotive 22.06 

05340 - Radiator Repair Specialist 21.36 

05370 - Tire Repairer 14.81 

05400 > Transmission Repair Specialist 22.82 

07000 - Food Preparation And Service Occupations 

07010 - Baker 15.16 

07041 - Cook I 13.11 

07042 - Cook II 15.75 

07070 - Dishwasher 9.68 

07130 - Food Service Worker 11.19 

07210 - Meat Cutter 21.24 

07260 - Walter/Waitress 12.34 

09000 - Furniture Maintenance And Repair Occupations 
09010 - Electrostatic Spray Painter 19.20 

09040 - Furniture Handler 16.86 

09080 - Furniture Reflnisher 19.20 

09090 - Furniture Refinisher Helper 16.86 

09110 - Furniture Repairer, Minor 18.01 

09130 - Upholsterer 19.86 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 11.98 

11060 - Elevator Operator 11.98 

11090 - Gardener 18.28 

11122 - Housekeeping Aide 14.53 

11150 - lanitor 15.32 

11210 - Laborer, Grounds Maintenance 15.07 

11240 - Maid or Houseman 11.48 

11260 - Pruner 13.84 

11270 - Tractor Operator 17.43 

11330 - Trail Maintenance Worker 15.07 

11360 - Window Cleaner 16.44 

12000 - Health Occupations 

12010 - Ambulance Driver 21.63 

12011 - Breath Alcohol Technician 20.83 

12012 - Certified Occupational Therapist Assistant 24.67 

12015 - Certified Physical Therapist Assistant 23.12 

12020 • Dental Assistant 18.72 

12025 - Dental Hygienist 45.08 

12030 - EKG Technician 29,94 

12035 - Electroneurodiagnostic Technologist 29.94 

12040 - Emergency Medical Technician 21.26 

12071 - Licensed Practical Nurse I 18.57 

12072 - Licensed Practical Nurse II 20.78 
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12073 

- 

Licensed Practical Nurse III 


23.17 

12100 

- 

Medical Assistant 


16.54 

12130 

- 

Medical Laboratory Technician 


20.78 

12160 

- 

Medical Record Clerk 


16.33 

12190 

- 

Medical Record Technician 


18.27 

12195 

- 

Medical Transcriptionlst 


19.48 

12210 

- 

Nuclear Medicine Technologist 


39.01 

12221 

- 

Nursing Assistant I 


12.06 

12222 

- 

Nursing Assistant II 


13.58 

12223 

- 

Nursing Assistant III 


14.80 

12224 

- 

Nursing Assistant IV 


16.61 

12235 

- 

Optical Dispenser 


19.98 

12236 

- 

Optical Technician 


18.57 

12250 

- 

Pharmacy Technician 


18.96 

12280 

- 

Phlebotomist 


16.61 

12305 

- 

Radiologic Technologist 


32.53 

12311 

- 

Registered Nurse I 


29.46 

12312 

- 

Registered Nurse II 


36.05 

12313 

- 

Registered Nurse II, Specialist 


36.05 

12314 

- 

Registered Nurse III 


43.61 

12315 

- 

Registered Nurse III, Anesthetist 


43.61 

12316 

- 

Registered Nurse IV 


52.28 

12317 

- 

Scheduler (Drug and Alcohol Testing) 


25.80 

13000 - 

Information And Arts Occupations 



13011 

- 

Exhibits Specialist I 


21.17 

13012 

- 

Exhibits Specialist II 


26.22 

13013 

- 

Exhibits Specialist III 


32.07 

13041 

- 

Illustrator I 


20.46 

13042 

- 

Illustrator II 


25.34 

13043 

- 

Illustrator III 


31.00 

13047 

- 

Librarian 


31.19 

13050 

- 

Library Aide/Clerk 


13.60 

13054 

- 

Library Information Technology Systems 


26.06 

Administrator 



13058 

- 

Library Technician 


18.78 

13061 

- 

Media Specialist I 


18.32 

13062 

- 

Media Specialist II 


20.53 

13063 

- 

Media Specialist III 


22.87 

13071 

- 

Photographer I 


20.35 

13072 

- 

Photographer II 


22.76 

13073 

- 

Photographer III 


28.20 

13074 

- 

Photographer IV 


34.50 

13075 

- 

Photographer V 


41.74 

13110 

- 

Video Teleconference Technician 


20.43 

14000 - 

Information Technology Occupations 



14041 

- 

Computer Operator I 


18.22 

14042 

- 

Computer Operator II 


20.39 

14043 

- 

Computer Operator III 


22.73 

14044 

- 

Computer Operator IV 


25.25 

14045 

- 

Computer Operator V 


27.97 

14071 

- 

Computer Programmer I 

(see 1) 

24.47 

14072 

- 

Computer Programmer II 

(see 1) 


14073 

- 

Computer Programmer III 

(see 1) 


14074 

- 

Computer Programmer IV 

(see 1) 


14101 

- 

Computer Systems Analyst I 

(see 1) 


14102 

- 

Computer Systems Analyst II 

(see 1) 


14103 

- 

Computer Systems Analyst 111 

(see 1) 


14150 

- 

Peripheral Equipment Operator 


18.22 

14160 

- 

Personal Computer Support Technician 


25.25 

15000 - 

Instructional Occupations 



15010 

- 

Aircrew Training Devices Instructor (Non-Rated) 


34.20 
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15020 - Aircrew Training Devices Instructor (Rated) 41.38 

15030 - Air Crew Training Devices Instructor (Pilot) 49.60 

15050 - Computer Based Training Specialist / Instructor 34.20 

15060 - Educational Technologist 30.07 

15070 - Flight Instructor (Pilot) 49.60 

15080 - Graphic Artist 25.73 

15090 - Technical Instructor 26.41 

15095 - Technical Instructor/Course Developer 30.26 

15110 - Test Proctor 21.33 

15120 - Tutor 21.33 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 9.87 

16030 - Counter Attendant 9.87 

16040 - Dry Cleaner 12.41 

16070 - Finisher, Flatwork, Machine 9.87 

16090 - Presser, Hand 9.87 

16110 - Presser, Machine, Drycleaning 9.87 

16130 - Presser, Machine, Shirts 9.87 

16160 - Presser, Machine, Wearing Apparel, Laundry 9.87 

16190 - Sewing Machine Operator 13.23 

16220 - Tailor 14.04 

16250 - Washer, Machine 10.81 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 25.86 

19040 - Tool And Die Maker 29.25 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 19.87 

21030 - Material Coordinator 21.10 

21040 - Material Expediter 21.10 

21050 - Material Handling Laborer 15.41 

21071 - Order Filler 14.20 

21080 - Production Line Worker (Food Processing) 19.87 

21110 - Shipping Packer 18.13 

21130 - Shipping/Receiving Clerk 18.13 

21140 - Store Worker I 15.39 

21150 - Stock Clerk 19.42 

21210 - Tools And Parts Attendant 19.87 

21410 - Warehouse Specialist 19.87 

23000 - Mechanics And Maintenance And Repair Occupations 
23010 - Aerospace Structural Welder 29.37 

23021 - Aircraft Mechanic I 28.50 

23022 - Aircraft Mechanic II 29.37 

23023 - Aircraft Mechanic III 30.25 

23040 - Aircraft Mechanic Helper 22.11 

23050 - Aircraft, Painter 27.52 

23060 - Aircraft Servicer 24.97 

23080 - Aircraft Worker 26.38 

23110 - Appliance Mechanic 24.65 

23120 - Bicycle Repairer 14.81 

23125 - Cable Splicer 31.68 

23130 - Carpenter, Maintenance 27.65 

23140 - Carpet Layer 24.79 

23160 - Electrician, Maintenance 28.34 

23181 - Electronics Technician Maintenance I 28.33 

23182 - Electronics Technician Maintenance II 29.58 

23183 - Electronics Technician Maintenance III 30.61 

23260 - Fabric Worker 23.47 

23290 - Fire Alarm System Mechanic 26.78 

23310 - Fire Extinguisher Repairer 22.12 

23311 - Fuel Distribution System Mechanic 26.36 

23312 - Fuel Distribution System Operator 24.00 
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23370 

- 

General Maintenance Morker 

24.19 

23380 

- 

Ground Support Equipment Mechanic 

28.50 

23381 

- 

Ground Support Equipment Servicer 

24.97 

23382 

- 

Ground Support Equipment Worker 

26.38 

23391 

- 

Gunsmith I 

22.12 

23392 

- 

Gunsmith II 

24.79 

23393 

- 

Gunsmith III 

26.78 

23410 

- 

Heatlngj Ventilation And Air-Conditioning 

27.43 

Mechanic 


23411 


Heating, Ventilation And Air Contdltioning 

28.31 

Mechanic (Research Facility) 


23430 

- 

Heavy Equipment Mechanic 

27.81 

23440 

- 

Heavy Equipment Operator 

30.74 

23460 

- 

Instrument Mechanic 

29.28 

23465 

- 

Laboratory/Shelter Mechanic 

25.88 

23470 

- 

Laborer 

14.21 

23510 

- 

Locksmith 

25.61 

23530 

- 

Machinery Maintenance Mechanic 

27,15 

23550 

- 

Machinist, Maintenance 

24.25 

23580 

- 

Maintenance Trades Helper 

16.29 

23591 

- 

Metrology Technician I 

29.28 

23592 

- 

Metrology Technician II 

30.22 

23593 

- 

Metrology Technician III 

31.11 

23640 

- 

Millwright 

27.73 

23710 

- 

Office Appliance Repairer 

25.88 

23760 

- 

Painter, Maintenance 

25.88 

23790 

- 

Pipefitter, Maintenance 

29.77 

23810 

- 

Plumber, Maintenance 

27.42 

23820 


Pneudraullc Systems Mechanic 

26.78 

23850 

- 

Rigger 

26.78 

23870 

- 

Scale Mechanic 

24.79 

23890 

- 

Sheet-Metal Worker, Maintenance 

29.27 

23910 

- 

Small Engine Mechanic 

23.95 

23931 

- 

Telecommunications Mechanic I 

27.36 

23932 

- 

Telecommunications Mechanic II 

28.25 

23950 

- 

Telephone Lineman 

24.51 

23960 

- 

Welder, Combination, Maintenance 

26.32 

23965 

- 

Well Driller 

32.28 

23970 

- 

Woodcraft Worker 

26.78 

23980 

- 

Woodworker 

22.12 

24000 - 

Personal Needs Occupations 


24570 

- 

Child Care Attendant 

12.29 

24580 

- 

Child Care Center Clerk 

15.32 

24610 

- 

Chore Aide 

10.74 

24620 

- 

Family Readiness And Support Services 

14.74 

Coordinator 


24630 

- 

Homemaker 

18.02 

25000 - 

Plant And System Operations Occupations 


25010 

- 

Boiler Tender 

26.38 

25040 

- 

Sewage Plant Operator 

28.22 

25070 

- 

Stationary Engineer 

26.38 

25190 

- 

Ventilation Equipment Tender 

20.48 

25210 

- 

Water Treatment Plant Operator 

28.22 

27000 - 

Protective Service Occupations 


27004 

- 

Alarm Monitor 

22.98 

27007 

- 

Baggage Inspector 

13.73 

27008 

- 

Corrections Officer 

23.46 

27010 

- 

Court Security Officer 

29.42 

27030 

- 

Detection Dog Handler 

15.36 

27040 

- 

Detention Officer 

23.51 

27070 

- 

Firefighter 

31.09 
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27101 

- 

Guard I 



13.73 

27102 

- 

Guard II 



22.54 

27131 

- 

Police Officer I 



33.70 

27132 

- 

Police Officer II 



37.44 

28000 - 

Recreation Occupations 




28041 

- 

Carnival Equipment Operator 



12.43 

28042 

- 

Carnival Equipment Repairer 



13.23 

28043 

- 

Carnival Equpment Worker 



10.02 

28210 

- 

Gate Attendant/Gate Tender 



14.84 

28310 

- 

Lifeguard 



12.47 

28350 

- 

Park Attendant (Aide) 



16.01 

28510 

- 

Recreation Aide/Health Facility Attendant 



11.98 

28515 

- 

Recreation Specialist 



18.46 

28630 

- 

Sports Official 



12.53 

28690 

- 

Swimming Pool Operator 



15.27 

29000 - 

stevedoring/Longshoremen Occupational Services 




29010 

- 

Blocker And Bracer 



29.78 

29020 

- 

Hatch Tender 



29.78 

29030 

- 

Line Handler 



29.78 

29041 

- 

Stevedore I 



28,19 

29042 

- 

Stevedore II 



31.09 

30000 - 

Technical Occupations 




30010 

- 

Air Traffic Control Specialistj Center (HFO) 

(see 

2) 

38.17 

30011 

- 

Air Traffic Control Specialistj Station (HFO) 

(see 

2) 

26.32 

30012 

- 

Air Traffic Control Specialist, Terminal (HFO) 

(see 2) 

28.99 

30021 

- 

Archeological Technician I 



22.27 

30022 

- 

Archeological Technician II 



24.91 

30023 

- 

Archeological Technician III 



30.86 

30030 

- 

Cartographic Technician 



30.86 

30040 

- 

Civil Engineering Technician 



28.02 

30061 

- 

Drafter/CAO Operator I 



22.27 

30062 

- 

Drafter/CAD Operator II 



24.91 

30063 

- 

Drafter/CAD Operator III 



27.78 

30064 

- 

Drafter/CAD Operator IV 



34.17 

30081 

- 

Engineering Technician I 



20.07 

30082 

- 

Engineering Technician II 



22.53 

30083 

- 

Engineering Technician III 



25.20 

30084 

- 

Engineering Technician IV 



31.22 

30085 

- 

Engineering Technician V 



38.19 

30086 

- 

Engineering Technician VI 



46.21 

30090 

- 

Environmental Technician 



28.91 

30210 

- 

Laboratory Technician 



25.04 

30240 

- 

Mathematical Technician 



30.86 

30361 

- 

Paralegal/Legal Assistant I 



22.87 

30362 

- 

Paralegal/Legal Assistant II 



28.34 

30363 

- 

Paralegal/Legal Assistant III 



32.99 

30364 

- 

Paralegal/Legal Assistant IV 



35.62 

30390 

- 

Photo-Optics Technician 



30.86 

30461 

- 

Technical Writer I 



26.15 

30462 

- 

Technical Writer II 



31.99 

30463 

- 

Technical Writer III 



38.71 

30491 

- 

Unexploded Ordnance (UXO) Technician I 



24.26 

30492 

- 

Unexploded Ordnance (UXO) Technician II 



29.35 

30493 

- 

Unexploded Ordnance (UXO) Technician III 



35.18 

30494 

- 

Unexploded (UXO) Safety Escort 



24.26 

30495 

- 

Unexploded (UXO) Sweep Personnel 



24.26 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 

2) 

23.99 

Surface 

Programs 




30621 

- 

Weather Observer, Senior 

(see 2) 

27.77 

31000 - 

Transportation/Mobile Equipment Operation Occupations 



31020 

- 

Bus Aide 



15,18 
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31030 - Bus Driver 19.68 

31043 - Driver Courier 17.32 

31260 - Parking and Lot Attendant 11.13 

31290 - Shuttle Bus Driver 18.43 

31310 - Taxi Driver 13.29 

31361 - Truckdriver, Light 18,43 

31362 - TruckdriveTj Medium 21.42 

31363 - Truckdrlver, Heavy 22.63 

31364 - Truckdriver, Tractor-Trailer 22.63 

99000 - Miscellaneous Occupations 

99030 - Cashier 12.33 

990S0 - Desk Clerk 10.88 

99095 - Embalmer 26.13 

99251 - Laboratory Animal Caretaker I 12.24 

99252 - Laboratory Animal Caretaker 11 13.02 

99310 - Mortician 28.38 

99410 - Pest Controller 20.11 

99510 - Photofinishing Worker 13.73 

99710 - Recycling Laborer 21.32 

99711 - Recycling Specialist 24.48 

99730 - Refuse Collector 19.73 

99810 - Sales Clerk 13.82 

99820 - School Crossing Guard 15.61 

99830 - Survey Party Chief 28.70 

99831 - Surveying Aide 16.46 

99832 - Surveying Technician 22.56 

99840 - Vending Machine Attendant 15.97 

99841 - Vending Machine Repairer 19.80 

99842 - Vending Machine Repairer Helper 17.44 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS; 

HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther 
King Dr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part S41. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
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400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and Incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

♦♦ UNIFORM ALLOWANCE ** 


If employees are required to wear uniforms in the performance of this contract 
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(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those Instances where the uniforms furnished are made of “wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations”, Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at http://www.dol. 
gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web site at 
http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)} 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 


The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor Identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 


2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job descrlptlon(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
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performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Mage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Mlthin 30 days of receipt, the Mage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Mage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to Insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is Included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 


imo 
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AMENDMENT OF SOLICITATIOWMODIFICATION OF CONTRACT 


1 CONTRACT 10 CODE 


PAGE OF PAGES 

1 1 ^ 


2 AMENOMENTfflAODIFICATION NO 

P00002 


3 EFFECTIVE DATE 

12/03/2015 


4 REQUlSmON/PURChlASE RED NO 


5 PROJECT NO 


6 ISSUED BY 


CODE ICE/DM/DC-LAGUWA 


7 administered BY 


CODE 


ICE/DM/DC-LAGUNA 


lCE:/DeceDt HngL/DGLeot Cootract-LAG 
IETunigration and Custorr.s Enforceir^ent 
Office of Acquisition Management 
24000 Av^^^Road^ Roon^. I 
Attn: [9^9] 360- 

Laguna Niguel CA 92677 


ICL/Detent Mogt/Deteot Contract-LAG 
Imuf.igration and Customs Enforcement 
Office of Acquisition Mana^ment 
24COO Room 

Attn: 949-36C 

Laguna Niguel CA 92677 


B NAME and address OF CONTRACTOR fNo , sowr nvniy, SiatvantS HP Coes) 

GEO GROUP INC THE 

621 m 53RD ST STE 700 

BOCA RATON FL 334970242 


[it) 


CODE 612T064650000 


FACILITY CODE 


9A AMENDMENT OF SOLICITATION NO 


9B DATED (SEE ITEM TO 


1CA MODIFICATION OF C0NTRACT70RDER NO 

HSCEDM“15-D-00015 


ICfl DATED rSeSlTHM 

09/24/2015 


TNIS ITEUONLVAPPUE3 TO AUENDMENTS OF SOUCITATtONS 


Tho above ruimtKfDti sdotiicn is as sol lortTi m Mem 14 TTw hour and dala specjTied For receipl oJ Olferi ^ is evierxled k nol exlendcd 

Offers musi acNwwtadQO race>f}l of mis amendniimt pnor |o ir* haul and dalo spocified in the soJciiplicn or as omonded . by ono cJ Ihe faLlowno molhods {□) By compleiing 

Kami a and 15. and raluining _ copiet of Uw amondnicfTl: {b) By Dd^nowlodGino rocaipl of Ihis amandmcinl on aacli copy of 1f» tffof submiHad; or (c) By 

separata (alter or teto^ram which includes a referonco to lha soltdlolion and amendmam numbers FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEFVEDAT 
THE PLACE DESIGNATED FOR the RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER II by 
Virtue of this amendrriont you dasTO to change an offer already submilled. such change may be made by lelegram or teltof. provided eocii telegrani or Cellar iniilu>3 
reference lo Ihe sctiolaticn and this amendmenl, and is roceived prrar to Ihe opening hour and dale spccifted 


12 ACCOUNTING AND APPROPRIATION DATAfffrwiuiredJ 

See Schedule 


13. THIS ITEM ONLY APPUES TO MODIFICATION OF CON TRAC TSfORDERS. IT MODIFIES THE C0NTRACT>0RDER NO. AS DESCRIBED IN ITEM 14. 

A this change order IS ISSUED PURSUANT TO fSpeafV aufftonfyj THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT 
ORDER NO IN ITEM IDA. 


B THE ABOVE NUMBERED CONTRACT/OROER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES fsuch as chances rn paying oflica, 
appropnafdfl date, efej SET FORTH IN ITEM 14 PURSUANT TO THE AUTHORITY OF FAR 43 lC3(b) 


C THIS SUPPLEMENTALAGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF 


D OTHER fSpeofy type o/rnodiJfcaban iiod iiufnonfy; 

Unilateral Modification / FAR 43.103(b) 


E. IMPORTANT: Conlrador 


^ A ndl IS roguired lb sign this doaxmont and return 


copies to the issuing office 


14 DESCRIPTION OF AMENDMENTrMODlFtCATlQN {Oqjanii&} by UCF foefron Aeadrngs. mc/uding scUfd:aJjcntafifr3Ci iuttfici maTter where fejstOe ) 

UUN55 Nunberr 612706465 


COR POC: 
Alternate POC: I 
Finance POC 



e-mai1 address, 
email addressl 
, e-mail address 



The purpose of this modification as followst 


A) To correct the effective date of Modification Number: POOOOl to September 29, 2015, 
Continued .* . 

Eifcitpt 03 provdad herain oD larms and conditions of Ihe docurnerrl referenced in tiem 9 A or 1QA. as heretofora changed, remains unt^iongod and an Full forco and effect. 


15A NAME AND TITLE OF SIGNER fTypecrpnrrfJ 


150 contractofvofferor 


ofporso/i avttwiioe to sign) 


15C date SIGNE 


NSN 7540-0 VI 52^70 
Previous edit ion unusabte 



OFFICER (T/po piin:} 


16C DATE SIGNED 


STANDARD FORM 30 (REV 10«1 
Prescribed by GSA 
FAR (40 CFR}53 243 
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REFERENCE NO OF OOCUWENT GEING CONTINUED 


»AGE 


CONTINUATION SHEET 
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2 



NAME OF OFFEROR OR COKTRACTOR 
GEO GROUP INC THE 

ITEM NO 

(A) 


SUPPLIES/SERVICES 


QUANTITY 


UNIT 


UNIT PRICE 


AMCXJNT 


(B) 


(C) 


(D) 


(E) 


(F) 


B) Incorporating Department of Labor - Wage 
Dete riT.i nation No.: 2005-209# Revision No.: 17# 
and Date of Revision: 07/08/2015 effective on 
09/28/2015. 

C) Incorporating Department of Labor - Wage 
Deterir.ination No.: 2005-2<14 1# Revision No.: 16# 
and Date of Revision: 07/08/2015 effective on 
09/28/2015. 

D) Incorporating Department of Labor - Wage 
Determination No,: 2005-2569, Revision No.: IS, 
and Date of Revision: 07/09/2015 effective on 
09/28/2015. 

Exempt Action: Y 

Period of Performance: 09/28/2015 to 09/27/2025 
Ail other terms and conditions remain the same. 


NSM 7540^1 1S^ B£67 


CPTiON>N.fonM {4-ea) 
by G&A 

FAR uaCfRlU 11D 
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WD 05-2439 (Rev.-17) was first posted on www.wdol.gov on 07/14/2015 

REGISTER OF MAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT j EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor j WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 


I Wage Determination No.: 2005-2439 
Daniel W. Simms Division of j Revision No.: 17 

Director Wage Determinations! ^ Revision: 07/08/2015 


Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 
for 2015 that applies to all contracts subject to the Service Contract Act for 
which the solicitation is issued on or after Danuary 1, 2015. If this contract 
is covered by the EO^ the contractor must pay all workers in any 
classification listed on this wage determination at least $10.10 (or the 
applicable wage rate listed on this wage determination^ if it is higher) for 
all hours spent performing on the contract. The EO minimum wage rate will be 
adjusted annually. Additional information on contractor requirements and 
worker protections under the EO is available at www.dol.gov/whd/govcontracts. 


State: Oregon 

Area: Oregon Counties of Bentonj Coos^ Crooks Curry^ Deschutes, Douglas, 
Dackson, Jefferson, Josephine, Klamath, Lake, Lane, Lincoln, Linn 


**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 12.45 

01012 - Accounting Clerk II 13.97 

01613 - Accounting Clerk III 15.63 

01020 - Administrative Assistant 19.08 

01040 - Court Reporter 15.69 

01051 - Data Entry Operator I 12.11 

01052 - Data Entry Operator II 13.29 

01060 - Dispatcher, Motor Vehicle 18.24 

01070 - Document Preparation Clerk 12.36 

01090 - Duplicating Machine Operator 12.36 

01111 - General Clerk I 11.84 

01112 - General Clerk II 12.92 

01113 - General Clerk III 14.50 

01120 - Housing Referral Assistant 17.50 

01141 - Messenger Courier 12.76 

01191 - Order Clerk I 13.88 

01192 - Order Clerk II 15.14 

01261 - Personnel Assistant (Employment) I 14.55 

01262 - Personnel Assistant (Employment) II 15.93 

01263 - Personnel Assistant (Employment) III 17.76 

01270 - Production Control Clerk 18.40 

01280 - Receptionist 12.12 

01290 - Rental Clerk 12.87 

01300 - Scheduler, Maintenance 14.03 

01311 - Secretary I 14.63 

01312 - Secretary II 15.69 

01313 - Secretary III 17.50 

01320 - Service Order Dispatcher 16.24 

01410 - Supply Technician 19.08 
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01420 - Survey Worker 14.05 

01531 - Travel Clerk I 13.58 

01532 - Travel Clerk ll 14.74 

01533 - Travel Clerk III 15.86 

01611 - Word Processor l 12.90 

01612 - Word Processor II 14.48 

01613 - Word Processor III 16.19 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer, Fiberglass 23.79 

05010 - Automotive Electrician 17.35 

05040 - Automotive Glass Installer 16.16 

05070 - Automotive Worker 16.54 

05110 - Mobile Equipment Servicer 14.57 

05130 - Motor Equipment Metal Mechanic 18.14 

05160 - Motor Equipment Metal Worker 16.54 

05190 - Motor Vehicle Mechanic 18.14 

05220 - Motor Vehicle Mechanic Helper 13.73 

05250 - Motor Vehicle Upholstery Worker 15.72 

05280 - Motor Vehicle Wrecker 16.54 

05310 - Painter, Automotive 18.65 

05340 ~ Radiator Repair Specialist 16.54 

05370 - Tire Repairer 12.48 

05400 - Transmission Repair Specialist 18.14 

07000 - Food Preparation And Service Occupations 

07010 - Baker 12.89 

07041 - Cook I 11.30 

07042 - Cook II 12.78 

07070 - Dishwasher 9.03 

07130 - Food Service Worker 9.63 

07210 - Meat Cutter 15.32 

07260 - Waiter/Waitress 9.80 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 15.14 

09040 - Furniture Handler 11.65 

09080 - Furniture Refinisher 15.14 

09090 - Furniture Refinisher Helper 12.25 

09110 - Furniture Repairer, Minor 13,73 

09130 - Upholsterer 15.14 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 10.58 

11060 - Elevator Operator 11.27 

11090 - Gardener 15.72 

11122 - Housekeeping Aide 11.27 

11150 - Danltor 11.27 

11210 - Laborer, Grounds Maintenance 13.06 

11240 ~ Maid or Houseman 9.64 

11260 ~ Pruner 12.52 

11270 - Tractor Operator 14.99 

11330 - Trail Maintenance Worker 13.06 

11360 - Window Cleaner 12.27 

12000 - Health Occupations 

12010 - Ambulance Driver 18.48 

12011 - Breath Alcohol Technician 17.13 

12012 - Certified Occupational Therapist Assistant 23.51 

12015 - Certified Physical Therapist Assistant 23.51 

12020 - Dental Assistant 17.52 

12025 - Dental Hygienist 36.40 

12030 - EKG Technician 28.16 

12035 - Electroneurodiagnostic Technologist 28.16 

12040 - Emergency Medical Technician 18.48 

12071 - Licensed Practical Nurse I 15.32 
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12072 - Licensed Practical Nurse II 17.13 

12073 - Licensed Practical Nurse III 19.ll 

12100 - Medical Assistant 15.37 

12130 - Medical Laboratory Technician 16.86 

12160 - Medical Record Clerk 14.08 

12190 - Medical Record Technician 15.75 

12195 - Medical Transcriptionlst 16.84 

12210 - Nuclear Medicine Technologist 37.66 

12221 - Nursing Assistant I 9.88 

12222 - Nursing Assistant II 11.11 

12223 - Nursing Assistant III 12.12 

12224 - Nursing Assistant IV 13.60 

12235 - Optical Dispenser 15.26 

12236 - Optical Technician 15.32 

12250 - Pharmacy Technician 16.80 

12280 - Phlebotomist 13.60 

12305 - Radiologic Technologist 28.82 

12311 - Registered Nurse I 22.98 

12312 - Registered Nurse II 28.11 

12313 - Registered Nurse II, Specialist 28.11 

12314 - Registered Nurse III 34.01 

12315 - Registered Nurse III, Anesthetist 34.01 

12316 - Registered Nurse IV 40.76 

12317 - Scheduler (Drug and Alcohol Testing) 21.23 

13000 - Information And Arts Occupations 

13011 - Exhibits Specialist I 19.45 

13012 - Exhibits Specialist II 24.11 

13013 - Exhibits Specialist III 29.49 

13041 - Illustrator I 19.45 

13042 - Illustrator II 24.11 

13043 - Illustrator III 29.49 

13047 - Librarian 26.69 

13050 - Library Aide/Clerk 14.56 

13054 - Library Information Technology Systems 24.11 

Administrator 

13058 - Library Technician 16.92 

13061 - Media Specialist I 17.39 

13062 - Media Specialist II 19.45 

13063 - Media Specialist III 21.70 

13071 - Photographer I 16.33 

13072 - Photographer II 18.27 

13073 - Photographer III 22.63 

13074 - Photographer IV 27.04 

13075 - Photographer V 32.74 

13110 - Video Teleconference Technician 15.87 

14000 - Information Technology Occupations 

14041 - Computer Operator I 15.85 

14042 - Computer Operator ZI 17.17 

14043 - Computer Operator III 19.10 

14044 - Computer Operator IV 21.21 

14045 - Computer Operator V 23.56 

14071 - Computer Programmer I 19.56 

14072 - Computer Programmer II 24.77 

14073 - Computer Programmer III (see 1) 

14074 - Computer Programmer IV (see 1) 

14101 - Computer Systems Analyst I (see 1) 

14102 - Computer Systems Analyst II (see 1) 

14103 - Computer Systems Analyst III (see 1) 

14150 - Peripheral Equipment Operator 15.85 

14160 - Personal Computer Support Technician 25.15 

15000 - Instructional Occupations 
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15010 - Aircrew Training Devices Instructor (Non-Rated) 27.87 

15020 - Aircrew Training Devices Instructor (Rated) 31.49 

15030 - Air Crew Training Devices Instructor (Pilot) 37.75 

15050 - Computer Based Training Specialist / Instructor 27.87 

15060 - Educational Technologist 32.39 

15070 - Flight Instructor (Pilot) 37.75 

15080 - Graphic Artist 22.64 

15090 - Technical Instructor 18.54 

15095 - Technical Instructor/Course Developer 24.26 

15110 - Test Proctor 15.60 

15120 - Tutor 15.60 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 9.78 

16030 - Counter Attendant 9.78 

16040 - Dry Cleaner 12.53 

16070 - Finisher, Flatwork, Machine 9.78 

16090 - Presser, Hand 9.78 

16110 - Presser, Machine, Drycleaning 9.78 

16130 - Presser, Machine, Shirts 9.78 

16160 - Presser, Machine, Wearing Apparel, Laundry 9.78 

16190 - Sewing Machine Operator 13.46 

16220 - Tailor 14.40 

16250 - Washer, Machine 10.60 

19000 - Machine Tool Operation And Repair Occupations 
19010 - Machine-Tool Operator (Tool Room) 17.85 

19040 - Tool And Die Maker 22.91 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 15.04 

21030 - Material Coordinator 18.40 

21040 - Material Expediter 18.40 

21050 - Material Handling Laborer 12.69 

21071 - Order Filler 12.26 

21080 - Production Line Worker (Food Processing) 15.04 

21110 - Shipping Packer 13.44 

21130 - Shipping/Receiving Clerk 13.44 

21140 - Store Worker I 12.60 

21150 - Stock Clerk 16.34 

21210 - Tools And Parts Attendant 15.04 

21410 - Warehouse Specialist 15.04 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 22.90 

23021 - Aircraft Mechanic I 21.81 

23022 - Aircraft Mechanic II 22.90 

23023 - Aircraft Mechanic III 24.05 

23040 - Aircraft Mechanic Helper 15.62 

23050 - Aircraft, Painter 19.91 

23060 - Aircraft Servicer 18.91 

23080 - Aircraft Worker 19.54 

23110 - Appliance Mechanic 16.90 

23120 - Bicycle Repairer 11.43 

23125 - Cable Splicer 23.14 

23130 - Carpenter, Maintenance 22.27 

23140 - Carpet Layer 17.77 

23160 - Electrician, Maintenance 26.96 

23181 - Electronics Technician Maintenance I 23.66 

23182 - Electronics Technician Maintenance II 25.03 

23183 - Electronics Technician Maintenance III 26.41 

23260 - Fabric Worker 18.14 

23290 - Fire Alarm System Mechanic 23.52 

23310 - Fire Extinguisher Repairer 17.02 

23311 - Fuel Distribution System Mechanic 21.04 


hfttpJ/www. wdd .gcNfwMfscaH I es/s1d/D6-2439.txr?v= 17 


2018-ICLI-00040 4693 


4/10 


12/3/2015 


WWW . wdd Afvdot/scafi lds/std/D5^ 2439.txt7v= 17 


23312 

- 

Fuel Distribution System Operator 

16.66 

23370 

- 

General Maintenance Worker 

16.48 

23380 

- 

Ground Support Equipment Mechanic 

21.81 

23381 

- 

Ground Support Equipment Servicer 

19.91 

23382 

- 

Ground Support Equipment Worker 

19.54 

23391 

- 

Gunsmith I 

17.02 

23392 

- 

Gunsmith II 

19.26 

23393 

- 

Gunsmith III 

21.50 

23410 

- 

Heatings Ventilation And Air-Conditioning 

19.77 

Mechanic 


23411 

- 

Heating, Ventilation And Air Contditioning 

20.79 

Mechanic (Research Facility) 


23430 

- 

Heavy Equipment Mechanic 

22.86 

23440 

- 

Heavy Equipment Operator 

20.96 

23460 

- 

Instrument Mechanic 

21.50 

23465 

- 

Laboratory/Shelter Mechanic 

20.37 

23470 

- 

Laborer 

11.52 

23510 

- 

Locksmith 

20.37 

23530 

- 

Machinery Maintenance Mechanic 

22.71 

23550 

- 

Machinist, Maintenance 

18.10 

23580 

- 

Maintenance Trades Helper 

12.48 

23591 

- 

Metrology Technician I 

21.50 

23592 

- 

Metrology Technician 11 

22.60 

23593 

- 

Metrology Technician III 

23.73 

23640 

- 

Millwright 

21.50 

23710 

- 

Office Appliance Repairer 

19.90 

23760 

- 

Painter, Maintenance 

15.28 

23790 

- 

Pipefitter, Maintenance 

27.76 

23810 

- 

Plumber, Maintenance 

25.86 

23820 

- 

Pneudraulic Systems Mechanic 

21.50 

23850 

- 

Rigger 

21.50 

23870 

- 

Scale Mechanic 

19.26 

23890 

- 

Sheet-Metal Worker, Maintenance 

24.88 

23910 

- 

Small Engine Mechanic 

18.85 

23931 

- 

Telecommunications Mechanic I 

26.27 

23932 

- 

Telecommunications Mechanic II 

27.62 

23950 

- 

Telephone Lineman 

21.50 

23960 

- 

Welder, Combination, Maintenance 

15.19 

23965 

- 

Well Driller 

19.84 

23970 

- 

Woodcraft Worker 

21.50 

23980 

- 

Woodworker 

17,02 

24000 - 

Personal Needs Occupations 


24570 

- 

Child Care Attendant 

11.24 

24580 

- 

Child Care Center Clerk 

14.01 

24610 

- 

Chore Aide 

10.18 

24620 

- 

Family Readiness And Support Services 

13.92 

Coordinator 


24630 

- 

Homemaker 

17.24 

25000 - 

Plant And System Operations Occupations 


25010 

- 

Boiler Tender 

23.14 

25040 

- 

Sewage Plant Operator 

23.42 

25070 

- 

Stationary Engineer 

23.14 

25190 

- 

Ventilation Equipment Tender 

15.57 

25210 

- 

Water Treatment Plant Operator 

23.42 

27000 - 

Protective Service Occupations 


27004 

- 

Alarm Monitor 

20.59 

27007 

- 

Baggage Inspector 

11.19 

27008 

- 

Corrections Officer 

21.67 

27010 

- 

Court Security Officer 

21.67 

27030 

- 

Detection Dog Handler 

15.86 

27040 

- 

Detention Officer 

21.67 
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27070 

- 

Firefighter 


22.48 

27101 

- 

Guard I 


11.19 

27102 

- 

Guard II 


15.86 

27131 

- 

Police Officer I 


24.72 

27132 

- 

Police Officer II 


27.46 

28000 - 

Recreation Occupations 



28041 

- 

Carnival Equipment Operator 


13.65 

28042 

- 

Carnival Equipment Repairer 


14.51 

28043 

- 

Carnival Equpment Worker 


11.13 

28210 

- 

Gate Attendant/Gate Tender 


14.00 

28310 

- 

Lifeguard 


11.90 

28350 

- 

Park Attendant (Aide) 


15.66 

28510 

- 

Recreation Aide/Health Facility Attendant 


12.21 

28515 


Recreation Specialist 


18.87 

28630 

- 

Sports Official 


12.47 

28690 

- 

Swimming Pool Operator 


18.73 

29000 - 

Stevedoring/Longshoremen Occupational Services 



29010 

- 

Blocker And Bracer 


21.11 

29020 

- 

Hatch Tender 


21.11 

29030 

- 

Line Handler 


21.11 

29041 

- 

Stevedore I 


19.99 

29042 

- 

Stevedore II 


22.84 

30000 - 

Technical Occupations 



30010 

- 

Air Traffic Control Speciallstj Center (HFO) 

(see 2) 

35.77 

30011 

- 

Air Traffic Control Specialist^ Station (HFO) 

(see 2) 

24.62 

30012 

- 

Air Traffic Control Specialist, Terminal (HFO) 

(see 2) 

27.16 

30021 

- 

Archeological Technician I 


16.29 

30022 

- 

Archeological Technician II 


18.22 

30023 

- 

Archeological Technician III 


22.57 

30030 

- 

Cartographic Technician 


22.57 

30040 

- 

Civil Engineering Technician 


23.84 

30061 

- 

Drafter/CAD Operator I 


16.29 

30062 

- 

Drafter/CAD Operator II 


18.22 

30063 

- 

Drafter/CAD Operator III 


20.32 

30064 

- 

Drafter/CAD Operator IV 


25.00 

30081 

- 

Engineering Technician I 


15.92 

30082 

- 

Engineering Technician II 


17.87 

30083 

- 

Engineering Technician III 


19.99 

30084 

- 

Engineering Technician IV 


24.76 

30085 

- 

Engineering Technician V 


30.29 

30086 

- 

Engineering Technician VI 


36.65 

30090 

- 

Environmental Technician 


22.57 

30210 

- 

Laboratory Technician 


20,32 

30240 

- 

Mathematical Technician 


22.57 

30361 


Paralegal/Legal Assistant I 


19.17 

30362 

- 

Paralegal/Legal Assistant II 


23.75 

30363 

- 

Paralegal/Legal Assistant III 


29.05 

30364 


Paralegal/Legal Assistant IV 


35.16 

30390 

- 

Photo-Optics Technician 


22.57 

30461 

- 

Technical Writer I 


18.44 

30462 

- 

Technical Writer II 


22.56 

30463 

- 

Technical Writer III 


27.29 

30491 

- 

Unexploded Ordnance (UXO) Technician I 


22.74 

30492 

- 

Unexploded Ordnance (UXO) Technician II 


27.51 

30493 

- 

Unexploded Ordnance (UXO) Technician III 


32.97 

30494 

- 

Unexploded (UXO) Safety Escort 


22.74 

30495 

- 

Unexploded (UXO) Sweep Personnel 


22.74 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 2) 

20.32 

Surface 

Programs 



30621 

- 

Weather Observer, Senior 

(see 2) 

22.57 


31000 - Transportation/Mobile Equipment Operation Occupations 
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31620 - Bus Aide 12.14 

31030 - Bus Driver 16.12 

31043 - Driver Courier 13.13 

31260 - Parking and Lot Attendant 10.14 

31290 - Shuttle Bus Driver 14.05 

31310 - Taxi Driver 12.67 

31361 - Truckdriverj Light 14.05 

31362 - Truckdriver, Medium 16.83 

31363 - Truckdriver^ Heavy 16.74 

31364 - Truckdriver, Tractor-Trailer 16.74 

99000 - Miscellaneous Occupations 

99030 - Cashier 10.25 

99050 - Desk Clerk 11.24 

99095 - Embalmer 22.74 

99251 - Laboratory Animal Caretaker I 11.32 

99252 - Laboratory Animal Caretaker II 12.11 

99310 - Mortician 22.74 

99410 - Pest Controller 19.69 

99510 - Photofinishing Worker 11.95 

99710 - Recycling Laborer 14.61 

99711 - Recycling Specialist 17.02 

99730 - Refuse Collector 15.73 

99810 - Sales Clerk 13.05 

99820 - School Crossing Guard 12.41 

99830 - Survey Party Chief 23.75 

99831 - Surveying Aide 14.92 

99832 - Surveying Technician 20.31 

99840 - Vending Machine Attendant 17.57 

99841 - Vending Machine Repairer 21.27 

99842 - Vending Machine Repairer Helper 17.57 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIOAYS: A minimum of ten paid holidays per year, New Year’s Day, Martin Luther 
King Ir's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees Involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
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week) an hour would likely qualify as exempt computer professionalsj (29 C.F.R. 541. 
488) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition^ because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data Indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example^ if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of; 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs. Including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.488). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 18% of basic pay for any hours worked between 6pm and 6am. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and Incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and Incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to Immediate or adjacent work area or equipment being used. 

All operations Involving, unloading, storage, and hauling of ordance, explosive, and 
Incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay, 

** UNIFORM ALLOWANCE •* 
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If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.)> the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those Instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the MHD home page at http://www.dol. 
gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web site at 
http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)} 
When multiple wage determinations are Included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 


The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 


2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classificatlon(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
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contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the actionj together with the agency's recommendations and pertinent 
Information including the position of the contractor and the employeeSj to the Mage 
and Hour Division^ Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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^t********************************************************************************** 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT j EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor j WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 


I Wage Determination No.: 2005-2441 
Daniel W. Simms Division of | Revision No.; 16 

Director Wage Determinations| Date Of Revision: 07/08/2015 


Note; Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 
for 2015 that applies to all contracts subject to the Service Contract Act for 
which the solicitation is issued on or after Danuary 1, 2015. If this contract 
is covered by the EOj the contractor must pay all workers in any 
classification listed on this wage determination at least $10.10 (or the 
applicable wage rate listed on this wage determination^ if it is higher) for 
all hours spent performing on the contract. The EO minimum wage rate will be 
adjusted annually. Additional information on contractor requirements and 
worker protections under the EO is available at wvM.dol.gov/whd/govcontracts. 


States; Oregon^ Washington 

Area: Oregon Counties of Clackamasj Clatsop, Columbia, Gllllamj Hood River, 
Marlon, Multnomah, Polk, Sherman, Tillamook, Wasco, Washington, Yamhill 
Washington Counties of Clark, Cowlitz, Klickitat, Pacific, Skamania, Wahkiakum 


**Fringe Benefits Required Follow the Occupational Listing*'* 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 13.89 

01012 - Accounting Clerk II 15.62 

01013 - Accounting Clerk III 19.91 

01020 - Administrative Assistant 21.67 

01040 - Court Reporter 19.88 

01051 - Data Entry Operator I 13.02 

01052 - Data Entry Operator II 14.28 

01060 - Dispatcher, Motor Vehicle 19.88 

01070 - Document Preparation Clerk 13.75 

01090 - Duplicating Machine Operator 13.75 

01111 - General Clerk I 12.67 

01112 - General Clerk II 13.82 

01113 - General Clerk III 17.33 

01120 - Housing Referral Assistant 20.42 

01141 - Messenger Courier 14.12 

01191 - Order Clerk I 13.02 

01192 - Order Clerk II 15.03 

01261 - Personnel Assistant (Employment) I 15.71 

01262 - Personnel Assistant (Employment) II 19.59 

01263 - Personnel Assistant (Employment) III 20.55 

01270 - Production Control Clerk 20.55 

01280 - Receptionist 14.41 

01290 - Rental Clerk 15.98 

01300 - Scheduler, Maintenance 16.38 

01311 - Secretary I 16.38 

01312 - Secretary II 18.32 

01313 - Secretary III 20.42 

01320 - Service Order Dispatcher 17.40 
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01410 - Supply Technician 22.62 

01420 - Survey Worker 19.88 

01531 - Travel Clerk I 13.44 

01532 - Travel Clerk II 16.64 

01533 - Travel Clerk III 15.76 

01611 - Word Processor I 14.12 

01612 - Word Processor II 15.86 

01613 - Word Processor III 19.59 

05000 - Automotive Service Occupations 

05005 - Automobile Body Repairer^ Fiberglass 19.95 

05010 - Automotive Electrician 19.85 

05040 - Automotive Glass Installer 18.97 

05070 - Automotive Worker 18.97 

05110 - Mobile Equipment Servicer 17.05 

05130 - Motor Equipment Metal Mechanic 19.95 

05160 - Motor Equipment Metal Worker 18.97 

05190 - Motor Vehicle Mechanic 19.95 

05220 - Motor Vehicle Mechanic Helper 16.04 

05250 - Motor Vehicle Upholstery Worker 18.04 

05280 - Motor Vehicle Wrecker 18.97 

05310 - Painter^ Automotive 19.85 

05340 - Radiator Repair Specialist 18.97 

05370 - Tire Repairer 13.76 

05400 - Transmission Repair Specialist 19.95 

07000 - Food Preparation And Service Occupations 
07010 - Baker 12.61 

07041 - Cook I 12.86 

07042 - Cook II 14.31 

07070 - Dishwasher 9.16 

07130 - Food Service Worker 10.57 

07210 - Meat Cutter 16.19 

07260 - Waiter/Waitress 10.50 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 16.58 

09040 - Furniture Handler 11.96 

09080 - Furniture Refinisher 16.85 

09090 - Furniture Refinisher Helper 13.62 

09110 - Furniture Repairer, Minor 15.32 

09130 - Upholsterer 16.58 

11000 - General Services And Support Occupations 

11030 - Cleaner, Vehicles 10.61 

11060 - Elevator Operator 11.77 

11090 - Gardener 15.07 

11122 - Housekeeping Aide 12.06 

11150 - Janitor 12.06 

11210 - Laborer, Grounds Maintenance 11.96 

11240 ' Maid or Houseman 11.47 

11260 - Pruner 10.96 

11270 - Tractor Operator 14.58 

11330 - Trail Maintenance Worker 11.96 

11360 - Window Cleaner 13.16 

12000 ' Health Occupations 

12010 - Ambulance Driver 19.04 

12011 - Breath Alcohol Technician 19.04 

12012 - Certified Occupational Therapist Assistant 22.53 

1201S - Certified Physical Therapist Assistant 21.98 

12020 - Dental Assistant 17.72 

12025 - Dental Hygienist 36.69 

12030 - EKG Technician 29.65 

12035 - Electroneurodiagnostic Technologist 29.65 

12040 - Emergency Medical Technician 19.04 
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12071 - Licensed Practical Nurse I 

12072 - Licensed Practical Nurse II 

12073 - Licensed Practical Nurse III 
12100 - Medical Assistant 

12130 - Medical Laboratory Technician 
12160 - Medical Record Clerk 
12190 ~ Medical Record Technician 
12195 - Medical Transcriptlonlst 
12210 - Nuclear Medicine Technologist 

12221 - Nursing Assistant I 

12222 - Nursing Assistant II 

12223 - Nursing Assistant III 

12224 - Nursing Assistant IV 

12235 - Optical Dispenser 

12236 - Optical Technician 
12250 - Pharmacy Technician 
12280 - Phlebotomist 

12305 - Radiologic Technologist 

12311 - Registered Nurse I 

12312 - Registered Nurse II 

12313 - Registered Nurse IIj Specialist 

12314 - Registered Nurse III 

12315 - Registered Nurse IIIj Anesthetist 

12316 - Registered Nurse IV 

12317 - Scheduler (Drug and Alcohol Testing) 
13000 - Information And Arts Occupations 

13011 ~ Exhibits Specialist I 

13012 - Exhibits Specialist II 

13013 - Exhibits Specialist III 

13041 - Illustrator I 

13042 - Illustrator II 

13043 - Illustrator III 
13047 - Librarian 

13050 - Library Aide/Clerk 

13054 - Library Information Technology Systems 

Administrator 

13058 - Library Technician 

13061 - Media Specialist I 

13062 - Media Specialist II 

13063 - Media Specialist III 

13071 - Photographer I 

13072 - Photographer II 

13073 - Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

13110 - Video Teleconference Technician 
14000 - Information Technology Occupations 

14041 - Computer Operator I 

14042 - Computer Operator II 

14043 ' Computer Operator III 

14044 - Computer Operator IV 

14045 - Computer Operator V 

14071 - Computer Programmer I 

14072 - Computer Programmer II 

14073 - Computer Programmer III 

14074 - Computer Programmer IV 

14101 - Computer Systems Analyst I 

14102 - Computer Systems Analyst II 

14103 - Computer Systems Analyst III 
14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 


18.73 

20.94 
23.38 
15.18 

18.73 

14.32 
16.02 
18.16 
38.09 

9.41 

10.57 

11.53 

12.95 

17.51 
15.09 

15.54 

12.95 
30.05 
29.04 
35.53 
35.53 
42.99 
42.99 

51.52 
24.30 

20.00 

24.77 

28.66 

18.35 

22.74 
27.81 
26.14 

13.53 
23.60 

15.52 

17.04 

19.06 

21.24 

15.13 

16.92 

20.96 
25.64 
31.02 

17.33 

16.61 

18.58 
20.71 
23.01 
25.49 


(see 

1) 

20.15 

(see 

1) 

24.95 

(see 

1) 


(see 

1) 


(see 

1) 


(see 

1) 


(see 

1) 



16.61 

23.01 
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15000 - Instructional Occupations 

15010 - Aircrew Training Devices Instructor (Non~Rated) 28.55 

15020 - Aircrew Training Devices Instructor (Rated) 34.31 

15030 - Air Crew Training Devices Instructor (Pilot) 41.12 

15050 - Computer Based Training Specialist / Instructor 28.55 

15OG0 - Educational Technologist 31.63 

15070 - Flight Instructor (Pilot) 41,12 

15080 - Graphic Artist 20.77 

15090 - Technical Instructor 20,39 

15095 - Technical Instructor/Course Developer 24.95 

15110 - Test Proctor 17.79 

15120 - Tutor 17.79 

16000 - Laundryj Dry-Cleaning, Pressing And Related Occupations 

16010 - Assembler 9.87 

16030 - Counter Attendant 9.87 

16040 - Dry Cleaner 12.40 

16070 - Finisher, Flatwork, Machine 9.87 

16090 - Presser, Hand 9.87 

16110 - Presser, Machine, Drycleaning 9.87 

16130 - Presser, Machine, Shirts 9.87 

16160 - Presser, Machine, Wearing Apparel, Laundry 9.87 

16190 - Sewing Machine Operator 13,20 

16220 - Tailor 13.99 

162S0 - Washer, Machine 10.70 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 19.45 

19040 - Tool And Die Maker 24.38 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 14.89 

21030 - Material Coordinator 19.68 

21040 - Material Expediter 19.68 

21050 - Material Handling Laborer 13.22 

21071 - Order Filler 13.60 

21080 - Production Line Worker (Food Processing) 14.89 

21110 - Shipping Packer 14.37 

21130 - Shipping/Receiving Clerk 14.37 

21140 - Store Worker I 12.70 

21150 - Stock Clerk 16.70 

21210 - Tools And Parts Attendant 14.89 

21410 - Warehouse Specialist 14.89 

23000 - Mechanics And Maintenance And Repair Occupations 

23010 - Aerospace Structural Welder 25.81 

23021 - Aircraft Mechanic I 24,48 

23022 - Aircraft Mechanic II 25.81 

23023 - Aircraft Mechanic III 27.13 

23040 - Aircraft Mechanic Helper 19.37 

23050 - Aircraft, Painter 22.61 

230G0 - Aircraft Servicer 22.12 

23080 - Aircraft Worker 23.27 

23110 - Appliance Mechanic 17.48 

23120 - Bicycle Repairer 13.76 

23125 - Cable Splicer 31.58 

23130 - Carpenter, Maintenance 20.28 

23140 - Carpet Layer 20.85 

23160 - Electrician, Maintenance 29.99 

23181 - Electronics Technician Maintenance I 21.48 

23182 - Electronics Technician Maintenance II 24.43 

23183 - Electronics Technician Maintenance III 25.80 

23260 - Fabric Worker 20.54 

23290 - Fire Alarm System Mechanic 23.07 

23310 - Fire Extinguisher Repairer 19.63 
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23311 

- 

Fuel Distribution System Mechanic 

24.72 

23312 

- 

Fuel Distribution System Operator 

19.39 

23370 

- 

General Maintenance Worker 

19.18 

23380 

- 

Ground Support Equipment Mechanic 

24.48 

23381 

- 

Ground Support Equipment Servicer 

22.12 

23382 

- 

Ground Support Equipment Worker 

23.27 

23391 

- 

Gunsmith I 

19.63 

23392 

- 

Gunsmith II 

22.34 

23393 

- 

Gunsmith III 

25.03 

23410 

- 

Heating, Ventilation And Air-Conditioning 

21.29 

Nechanic 


23411 

- 

Heating, Ventilation And Air Contditioning 

22.45 

Mechanic (Research Facility) 


23430 

- 

Heavy Equipment Mechanic 

21.84 

23440 

- 

Heavy Equipment Operator 

23.49 

23460 

- 

Instrument Mechanic 

27.58 

23465 

- 

Laboratory/Shelter Mechanic 

23.70 

23470 

- 

Laborer 

12.87 

23510 

- 

Locksmith 

18.24 

23530 

- 

Machinery Maintenance Mechanic 

22.99 

23550 

- 

Machinist, Maintenance 

25.12 

23580 

- 

Maintenance Trades Helper 

14.74 

23591 

- 

Metrology Technician I 

27.58 

23592 


Metrology Technician II 

29.06 

23593 

- 

Metrology Technician III 

30.56 

23640 

- 

Millwright 

28.28 

23710 

- 

Office Appliance Repairer 

20.53 

23760 

- 

Painter, Maintenance 

18.24 

23790 

- 

Pipefitter, Maintenance 

30.95 

23810 

- 

Plumber, Maintenance 

27.63 

23820 

- 

Pneudraulic Systems Mechanic 

25.03 

23850 

- 

Rigger 

24.74 

23870 

- 

Scale Mechanic 

22.34 

23890 

- 

Sheet-Metal Worker, Maintenance 

24.40 

23910 

- 

Small Engine Mechanic 

16.36 

23931 

- 

Telecommunications Mechanic I 

25.97 

23932 

- 

Telecommunications Mechanic II 

27.38 

23950 

- 

Telephone Lineman 

24.08 

23960 

- 

Welder, Combination, Maintenance 

21.08 

23965 

- 

Well Driller 

23.01 

23970 

- 

Woodcraft Worker 

26.15 

23980 

- 

Woodworker 

14.60 

24000 - 

Personal Needs Occupations 


24570 

- 

Child Care Attendant 

10.95 

24580 

- 

Child Care Center Clerk 

14,34 

24610 

- 

Chore Aide 

10.83 

24620 

- 

Family Readiness And Support Services 

14.01 

Coordinator 


24630 

- 

Homemaker 

16.21 

25000 - 

Plant And System Operations Occupations 


25010 

- 

Boiler Tender 

26.09 

25040 

- 

Sewage Plant Operator 

22.21 

25070 

- 

Stationary Engineer 

26.09 

25190 

- 

Ventilation Equipment Tender 

19.07 

25210 

- 

Water Treatment Plant Operator 

22.21 

27000 - 

Protective Service Occupations 


27004 

- 

Alarm Monitor 

21.30 

27007 

- 

Baggage Inspector 

12.19 

27008 

- 

Corrections Officer 

23.68 

27010 

- 

Court Security Officer 

25.47 

27030 

- 

Detection Dog Handler 

16.79 
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27040 

- 

Detention Officer 


23.68 

27070 

- 

Firefighter 


26.29 

27101 

- 

Guard I 


12,19 

27102 

- 

Guard II 


16.79 

27131 

- 

Police Officer I 


27.63 

27132 

- 

Police Officer II 


30.70 

28000 - 

Recreation Occupations 



28041 

- 

Carnival Equipment Operator 


11.83 

28042 

- 

Carnival Equipment Repairer 


12.56 

28043 

- 

Carnival Equpment Worker 


9.64 

28210 

- 

Gate Attendant/Gate Tender 


16.16 

28310 

- 

Lifeguard 


12.65 

28350 

- 

Park Attendant (Aide) 


18.07 

28510 

- 

Recreation Aide/Health Facility Attendant 


12.93 

28515 

- 

Recreation Specialist 


19.28 

28630 

- 

Sports Official 


14.40 

28690 

- 

Swimming Pool Operator 


19.18 

29000 - 

Stevedoring/Longshoremen Occupational Services 



29010 

- 

Blocker And Bracer 


23.47 

29020 

- 

Hatch Tender 


23.47 

29030 

- 

Line Handler 


23.47 

29041 

- 

Stevedore 1 


22.04 

29042 

- 

Stevedore II 


24.90 

30000 - 

Technical Occupations 



30010 

- 

Air Traffic Control Specialist, Center (HFO) 

(see 2) 

37.72 

30011 

- 

Air Traffic Control Specialist, Station (HFO) 

(see 2) 

26.00 

30012 

- 

Air Traffic Control Specialist, Terminal (HFO) 

(see 2) 

28.63 

30021 

- 

Archeological Technician I 


16.73 

30022 

- 

Archeological Technician II 


18.72 

30023 

- 

Archeological Technician III 


23.18 

30030 

- 

Cartographic Technician 


23.18 

30040 

- 

Civil Engineering Technician 


25.26 

30061 

- 

Drafter/CAD Operator I 


16.73 

30062 

- 

Drafter/CAD Operator II 


18.72 

30063 

- 

Drafter/CAD Operator III 


20.86 

30064 

- 

Drafter/CAD Operator IV 


25.68 

30081 

- 

Engineering Technician I 


16.14 

30082 

- 

Engineering Technician II 


18.13 

30083 

- 

Engineering Technician III 


20.29 

30084 

- 

Engineering Technician IV 


25.76 

30085 

- 

Engineering Technician V 


31.76 

30086 

- 

Engineering Technician VI 


37.19 

30090 

- 

Environmental Technician 


22.18 

30210 

- 

Laboratory Technician 


19.18 

30240 

- 

Mathematical Technician 


22.35 

30361 

- 

Paralegal/Legal Assistant I 


17.68 

30362 

- 

Paralegal/Legal Assistant II 


22.18 

30363 

- 

Paralegal/Legal Assistant III 


27.13 

30364 

- 

Paralegal/Legal Assistant IV 


32.84 

30390 

- 

Photo-Optics Technician 


23.18 

30461 

- 

Technical Writer I 


21.89 

30462 

- 

Technical Writer II 


27.71 

30463 

- 

Technical Writer III 


32.40 

30491 

- 

Unexploded Ordnance (UXO) Technician I 


23.97 

30492 

- 

Unexploded Ordnance (UXO) Technician II 


29.00 

30493 

- 

Unexploded Ordnance (UXO) Technician III 


34.76 

30494 

- 

Unexploded (UXO) Safety Escort 


23.97 

30495 

- 

Unexploded (UXO) Sweep Personnel 


23.97 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 2) 

20.86 

Surface Programs 



30621 

- 

Weather Observer, Senior 

(see 2) 

23.18 
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31000 - Transportatlon/Mobile Equipment Operation Occupations 
31020 - Bus Aide 12.68 

31030 - Bus Driver 17,89 

31043 - Driver Courier 14.29 

31260 - Parking and Lot Attendant 10.48 

31290 - Shuttle Bus Driver 15.36 

31310 “ Taxi Driver 11.15 

31361 - Truckdriver, Light 15.29 

31362 - Truckdrlver, Medium 18.77 

31363 - Truckdriver, Heavy 20.76 

31364 - Truckdriverj Tractor-Trailer 20.76 

99000 - Miscellaneous Occupations 

99030 - Cashier 12.12 

99050 - Desk Clerk 11,50 

99095 - Embalmer 27.05 

99251 - Laboratory Animal Caretaker I 11.19 

99252 - Laboratory Animal Caretaker II 12.01 

99310 - Mortician 27.05 

99410 - Pest Controller 15.69 

99510 - Photofinishing Worker 14.81 

99710 - Recycling Laborer 19,39 

99711 - Recycling Specialist 22.73 

99730 - Refuse Collector 17.66 

99810 - Sales Clerk 13.43 

99820 - School Crossing Guard 13.99 

99830 - Survey Party Chief 26.05 

99831 - Surveying Aide 15.36 

99832 - Surveying Technician 21.04 

99840 - Vending Machine Attendant 16.64 

99841 - Vending Machine Repairer 19.64 

99842 - Vending Machine Repairer Helper 16.94 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS; A minimum of ten paid holidays per year. New Year's Day, Martin Luther 
King Ir's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees Involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
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not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those Job families, In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note Included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications^ 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs. Including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY S SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and Sam. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL; An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
Involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE 
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If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract> by the employer, by the state or 
local law, etc.)> the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor Is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise Indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WMD home page at http://www.dol. 
gov/esa/whd/ or through the Mage Determinations On-Line (WOOL) Web site at 
http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)> 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupatlon(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (F6E) for each 
proposed cla55lflcatlon(s), job descrlptlon(s)j and rationale for proposed wage 
rate( 5 ), including information regarding the agreement or disagreement of the 
authorized representative of the employees Involved, or where there is no authorized 
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representativej the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is Included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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WD 05-2569 (Rev.-18) was first posted on www.wdol.gov on 07/14/2015 


REGISTER OF WAGE DETERMINATI0N5 UNDER 
THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 


U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C, 20210 


I Wage Determination No.: 2005-2569 
Daniel W. Simms Division of | Revision No.: 18 

Director Wage Determinations! Date Of Revision: 07/0S/2015 


Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10,10 
for 2015 that applies to all contracts subject to the Service Contract Act for 
which the solicitation is issued on or after lanuary 1, 2015. If this contract 
is covered by the EO^ the contractor must pay all workers in any 
classification listed on this wage determination at least $10.10 (or the 
applicable wage rate listed on this wage determination^ if it is higher) for 
all hours spent performing on the contract. The EO minimum wage rate will be 
adjusted annually. Additional information on contractor requirements and 
worker protections under the EO is available at www.dol.gov/whd/govcontracts. 


States: Oregon, Washington 

Area: Oregon Counties of Baker, Grant, Harney, Malheur, Morrow, Umatilla, 
Union, Wallowa, Wheeler 

Washington Counties of Benton, Franklin, Walla Walla, Yakima 


**Fringe Benefits Required - Follow the Occupational Listing** 


OCCUPATION CODE - TITLE FOOTNOTE RATE 
01000 - Administrative Support And Clerical Occupations 

01011 - Accounting Clerk I 13.61 
01012 - Accounting Clerk II 15.27 
01013 - Accounting Clerk III 17.08 
01020 - Administrative Assistant 22.41 
01040 - Court Reporter 18.59 
01051 - Data Entry Operator I 13.38 
01052 - Data Entry Operator II 14.60 
01060 - Dispatcher, Motor Vehicle 18.77 
01070 - Document Preparation Clerk 12.94 
01090 - Duplicating Machine Operator 12.94 
01111 - General Clerk I 13.10 
01112 - General Clerk II 14.30 
01113 - General Clerk III 16.05 
01120 - Housing Referral Assistant 20.52 
01141 - Messenger Courier 11.95 
01191 - Order Clerk I 12.44 
01192 - Order Clerk II 13.57 
01261 - Personnel Assistant (Employment) I 17.21 
01262 - Personnel Assistant (Employment) II 19.25 
01263 - Personnel Assistant (Employment) III 21.47 
01270 - Production Control Clerk 26.54 
01280 - Receptionist 12.83 
01290 - Rental Clerk 15.00 
01300 - Scheduler, Maintenance 16.45 
01311 - Secretary I 16.45 
01312 - Secretary II 18.40 
01313 - Secretary III 20.52 
01320 - Service Order Dispatcher 18.84 
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81410 - Supply Technician 22.86 

01420 - Survey Worker 17.33 

01531 - Travel Clerk I 14.84 

01532 - Travel Clerk II 15.95 

01533 - Travel Clerk III 17.09 

01611 - Word Processor I 15.07 

01612 - Word Processor II 16.91 

01613 - Word Processor III 18.91 

65000 - Automotive Service Occupations 

05005 - Automobile Body Repairer^ Fiberglass 18.71 

05010 - Automotive Electrician 18.82 

05040 ' Automotive Glass Installer 17,82 

05070 - Automotive Worker 17.82 

05110 - Mobile Equipment Servicer 15.82 

05130 - Motor Equipment Metal Mechanic 19.80 

05160 - Motor Equipment Metal Worker 17.82 

05190 - Motor Vehicle Mechanic 19.80 

05220 - Motor Vehicle Mechanic Helper 14.82 

05250 - Motor Vehicle Upholstery Worker 16.81 

05280 - Motor Vehicle Wrecker 17.82 

05310 - Painter, Automotive 18.82 

05340 - Radiator Repair Specialist 17.82 

05370 - Tire Repairer 14.44 

05400 - Transmission Repair Specialist 19.80 

07000 - Food Preparation And Service Occupations 
07010 - Baker 17.23 

07041 - Cook I 13,97 

07042 - Cook II 15,66 

07070 - Dishwasher 9.89 

07130 - Food Service Worker 10.88 

07210 - Heat Cutter 17.51 

07260 - Waiter/Waitress 12.54 

09000 - Furniture Maintenance And Repair Occupations 

09010 - Electrostatic Spray Painter 20.54 

09040 - Furniture Handler 13.45 

09080 - Furniture Refinisher 20.54 

09090 - Furniture Refinisher Helper 16.17 

09110 - Furniture Repairer, Minor 18.34 

09130 - Upholsterer 20.54 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 11.95 

11660 - Elevator Operator 11.95 

11090 - Gardener 16.89 

11122 - Housekeeping Aide 13.41 

11150 - lanitor 16.03 

11210 - Laborer, Grounds Maintenance 12.77 

11240 - Maid or Houseman 9,88 

11260 - Pruner 11.97 

11270 - Tractor Operator 15.28 

11330 - Trail Maintenance Worker 12.77 

11360 - Window Cleaner 18.02 

12000 - Health Occupations 

12010 - Ambulance Driver 16.83 

12011 - Breath Alcohol Technician 17.22 

12012 - Certified Occupational Therapist Assistant 23.78 

12015 - Certified Physical Therapist Assistant 24.27 

12020 - Dental Assistant 16.96 

12025 - Dental Hygienist 43.92 

12030 - EKG Technician 26.27 

12035 - Electroneurodiagnostic Technologist 26.27 

12040 - Emergency Medical Technician 16.83 
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12671 - Licensed Practical Nurse I 

12072 - Licensed Practical Nurse IX 

12073 - Licensed Practical Nurse III 

12100 - Medical Assistant 

12130 - Medical Laboratory Technician 

12160 - Medical Record Clerk 
12190 - Medical Record Technician 
12195 - Medical Transcriptionist 
12210 - Nuclear Medicine Technologist 

12221 - Nursing Assistant I 

12222 ~ Nursing Assistant II 

12223 - Nursing Assistant III 

12224 - Nursing Assistant IV 

12235 - Optical Dispenser 

12236 - Optical Technician 
12250 - Pharmacy Technician 
12280 - Phlebotomlst 

12305 - Radiologic Technologist 

12311 - Registered Nurse I 

12312 - Registered Nurse II 

12313 - Registered Nurse II, Specialist 

12314 - Registered Nurse III 

12315 - Registered Nurse III, Anesthetist 

12316 - Registered Nurse IV 

12317 - Scheduler (Drug and Alcohol Testing) 
13000 - Information And Arts Occupations 

13011 - Exhibits Specialist I 

13012 - Exhibits Specialist II 

13013 - Exhibits Specialist III 

13041 - Illustrator I 

13042 - Illustrator ll 

13043 - Illustrator III 
13047 - Librarian 

13050 - Library Aide/Clerk 

13054 - Library Information Technology Systems 

Administrator 

13058 - Library Technician 

13061 - Media Specialist I 

13062 - Media Specialist II 

13063 - Media Specialist III 

13071 - Photographer I 

13072 - Photographer II 

13073 - Photographer III 

13074 - Photographer IV 

13075 - Photographer V 

13110 - Video Teleconference Technician 
14000 - Information Technology Occupations 


14041 - Computer Operator I 

14042 - Computer Operator ll 

14043 - Computer Operator III 

14044 ‘ Computer Operator IV 

14045 - Computer Operator V 

14071 - Computer Programmer I (see 1) 

14072 - Computer Programmer II (see 1) 

14073 - Computer Programmer III (see 1) 

14074 - Computer Programmer IV (see 1) 

14101 - Computer Systems Analyst I (see 1) 

14102 - Computer Systems Analyst II (see 1) 

14103 - Computer Systems Analyst III (see 1) 


14150 • Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 
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15B0B - Instructional Occupations 

15B10 - Aircrew Training Devices Instructor (Non-Rated) 30.62 

15020 - Aircrew Training Devices Instructor (Rated) 37.04 

15030 - Air Crew Training Devices Instructor (Pilot) 44.39 

15050 - Computer Based Training Specialist / Instructor 30.62 

15060 - Educational Technologist 37.11 

15070 - Flight Instructor (Pilot) 44.39 

150B0 - Graphic Artist 21.49 

15090 - Technical Instructor 28.36 

15095 - Technical Instructor/Course Developer 32.54 

15110 - Test Proctor 21.49 

15120 - Tutor 21.49 

16000 - Laundry^ Dry-Cleanings Pressing And Related Occupations 
16010 - Assembler 10.90 

16030 - Counter Attendant 10.90 

16040 - Dry Cleaner 13.76 

16070 - Finishers Flatworks Machine 10.90 

16090 - Pressers Hand 10.90 

16110 - Pressers Machines Drycleaning 10.90 

16130 - Pressers Machines Shirts 10.90 

16160 - Pressers Machines Wearing Apparels Laundry 10.90 

16190 - Sewing Machine Operator 14.71 

16220 - Tailor 15.67 

16250 - Washers Machine 11.84 

19000 - Machine Tool Operation And Repair Occupations 

19010 - Machine-Tool Operator (Tool Room) 23.95 

19040 - Tool And Die Maker 29.01 

21000 - Materials Handling And Packing Occupations 

21020 - Forklift Operator 14.88 

21030 - Material Coordinator 26.54 

21040 - Material Expediter 26.54 

21050 - Material Handling Laborer 13.19 

21071 - Order Filler 13.22 

21080 - Production Line Worker (Food Processing) 14.88 

21110 - Shipping Packer 13.22 

21130 - Shipping/Receiving Clerk 13.22 

21140 - Store Worker I 11.35 

21150 - Stock Clerk 16.17 

21210 - Tools And Parts Attendant 14.88 

21410 - Warehouse Specialist 14.88 

23000 - Mechanics And Maintenance And Repair Occupations 
23010 - Aerospace Structural Welder 25.78 

23021 - Aircraft Mechanic I 24.50 

23022 - Aircraft Mechanic II 25.78 

23023 - Aircraft Mechanic III 27.31 

23040 - Aircraft Mechanic Helper 17.80 

23050 - Aircrafts Painter 22.96 

23060 - Aircraft Servicer 20.21 

23080 - Aircraft Worker 21.45 

23110 - Appliance Mechanic 22.36 

23120 - Bicycle Repairer 14.44 

23125 - Cable Splicer 34.15 

23130 - Carpenter, Maintenance 22.89 

23140 - Carpet Layer 20.37 

23160 - Electrician, Maintenance 30.09 

23181 - Electronics Technician Maintenance I 26.22 

23182 - Electronics Technician Maintenance II 28.08 

23183 - Electronics Technician Maintenance III 29.95 

23260 - Fabric Worker 20.20 

23290 - Fire Alarm System Mechanic 24.83 

23310 - Fire Extinguisher Repairer 18.63 
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23311 

- 

Fuel Distribution System Mechanic 

25.43 

23312 

- 

Fuel Distribution System Operator 

19.09 

23370 

- 

General Maintenance Worker 

19.13 

23380 

- 

Ground Support Equipment Mechanic 

24.50 

233B1 

- 

Ground Support Equipment Servicer 

20.21 

23382 

- 

Ground Support Equipment Worker 

21.45 

23391 

- 

Gunsmith I 

18.63 

23392 

- 

Gunsmith II 

21.74 

23393 

- 

Gunsmith III 

24.83 

23410 

- 

Heating, Ventilation And Air-Conditioning 

21.57 

Mechanic 


23411 

- 

Heating, Ventilation And Air Contdltloning 

22.70 

Mechanic (Research Facility) 


23430 

- 

Heavy Equipment Mechanic 

25.42 

23440 

- 

Heavy Equipment Operator 

23.61 

23460 

- 

Instrument Mechanic 

26.61 

23465 

- 

Laboratory/Shelter Mechanic 

23.29 

23470 

- 

Laborer 

12.28 

23510 

- 

Locksmith 

20.45 

23530 

- 

Machinery Maintenance Mechanic 

25.56 

23550 

- 

Machinist, Maintenance 

22.78 

23580 

- 

Maintenance Trades Helper 

16.87 

23591 

- 

Metrology Technician I 

26.61 

23592 

- 

Metrology Technician II 

28.00 

23593 

- 

Metrology Technician III 

29.66 

23640 

- 

Millwright 

30.04 

23710 

- 

Office Appliance Repairer 

22.32 

23760 

- 

Painter, Maintenance 

19.88 

23790 

- 

Pipefitter, Maintenance 

29.30 

23810 

- 

Plumber, Maintenance 

27.84 

23820 

- 

Pneudraulic Systems Mechanic 

24.83 

23850 

- 

Rigger 

24.83 

23870 

- 

Scale Mechanic 

21.74 

23890 

- 

Sheet-Metal Worker, Maintenance 

25.26 

23910 

- 

Small Engine Mechanic 

19.59 

23931 

- 

Telecommunications Mechanic I 

25.46 

23932 

- 

Telecommunications Mechanic II 

26.79 

23950 

- 

Telephone Lineman 

23.94 

23960 

- 

Welder, Combination, Maintenance 

21.15 

23965 

- 

Well Driller 

24.83 

23970 

- 

Woodcraft Worker 

24.83 

23980 

- 

Woodworker 

18.63 

24000 - 

Personal Needs Occupations 


24570 

- 

Child Care Attendant 

10.04 

24580 

- 

Child Care Center Clerk 

13.63 

24610 

- 

Chore Aide 

11.35 

24620 

- 

Family Readiness And Support Services 

13.44 

Coordinator 


24630 

- 

Homemaker 

14.44 

25000 - 

Plant And System Operations Occupations 


25010 

- 

Boiler Tender 

27.31 

25040 

- 

Sewage Plant Operator 

23.29 

25070 

- 

Stationary Engineer 

27.31 

25190 


Ventilation Equipment Tender 

20.58 

25210 

- 

Water Treatment Plant Operator 

23.29 

27000 - 

Protective Service Occupations 


27004 

- 

Alarm Monitor 

22.01 

27007 

- 

Baggage Inspector 

17.55 

27008 

- 

Corrections Officer 

23.96 

27010 

- 

Court Security Officer 

25.24 

27030 

- 

Detection Dog Handler 

22.01 
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27040 

- 

Detention Officer 


23.96 

27070 

- 

Firefighter 


25.75 

27101 

- 

Guard I 


17.55 

27102 

* 

Guard II 


22.01 

27131 

- 

Police Officer I 


28.67 

27132 

- 

Police Officer II 


31.84 

28000 - 

Recreation Occupations 



28041 

- 

Carnival Equipment Operator 


15.64 

28042 

- 

Carnival Equipment Repairer 


16.71 

28043 

- 

Carnival Equpment Worker 


11.72 

28210 

- 

Gate Attendant/Gate Tender 


14,01 

28310 

- 

Lifeguard 


11.90 

28350 

- 

Park Attendant (Aide) 


15.66 

28510 

- 

Recreation Aide/Health Facility Attendant 


11.35 

28515 

- 

Recreation Specialist 


19.27 

28630 

- 

Sports Official 


12.47 

28690 

- 

Swimming Pool Operator 


22.22 

29000 - 

Stevedoring/Longshoremen Occupational Services 



29010 


Blocker And Bracer 


27.81 

29020 

* 

Hatch Tender 


27.81 

29030 

- 

Line Handler 


27.81 

29041 

- 

Stevedore I 


25.82 

29042 

- 

Stevedore II 


29.78 

30000 - 

Technical Occupations 



30010 

- 

Air Traffic Control Specialist^ Center (HFO) 

(see 2) 

35.77 

30011 

- 

Air Traffic Control Specialist, Station (HFO) 

(see 2) 

24.66 

30012 

- 

Air Traffic Control Specialist, Terminal (HFO) 

(see 2) 

27.16 

30021 

- 

Archeological Technician I 


16.14 

30022 

- 

Archeological Technician II 


18.43 

30023 

- 

Archeological Technician III 


24.07 

30030 

- 

Cartographic Technician 


25.48 

30040 

- 

Civil Engineering Technician 


24.78 

30061 

- 

Drafter/CAD Operator I 


16.14 

30062 

- 

Drafter/CAD Operator II 


18.43 

30063 

- 

Drafter/CAD Operator III 


20.55 

30064 

- 

Drafter/CAD Operator IV 


24.77 

30081 

- 

Engineering Technician I 


16.35 

30082 

- 

Engineering Technician II 


18.35 

30083 

- 

Engineering Technician III 


20.53 

30084 

- 

Engineering Technician IV 


25.43 

30085 

- 

Engineering Technician V 


31.11 

30086 

- 

Engineering Technician VI 


38.46 

30090 


Environmental Technician 


22.34 

30210 

- 

Laboratory Technician 


23.90 

30240 

- 

Mathematical Technician 


22.36 

30361 


Paralegal/Legal Assistant I 


17.77 

30362 

- 

Paralegal/Legal Assistant II 


22.02 

30363 

- 

Paralegal/Legal Assistant III 


26.94 

30364 

- 

Paralegal/Legal Assistant IV 


32.59 

30390 

- 

Photo-Optics Technician 


22.36 

30461 

- 

Technical Writer I 


22.20 

30462 

- 

Technical Writer II 


27.15 

30463 

- 

Technical Writer III 


32.85 

30491 

- 

Unexploded Ordnance (UXO) Technician I 


22.74 

30492 

- 

Unexploded Ordnance (UXO) Technician II 


27.51 

30493 

- 

Unexploded Ordnance (UXO) Technician III 


32.97 

30494 

- 

Unexploded (UXO) Safety Escort 


22.74 

30495 

- 

Unexploded (UXO) Sweep Personnel 


22,74 

30620 

- 

Weather Observer, Combined Upper Air Or 

(see 2) 

20.55 

Surface 

Programs 


30621 

- 

Weather Observer, Senior 

(see 2) 

20.75 
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31000 - Transportatlon/MobiXe Equipment Operation Occupations 


31020 - Bus Aide 11.43 

31030 - Bus Driver 16.99 

31043 - Driver Courier 12.52 

31260 - Parking and Lot Attendant 10.69 

31290 - Shuttle Bus Driver 13.65 

31310 - Taxi Driver 11.88 

31361 - Truckdriver, Light 13.65 

31362 - Truckdriver^ Medium 14.80 

31363 - Truckdrlver, Heavy 21.02 

31364 - Truckdriver, Tractor-Trailer 21.02 

99000 - Miscellaneous Occupations 

99030 - Cashier 10.64 

99050 - Desk Clerk 9.81 

99095 - Embalmer 24.57 

99251 - Laboratory Animal Caretaker I 12.19 

99252 - Laboratory Animal Caretaker II 13.28 

99310 - Mortician 24.57 

99410 - Pest Controller 21.01 

99510 - Photofinishing Worker 11.95 

99710 - Recycling Laborer 16.23 

99711 - Recycling Specialist 19.82 

99730 - Refuse Collector 14.49 

99810 - Sales Clerk 12.30 

99820 - School Crossing Guard 14.43 

99830 - Survey Party Chief 23.63 

99831 - Surveying Aide 14.85 

99832 - Surveying Technician 20.32 

99840 - Vending Machine Attendant 16.41 

99841 - Vending Machine Repairer 20.45 

99842 - Vending Machine Repairer Helper 16.41 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years> 4 weeks after 10 years, and 5 weeks after 20 years. 

Length of service includes the whole span of continuous service with the present 
contractor or successor, wherever employed, and with the predecessor contractors in 
the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther 
King Ir's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans* Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay In 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Does not apply to employees employed in a bona fide executive, administrative, 
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156) 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
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work at night as part of a regular tour of dutyj you will earn a night differential 
and receive an additional 10X of basic pay for any hours worked between 6pm and Sam. 

If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25X of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 


HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
Includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and Incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
llkej minimal damage to immediate or adjacent work area or equipment being used. 

All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

•* UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.}, the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (In the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at http://www,dol. 
gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web site at 
http://wdol.gov/. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)} 

Conformance Process; 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination)j be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. (See Section 4.6 (C)(vi)> 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a conformance request is as follows; 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupatlon(5) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification tltle(s), a Federal grade equivalency (FGE) for each 
proposed classlfication(s), job description(s), and rationale for proposed wage 
rate(5), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the “Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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The purpose of this modification is to incorporate in Che contract FAR clause 52,204-15 - 
Service Contract Reporting Requirements for Indefinite-Delivery Contract [Jan 2014). 
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Period of Performance: 09/28/2015 to 09/27/2025 
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Attachment I: Safeguarding of Sensitive Information (MAR 2015) 


SAFEGUARDING OF SENSITIVE INFORMATION (MAR 2015) 

(a) Applicability. This clause applies to the Contractor, its subcontractors, and Contractor 
employees (hereafter referred to collectively as “Contractor”). The Contractor shall insert the 
substance of this clause in all subcontracts. 

(b) Definitions. As used in this clause— 

“Personally Identiftable Information (PlI)” means information that can be used to distinguish or 
trace an individual's identity, such as name, social security number, or biometric records, either 
alone, or when combined with other personal or identifying information that is linked or 
linkable to a specific individual, such as date and place of birth, or mother’s maiden name. The 
definition of PII is not anchored to any single category of information or technology. Rather, it 
requires a case-by-case assessment of the specific risk that an individual can be identified. In 
performing this assessment, it is important for an agency to recognize that non-personally 
identifiable information can become personally identifiable information whenever additional 
information is made publicly available—in any medium and from any source—that, combined 
with other available information, could be used to identify an individual. 

PII is a subset of sensitive information. Examples of PII include, but are not limited to: name, 
date of birth, mailing address, telephone number. Social Security number (SSN), email address, 
zip code, account numbers, certificate/license numbers, vehicle identifiers including license 
plates, uniform resource locators (URLs), static Internet protocol addresses, biometric identifiers 
such as fingerprint, voiceprint, iris scan, photographic facial images, or any other unique 
identifying number or characteristic, and any information where it is reasonably foreseeable that 
the information will be linked with other information to identify the individual. 

“Sensitive Information” is defined in HSAR clause 3052.204-71, Contractor Employee Access, 
as any information, which if lost, misused, disclosed, or, without authorization is accessed, or 
modified, could adversely affect the national or homeland security interest, the conduct of 
Federal programs, or the privacy to which individuals are entitled under section 552a of Title 5, 
United States Code (the Privacy Act), but which has not been specifically authorized under 
criteria established by an Executive Order or an Act of Congress to be kept secret in the interest 
of national defense, homeland security or foreign policy. This definition includes the following 
categories of information: 

(1) Protected Critical Infrastructure Information (PCII) as set out in the Critical Infrastructure 
Information Act of 2002 (Title II, Subtitle B, of the Homeland Security Act, Public Law 107296, 
196 Stat. 2135), as amended, the implementing regulations thereto (Title 6, Code of Federal 
Regulations, Part 29) as amended, the applicable PCll Procedures Manual, as amended, and any 
supplementary guidance officially communicated by an authorized official of the Department of 
Homeland Security (including the PCII Program Manager or his/her designee); 

(2) Sensitive Security Information (SSI), as defined in Title 49, Code of Federal Regulations, 
Part 1520, as amended, “Policies and Procedures of Safeguarding and Control of SSI,” as 
amended, and any supplementary guidance officially communicated by an authorized official of 
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the Department of Homeland Security (including the Assistant Secretary for the Transportation 
Security Administration or his/her designee); 

(3) Infonnation designated as “For Official Use Only,” which is unclassified information of a 
sensitive nature and the unauthorized disclosure of which could adversely impact a person’s 
privacy or welfare, the conduct of Federal programs, or other programs or operations essential to 
the national or homeland security interest; and 

(4) Any information that is designated “sensitive” or subject to other controls, safeguards or 
protections in accordance with subsequently adopted homeland security information handling 
procedures. 

“Sensitive Information Incident” is an incident that includes the known, potential, or suspected 
exposure, loss of control, compromise, unauthorized disclosure, unauthorized acquisition, or 
unauthorized access or attempted access of any Government system. Contractor system, or 
sensitive information. 

“Sensitive Personally Identifiable Information (SPII)” is a subset of PII, which if lost, 
compromised or disclosed without authorization, could result in substantial harm, 
embarrassment, inconvenience, or unfairness to an individual. Some forms of PII are sensitive as 
stand-alone elements. Examples of such PII include; Social Security numbers (SSN), driver’s 
license or state identification number, Alien Registration Numbers (A-number), financial account 
number, and biometric identifiers such as fingerprint, voiceprint, or iris scan. Additional 
examples include any groupings of information that contain an individual’s name or other unique 
identifier plus one or more of the following elements: 

(1) Truncated SSN (such as last 4 digits) 

(2) Date of birth (month, day, and year) 

(3) Citizenship or immigration status 

(4) Ethnic or religious affiliation 

(5) Sexual orientation 

(6) Criminal History 

(7) Medical Information 

(8) System authentication information such as mother’s maiden name, account passwords or 
personal identification numbers (PIN) 

Other PII may be “sensitive” depending on its context, such as a list of employees and their 
performance ratings or an unlisted home address or phone number. In contrast, a business card or 
public telephone directory of agency employees contains PII but is not sensitive. 

(c) Authorities. The Contractor shall follow all current versions of Government policies and 
guidance accessible at http://www.dhs.gov/dhs-securitv-and-training-reauirements-contractors. 
or available upon request from the Contracting Officer, including but not limited to: 
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(1) DHS Management Directive 11042.1 Safeguarding Sensitive But Unclassified (for Official 
Use Only) Information 

(2) DHS Sensitive Systems Policy Directive 4300A 

(3) DHS 4300A Sensitive Systems Handbook and Attachments 

(4) DHS Security Authorization Process Guide 

(5) DHS Handbook for Safeguarding Sensitive Personally Identifiable Information 

(6) DHS Instruction Handbook 121-01-007 Department of Homeland Security Personnel 
Suitability and Security Program 

(7) DHS Information Security Performance Plan (current fiscal year) 

(8) DHS Privacy Incident Handling Guidance 

(9) Federal Information Processing Standard (FIPS) 140-2 Security Requirements for 
Cryptographic Modules accessible at http://csrc.nist.eov/groups/STM/cmvp/standards.html 

(10) National Institute of Standards and Technology (NIST) Special Publication 800-53 Security 
and Privacy Controls for Federal Information Systems and Organizations accessible at 
http://csrc.nist.gov/publications/PubsSPs.html 

(11) NIST Special Publication 800-88 Guidelines for Media Sanitization accessible at 
http://csrc.nist.eov/publications/PubsSPs.html 

(d) Handling of Sensitive Information. Contractor compliance with this clause, as well as the 
policies and procedures described below, is required, 

(1) Department of Homeland Security (DHS) policies and procedures on Contractor personnel 
security requirements are set forth in various Management Directives (MDs), Directives, and 
Instructions. MD11042.1, Safeguarding Sensitive But Unclassified (For Official Use Only) 
Information describes how Contractors must handle sensitive but unclassified information. DHS 
uses the term “FOR OFFICIAL USE ONLY” to identify sensitive but unclassified information 
that is not otherwise categorized by statute or regulation. Examples of sensitive information that 
are categorized by statute or regulation are PCII, SSI, etc. The DHS Sensitive Systems Policy 
Directive 4300A and the DHS 4300A Sensitive Systems Handbook provide the policies and 
procedures on security for Information Technology (IT) resources. The DHS Handbook for 
Safeguarding Sensitive Personally Identifiable Information provides guidelines to help safeguard 
SPII in both paper and electronic form. DHS Instruction Handbook 121-01-007 Department of 
Homeland Security Personnel Suitability and Security Program establishes procedures, program 
responsibilities, minimum standards, and reporting protocols for the DHS Personnel Suitability 
and Security Program. 

(2) The Contractor shall not use or redistribute any sensitive information processed, stored, 
and/or transmitted by the Contractor except as specified in the contract. 

(3) All Contractor employees with access to sensitive information shall execute DHS Form 

] 1000-6, Department of Homeland Security Non-Disclosure Agreement (NDA), as a condition of 
access to such information. The Contractor shall maintain signed copies of the NDA for all 
employees as a record of compliance. The Contractor shall provide copies of the signed NDA to 
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the Contracting OfTicer’s Representative (COR) no later than two (2) days after execution of the 
form 

(4) The Contractor’s invoicing, billing, and other recordkeeping systems maintained to support 
financial or other administrative functions shall not maintain SPII. It is acceptable to maintain in 
these systems the names, titles and contact information for the COR or other Government 
personnel associated with the administration of the contract, as needed. 

(e) Authority lo Operate. The Contractor shall not input, store, process, output, Jind/or transmit 
sensitive information within a Contractor IT system without an Authority to Operate (ATO) 
signed by the Headquarters or Component CIO, or designee, in consultation with the 
Headquarters or Component Privacy Officer. Unless otherwise specified in the ATO letter, the 
ATO is valid for three (3) years. The Contractor shall adhere to current Government policies, 
procedures, and guidance for the Security Authorization (SA) process as defined below. 

(1) Complete the Security Authorization process. The SA process shall proceed according to the 
DHS Sensitive Systems Policy Directive 4300A (Version 11,0, April 30, 2014), or any successor 
publication, DHS 4300A Sensitive Systems Handbook (Version 9.1, July 24,2012), or any 
successor publication, eind the Security Authorization Process Guide including templates. 

(i) Security Authorization Process Documentation. SA documentation shall be developed 
using the Government provided Requirements Traceability Matrix and Government security 
documentation templates. SA documentation consists of the following: Security Plan, 
Contingency Plan, Contingency Plan Test Results, Configuration Management Plan, Security 
Assessment Plan, Security Assessment Report, and Authorization to Operate Letter. 
Additional documents that may be required include a Plan(s) of Action and Milestones and 
Interconnection Security Agreement(s). During the development of SA documentation, the 
Contractor shall submit a signed SA package, validated by an independent third party, to the 
COR for acceptance by the Headquarters or Component CIO, or designee, at least thirty (30) 
days prior to the date of operation of the IT system. The Government is the final authority on 
the compliance of the SA package and may limit the number of resubmissions of a modified 
SA package. Once the ATO has been accepted by the Headquarters or Component CIO, or 
designee, the Contracting Officer shall incorporate the ATO into the contract as a compliance 
document. The Government’s acceptance of the ATO does not alleviate the Contractor’s 
responsibility to ensure the IT system controls are implemented and operating effectively. 

(ii) Independent Assessment. Contractors shall have an independent third party validate the 
security and privacy controls in place for the system(s). The independent third party shall 
review and analyze the SA package, and report on technical, operational, and management 
level deficiencies as outlined in NJST Special Publication 800-53 Security and Privacy 
Controls for Federal Information Systems and Organizations. The Contractor shall address all 
deficiencies before submitting the SA package to the Government for acceptance. 

(iii) Support the completion of the Privacy Threshold Analysis (PTA) as needed. As part 
of the SA process, the Contractor may be required to support the Government in the 
completion of the PTA. The requirement to complete a PTA is triggered by the creation. 
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use, modification, upgrade, or disposition of a Contractor IT system that will store, 
maintain and use PII, and must be renewed at least every three (3) years. Upon review of 
the PTA, the DHS Privacy Office determines whether a Privacy Impact Assessment (PIA) 
and/or Privacy Act System of Records Notice (SORN), or modifications thereto, are 
required. The Contractor shall provide all support necessary to assist the Department in 
completing the PIA in a timely manner and shall ensure that project management plans 
and schedules include time for the completion of the PTA, PIA, and SORN (to the extent 
required) as milestones. Support in this context includes responding timely to requests for 
information from the Government about the use, access, storage, and maintenance of PII 
on the Contractor’s system, and providing timely review of relevant compliance 
documents for factual accuracy. Information on the DHS privacy compliance process, 
including PTAs, PlAs, and SORNs, is accessible at http://www.dhs.gov/privacy- 
compliance. 

(2) Renewal of ATO. Unless otherwise specified in the ATO letter, the ATO shall be renewed 
every three (3) years. The Contractor is required to update its SA package as part of the ATO 
renewal process. The Contractor shall update its SA package by one of the following methods: 

(1) Updating the SA documentation in the DHS automated information assurance tool for 
acceptance by the Headquarters or Component CIO, or designee, at least 90 days before the ATO 
expiration date for review and verification of security controls; or (2) Submitting an updated SA 
package directly to the COR for approval by the Headquarters or Component CIO, or designee, 
at least 90 days before the ATO expiration date for review and verification of security controls. 
The 90 day review process is independent of the system production date and therefore it is 
important that the Contractor build the review into project schedules. The reviews may include 
onsite visits that involve physical or logical inspection of the Contractor environment to ensure 
controls are in place. 

(3) Security Review. The Government may elect to conduct random periodic reviews to ensure 
that the security requirements contained in this contract are being implemented and enforced. 

The Contractor shall afford DHS, the Office of the Inspector General, and other Government 
organizations access to the Contractor’s facilities, installations, operations, documentation, 
databases and personnel used in the pcrfonnance of this contract. The Contractor shall, through 
the Contracting Officer and COR, contact the Headquarters or Component CIO, or designee, to 
coordinate and participate in review and inspection activity by Government organizations 
external to the DHS. Access shall be provided, to the extent necessary as determined by the 
Government, for the Government to carry out a program of inspection, investigation, and audit to 
safeguard against threats and hazards to the integrity, availability and confidentiality of 
Government data or the function of computer systems used in performance of this contract and to 
preserve evidence of computer crime. 

(4) Continuous Monitoring. All Contractor-operated systems that input, store, process, output, 
and/or transmit sensitive information shall meet or exceed the continuous monitoring 
requirements identified in the Fiscal Year 2014 DHS Information Security Performance Plan, or 
successor publication. The plan is updated on an annual basis. The Contractor shall also store 
monthly continuous monitoring data at its location for a period not less than one year from the 
date the data is created. The data shall be encrypted in accordance with FIPS 140-2 Security 
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Requirements for Cryptographic Modules and shall not be stored on systems that are shared with 
other commercial or Government entities. The Government may elect to perform continuous 
monitoring and IT security scanning of Contractor systems from Government tools and 
infrastructure. 

(5) Revocation of ATO. In the event of a sensitive information incident, the Government may 
suspend or revoke an existing ATO (either in part or in whole). If an ATO is suspended or 
revoked in accordance with this provision, the Contracting Officer may direct the Contractor to 
take additional security measures to secure sensitive information. These measures may include 
restricting access to sensitive information on the Contractor IT system under this contract. 
Restricting access may include disconnecting the system processing, storing, or transmitting the 
sensitive information from the Internet or other networks or applying additional security 
controls. 

(6) Federal Reporting Requirements. Contractors operating information systems on behalf of the 
Government or operating systems containing sensitive information shall comply with Federal 
reporting requirements. Annual and quarterly data collection will be coordinated by the 
Government. Contractors shall provide the COR with requested information within three (3) 
business days of receipt of the request. Reporting requirements are determined by the 
Government and are defined in the Fiscal Year 2014 DHS Information Security Performance 
Plan, or successor publication. The Contractor shall provide the Government with all 
information to fully satisfy Federal reporting requirements for Contractor systems. 

(f) Sensitive Information Incident Reporting Requirements. 

(1) All known or suspected sensitive information incidents shall be reported to the Headquarters 
or Component Security Operations Center (SOC) within one hour of discovery in accordance 
with 4300A Sensitive Systems Handbook Incident Response and Reporting requirements. When 
notifying the Headquarters or Component SOC, the Contractor shall also notify the Contracting 
Officer, COR, Headquarters or Component Privacy Officer, and US-CERT using the contact 
information identified in the contract. If the incident is reported by phone or the Contracting 
Officer’s email address is not immediately available, the Contractor shall contact the Contracting 
Officer immediately after reporting the incident to the Headquarters or Component SOC. The 
Contractor shall not include any sensitive information in the subject or body of any e-mail. To 
transmit sensitive information, the Contractor shall use FIPS 140-2 Security Requirements for 
Cryptographic Modules compliant encryption methods to protect sensitive information in 
attachments to email. Passwords shall not be communicated in the same email as the attachment. 
A sensitive information incident shall not, by itself, be interpreted as evidence that the Contractor 
has failed to provide adequate information security safeguards for sensitive information, or has 
otherwise failed to meet the requirements of the contract. 


(2) If a sensitive information incident involves PII or SPII, in addition to the reporting 
requirements in 4300A Sensitive Systems Handbook Incident Response and Reporting, 
Contractors shall also provide as many of the following data elements that are available at the 
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time the incident is reported, with any remaining data elements provided within 24 hours of 
submission of the initial incident report: 

(i) Data Universal Numbering System (DUNS); 

(ii) Contract numbers affected unless all contracts by the company are affected; 

(iii) Facility CAGE code if the location of the event is different than the prime contractor 
location; 

(iv) (iv) Point of contact (POC) if different than the POC recorded in the System for Award 
Management (address, position, telephone, email); 

(v) Contracting Officer POC (address, telephone, email); 

(vi) Contract clearance level; 

(vii) Name of subcontractor and CAGE code if this was an incident on a subcontractor 
network; 

(viii) Government programs, platforms or systems involved; 

(ix) Location(s) of incident; 

(x) Date and time the incident was discovered; 

(xi) Server names where sensitive information resided at the time of the incident, both at the 
Contractor and subcontractor level; 

(xii) Description of the Government PII and/or SPII contained within the system; 

(xiii) Number of people potentially affected and the estimate or actual number of records 

exposed and/or contained within the system; and 

(xiv) Any additional information relevant to the incident. 

(g) Sensitive Information Incident Response Requirements. 

(1) All determinations related to sensitive information incidents, including response activities, 
notifications to affected individuals and/or Federal agencies, and related services (e.g., credit 
monitoring) will be made in writing by the Contracting Officer in consultation with the 
Headquarters or Component CIO and Headquarters or Component Privacy Officer. 

(2) The Contractor shall provide full access and cooperation for all activities determined by the 
Government to be required to ensure an effective incident response, including providing all 
requested images, log files, and event information to facilitate rapid resolution of sensitive 
information incidents. 

(3) Incident response activities determined to be required by the Government may include, but 
are not limited to, the following: 

(i) Inspections, 

(ii) Investigations, 

(iii) Forensic reviews, and 

(iv) Data analyses and processing. 
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(4) The Government, at its sole discretion, may obtain the assistance from other Federal agencies 
and/or third-party firms to aid in incident response activities. 

(h) Addilional PU and/or SPIl Notification Requirements. 

(1) The Contractor shall have in place procedures and the capability to notify any individual 
whose PlI resided in the Contractor IT system at the time of the sensitive information incident 
not later than S business days after being directed to notify individuals, unless otherwise 
approved by the Contracting Officer. The method and content of any notification by the 
Contractor shall be coordinated with, and subject to prior written approval by the Contracting 
Officer, in consultation with the Headquarters or Component Privacy Officer, utilizing the DHS 
Privacy Incident Handling Guidance. The Contractor shall not proceed with notification unless 
the Contracting Officer, in consultation with the Headquarters or Component Privacy Officer, 
has determined in writing that notification is appropriate. 

(2) Subject to Government analysis of the incident and the terms of its instructions to the 
Contractor regarding any resulting notification, the notification method may consist of letters 
to affected individuals sent by first class mail, electronic means, or general public notice, as 
approved by the Government. Notification may require the Contractor’s use of address 
verification and/or address location services. At a minimum, the notification shall Include: 

(i) A brief description of the incident; 

(ii) A description of the types of PlI and SPII involved; 

(iii) A statement as to whether the PII or SPII was encrypted or protected by other means; 

(v) Steps individuals may take to protect themselves; 

(vi) What the Contractor and/or the Government are doing to investigate the incident, to 
mitigate the incident, and to protect against any future incidents; and 

(vi) Information identifying who individuals may contact for additional information. 

(i) Credit Monitoring Requirements. In the event that a sensitive information incident involves 
PII or SPII, the Contractor may be required to, as directed by the Contracting Officer: 

(1) Provide notification to affected individuals as described above; and/or 

(2) Provide credit monitoring services to individuals whose data was under the control of the 
Contractor or resided in the Contractor IT system at the time of the sensitive information incident 
for a period beginning the date of the incident and extending not less than 18 months from the 
date the individual is notified. Credit monitoring services shall be provided from a company with 
which the Contractor has no affiliation. At a minimum, credit monitoring services shall include: 

(i) Triple credit bureau monitoring; 

(ii) Daily customer service; 

(iii) Alerts provided to the individual for changes and fraud; and 

(ii) Assistance to the individual with enrollment in the services and the use of fraud alerts; 
and/or 
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(3) Establish a dedicated call center. Call center services shall include: 

(i) A dedicated telephone number to contact customer service within a fixed period; 

(ii) Information necessary for registrants/enrollees to access credit reports and credit scores; 

(iii) Weekly reports on call center volume, issue escalation (i,e., those calls that cannot be 
handled by call center staff and must be resolved by call center management dr DHS, as 
appropriate), and other key metrics; 

(iv) Escalation of calls that caimot be handled by call center staff to call center management 
or DHS, as appropriate; 

(v) Customized FAQs, approved in writing by the Contracting Officer in coordination with 
the Headquarters or Component Chief Privacy Officer; and 

(vi) Information for registrants to contact customer service representatives and fraud 
resolution representatives for credit monitoring assistance. 

0) Certification of Sanitization of Government and Government-Activity-Related Files and 
Information. As part of contract closeout, the Contractor shall submit the certification to the 
COR and the Contracting Officer following the template provided in NIST Special 
Publication 800-88 Guidelines for Media Sanitization. 

(End of clause) 
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INFORMATION TECHNOLOGY SECURITY AND PRIVACY TRAINING (MAR 2015) 

(a) Applicability. This clause applies to the Contractor, its subcontractors, and Contractor 
employees (hereafter referred to collectively as “Contractor”)- The Contractor shall insert the 
substance of this clause in all subcontracts. 

(b) Security Training Requirements. 

(1) All users of Federal information systems are required by Title 5, Code of Federal Regulations, Part 
930.301, Subpart C, as amended, to be exposed to security awareness materials annually or whenever 
system security changes occur, or when the user’s responsibilities change. The Department of Homeland 
Security (DHS) requires that Contractor employees take an annual Information Technology Security 
Awareness Training course before accessing sensitive information under the contract. Unless otherwise 
specified, the training shall be completed within thirty (30) days of contract award and be completed on 

SI 

an annual basis thereafter not later than October 31 of each year. Any new Contractor employees 
assigned to the contract shall complete the training before accessing sensitive information under the 
contract. The training is accessible at http://www.dhs.gov/dhs-securitv-and-trainine-requirements- 
contractors . The Contractor shall maintain copies of training certificates for all Contractor and 
subcontractor employees as a record of compliance. Unless otherwise specified, initial training 
certificates for each Contractor and subcontractor employee shall be provided to the Contracting 
Officer’s Representative (COR) not later than thirty (30) days after contract award. Subsequent training 
certificates to satisfy the annual training requirement shall be submitted to the COR via e-mail 
notification not later than October 31*‘ of each year. The e-mail notification shall state the required 
training has been completed for all Contractor and subcontractor employees. 

(2) The DHS Rules of Behavior apply to every DHS employee. Contractor and subcontractor that will 
have access to DHS systems and sensitive information. The DHS Rules of Behavior shall be signed 
before accessing DHS systems and sensitive information. The DHS Rules of Behavior is a document that 
informs users of their responsibilities when accessing DHS systems and holds users accountable for 
actions taken while accessing DHS systems and using DHS Information Technology resources capable of 
inputting, storing, processing, outputting, and/or transmitting sensitive information. The DHS Rules of 
Behavior is accessible at http://www.dhs.gov/dhs-securitv-and-training-requirements-contractors . Unless 
otherwise specified, the DHS Rules of Behavior shall be signed within thirty (30) days of contract award. 
Any new Contractor employees assigned to the contract shall also sign the DHS Rules of Behavior before 
accessing DHS systems 2 md sensitive information. The Contractor shall maintain signed copies of the 
DHS Rules of Behavior for all Contractor and subcontractor employees as a record of compliance. 

Unless otherwise specified, the Contractor shall e-mail copies of the signed DHS Rules of Behavior to 
the COR not later than thirty (30) days after contract award for each employee. The DHS Rules of 
Behavior will be reviewed annually and the COR will provide notification when a review is required. 

(c) Privacy Training Requirements. All Contractor and subcontractor employees that will have access to 
Personally Identifiable Information (PII) 2 md/or Sensitive PII (SPII) are required to take Privacy at DHS: 
Protecting Personal Information before accessing Pll and/or SPII. The training is accessible at 
http.7/www.dhs.gov/dhs-securitv-and-training-reauirements-contractors . 

Training shall be completed within thirty (30) days of contract award and be completed on an annual basis 

a 

thereafter not later than October 31 of each year. Any new Contractor employees assigned to the contract 
shall also complete the training before accessing PII and/or SPII. The Contractor shall maintain copies of 
training certificates for all Contractor and subcontractor employees as a record of compliance. Initial training 
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certificates for each Contractor and subcontractor employee shall be provided to the COR not later than thirty 
(30) days after contract award. Subsequent training certificates to satisfy the annual training requirement shall 
be submitted to the COR via e-mail notification not later than October 31 of each year. The email notification 
shall state the required training has been completed for all Contractor and subcontractor employees. 


(End of clause) 
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Attachment 3: ICE Privacy and Record Office 


Privacy (PRIV) 

PRIV 1.4: Separation Checklist for Contractor Employees: 

Contractors shall enact a protocol to use a separation checklist before its employees, 
Subcontractor employees, or independent Contractors terminate working on the contract. The 
separation checklist must cover areas such as: (1) return of any Government-furnished 
equipment; (2) return or proper disposal of Sensitive PIl (paper or electronic) in the custody of 
the Contractor/Subcontractor employee or independent Contractor, including the sanitization of 
data on any computer systems or media as appropriate; and (3) termination of any technological 
access to the Contractor’s facilities or systems that would permit the terminated employee’s 
access to Sensitive PII. 

In the event of adverse job actions resulting in the dismissal of an employee. Subcontractor 
employee, or independent Contractor, the Contractor shall notify the Contract Officer’s 
Representative (COR) within 24 hours. For normal separations, the Contractor shall submit the 
checklist on the last day of employment or work on the contract. 

As requested, contractors shall assist the ICE Point of Contact (ICE/POC), Contracting Officer, 
or COR with completing ICE Form 50-005/Contractor Employee Separation Clearance Checklist 
by returning all Government-furnished property including but not limited to computer 
equipment, media, credentials and passports, smart cards, mobile devices, PIV cards, calling 
cards, and keys and terminating access to all user accounts and systems. 

(End of clause) 


PRIV 1.7: Privacy Act Information: 

In accordance with FAR 52.224-1, PRIVACY ACT NOTIFICATION (APR 1984), and FAR 
52.224-2, PRIVACY ACT (APR 1984), this contract requires Contractor personnel to have 
access to information protected by the Privacy Act of 1974. The Agency advises that the System 
of Record Notices (SORN) relevant to this contract under the Privacy Act include, but are not 
limited to, the following: 

DHS/ICE-011 - Immigration and Enforcement Operational Records System (ENFORCE) 
DHS/USCIS/ICE/CBP-OOI - Alien File, Index, and National File Tracking System of 
Records 

These and any additional relevant SORNs to this contract may be updated at any time. 

The most current DHS versions are publicly available at www.dhs.eov/privacy . SORNs of other 
agencies may be accessed through the agencies’ websites or by searching FDsys, the Federal 
Digital System of the Government Publishing Office, available at http://www.gpo.gov/fdsvs/ . 

(End of clause) 
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PRIV 2.1: Restrictions on Testing Using Real Data Containing PII: 

The use of real data containing Sensitive PII from any source for testing purposes is generally 
prohibited. The Contractor shall use synthetic or de-identified real data for testing whenever 
feasible. ICE policy requires that any proposal to use real data or de-identified data for IT system 
testing be approved by the ICE Privacy Officer and Chief Information Security Officer (CISO) in 
advance. In the event performance of the contract requires or necessitates the use of real data for 
system-testing purposes, the Contractor in coordination with the Contracting Officer or 
Contracting Officer’s Representative and Government program manager shall obtain approval 
from the ICE Privacy Office zind CISO and complete any required documentation. 

(End of clause) 

PRIV 2.2: Restrictions on Training Using Real Data Containing PII: 

The use of real data containing Sensitive PII from any source for training purposes is generally 
prohibited. The Contractor shall use synthetic or de-identified real data for training whenever 
feasible. ICE policy requires that any proposal to use real data or de-identified data for IT system 
training be approved by the ICE Privacy Officer and Chief Information Security Officer in 
advance. In the event performance of the contract requires or necessitates the use of real data for 
training purposes, the Contractor in coordination with the Contracting Officer or Contracting 
Officer’s Representative and Agency program manager shall obtain approval from OCIO and the 
ICE Privacy Office and complete any required documentation. 

(End of clause) 


Record (REC) 

REC: 1.1: Required DHS Basic Records Management Training: 

The Contractor shall provide DHS basic records management training for all employees and 
Subcontractors that have access to Sensitive PII as well as the creation, use, dissemination and/or 
destruction of Sensitive PII at the outset of the Subcontractor’s/employee’s work on the contract 
and every year thereafter. This training can be obtained via links on the ICE intranet site. The 
Agency may also make the training available through other means (e.g., CD or online). The 
Contractor shall maintain copies of certificates as a record of compliance. The Contractor must 
submit an annual e-mail notification to the Contracting Officer’s Representative that the required 
training has been completed for all the Contractor’s employees. 

(End of clause) 
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REC 1.2: 

Deliverables arc the Property of the U.S. Government: The Contractor shall treat all 
deliverables imder the contract as the property of the U.S. Government for which the Agency 
shall have unlimited rights to use, dispose of, or disclose such data contained therein. The 
Contractor shall not retain, use, sell, or disseminate copies of any deliverable without the 
expressed permission of the Contracting Officer or Contracting Officer’s Representative. The 
Contractor shall certify in writing the destruction or return of all Government data at the 
conclusion of the contract or at a time otherwise specified in the contract. The Agency owns the 
rights to all data/records produced as part of this contract. 

(End of clause) 


REC 1.3: 

Contractor Shall Not Create or Maintain Unauthorized Records: The Contractor shall not 
create or maintain any records that are not specifically tied to or authorized by the contract using 
Government IT equipment and/or Government records. The Contractor shall not create or 
maintain any records containing any Government Agency data that are not specifically tied to or 
authorized by the contract. 


(End of clause) 

REC 1.4: Agency Owns Rights to Electronic Information: 

The Government Agency owns the rights to all electronic information (electronic data, electronic 
information systems or electronic databases) and all supporting documentation created as part of 
this contract. The Contractor must deliver sufficient teclmical documentation with all data 
deliverables to permit the Agency to use the data. 

(End of clause) 

REC 1.5: Comply With All Records Management Policies: 

The Contractor agrees to comply with Federal and Agency records management policies, 
including those policies associated with the safeguarding of records covered by the Privacy Act 
of 1974. These policies include the preservation of all records created or received regardless of 
format, mode of transmission, or state of completion. 

(End of clause) 

REC 1.6: No Disposition of Documents without Prior Written Consent: 

No disposition of documents will be allowed without the prior written consent of the Contracting 
Officer. The Agency and its contractors are responsible for preventing the alienation or 
unauthorized destruction of records, including all forms of mutilation. Willful and unlawful 
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destruction, damage or alienation of Federal records is subject to the fines and penalties imposed 
by 18 U.S.C. 2701. Records may not be removed from the legal custody of the Agency or 
destroyed without regard to the provisions of the Agency records schedules. 

(End of clause) 

REC 1.7: Contractor Must Obtain Approval Prior to Engaging Subcontractors: 

The Contractor is required to obtain the Contracting Officer’s approval prior to engaging in any 
contractual relationship (Subcontractor) in support of this contract requiring the disclosure of 
information, documentary material and/or records generated under or relating to this contract. 
The Contractor (and any Subcontractor) is required to abide by Government and Agency 
guidance for protecting sensitive and proprietary information. 

(End of clause) 
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Attachment 4: HSAR 30S2.204-71 Contractor Employee Access (SEP 2012) Altemate 1 (SEP2012) 


3052.204-71 Contractor employee access. 

CONTRACTOR EMPLOYEE ACCESS 
(SEP 2012) 

ALTERNATE I 
(SEP 2012) 

When the contract will require Contractor employees to have access to Information Technology 
(IT) resources, add the following paragraphs: 

(g) Before receiving access to IT resources under this contract the individual must receive a 
security briefing, which the Contracting Officer’s Technical Representative (COTR) will 
arrange, and complete any nondisclosure agreement furnished by DHS. 

(h) The Contractor shall have access only to those areas of DHS information technology 
resources explicitly stated in this contract or approved by the COTR in writing as necessary for 
performance of the work under this contract. Any attempts by Contractor personnel to gain 
access to any information technology resources not expressly authorized by the statement of 
work, other terms and conditions in this contract, or as approved in writing by the COTR, is 
sUictly prohibited. In the event of violation of this provision, DHS will take appropriate actions 
with regard to the contract and the individual(s) involved. 

(i) Contractor access to DHS networks from a remote location is a temporary privilege for 
mutual convenience while the Contractor performs business for the DHS Component. It is not a 
right, a guarantee of access, a condition of the contract, or Government Furnished Equipment 
(GFE). 

(j) Contractor access will be terminated for unauthorized use. The Contractor agrees to hold and 
save DHS harmless from any unauthorized use and agrees not to request additional time or 
money under the contract for any delays resulting from unauthorized use or access. 

(k) Non-U.S. citizens shall not be authorized to access or assist in the development, operation, 
management or maintenance of Department IT systems under the contract, unless a waiver has 
been granted by the Head of the Component or designee, with the concurrence of both the 
Department’s Chief Security Officer (CSO) and the Chief Information Officer (CIO) or their 
designees. Within DHS Headquarters, the waiver may be granted only with the approval of both 
the CSO and the CIO or their designees. In order for a waiver to be granted: 

(1) There must be a compelling reason for using this individual as opposed to a U. 
S. citizen; and 

(2) The waiver must be in the best interest of the Government. 
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(1) Contractors shall identify in their proposals the names and citizenship of all non-U.S. citizens 
proposed to work under the contract. Any additions or deletions of non-U.S. citizens after 
contract award shall also be reported to the contracting officer. 

(End of clause) 
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Office of Acquisition Management 
24 000 Room 
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Laguna Niguel CA 92677 
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621 NW 53RD ST STE 700 
BOCA RATON FL 334078242 
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CODE 6127064650000 
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9A AMENDMENT OF SOLICITATION NO 
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tOA MODIFICATION OF CONTRACT^ORDER NO 

HSCEDM-15-D-00015 


1D0 DATEOfSff/TTM n; 

09/24/2015 


11. THIS tTEM ONLY APPUES TO AMENDMENTS OF SOLICITATIONS 
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U. THIS ITEM ONLY ARPLiES TO MODIFICATION OF CONTRACTSiOROERS. FT MODIFIES THE CONTRACTfORDER NO. AS DESCRIBED IN ITEM 14 


CHECK ONE 

A THIS CHANGE ORDER IS ISSUED PURSUANT TO fSpoaiy au#ftonj>; THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT 
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X 
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This modification is to amend the unit prices of the contract as a result of the 
Contractor's Request of Equitable Adjustment (REA). See attachment 1 for the copy of the 
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CONTINUATION SHEET 


REFERENCE NO. OF DOCUMENT BEWO CONTINUED 
HSCEDM-15-D-00015/P00005 


^AGE 

2 


OF 


NAME OF OFFEROR OR CONTRACTOR 
GEO GROUP INC THE 


ITEM NO. 
(A) 


SUPPUES;S€RVLCES 

(B) 


QUANTITY 

(C) 


UNIT 

(D) 


UNIT PRICE 

(E) 


AMOUNT 

(F) 


This modification does not obligate funds. There 
are no funds associated with this contract. All 
funds are obligated through the issuance of a 
task order. 

The CLINs with unit price that are amended are as 
follows; 


1 . 
2. 
3. 
4 . 
6 , 
7, 
B, 
9, 


CLIN 

CLIN 

CLIN 

CLIN 

CLIN 

CLIN 

CLIN 

CLIN 


OOOIA from 
OOOIB from 
0002A from 
0002E from 
0002F from 
100lA from 
lOOlB from 
1002A from 


10, 

CLIN 

1002E 

from! 

11. 

CLIN 

1002F 

f roml 

12. 

CLIN 

2001A 

f roml 

13. 

CLIN 

2001B 

f roml 

14. 

CLIN 

2002A 

froml 

15. 

CLIN 

2002E 

f roml 

16. 

CLIN 

2002F 

froml 

17. 

CLIN 

3001A 

froml 

18. 

CLIN 

3001B 

froml 

19. 

CLIN 

3002A 

froml 

20. 

CLIN 

3002E 

froml 

21. 

CLIN 

3002F 

froml 

22. 

CLIN 

4001A 

froml 

23. 

CLIN 

4001B 

froml 

24. 

CLIN 

4002A 

froml 

25. 

CLIN 

4002E 

froml 

26, 

CLIN 

4002F 

froml 

27. 

CLIN 

5001A 

froml 

28. 

CLIN 

5001B 

froml 

29. 

CLIN 

5002A 

froml 

30. 

CLIN 

5002E 

froml 

31. 

CLIN 

5002F 

froml 

32, 

CLIN 

6001A 

froml 

33. 

CLIN 

6001B 

froml 

34. 

CLIN 

6002A 

froml 

35. 

CLIN 

6002E 

froml 

36. 

CLIN 

6002F 

froml 

37, 

CLIN 

7001A 

froml 

38. 

CLIN 

7001B 

froml 

39. 

CLIN 

7002A 

f rom| 

40. 

CLIN 

7002E 

froml 

41. 

CLIN 

7002F 

froml 

42. 

CLIN 

8001A 

froml 
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43, 

CiuIN 

BOOIB 

from 

44 . 

CLIN 

B002A 

from 

45. 

CLIN 

8002E 

from 

46, 

CLIN 

e002E 

from 

47. 

CLIN 

9001A 

from 

40. 

CLIN 

9001B 

from 

49. 

CLIN 

9002A 

from 

50. 

CLIN 

9002E 

from 

51. 

CLIN 

9002r 

from 

52. 

CLIN 

9004A 

from 

53. 

CLIN 

90040 

from 

54. 

CLIN 

9005A 

from 

55. 

CLIN 

9005E 

from 

56. 

CLIN 

9005F 

from 


Exempt Action: Y 
Discount Terms; 



Net 30 

FOB: Destination 

Period of Performance: 09/28/2015 to 09/27/2025 


All other terms and conditions remain the same. 


N8N 
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January 21,2016 


The GEO Group, inc, 



Contracting Officer 

Bureau of Immigration and Customs Enforcement 


Procurement Office 
24000 Avila Road, Rooi 


Laguna Niguel, CA 92677 


Corporate Headquarters 

One PVk Wace, Surta 700 
621 No/UiwestS3 Street 
Boca Raton, Rortde 33407 

TEL 561 693 0101 
666 301 4436 
WWW. tti egeogro Lipin c. 00 m 


RE: Northwest Detention Center - REA for Financial Impact of WD 

200S‘2S67 Rev 20;Portland Satellite Office - WD 2005-2441 Rev 16; 
Medford Satellite Office - WD 2005-2439 Rev 17;Yakima Satellite 
Office - WD 2005-2569 Rev 18 



Attached is a revised spreadsheet detailing the estimated increase in costs associated with 
the implementation of the four Wage Determinations referenced above. 


The total reimbursable increase in costs as a result of incorporated revisions affects the following 
CLINS: 


1 . 


3. 



CLIN 0001A (Pe^tion Services for 1-1181 inmates) iyj^Bted_aL 
an increase of HIHn the per diem; increasing it from ' 

CLIN 000IB (Detention Services for 1182-1575 inmat«^^gtiinate^at| 
an increase of ^^Hin the per diem; increasing it from S| 

C LIN 00Q2A ( Transportation Services) for Tacoma and Portland combin^H^gdmated 
)r an increase ofH|||H|[||monthly; increasing it from^^^^^| to 


year or ^^^ler hour, 

year or ^^^^konthly; 



4. CLIN0002E(Remote Custody^stttimate^t^H 
increasing the hourly fee from 

5. CLIN 0002F (Y akimaandMed ford) is estim ated at| 

increasing it from t< 


Please do not hesitate to contact me if you have any questions. 


(b)";(C; 


txwuuv^Vicn^rSiaent, Contracts Administration 
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Th8 GEO GtJjup, trtc- Northwest Detention Centor at Tacoma, Washington 

rmATHial breast We^o Oetermno:^ 

Sdnenecr 2A. 2015 Sepsan&er 27, 2016 
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The GEO Group, Irtc, Northwest Oetorrtlon Center at Tacoma, Washington 
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Health & Welfare Used to Purchase Benefits 


Check Date Range 9/28/2014. 09/27/2015 

FACff FACiimr 

214 NW DCTENTION CTR TACOMA 


TOTAL H&W PAID 

214 NW DETENTION CTR TACOMA 




TOTAL PRETAX BENEFITS PURCHASED 


698,638.00 


PERCENT H&W USED FOR PRETAX BENEFITS 


32.7% 
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